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INTRODUCTION
“It is not the strongest of the species that survives, nor the most intelligent that survives. It is the one that is most adaptable to change.” (Darwin, 2014) . With changes in the environment of innovation for economic and social development, an ever-increasing competitiveness among businesses are being forced to be constantly innovative to succeed. How can businesses improve the flexibility and gain advantages? Could it be by nurturing corporate entrepreneurs as they have a role inside an existing organisation to create value and to generate new revenue growth with productivity and innovativeness and risk taking. The corporate entrepreneurs will initiate new ventures through workers already within the organisation. Thus, Human resource management plays an important role as they require to create strategic plans to maximise the use of the workers within an organisation and retaining them. The human resource management can identify all legal issues, data analysis, managing personal issues to ensure delivery of the product or service, any training needed to be provided. The human resource management and a corporate entrepreneur will collaborate and produce a positive, productive relationship. “High performance human resource practices help to boost both intra-firm level entrepreneurial behaviour, and organisational outcomes. When combined with the influential effect of corporate entrepreneurship activities, high performance human resource management support achievement of better organisational performance.” (Tugce Hanci-Donmez, 2018). As organisations need to enhance personnel skills to make profitable and sustainable growth through human resource management. Making an investment into a corporate entrepreneurship to achieve the organisations objectives of profit making, as they can add value to any organisation. “As HR Management becomes more strategic in terms of achieving business goals, many companies are now able to pick out high-potentials and future leaders in their companies so they can go through the process to learn and apply what is crucial for corporate entrepreneur.” (Kennedy, 2016).


METHODOLOGICAL APPROACH AND ETHICS
To obtain further insight into human resource management key skills needed to inspire corporate entrepreneurship initiatives within businesses a phenomenological approach will be used. “phenomenology is an approach to qualitative research that focuses on the commonality of a lived experience within a particular group. The fundamental goal of the approach is to arrive at a description of the nature of the particular phenomenon(Creswell,2013)”. (Chambers, 2013). “Human beings, who are almost unique in having the ability to learn from the experience of others, are also remarkable for their apparent disinclination to do so.” (Adams, 2020). As the qualitative research method is a non-numerical and done via face to face interviews to understand and seek meaning. A survey off questions will be formed to conduct interviews with certain workers, so data can be collected and analysed to help produce input on the theme subject. Using the thematic approach investigates and interpreting the collective data into relevant themes. “It provides insights into the problem or helps to develop ideas or hypotheses for potential quantitative research.” (Defranzo, 2011). Combined with a quantitative research method as this will be conducted by a survey off questions via the internet to gain data that can the been analysed. “It is used to quantify attitudes, opinions, behaviors, and other defined variables – and generalize results from a larger sample population.” (Defranzo, 2011). As the quantitative research is based on numerical collection of data and this can be analysed with a mathematical model to help analyse complex data to precise and accurate results. By doing both surveys more broader data will be available and analysed and leading to more evidence being obtainable to produce a result. As there are two chosen methods for the research, both have advantages and disadvantages in giving an insight both face to face and anonymously. All the data will help towards a conclusion with the relative questions and answers required. The participants taking part in the qualitative research will need to read and sign a participant form. This explains what will be happening with the recordings from the interview. The device being used for this will be a mobile phone and then transcripts will be written word for word afterwards ready to be analysed. The quantitative research will need an application form to be filled out as with the qualitive research, this form is for ethical approval and needs to be completed and approved by the University. As the quantitative research is being done anonymously online the participants form is not needed to be filled out. 


PLANNED DATA ANALYSIS AND PRESENTATION
The qualitative data collected via interviews that has been recorded has to be rewritten out word for word being unbiased and not mentioning any names or anything that could identify them in anyway. Relisten and check what has been written down when this is done read and reread until a certain statement or quote has been repeated a few times or is has been explicitly stated by the interviewee. Once a theme emerges the data will be placed into a table on word with columns relevant to the subject. The quantitative research will be collected via the world web with the aim to convert the collected raw data into something meaningful and then readable. After cleaning and screening the data into different values through data coding. It will then be analysed using SPSS, ‘statistical package for social science’ and this will allow insight data to be extracted and converted into tables and graphs. The analysed results from both research methods can then be compared to see if any other insights have become known. With the final analysis’s findings, it should shed light on the chosen topic for the dissertation proposal. 




