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[bookmark: _Toc67861500]Introduction
Professional career development encompasses of knowing the way in which an individual is able to move towards a specific goal and achieve it through accumulating skills and abilities (Makarenko et al., 2018). Through this research, emphasis will be given upon professional development for an individual through which a person is able to obtain a pathway that can enable the scope of long-term growth to be achieved effectively. In this analysis, a role-play will be conducted on the basis of a job description and person specification analysis. Furthermore, the role of a marketing manager shall be elaborated through the role-play and the reflection whereby which, Gibbs Reflection Cycle shall be conducted in order to know what type of action plan should be taken in the future for development.


[bookmark: _Toc67861501]Task 1 - Role play
Interviewer: What are your personal ambitions for your career?
Interviewee: Some of my personal aspirations involves being able to accumulate a large margin of experience so that I am able to gain understanding of how leadership, communication, teamwork and other aspects operate. I also want to have personal perseverance present owing to which I will be able to function at a higher capacity. Personal ambitions are essential as they allow an individual to effectively take control of their goals and objectives for the future (Steca et al., 2016).
Interviewer: What kind of job do you want to work in the future?
Interviewee: I want to be able to operate as of marketing manager for a reputed organisation that will allow me the scope of having control over different types of advertisement and the way in which visibility is created. I feel that I have enough knowledge over design, psychology, typography, and other types of essential subjects that will help me to be able to perform marketing at a higher capacity than other competitive companies. Marketing is essential for all companies presently as it helps in being able to push different types of services and products to the market for consumers at a higher capacity (Kerin et al., 2014).
Interviewer: What type of characteristics do you feel would fit best for the job described?
Interviewee: In order to operate well as a marketer, I feel that some of the necessary skills that are required in of design knowledge, psychology knowledge, content writing, copywriting, and other types of skills that help in creating an effective impact on individuals through perspiration. I feel that transparency, straightforwardness, honesty essential aspects as an extension of having knowledge in all of these areas. In the case of a marketer, some of the most essential aspect is to be able to understand and anticipate what type of needs consumers have and what type of emotions to individuals respond to (Baker and Hart, 2016).
Interviewer: Do you feel that teamwork is an essential aspect of the job you have selected?
Interviewee: Teamwork is an essential aspect I feel as this helps in working with one another and discussing different types of ideas that can help in enhanced brainstorming (Driskell et al., 2018). I feel that teamwork is essential when it comes to marketing as it facilitates in being able to provide a higher margin of contribution of ideas on different types of topics being discussed. This allows the scope of effective campaigns to be created with a wider pool of parts being present that can achieve uniqueness and differentiation faster.
Interviewer: What type of personal characteristics do you need for your job?
Interviewee: Some of the personal characteristics that I feel is necessary is to have a polite attitude, and a friendly approach through which I will be able to communicate with other individuals in the marketing team and evaluate what type of point of use they possess. Personal characteristics such as these enable an individual to have a good relationship within an organisation through which interpersonal bonds are facilitated to increase (VanderDrift and Agnew, 2014).
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In this analysis reflection will be conducted that will allow the scope of understanding the way in which past incidents with facilitate in understanding that can utilised for action oriented development later. On the basis of the marketing manager objectives and goals that have been said above in the role-playing basis as per the job description and person specification aspects different reflections represented here. Through this analysis, the way in which Recruitment and Selection processes shall be considered in order to understand the way in which headway can be made in both of these areas shall be elaborated as well.
SWOT analysis
Through a SWOT analysis, I have been able to understand that my strengths include being able to operate as a leader however, my weakness is that I am not able to perform time management aspects appropriately. My opportunities encompasses of being able to focus upon teamwork skills through which I can operate efficiently as a marketing manager. However, due to the spread of the corona virus, major threat of not able to occupy a job vacancy fast enough is a major issue that I might face in the future 
Johari window
Through the utilisation of the Johari window framework in order to help analyse myself, I have been able to understand all of the following aspects that have been detailed here down below:
[image: ]
Table 1: Johari window
(Source: Saxena, 2015)
Analysis
Working Effectively: In order to work effectively, concentration, time management, and helping others is an effective method through which one's own ability to perform leadership and create productivity is enabled (Rosenbach, 2018). In my duration of learning the ways in which managerial abilities can be inculcated effectively amongst oneself, I have been able to understand the effectiveness of leadership. I feel that with the utilisation of flexible leadership style, I am able to command control over other individuals as well as provide a democratic environment within the organisation through which other people are able to provide opinion on different scenarios as well. 
This has allowed me the scope of understanding the ways in which the mindset of other peer members can be controlled effectively and how I can utilise these types of strategies in the future as well. In group presentations and other types of activities, I have delegated different types of roles to different members that has allowed me to create coordination and team planning on the basis of which, it has been much more easier for there to be growth oriented activities being enabled. I have felt that it is important to be flexible and listen to the concerns of other individuals as this has allowed the scope of development to be achieved over a long course of time.
Readiness for Employment: Readiness of an individual is on the basis of their ability to perform work effectively when put in real life scenarios (Kruglanski et al., 2014). Through evaluation, I have been able to provide a variety of posters, leaflets, and other types of items for my university course that has allowed me to understand that I have been able to inculcate the knowledge that is required to create different types of creating content as well. I can use this contact in order to help in creating an effective method through which a variety of advertisement strategies can be put into action. This has allowed me the scope of evaluating the process through which I am able to enhance my capabilities further.
