Academic skills required for the future:

 This means the ability to solve a complex problem in the future, which one is unknow. The academic skills can be divided in three dimensions what work together. The first one is Subject and individual development related skills what refers to an initiative, autonomy, personal agility, etc; the second one is object related skills what means instrumental skills like a creativity, digital literacy, or tolerance for ambiguity for example, and the last one is social world or organization related what means communication or cooperation. [3]

In the future, digital skills are also important, such as handling computers and knowledge of software. Together they are a great tool for the development of students, starting from the most basic level, how children can help to promote the bases of their knowledge; up to the highest levels such as higher education, where everything is handled with computers and complex systems. [1]
Modern multimedia technologies can be referred to as the crucial means of creating and developing professional background, competencies, outlook of a specialist in any field of professional activity. [2]


Employability skills required for the future:

Employability skills for the future are very important, they must be developed over time and updated to be competitive in the world or work. [4]

Digital literacy emerges as a critical competency in the technology-driven landscape. Proficiency in digital tools, data analysis, coding, and cybersecurity is paramount for navigating the digital realm and remaining competitive.
Adaptability and flexibility are crucial qualities as industries undergo constant transformations. Being open to learning, embracing change, and quickly adapting to new situations are highly sought-after skills by employers.
Critical thinking and problem-solving abilities are in high demand as complex challenges arise. Individuals who can analyse information, evaluate multiple perspectives, and propose innovative solutions contribute to organizational growth and success.
Effective communication and collaboration skills are vital for teamwork and productivity. Strong verbal and written communication, active listening, and the ability to work with diverse teams foster positive work relationships and drive project outcomes.
Emotional intelligence is gaining prominence as a skill set necessary for the future workforce. Self-awareness, empathy, and interpersonal skills enable individuals to navigate relationships, resolve conflicts, and thrive in team environments.
Lifelong learning is becoming the norm in the future job market. Embracing a mindset of continuous learning and actively seeking opportunities for personal and professional development ensures individuals can adapt to industry advancements and changing trends.
Cultural competence is increasingly valuable in our globalized world. The ability to work effectively with diverse individuals, understand different cultural norms, and promote inclusivity is vital for successful collaboration and communication. [5]

These skills are considered the most relevant, which should be constantly trained and updated to remain active in the world work.[6]
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