AIMS AND OBJECTIVES
The main aim and objective are to determine the conditions under which human resource management and entrepreneurial behaviours interact. “Instead of focusing on personnel management and administrative tasks, todays HR departments - at least the ones that are forward-thinking – spend their energies managing employee engagement and strengthening culture.” (Reynolds, 2016). As more larger organisations are being forced to adapt from the pressure of the smaller, faster, agile organisations, corporate entrepreneurship is becoming more available as an answer. “Employees with the right vision and skills are encouraged to identify opportunities and develop ideas which can lead to innovative new products, services or even new lines of business. Implementing a corporate entrepreneurship program provides companies with a systematic way of increasing their innovation capabilities.” (Kennedy J. , 2018). Innovation is the main advantage to any organisation, without it the organisation will stop production, service. Corporate entrepreneurship key skills being implemented via human resource management can improve workers opportunities which can then be both interesting and challenging. The potential towards keeping the new millennials and Gen Z to stay within the organisation to pursue their ideas and opportunities through corporate entrepreneurship will lead to adding value, economic wealth, growth, and job satisfaction to any organisation. The importance for the human resource management is to recognise the potential already within their workforce in the organisation to encourage and support, with a culture being that risk is tolerated and the failures towards the risk is an opportunity to learn. How do human resource management encourage and develop entrepreneurial behaviour, employees capable of innovation, courageous, open minded, risk takers, passionate, curious, resilient, and the exchanging of knowledge. The inter-relationship of employees, employees and the organisations, employees, and key organisations stakeholders, flows the knowledge and information towards innovation which encourages opportunities for corporate entrepreneurship. The openness of communication is vital for creating a working environment to enable human resource management to stimulate entrepreneurial behaviours. As the corporate entrepreneurship being a continuous action of the organisations innovation and renewal allowing for improvement together with the Human resource management combination of practice can lead to innovation allowing competitive advantages. 


LITERATURE REVIEW AND RESEARCH PLANNING
Since the 1990s organisations have tried different approaches to developing corporate entrepreneurship as this can offer an increasing solution to regain growth in the economy by creating new businesses within the business. Citations, articles, theories, lifecycles, and models will have to be investigated and reviewed to back up the findings through the research and aiding in resolving the outcome. The importance of human resource management encouraging corporate entrepreneurship has a strong impact on workers selection, development, training, as well as benefit rewards aimed towards the corporate entrepreneurship. To prove with literature investigation that productive approaches through human resource management can increase entrepreneurial activity. “CE is a highly complex process involving multiple influences inside and outside of organisations. Equally clear is the important role that HRM practice can play in promoting CE.” (Hayton, 2005). The element with literature review will help explore existing information in the field of research undertaking. The need to ascertain key researchers working on the same topic that can provide context towards the dissertation. The relationships between theories and studies already taken place. With all the research and notes made a gap might be identified while the researching is taking place to aid in main idea and conclusion establishing similarities and differences.
A timeframe will be completed with enough time allowing between each exercise needed in collecting and studying. This an essential part to create a plan of action that will help in allocating enough time for completion. A lot of research into established citations and papers taking notes and back up quotes. The importance of scanning the world web for any other data available towards the proposal dissertation that has been chosen for investigation. Reading off literature is a vital importance of study to produce a strong relationship between the two factors of human resource management and corporate entrepreneurship and will hopefully prove a positive correlation.

LIMITATIONS
With a timeframe in place ready to start research, a reminder to get ethic forms signed and approved and put into place. Along with the research methods available via the world web, electronic books, university library, and other research papers available to study, limitations are at a minimal. But the methodology decided and put into place with questions ready to be answered for data analysis is where limitation might happen either due to not enough questions, question not presented at there best advantage too get appropriate data, which will limit the information being available for the dissertation. “Threats to validity. Maxwell (1996) identified five threats to the validity of qualitative research. These include how observations are described and interpreted, and how the data might be consciously or accidently manipulated to fit a specific theory.” (PHD, 2009).
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