In order to enable effective readiness, I have undergone different types of tests on the basis of which, I have been able to develop my communication skills when it comes to speaking to other individuals by operating in small teams. This has allowed me the scope of understanding what type of guidance is required by other individuals. I have followed ethical measures and make sure that compliance driven activities are being implemented appropriately.
Understanding of Personal Strengths: Recruitment and selection in the process through which an organisation determines what type of employees would fit best the organisation and those vacancies that have been created. On the basis of my own experiences and strengths, I can understand that I am able to fit well in marketing as I have good knowledge over psychology and their needs. I am able to understand that people want their problems will be solved and will have no solution at a low cost so that they are able to obtain the results and capital for longer. Some of my other strengths is that I am able to think about from types of products out-of-the-box that has enabled me the scope of understanding what type of issues are present for different types of services and products that I want to provide in the future. This has directly enabled the scope of creating an effective measure that can facilitate in being able to work with other businesses and individuals which can lead towards higher efficiency and product lines being created.
On the basis of this knowledge, I can mould myself effectively through which I have felt that my capabilities have enhanced from before. Presently I am much more confident in being able to present my thoughts to other individuals when I am faced in an interview situation or circumstance that I am required to interact with more people. Furthermore, I feel that I will do well and selection processes as well as I feel that I am able to perform well in aspects such as group discussion. When of topic is presented in any group, I feel that I have the opportunity of brainstorming and coming up with different types of perspective on a single subject that has allowed me to develop critical thinking abilities within my mind. I have understood that problem-solving is an essential aspect that can help in effective method of issues being eliminated within any organisation.
Areas for Further Development: In the future, I feel that a variety of aspects are required to be learned in order to develop further. This encompasses of memory enhancement techniques being learned so that I have the chance of being able to retain much more information appropriately. Effective memory enhancement focuses upon utilising different types of linking techniques that can help in associating various types of items with one another so that retention increases (Meyer et al., 2014). This facilitates in being able to create an effective method through which it is much more easier to engage in learning about a variety of advertisement techniques and also focus upon what type of ideas are being put forward by competitive brands so that I am able to put forward ideas that are much more unique than the competitors. I have understood that learning about mind mapping that techniques can also facilitate in helping in achieving these goals much more appropriately as this will help me to be able to create an effective measures through which it would be easier for there to be growth oriented activities being obtained effectively.
Establishing Employment Goals- It is important that focus is given upon prioritising my goals effectively. My present goal is to become a marketing manager above all other aspects. Effective goal setting has also helped me in determining what I should achieve fast. Through effective prioritisation, I have been able to understand that I must first focus upon accumulating knowledge about much more psychological tactics in order to influence individuals. Furthermore, I have felt that in order to use these techniques effectively, I must use communication at a much higher capacity. Along with this, I also feel that being able to manage my time over long course of time and putting emphasis on teamwork is all essential aspect of development.
Gibbs Reflection Cycle is the systematic method of five steps that facilitates in being able to understand the way in which evaluation of feelings and action oriented plans are conducted appropriately.
Description: In my entire learning process I have been able to understand that for becoming a marketing manager, an individual should have administrative knowledge over the financial aspects of creating different types of advertisement. Moreover, managing people is also an important area of advertisement and marketing as it enables the scope of bringing different types of people together with one another so that a specific goal can be achieved effectively (Martin and Siebert, 2016). In my learning, I have been able to understand that in order to have a better career development prospects, I must upon development of my skills and knowledge that can directly help me in aiding to achieve a higher margin of growth amongst other individuals.
Feelings: Evaluation of feelings facilitates an individual to be able to understand how he is able to practice emotional control in order to raise efficiency levels (Inzlicht et al., 2015). In the entire process of being able to develop my own skills and abilities, I have been able to understand that knowledge and skills are an effective method that can only be earned through hard work. I have felt extremely overwhelmed by the amount of new experiences that I have been facing however, I feel that determination and a joy to learn I have been able to grow exponentially. This has allowed me the scope of enhanced performance to be achieved effectively over other individuals in my group.
Evaluation: In order for good value to be present in different types of skills, both positive and negative aspects must be evaluated effectively (Lambek, 2015). Through an effective evaluation, I have come to an understanding that in specific areas such as time management, teamwork, writing communication, I am not able to perform well and in these areas I have immense weakness. However, I feel that when it comes to verbal communication, efficiency through good planning, leadership, I am able to perform extensively well.
Conclusions: In conclusion, I have come to an understanding that I must focus upon creating an action plan that will help me to mitigate my problems and weaknesses. I must take the advantage of my verbal communication, good planning and leadership in order to make headway towards learning more about managerial responsibilities that will help me to achieve my goal much more effectively in the long run. I feel that all of these aspects are necessary as this will help me to understand what type of pathway should be undertaken to reach a renowned organisation where I can work.
Action: An action plan facilitates an individual to have a clear perspective of what type of file as an individual must develop upon based on the weaknesses that have been detailed. Some of the areas of development and individuals such as myself to focus upon includes of written communication, time management, teamwork skills, and others (Norrving et al., 2018). These three main areas will be focused here down below:
	Particulars 
	Measures
	Time Bound

