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ABSTRACT.
Gender differences in the work place has been a widely debated topic of discussion. Gender bias has been the main consideration of many a study on whether the commitments typically seen that of women, affect their ability to work as productively as men, which in turn affects employability. In this study, the effects of COVID-19 on the work place with it now being at home, is being looked at. Does it affect women more than men being at home? Do women prefer to work away from home? Forty-one psychology students were asked to participate in a survey questionnaire to find whether there were any significant findings in the correlation between gender and work location preference. The findings of this particular study were non-significant. This is mainly due to the limitations of sample size and gender imbalance of the participants where more females were available than males. 











INTRODUCTION.

Gender has always been a popular topic of discussion across many fields, none more so than within the work setting regarding wage. Gender inequality in the workplace has been prevalent for many years in bias against women worldwide. This is due to women being responsible for childcare and other domestic duties. Even when childcare and family commitments are taken into consideration with employers, Women are still at a disadvantage over men who work in the same field as them, receiving less pay and promotion opportunities. (H.Mandel & M.Semyonov 2005) 
Stereotypically, men are perceived socially to be strong, dominant, and competitive whereas women are seen to be submissive, caring, and compassionate (Kachel S, Steffens MC, and Niedlich C 2016). Woman traditionally adopt the role of being the primary caregiver and hold the most domestic responsibilities, whereas men are seen to be the head of the household and the main earner in a heterosexual couple. This translates to women receiving less opportunity to work to the same level as a man (promotions), less pay and even effects being hired for jobs. (Stamarski CS, Son Hing LS. 2015). Although this is a very outdated preconception of Gender roles, it still reflects today in many studies that investigate the differences professionally between men and women. (Trond Petersen & Laurie A. Morgan) 
Would working from home balance out the gender inequality? Based on the evidence that women were unable to dedicate as much time to work due to home responsibilities and childcare, working from home may be the solution. D. Anderson & C. Kelliher (2009) found that having a choice of where to conduct work, from the home setting or workplace, as well as hours in which to work, led to greater work satisfaction and productivity than having no choice at all. Even more so in the employees who were mothers. This is also supported by Chen & Fulmer (2018) who found that companies who offered more flexible work arrangements (FWA) to employees, which included working hours and location, produced a higher job satisfaction rate and work productivity than companies that did not have the FWA available to their employees. 
In March 2020, Covid-19 forced the world into lockdown and all work had to be conducted from home. With schools and childcare closed, home-schooling and added domestic duties were now added to the responsibilities at home, including finding the time to work whilst maintaining productivity. Z.Feng & K.Savani (2020) conducted a survey which asked working couples working from home, their work satisfaction and productivity before and after covid. Both men and women claimed spending more hours than before covid on childcare and household duties, but the increase was 27% higher in women. An article on the CBS news channel discovered that 57% of males found working from home beneficial to them and worked more productively compared to 29% of women who saw the benefits. This supports the idea that the gender work gap, even from working at home and on equal grounds, Women still will carry most of the domestic responsibilities which directly impacts their work life compared to men within the same household. 
From this research, investigating whether males and females have a distinctive preference on the location in which they work after having experienced working before, during and after lockdown, would be an interesting insight. Previous evidence would show that the percentage of women preferring to work away from home than men, will be higher. 












METHOD.

PARTICIPANTS.
Forty-one participants psychology students were recruited to take part in this study through convenience sampling. Twenty-six of the participants were female, fourteen were Male and one non-binary. The ages of the participants ranged from 18-51 with a mean age of 26.48. The non-binary person was not included in the final chi-square as this was not relevant for the question asked. 

DESIGN.
A survey research design was used for the completion of this study, participants were categorised into male and female and asked their work location preference. 

MATERIALS.
An online questionnaire was used to collect the data needed. Three questions were asked. Age was asked with the participant adding their age, gender was asked with a choice of one of three options which was male, female or non-binary. Last question asked was work location preference with the two choices given as ‘work’ or ‘home’ (see appendix A).
An information sheet was supplied to the participants to explain what was expected and basic information on the study, including contact details of the study provider. (See appendix B)
To obtain consent for participation in the study, a consent form was used which had to be agreed upon reading (see appendix C)
Finally, a debrief form was included after the questionnaire was completed to explain the reason behind the questions asked. (See appendix D)



PROCEDURE.
Participants were asked whilst they were in a lecture if they were willing to participate in this study. An email was sent out to all the students with a link to the questionnaire. Following the link, they firstly presented with an information sheet which explained the reasoning behind the study and questions asked. Next, a consent form which had to be read and agreed to by selecting appropriate boxes. After consent had been agreed to participate in the study, they were then presented with the questionnaire form where they were asked to answer three questions. After the completion of the questions, they were then given the debrief information which presented information on the study such as, aim and hypothesis. Again, the right to withdraw from the study was given as an option before finally submitting their answers. They were thanked for their participation in the study.










RESULTS.

From the data collected from the questionnaire, the most effective way to analyse this is to use a chi-square sum. This is to see whether there is a correlation between the observed results (O) and expected result (E) data. This is then used to understand if they are significant or non-significant findings. A Significant result would mean that there is a relationship between the variables and it was not just by chance (non-significant). To reach this final statement, we must work out the sum of (O-E) squared and divided by the (E). This data is then added together to form the final chi square sum. (See appendix E)
In this case the final chi square sum of independence formula is:
X ² = (1, N=40) =0.021, p < .05
Finally, with this data and using the chi critical values table, it is shown that these results have to significant association between the genders and their work preference. 






