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Unit 1 Brand You: 
This is about the concept ‘The Brand Called Me’ and what impacts can bring in future employment. This phrase means building trust in myself, empowering, and understanding my best self and it is about following my passions, ambitions, or what drives me to my career goals. The topic included in unit 1 such as;
Ambition is critical: Ambition is the path to achieving success in our professional goals because ambition gives a purpose to a certain goal.
What Drives You: challenges that make our life interesting and overcoming those challenges gives us the motivation to go forward with our aims.
Boundaryless skill: developing certain skills which can be useful to improve our learning development, those boundaryless skills are useful not only professionally but also in everyday life.
[bookmark: _Int_pMrZVFAL]Boundaryless Career: is also one of the topics for unit 1, which I believe had a significant impact on my personal development skill. In a traditional career or in a job people were not stable, rather than exploring better opportunities in climbing the career ladder people prefer to change their career. However, boundaryless careers are distinct from this traditional system. According to kost.et.al. (2020) the viewpoints of the boundaryless career relate to a person’s career motion in two ways physical mobility and psychological mobility, taking their own responsibility to enhance their career development. The author also mentioned that the boundaryless career might be contradictory because of HMR support obstruction in the gig economy (a term used for a free economic system where a job lasts a specific period or is temporarily based such as; independent consultant, or freelancer). According to Bright. Et.al. (2005) the Chaos career guidance theories does not follow the traditional career development plan, because in the beginning, it is hard to focus on long term future, as we would not know our interest might change over the time. Like Chaos theory boundaryless career also requires self-motivation, time management skills, focus on responsibility. According to Gerli et.al. (2015) boundaryless career and career success has a significant impact on the social, economic, and emotional of a person’s life. In this paper the literature also talked about over the last decades several factors influencing an individual’s career motions such as; flexibility, locations, promotions, new challenges, or remote working system etc. the literature also mentioned to follow a boundaryless career the individual requires to follow certain principles such as; it is important to understand what motivates oneself to pursue in this career paths, adapting and exploring with different possibilities, making relationships with career-related networks, or mentors.
Figure 1:
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According to Jean Paul a France philosopher the purpose motivates an individual and makes more responsible towards their own actions. The essence of life is already there, we need to figure out the ways to find it. (Figure 1) shows that to cope with the complexity of the economic system and current career opportunity environment boundaryless career plan can play vital role. Self-motivation is one of my weaknesses, to overcome my weakness and building an effective personal brand for my-self boundaryless career plan can be useful.

