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Abstract
Construction workers face high workloads, according to primary and secondary studies, which can impact job satisfaction and personal well-being. Long hours, heavy workloads, work-life balance, poor management, and a lack of job protection are examples of external problems. Male construction workers may also be more vulnerable on average to suicide gambling and alcohol use because of work problems, according to additional research Marck Rice (2019). The aim of this report is to investigate lack of job satisfaction among construction workers in the United Kingdom.

Introduction
In terms of health and safety, the construction industry has made considerable progress, especially in terms of worker security and the prevention of physical injuries and deaths. However, there is still a long way to go in terms of ensuring the mental health of workers. Anxiety, fatigue, and depression have been on the rise in the building industry for many years. ONS (2019) According to the most recent data available from the ONS, there were 2,526 suicides in the construction industry between 2011 and 2019. Men made up 2,510 of the totals, or 99.4%.  The building industry employs many people who play an important role in society. The output and productivity of these employees, especially those on the front lines like foremen and trainees or professional workers, determines a company's long-term viability and competitiveness. Employee absenteeism, high turnover, and low productivity have all been linked to employees' motivation and job success, according to previous studies. The construction industry in the United Kingdom is expected to keep its entire workforce and increase its contribution to the country's financial growth. In this age of globalization, UK businesses should pay more attention to jobs to fulfil this urge. The question includes estimating the work conformity of employees at different levels of administration as well as among craftsmen and focuses on actual working conditions in construction companies in the UK. Secondary data and knowledge as a managing advisor are used to access this information.







Analysis and findings

Political factors
A long-term political structure for construction is essential to ensure the industry's long-term viability. Policies that encourage investment in research and development are needed, particularly in the areas of worker pay and mental health. 
University of Manchester (2020) One initiative that appears to improve worker satisfaction is the adoption of the National Living Wage (NLW). In comparison to jobs on the national minimum wage, the NLW has already begun to reshape the lower wage gap by rising job quality, according to the report. Due to a greater financial budget for bills, rent, and relatives, this is most likely the case.
Another strategy to be overcome is the labour shortage created by Brexit, which would require average employees to work longer hours. The Federation of Master Builders (2017), the UK's largest reform organisation, recently reported that the shortage of employees for small and mid-sized firms had reached an all-time high. The lack of personnel is reportedly felt throughout the board, from bricklayers, carpenters, and plumbers to electricians and plasterers. Staff who stay in the building sector will be working longer hours and under more stress because of this.
Although skills shortage is a major issue in and of itself, it is also having a negative effect on the current workforce. Wages for employment due to a shortage of skilled tradespeople, which, combined with an increase in material costs, is affecting construction companies' profitability. This reduces project time, resulting in increased work intensity for the same or lower pay.
The United Kingdom's withdrawal from the European union for almost all UK sectors, the main issue with Brexit is confusion.  The skilled workforce leaving deadline — talks are still underway, and we do not yet know how taxation, imports, and labour will be handled between the UK and the EU.
David Price (2021) Data, on the other hand, show that more than 5% of production employees are from EU countries, with the percentage rising to around 50% in south-east England and London. The Home Builders Federation's director of external affairs, John Slaughter (2017), reported that to improve the housing market, the UK would "want access to overseas workers, in addition to the government's forcible entry." This 




will most likely relieve pressure on the construction industry's existing workforce and business owners.
Of course, labour is not the only aspect of development that will be impacted after the UK leaves the EU. According to government statistics (2018), the EU accounts for about 62 percent of imported constructing materials. Combine this with a weak VAT and tax market, as well as a lack of access to the European Investment Bank and European Investment Fund the two most important buyers in the market and you have a recipe for disaster.
According to the Chartered Institute of Building (2020), the construction zone will require 157,000 new hires by 2021 to keep up with demand. 
One way to improve the production team of staff is to encourage further apprenticeships within the company — and apprenticeship starts offevolved are at an all-time high withinside the company.
.

Economic factors
Younger construction workers have seen a greater decrease in pay since the 2008 financial crisis than their more seasoned counterparts. People in their 20s are much less likely to change jobs, which is a major driver of pay growth, especially among younger workers.
Many that stay at the same job for a longer period, no longer receiving pay bonuses or raises. Of course, the need for rapid pay growth has short-term implications, but it also has the potential to postpone or derail long-term goals such as home ownership or retirement savings.
For young workers at a critical juncture in their employment, this seems to be inhumane and irreversible scarring. The degree to which young people are fleeing low pay has significant implications for today and tomorrow, necessitating the implementation of short and long-term initiatives to change the situation.