DISCUSSION.
Based off the results of this study and the findings were non-significant, the earlier hypothesis that women would prefer to work from over men has to be rejected in this case. 
The studies discussed in the introduction would support the hypothesis made for this study that women would prefer to work away from home, more so than men, due to commitments at home and childcare responsibilities affecting their work productivity. Z.Feng & K.Savani (2020) found through their questionnaire that more men than women received a higher job satisfaction at home than work throughout covid due to childcare responsibilities increasing with children being home from school, which also affected increased domestic duties. Balancing this with working from home, it is no surprise that women were unsatisfied with the new work-life balance. The hypothesis would also be supported by D. Anderson & C. Kelliher (2009) where they found that by having a choice of work location and hours was more productive than not having a choice, which is what happened when Covid-19 put the world into lockdown. 
Although this studies result did not support the hypothesis made, there are a few limitations that may have affected the outcome as a result. The use of forty participants would limit the results to only a small minority of people. Using a larger number of participants would generate a more balanced and generalised view of the population. This in turn would create a more balanced view of the gender preference in work location, as in the study conducted, the male population was underrepresented by females. Asking an equal amount of male to female participants would be the ideal participant sample in future studies. 
The use of students was also a limitation to this study. The question asked was whether there was a link between gender and work location preference. Some students may not have worked in a work setting before due to being just past school age. Again, it is still a small sample size and students do not generalise the whole working population. Z.Feng & K.Savani (2020) had a sample size of 286 fulltime workers, which is more representative than only forty students who do not have the same level of responsibilities and comparison of working within the workplace and being forced to work from home and expect to produce the same work productivity. 
In conclusion of this study and its non-significant finding, further investigations with a larger sample size, a more balanced male to female ratio and preferably asking participants who have previously worked in the workplace then at home, could create results that would support the original hypothesis. 
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I understand all the above information on this consent form

I consent to taking part in this study
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Study Debrief Sheet

An exploration into the potential relationship between gender and preference
for working from home

Thank you for taking part in this study.

The aim of this study is to explore whether there is a significant relationship between
gender and preference for working from home. We specifically want to find out
whether more females in comparison to males say that they prefer to work from
home if they had a choice between working at home or at their designated place of
work.

If you wish to withdraw your data from the study, you must close your computer
browser now. After this point, your data will become anonymous, and it will not be
possible to trace it back to you. The data you submit will remain confidential.

If taking part in this study has raised any concerns or if you have any questions
about the study, please contact the academic supervisor Stacey Coleman:
stacey.coleman@uwtsd.ac.uk

You can download a copy of this debrief sheet for your records by clicking here:
Debrief

If you are happy for your data to be included in this study, please click the arrow
below to confirm.

Thank you once again for taking time to participate in this study.

BSc Psychology
BSc Psychology and Counselling

University of Wales Trinity Saint David, Swansea

@ o o~
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Please state your gender:

[] Male

[l Female

1 Non-binary / third gender
1 Prefer not to say

Please indicate your age:

Do you prefer to work from home or at your designated place of work?

[ | prefer to work from home
[ | prefer to work at my designated place of work
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Study,_Information Sheet

This document provides key information regarding the study and provides details
about what will be expected of you as a participant. Therefore, please read this
information carefully before providing consent to take part.

The purpose of this study is to explore whether there is significant association between
gender and preference for working from home. The aim of this study is to determine whether
there are a specific group of participants that prefer to work from home. Having an
understanding of this may be useful for organisations in their efforts to allocate working from
home time appropriately.

During this study you will be required to do the following:

® Fill out an online questionnaire asking for information about you on the
following:

* Your age
*  Your gender
* Your preference on working from home
* Atthe end of the study you will be provided with the study debrief.

If you have any questions or concerns about this study, please contact the research
supervisor Stacey Coleman on stacey.coleman@uwtsd.ac.uk.

If you are happy to take part in this study, please click the link provided on under the
Week 3 tile on Moodle which will direct you to the online study.

Please note that data collection will start at 1pm on Wednesday 6" October and end

of these times.

If you feel you want to leave the study, you can do so at any time by closing the
browser on your computer. Once the study has ended you will asked if you want your
data to be saved as part of the study. If you agree then your data will be anonymised
and therefore untraceable to later delete. If you do not wish for your data to be used,
please close the tab before finishing the study.
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Study Consent Form

I understand that this research study is being carried out by the module leader of the
Research Methods | module for the purpose of a module assessment and that taking
part in this study will involve answering a questionnaire on my age, gender, and
indicating my opinions on working from home.

This study will take approximately 5 minutes to complete.

I understand that participation in this study is voluntary and | am free to withdraw
participation at any time during or before the end of the study without giving a reason
by closing the computer browser.

I understand that once | complete the study, | will not be able to withdraw my data, as

it will be anonymised, and the researcher will be unable to trace my data back to
me.

| am aware that if | have any questions or concerns about the study, | can contact the
researcher supervisor, Stacey Coleman at any time before, during, or after the study
on stacey.coleman@uwtsd.ac.uk.

I understand that the information provided by me will be held confidentially, with a
code assigned in place of my name. These data will be stored indefinitely in
accordance with the Data Protection Act.

| also understand that at the end of the study | will be provided with a debrief form.

Please select to agree with the statements below to give your consent to take part in
this study.

You can download a copy of this consent form by clicking here: Consent Form

Please tick all the boxes below to confirm your consent into participating in
this study:

I am 18 years of age or over

I understand | can withdraw at any time without penalty by closing the
browser

I understand my data will be held confidentially and my identity will remain
anonymous
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