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Executive Summary
This report is over the employment skills required for an aspirant to work in a child care organization. The basic requirements of the candidate are the mentioned here with some relevant reviews of the past researchers. In that order the international NGO Child rights and you have been selected to mention the basic requirements of that Ngo in perspective of getting employment there. 
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[bookmark: _Toc501561081]1. Introduction 
This report is focused over some required important skills for securing the employment in any child care organization. In this order, the report will focus on the main agendas of a standard international NGO’s functions, which need to match by the candidate as of his or her main job skills. For preparing this report the chosen organization is the Child Rights and You (CRY). In this context firstly a brief overview on the literature review will be presented for providing an extent of knowledge and understand over this concepts. A student always searches for an employment opportunity after completion their necessary academic requirements in a standard, reputed organization. Therefore, this entire report is focused over those required skills of a candidate, who is suitable to perform their work properly for the chosen organization. Main agendas of this organization are to protect the child rights and the aim of this organization is to bring the child labors in academic field. This report is also  emphasized over the self employability skills of the researcher. Moreover, some important part of this assignment is to shedding lights over the essentials skills for employability skills at the childcare organization. All those core factors of employability skills will be defined with the perception of some renowned scholars. 
[bookmark: _Toc501561082]2. Analysis of self- employability skills 
I have the employability skills such as the quick learning capabilities, hard working and good presentation skills, as well as good communication with self-belief, which are desirable for any company as their desirable candidate. 
[bookmark: _Toc501561083]3. Essential Skills required for the employment in childcare organization: 
Some of the important skills that are required for the child care organization in order to enhance the employability skills that are mentioned below:
Leadership
The fundamental of the leadership skill is to inspire people in order to start any task or carry any job for the completing any task. The process for achieve the success they have been followed some basic steps such like understand the psychological perspective of the person and to know about their strong point to achieving the success. They use the technique to  motivate them  by how they can be able to extracts the resources of the person with his or her best effort. Here a comparison will be made that in between the perception of the scholars regarding the employability skills, this leadership skill is necessary for every professional filed to achieve the business goals in easy and effective manner. According to Daniel Goleman, Leaders must have to played primordial emotional role. he has defined total six process by how a leader can successfully implement there strategies that are the Visionary leader, Coaching leader, Affiliative leader, democratic leader, pace setting leader and commanding leader, this  type of leadership is appropriate for different kinds of organizational situational. In another side Simon sink has stated in the year of 2009 that a leader must start, his agenda with why the goal of the project is need to be accomplished. [image: https://image.slidesharecdn.com/leadership-models-072708-1217173675456783-8/95/leadership-models-9-728.jpg?cb=1217148571]
 
Comparison between the concepts of scholars:
There are fine lines of difference between the leadership styles portrayed by the Simon sink and the Daniel Goleman in perspective of applying the different leadership styles in any company. Simon sink has mainly emphasizes that the team member must have to follow the instruction of the leader to achieve the business Goals but Goleman says that depending on the organizational situation they need to apply the various types leadership style. 
Negotiation
The negotiation is one of the prime factors in order to carry the organizational function. In every steps of organizational function, organizational skill is required, such as during the time of bargaining with the distributers and suppliers. Negotiation skills of the sells executive with the customer and the negotiation with the investors for make investment in the functional system, in every kinds of organization this skills are very much required for the operating the organizational functions. According to Robert Cialdini, persuasion is such kinds of tools for operating any task are to understand the psychological factor of the messages receiver by how a leader or motivational speaker can be able to influence any person. Chris Vas also emphasized on the factor of negotiating. He said that negation is an important employability skill for operating their functional process of an organization. 
[image: https://i.pinimg.com/originals/14/45/49/144549b9a179bccae50944920891da12.gif]
Comparison between the concepts of scholars
 If the comparison can be made then it can be understand that Robert Ciani and Chris Vas both have argued that to achieve the organizational objectives a person can apply his or her persuasions skills to manage the task of the team. The negotiation skills are essential for operating then organization task in effective ways. As per the previous research scholar’s opinion, negotiation skills need to have in the hired candidate for operating the task of an organization. There are no such differences among the perception of these two authors regarding the negotiation skills. Both of them focused that the negotiation power is such like a process by how a person may be able to make proper dealings with the investors. This factors help the associates to understand that negotiation have the power to communicate with the customers during the time of selling any product.  