	Enrolled in a written communication courses so that I am able to perform better copywriting
	In order to measure communication growth, I will focus upon putting my skills to test by giving a performance test to my tutors
	Six months 

	Focusing upon learning about time management through reading different types of books on the same subject
	The amount of time I am able to save over the coming months will help in enabling if I have made progress are not
	Eight months

	Learning about teamwork skills by shadowing different types of managerial heads and how they manage their departments
	The amount of interpersonal issues I am able to minimise within the organisation will deter mine if I have been able to make headway are not
	Nine months


Table 2: Action Plan
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Through this entire analysis, focus has been given upon understanding the ways in which professional and career goals can be obtained over a long course of time. Emphasis has been given upon evaluating the role of marketing manager and what type of activities must be put into action so that specific objectives can be attained over a long course of time in order to develop in communication, teamwork, time management, and other aspects of growth. Through this analysis, focus has been also given upon understanding the redness for employment, and how the concerned individual is able to focus immensely on growth oriented activities.
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2. Employment History   The last  5  years employment should be detailed, including any gaps  in   employment.    Please continue on a separa te she et if required.  

 

Cur rent or Most Recent  Employm ent    

Employers Name  Cornestone Removals   

  Address    Watford  

Postcode  WD197PH  

Job Title  Van    Driver  

Dates of Employment  From    10/ 2018  To    03/2021  

Reason for leaving  LOT OF STRESS  Salary  £ 21.000  

  Brief outline of main  resp onsibi lities and key  duties  Responsible  of custome rs goods.   Practice safe driving habits   Follow all state and national  safety regulations and standards    
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2. Emp loyment H istory   The last 5 years employment should be detailed, inclu di ng any gaps in employment.    Please continue on a separate sheet if required .  