Unit 2: It is A Small World:
This unit is about networking, various aspects of networking, and how I can improve my networking skills. According to Friar and Eddleston (2007), networking is essential to open doors for better opportunities. The authors also mention several research related to networking which showed that networking is a precious skill to magnify career development and, also to bring improving success rate on the career path we choose. Therefore, the term networking refers to building and improving personal and professional relationships to create a link or system which includes knowledge, information, contacts, or support. To improve my networking development skill topic ‘No-one is an Island,’ which I believe had a significant impact on my personal development skill as well. 
To improve the quality of our networking skills it is important to evaluate the source of networking. Before making any approach towards networking and making any valuable decisions, it is important to evaluate the sources of networks. Selection of resources, monitoring the development or outcomes, and justifying the source of networking, to understand what kind of value and improvement this networking can bring all these aspects need to be evaluated before progressing towards networking. Therefore, effective evaluation is useful to determine the progress of which plan is primary concerned with comparing with other desired outcomes or progress. According to Venkatesan (2017), interpersonal and communication skills are part of career development, networking is the media that create a group of colleagues or associates through communication with each other, to keep a mutual understanding for mutual benefits. Albert-Laszlo-Barabasi is a physicist, in his book ‘Network Science’ or in Ted Talk episode, he briefly explained how networking can bring immense benefits, to improve an organization or an individual career success. He also mentioned an individual performance towards their duties and responsibilities can immensely effect an organization's personal or professional success or development. To improve my communication skills networking as a soft skill, which can help me to improve my interpersonal and communication skills along with the advancement of my career path.
Unit 3: Opportunity knocks:
We do not have to be the best to succeed in our professional or personal lives; we just need to be ready to seize opportunities when they present themselves. Instead of waiting for luck, we can make our own luck by recognizing our abilities and talents and using those to find employment opportunities. Recognizing better prospects also involves looking for opportunities and assessing the success rates. With the unit 3 topic of identifying career opportunities useful to finding career prospects, it can also be immensely helpful to comprehend and make clear the routes to potential future job opportunities. According to Luksha (2008), the process of developing and creating business prospects or potential job opportunities depends on the actions of opportunity creation. According to Stike.et.al (2017), Stretch goals paradox are frequently seen as significant sources of motivation and success for both individuals and organizations, and with X unit and distinct ideology, Google has emerged as the current embodiment of stretch goals. For identifying career opportunities, a stretch goal can be useful, and it is a procedure that requires a lot of work and risk which purposefully set goals above average norms to draw astronomical rewards, chances, and experience. Stretch goals are not anticipated to be entirely met, these aims to spur development and combat complacency in teams.
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Stretch goals should not necessarily result in longer workweeks; instead, they should concentrate on creating novel and creative solutions to difficult problems. For my professional goals I should have specific objectives for my professional life. The goals can be frequently combining short-term objectives (such as enrolling in a course this month) with long-term objectives (like becoming a manager in a healthcare setting in next two years)
Unit 4: The Pursuit of Happiness:
In our personal level, sustainability enhances our standard of living, safeguards our ecology, and protects natural resources for future generations and in professional level, sustainability is linked to a company's all-encompassing strategy that considers everything from manufacturing to coordination to customer service. The pursuit of happiness depends on sustainability. According to Curren and Metzger (2017), an alternate goal for sustainable community development is happiness, the main benefit of a happiness-centric strategy is that each of its elements works towards a sustainable future while achieving a single goal: raising community happiness. This unit can be helpful for me to think back on my decision to pursue my further education, to estimate the possibility that my chosen career will change, and to have a mentor for career roles. The topic ‘passion and perseverance’ can be immensely useful to adapt to new situations and how to bounce back from failure.  It is the idea that, given enough effort, our capacity for learning may change and is not fixed. When we think of failure as a transient event and feel that the brain can adapt to obstacles, we are much more inclined to keep trying after failing. According to Santos.et.al. (2020), instead of just going through the motions in life, passion motivates you to push forward and work harder to solve difficulties, discover what it truly takes to be successful, and not give up at the first hint of difficulty. Perseverance often surpasses ability and raw talent and is a more reliable predictor of outcome, as demonstrated by numerous studies (Duckworth, 2016). Maintaining our commitment to our jobs, objectives, and passions is crucial, also it takes work and practice to persevere. The book ‘Grit: The Power of Passion and Perseverance’ by Angela Lee Duckworth is the outcome of years of investigation into what causes some people to succeed in life while others fail. Her observation that success is not correlated with the typical suspects predictors—the ability to learn quickly and easily, good fortune, IQ scores, or physical health—surprised her. The goal of the book is to persuade the reader that grit, rather than talent, is the key to success. In her Ted Talk, she also explained more about grit which represents passionate and persistent human beings and about their long-term goals are more likely to keep their promises. Three essential elements are included in Duckworth's definition: Long-term objectives; 1) persistent interest; 2) persistent effort, to understand about Grit. Grit is a contemporary concept that Angela Duckworth has extensively examined, and it is described as the propensity to maintain interest in and effort towards long-term goals. The grit score can help me to gauge how well my talents are developing, to maintain my resolve, and to stick with my plans for achieving my long-term objectives.



Personal Development Plan (PDP) 


	

	



SKILL 
	

CURRENT ABILITY 
	

TARGET ABILITY 
	

DEVELOPMENT OPPORTUNITY 
	

CRITERIA TO JUDGE SUCCESS 
	

TIME FRAME 
	



EVIDENCE 

	



1st PRIORITY 
	Time management

	I can use my free time to allocate needed work hours and find a balance between work and social life.

	Improve my time management skills

	creating a plan: Time management success does not happen by accident.
Consider what must be done and give the most important chores top priority.
To make the most of the day, get an early start. The most successful people rise early and exercise briefly before leaving for work.
One of the top time management talents is the capacity for wise decision-making. Set priorities, choose which activities to complete first, and learn to say no.
Establish SMART objectives that are time-bound, specific, measurable, achievable, and reasonable.

	Finishing my university course on time. 

	Three months

	Attending on time, submitting my assignment on time.


	2nd PRIORITY 
	
Leadership 
	I can identify by determining everyone's strengths, I can place them in the appropriate roles, divide the work up properly, and motivate the team in a productive way.  

	
Improve my communication skills, discipline, taking responsivities with confidence etc. 
	
To lead effectively and encourage others to follow suit, I must cultivate discipline in my professional (and personal) life. I can only learn something new by stepping outside of my comfort zone, and doing so will make my standout to executives as someone who takes the initiative.
should not feel frightened when someone has an opinion that differs from mine, challenges my assumptions, or offers their own. Be open-minded and credit merit where it is deserved. I want to be Someone who can see the wider picture and foresee issues before they arise is an excellent leader.
	Completing leadership program, 
 completing surveys for assessment.
	6 Months

	Feedback from the program manager.


	3rd PRIORITY 
	Problem solving skill

	
I can recognize the essence of a problem. Observing and learning from program leaders to gain experience.
	
I must improve my skill to deconstruct it (break it down) and create a set of appropriate activities to deal with the issues it raises.
	By identifying the key components of the issue, I can learn how to break it down into smaller, more manageable pieces. Identifying potential solutions is a highly challenging step in the problem-solving process since most of the work has already been completed and the result is within reach.

	SWOT analysis, Mind Map, problem solving activity tools, for example, by posing various make-believe scenarios and asking how I would respond to them, as well as by observing how I use my problem-solving abilities in various tests and activities.

	3 months

	Feedback from my lecturers.
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