Problem solving attributes
This skill is mandatory for the each person in order to carry his or her professional and personal task. It is important for the person that to solve their different kind of problems. The main things is that to understand the root cause of the problem by how any person can easily understand the negative things associated with their task. This skills need to have both in the higher authorities to lower ranked employees. Different organization situations are occurred in an organization. Any organization functions need to incorporate such kinds of person, which have the ability to learn the problem solving process by how the associated of the organization is    required to leant the basic skills  for solve any kinds of problem. The problems of an organization are ranging from various kinds of situation. Therefore the organization is follow the structures of hierarchical process then each and every employee of employees are  is need to manage their   problems by their own in order to carry out the agenda of the organization on successive manner. 
Comparison between the concepts of scholars
According to Chris do, every person whether in dealing with the personal or professional skill personnel is required to solve their own problem by applying appropriate mode if problem solving tools. The important area for  doing  any task is to manage  those work in problem solving manner, of their kind of approach has been adopted by the employee of an organization then the entire functions will be go in smooth manner. 
Time management 
Time management is the process of planning and exercising conscious control over the amount of time spent on specific task. Time management is needed to be fame with the organizational goal. In the time management process a person, need to Priorities his agenda list. Other factors that need to take in concern during the time of time management that are mentioned below: 
Self-awareness, this things need to be take in consideration during the time of the time management.
 Self-motivation: self- motivation is required to manage the time in order to complete any task in appropriate manner. 
Focus: Time management plan need to be framed by focusing on a particular plan or business objective
Decision-making: Decision should be framed during a specific time period by doing perper time management plan. 
Planning: Planning is one of the essential time management skills because it allows it need to foresee to complete a project in great deal of time
Communication Skills: Communication skill is another important aspect for time management. Time management is also depends on the communication skills by how companies can effective use their communicator managing the time to achieve the business organizational goals.  
Time management helps any person to working effectively with others in an organization, which helps any associate to reach over in a goal within a specific time. 
Record Keeping: In the time management, process a record keeping process also some by the executive of the organization. As per the opinion of the Steven Covet they says that time, management is necessary in order to achieve the business goals with specific time periods. Another authority portray that time management is the basic skills for employability skills in order to meeting the deadline of the job in tike. Sometime it creates threats for the authorities to fulfilling any risk on the time. Otherwise, it crates threatening factor for the companies in perspective of financial loss. Another stakeholder portray that time management is helpful for any organization to achieve his or her business objectives. 
Presentation skill
It is one of the major skills for a candidate to get job in any company; this thing not just only relevant for the professional but also it is helpful for the student also to present their idea and planning as per the requirements. It creates the different between each and every candidates the how they have to present their work in front of the audience, the main thing is that the presentation also need to be standardization, because accumulating the information is not enough to carry forward the operation management. The level of professionalism can be shown only by the presentation skill. Therefore, in every organization presentation skill has been considered as one of the major employability skills. The following steps are the process to present any kinds of idea in front of the audience. The presentation can be made though the PPT slide share. Though presenting verbally with the help of prepare and mike and that presentations can be done by applying various tools for using the various kinds of equipment. Nevertheless, it is important to have the presentation skill in any employee that should be checked by the hr department of any company. During the time if presentation an employee needs to be very much confident and have the belief to present his or her idea in form of their targeted audience.

Reason behind choosing the above-mentioned skills:
 The above-mentioned skills are important to have in the candidate as the essential skills for employability; that why the above mentioned skills are  mention here. 
[bookmark: _Toc501561084]4. Conclusion
As a conclusion it can be suggested that the employment skills are need to need known by the student for securing their employment in any reputed organization.  This particular assignment is focused over a specific child care organization that is the child right and you. In order to emphasize on this work relevant literature reviews has been presented and provide in depth knowledge over this concept. The important procedures for implementing those theoretical concepts through practical tools also has been mentioned her properly. An argumentative part also incorporated in the analytical parts with   some positives and negatives effects opined by the eminent researchers and scholars. 
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