 

Current or Most Recent  Employment    

Employers Name   

  Address     

Postc ode   

Job Title   

Dates of Employment  From     To     

Reason for leaving   Salary   

  Brief outline of main  re sponsibilities and key  achievements        
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3.   Formal Qualifications and Training & Developme nt   Continue on a separate piece of paper if required.   You will be required to provide orig inal qualification  ce rt ificates  if successful.  

 

  Secondary Education Q ual ificat ions       

Name of Qualification   Dat e Gained   Level  Grade  Awarding  Body  

NON - QUALIF ICATION        
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  Further/Higher Education  Qualifications       

Name of Qualification   Date  Gained   Level  Grade  A wa rding  Body  

CERTHE        SKILLS FOR THE WORK PL ACE  JUNE 2021  4    
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Professional Qualifications       

Name of Qualificat ion   Date Gained   Level  Gra de  Awarding  Body  
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4. Interests and hobbies   Please provide details of your hobbies / leisure activities / voluntary work  

    M y  hobbies   are  d riving ,fishin g and play  billiards.                     
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5. Referen cing   Referencing requ ired for 2 full years (with a minimum of 2 references). At least 1 reference should be your  current of most recent employer.  Please confirm any existing personal / family relationship with   exis ting PRC  employees  

 

References (Current   or most recent  emplo yer)   

Name of Referee  C onstantin  G rigoriu  

Job Title  Manager  

Employers Name  Cor n estone  R emoval LTD  

  Address    W atford   

Postcode  WD 197PH  

Teleph one Number  02035385727  Ext. Number  NONE  

E - Mail Address   office@cornestoneremovals.co.uk  

Are you willing for this  referee to be approached  prior to interview?    Yes                 No  
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6 . Reason for apply ing  

 

Please detail below reasons for appl ying for the position includin g your   skills,  exper ie nce and attributes .  

In  ord er t o operate well as a marketer, I feel that some of the necessary skills  that are required in of design knowledge, psychology knowledge, content  writing, copywriting, and other types of skills that  help   in creating an effective  impact on individuals thro ugh  perspiration   .   Marketing is essential for all companies presently as  it   helps in being able to  push different types of services and products to the market for consumers at a  higher capacity      

Please  specify how you meet the   criteria for this role.  

Te amwork  is an essential aspect I feel as this  helps in working with one another  and discussing different types of ideas .   M ost essential aspect is to be able to understand and anticipate what t ype of  needs consumers have .   I feel is necessary is to have a pol ite attitude, and a friendly approach through  which I will be able to communicate with other individuals in the ma rketing  team .   
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7 . Declaration  

  Please complete the following   declaration and sign   it in the appropriate   place  below.    I certify th at:      All  the information given to me on this form is correct to the best of my knowledge      All questions r elating to me have been accurately and fully answered      I possess all the qualificati ons which I claim to  hold   Signed:       C.CIOCOESCU                                                                                                                 Date: 4/03/2021     Print Name    :   CONSTANTIN CIOCOESCU    
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  Private & Confidential   Application for Employment       To ensure that you are   able to complete the application form in full, please refer to the short - listing  criteria on the job description.         

  Positio n Applied For                                        Marke ting Manager  

  H ow did you lear n  about this vacan cy?   

1. Personal Details  

Title  M r  

Surname  Constantin    

Previous Name                                                  

Forenames                                                      Ciocoescu  

  Address                                                  91 A Station Road                                                     E dgware    

Post Code     HA8 7JG  

Tele phone number     Mobile No  07 375809048  

E - mail address  Costyblue88@gmail.com    

National Insurance   Number       

       

1a.  Additional  Information     

Do you hold a full, clean drivi ng   license  valid in the UK?     Yes        No   

Do you have the right to work in  the UK   without restriction?     ( Proof   of right to work in the UK  ID will be requ ired)  Yes       No   


