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1. What are your strengths?
2. What are your weaknesses?
3. Why are you interested in working for [insert company name here]?
4. Where do you see yourself in 5 years? 10 years?
5. Why do you want to leave your current company?
6. Why was there a gap in your employment between [insert date] and [insert date]?
7. What can you offer us that someone else can not?
8. What are three things your former manager would like you to improve on?
9. Are you willing to relocate?
10. Are you willing to travel?
11. Tell me about an accomplishment you are most proud of.
12. Tell me about a time you made a mistake.
13. What is your dream job?
14. How did you hear about this position?
15. What would you look to accomplish in the first 30 days/60 days/90 days on the job?
16. Discuss your resume.
17. Discuss your educational background.
18. Describe yourself.
19. Tell me how you handled a difficult situation.
20. Why should we hire you?
21. Why are you looking for a new job?
22. Would you work holidays/weekends?
23. How would you deal with an angry or irate customer?
24. What are your salary requirements?
25. Give a time when you went above and beyond the requirements for a project.
26. Who are our competitors?
27. What was your biggest failure?
28. What motivates you?
29. What’s your availability?
30. Who’s your mentor?
31. Tell me about a time when you disagreed with your boss.
32. How do you handle pressure?
33. What is the name of our CEO?
34. What are your career goals?
35. What gets you up in the morning?
36. What would your direct reports say about you?
37. What were your bosses’ strengths/weaknesses?
38. If I called your boss right now and asked him what is an area that you could improve on, what would he say?
39. Are you a leader or a follower?
40. What was the last book you’ve read for fun?
41. What are your co-worker pet peeves?
42. What are your hobbies?
43. What is your favourite website?
44. What makes you uncomfortable?
45. What are some of your leadership experiences?
46. How would you fire someone?
47. What do you like the most and least about working in this industry?
48. Would you work 40+ hours a week?
49. What questions haven’t I asked you?
50. What questions do you have for me?
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· One of the biggest complaints of hiring managers is that many job interview candidates know very little about the company they are interviewing for.
· Google the company you are interviewing with and read some of the articles that pop up; study the company’s website; know the company’s mission, its products and services, its locations, and who their top executives are.
· Go to the Public Relations tab on their website and print out some of their latest press releases. Study them so that you can talk in the interview about what’s going on with the company now. 
· Identify what the organisation wants and needs
· Interview yourself for the position
· Identify what is unique or special about you. How have you gone above and beyond the call of duty? What did you accomplish that no one else managed to do? Did you volunteer to tackle a problem and solve it? 
· Don’t underestimate the value of looking at yourself, your skills and your accomplishments and outlining the key points you will want to share with a prospective employer.
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· You don’t necessarily want to memorise responses but try to have a general strategy for answering common interview questions. Many organisations are using behavioural interview questions to better understand what you have done and they usually begin with, ‘Tell me about a time when…’ Briefly describe what the situation was; how you handled the situation; and what the result was.
· To prepare for these, you’ll want to think about workplace experience stories that describe your accomplishments or show how you dealt with a tough situation.  If you don’t have any stories that you can recall now, set aside a few hours to think and write down at least two or three stories. A simple question like, ‘Tell me about a time you made a mistake,’ can take you off-guard and it is not easy to recall unrehearsed. Having a repository of work experience stories written down before an interview will make it easier to recall.
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· “Tell me about yourself.” 
While this isn’t exactly a question, answering this the wrong way could really hurt your chances of getting a job.
The worst way to approach this request is to tell them your life story, which is something they are definitely not interested in. The best way to approach this is to only discuss what your interests are relating to the job and why your background makes you an ideal candidate.
· “What are your strengths and weaknesses?”
 It’s easy to talk about your strengths; but it’s also easy to get tripped up when discussing your weaknesses.
Never talk about a real weakness unless it’s something you’ve defeated. 
The best answer is to discuss a weakness that you have turned around, such as, you used to come in late to work a lot but after your supervisor explained why it was necessary for you to come in on time, you were never late again.
· “Where do you want to be five years from now?” 
What employers are really asking is, 
‘Is this job even close to your presumed career path? Are you just applying to this job because you need something? Are your long-term career plans similar to what we see for this role? How realistic are your expectations for your career? Have you even thought about your career long-term? Are you going to quit after a year or two?’ 
Show them that you’ve done some self-assessment and career planning. Let them know that you hope to develop professionally and take on additional responsibilities at that particular company. You could say something along the lines of ‘It’s hard for me to know what job title I may hold five years from now but ideally, I would like to have moved up the ladder at this company based on my performance. I am hopeful to be in some management position and my goal is to help the company in any way I can.” If you give the impression that this job is just a stepping stone for you, it’s unlikely the hiring manager will be interested in you.
· “Please give me an example of a time when you had a problem with a supervisor/co-worker and how you approached the problem.” 
The hardest thing about work isn’t the work, it’s the people at work. Most employees have a problem with a supervisor or co-worker at some point in their career. How they handle that problem says a lot about their people skills. If you can explain to the interviewer that you were able to overcome a people problem at work, this will definitely help your chances of getting the job.
·  “Why are you leaving your current job?” 
Hiring managers want to know your motivation for wanting to leave your current job. Are you an opportunist just looking for more money or are you looking for a job that you hope will turn into a career? If you’re leaving because you don’t like your boss, don’t talk negatively about your boss–just say you have different work philosophies.  If the work was boring to you, just mention that you’re looking for a more challenging position. Discuss the positives that came out of your most recent job and focus on why you think this new position is ideal for you and why you’ll be a great fit for their company.
· If you’ve already left your previous job:
If you got fired: Do not trash your last boss or company. Tell them that you were unfortunately let go, that you understand their reasoning and you’ve recognized areas that you need to improve in, and then tell them how you will be a better employee because of it.
· If you got laid off: Again, do not trash your last boss or company. Tell them that you were let go, and that you understand the circumstances behind their decision; that you are committed to your future and not dwelling on the past; and that you are ready to apply everything that you learned in your last role to a new company.
· If you quit: Do not go into details about your unhappiness or dissatisfaction. Instead, tell them that while you valued the experience and education that you received, you felt that the time had come to seek out a new opportunity, to expand your skills and knowledge, and to find a company with which you could grow.
· “Why should I hire you?” 
A hiring manager may not ask you this question directly but every question you answer in the interview should contribute to helping them understand why you’re the best person for the job. Stay focused on why your background makes you an ideal candidate and tell them how you are going to contribute to that department and that company. Let the interviewer know that one of your goals is to make their job easier by taking on as much responsibility as possible and that you will be excited about this job starting on day one.
· Print and highlight the job description, looking for the top three or four most important details. “Do they include terms such as, ‘cross-functional team,’ ‘team work,’ and ‘team player’ several times?” If so, your answer to, “Why should we hire you?” (asked directly or as an underlying question) should mention and focus on your abilities as they relate to teams
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