Social factors
One of the most common causes of production failures is workers' risky actions. Traditionally, construction managers have focused on formal controls to reduce workers' hazardous actions; however, these techniques have proven ineffective in inspiring desired improvements in advancing safety behavior.
Expanded consideration of the social perspective of workers' protection conduct has been paid to revise these interpretive impediments. Although we recognize that workers' safety behavior is influenced by work team standards, it is also influenced by management standards.

Technological factors
Construction Index (2012) Technology is being used by construction firms to improve worker health and safety. to increase efficiency, improve jobsite safety, and lower the risk of injury Corporations can avoid accidents by putting intelligence safety measures tools in place, such as minimizing vibration and measuring vibration time, using synthetic intelligence and device mastering programs.
This will increase employee productivity by reducing the amount of time spent on equipment that trigger long-term injury, such as white finger. Hampson Hughes (2021) 1 in 10 construction workers will develop white finger, a condition in which blood flow to the fingertips is restricted because of years of using vibration equipment.
The use of smartphones or wearables by workers is monitored at some point during the day. Sensors attached to equipment and gadgets monitor how long employees have been using vibration tools; this data is then sent to management, who use it to minimize downtime. According to health and safety polices the longest should be no more than 2 hours a day.






. 
Legal factors
Since the HSWA is an Act of Parliament (1974), it is considered as the most important piece of legislation. The Act empowers the proper minister to pass secondary legislation, which is composed of Statutory Instruments (SIs), also known as "Regulations." The HSWA has established what is now known as the Health and Safety Executive (HSE).
The Act and its Regulations are administered by the Health and Safety Executive (HSE) and, where applicable, local governments. Keep in mind that an employer's duty under the Health and Safety at Work Act extends to the health, safety, and welfare of his or her employees. Both mental and physical wellbeing are expressly covered by this obligation.

Environmental factors
In comparison to injuries, more workdays are lost each year because of work-related infection or diseases. According to estimates, construction workers have a high risk of contracting illnesses because of a variety of health problems.
Mike slater (2014) Cancer – Of the industrial industries, construction has the highest rate of occupational cancers. It is responsible for more than 40% of all occupational cancer deaths and registrations. It is estimated that outside exposures within the construction quarter cause over 5,000 cases of occupational cancer and about 3,700 deaths per year.  Asbestos (70 percent) is the leading cause of these cancers, followed using silica (17 percent) 
Hazardous substances – dusts, chemical compounds, and possibly dangerous mixtures (for example, in paints) are common in production. Some procedures release dusts, fumes, vapours, or gases into the air, which can cause respiratory problems and lung disease. A variety of production-related professions have high rates of dermatitis because of skin exposure to harmful substances.






Physical fitness risks in construction trades are among the professions with the highest risk of recurrent injuries and higher limb disorders. The most effective method of dealing with is by hand.
The cause of over seven-day accidents in the industry is frequently reported. Construction has also been linked to one of the highest rates of health problems caused by noise and vibration. There are a variety of reasons why people who work in building have a higher risk of developing occupational disease. This contains the following:
The production of toxic atmosphere, production paintings take place in a variety of settings. A variety of health risks, including existing ones such as asbestos. The magnitude of these dangers can also differ between regions in the world. The complex nature of the work and a wide variety of trades may be performing duties that are potentially hazardous to their health and that of others.
Risk understanding – there is often a lack of awareness of fitness risks and the controls that are needed. Serious ill health situations can take years to create, and the immediate consequences of a hazardous in publicity are often dismissed as insignificant in comparison to the immediate consequences of injuries caused by accident.
Many people work as self-employed, small business owners, or as regular extrude employers. These circumstances can make it difficult for workers to look after their personal health without difficulty, and they may have no contact with occupational fitness practitioners.

Conclusion
Other than the emphasis on health and safety in their workplaces to avoid accidents and illness or salaries paid to workers, Other factors are significant in motivating and rewarding employees. It is important that managers are aware of these results to improve efficiency on the job during these challenging times.
Management should recognize employees' efforts, enrich the activities they perform, provide better and more compassionate supervision, and provide a positive work atmosphere for their employees. Employers should ensure that their employees have access to counselling and therapy services and are aware of them. Some contractors, for example, are upskilling their workforce and taking on mental health first responders on site, which are positive signs that things are changing. 
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