
Does Working from home harm your career?
[bookmark: _GoBack]Research is the process of answering a particular question by data collection: the aim is to answer or gain more insight into subjects that affect people’s wellbeing or day to day living. This is to understand how human being behave and how their actions impact on living in their societies as well as finding alternative ways to manage issues. This enables people live more successfully within their communities (Sarantakos, 2005). Methodologies are techniques used to collect data or the process of conducting a research using different methods and resources.  In social research, there are two methods used to gather data or arrive at a conclusion which seeking to build a comprehensive picture or analyse information. Quantitative approach is looking to build theory by using data to explain connections between variables while qualitative approach is looking social issues from the persons’ point of view or experiences and emotions (Whittaker,2010). The purpose of this essay is to focus on the question ‘Does working from home harm your career’. I will discuss my opinion on remote working in modern day living. I will discuss my methodology, sampling, ethics, data collection in this research. I will discuss issues that have risen ethically if any. As a researcher, it is important to have ethical consideration during research because it is fundamental and entrenched in social justice

Qualitative methodology was used to answer my research question in this essay. I spoke to four professionals and examine their opinions in relation to the above question. I particularly used qualitative methodology in this instance because I feel it gives me depth and explains in detail what am trying to seek. This will also help me give meaning and focus of the experiences of my participants. I feel that knowledge cannot be numbered or calculated, unlike surveys or questionnaires.

A hindrance to using a qualitative method is its partiality because it is based on experiences however this is an advantage to my research. This is a small scale primary research which will involve talking to four different professionals that work from home on a regular basis. My findings cannot be generalised to the whole population as everyone is an individual and our experiences differ. Secondly, its subjectivity would allow me to obtain comprehensive data. The reason I choose this topic stems from managing career and parenthood. As a mum of three kids, I have worked part time in order to joggle childcare and family life, although I could not work from home as a housekeeper but on graduating from this course I would want to focus on a professional career. I have often wondered what it would be like to work from home with a growing family or how people working from home build their career long term. This inspired me to investigate the interpretations of professionals in relation to this topic. I am aware of my personal values and preconception which can influence my research however I try to be objective in this study.

I want to understand if working from home is not detrimental to the value or progress of ones’ career. My method aims to support and capture their words or thoughts. I will be using semi-structured open-ended questions which will enable the applicant to explore what my participants feel in relation to ‘working from home’. I am aware that this might interfere with the validity of this research however it provides an insight and is able to answer the research question to an extent. Although this answer might not be generalised but it provides an insight in the topic at hand.


Sampling

Purposive testing was used in this research as it is grounded on the participant’s responsibility and in-depth awareness of the topic at hand. I have pinpointed individuals that are pertinent to the question at hand. My basis for choosing my participants was based on their awareness and capability in their field. I also choose them on the basis of their enthusiasm to talk to me and share their thoughts on how working from home affects their career. 

I accessed participants from my local community and social groups. I wanted to speak to different professionals but had to understand that not all professions could work from home i.e. teachers, doctors so this was a factor to consider.
I choose four participants (social worker, IT worker, managing director of a finance company, dress-maker). I asked for permission by writing a letter to my participants in order to inform them of the reason for this study. I also formally asked for their support in gaining an insight into this topic.



Views of participants

Four participants (social worker, IT technician, managing director of a company, dress-maker) volunteered to take part in this study, 3 of my participants are female and 1 is a male. They are aged between 25-35years old. These individuals work from home on a regular basis and have done so for at least 2 years. My participants come from different backgrounds and 2 of the 4 have a growing family

Ethics.
I did not encounter any ethical issue as this research was conducted in a respectful way. I have a duty as the researcher to be aware that any personal information has to be handled in a sensitive way and shared in a confidential manner.
I used the information shared carefully without losing the context of what was said. I conducted my interview in a neutral setting


Data Collection

I explained the purpose of my study and acquired consent from all my participants. English was used a means of communication so we understood each other. I informed my participants that the interview will conclude within 15-20mins. I made sure that our meeting time was convenient `and fitted into their busy program. I informed them my way of taking the information shared will be by taking notes and this will be destroyed safely once my report has been complied.

A disadvantage of taking notes is that as a listener I would have to multi-task and this might affect the momentum of our discussion. Another disadvantage is that audio recording can be corrupted but by writing, I am taking manual control of this. This would make analysing my results easy for me. Using individual semi structured interview, I introduced myself on meeting my participants and reiterated the purpose of my study. I expressed my gratitude for them taking part in this research and ensured that I had a signed consent form. I reiterated and assured them of confidentiality and non-obligation to continue at any time.
                                           
[bookmark: _Toc354657923]Analysis and Discussion.

This section will talk about my findings during the interview. This clearly presents my findings as common themes headings. I have utilised direct quotations from my participants to reiterate their opinions and experiences. The names of my participants have not been added in order to maintain confidentiality

[bookmark: _Toc354657924]
FINDINGS


Flexibility in terms of time

I asked my participants ‘what do you like most about working from home rather in an office’

All of my participant agreed that working from home gave them a lot of flexibility as they didn’t have to be in the office at 9am -5pm. They commonly expressed that they were responsible for planning their diary as the most important thing was ensuring that the task was completed and being accountable for the quality of work.

“working from home gives me the flexibility I need with my children as am able to do the school run most time and return to my home to continue work” (social worker)

‘’I can also plan appointments around my children to maximise family time although this is not always possible’’ (IT technician). 

My other participants agreed that they are able to plan their day i.e. starting at an earlier if needed. 

Lack of work and life balance: overcompensation

My Participants collectively shared that because they work from home, they tend to put in more hours as they tend to overcompensate.

 “As I don’t have to resume in an office at 9am or otherwise, I can start work when earlier and because I want to prove that I remain competent, I tend to put in more hours” (IT technician)

“I don’t have to leave my computer and return home; my home is my office so I tend to work even weekends as a way of catching up with my work” (manager of the finance company)

Financial factors
“for me, working from home for my staff means that the cost of running an office is less so am able to save money” (Manager of the finance company)

“I started my business without thinking of a huge capital and it grew gradually” (Dress-maker)

Career progression
I asked my participants ‘does working from home harm your career or deter you from benefiting in terms of promotion’
My participants stressed that working from home was not a detriment to the progress of your career however one has to be responsible for that aspect.

“As someone who works from home, you have to be responsible for ensuring that your training is relevant and you are able to access it”. (IT technician)

“As a dress-maker, I sometimes feel like relaxing because am in the comfort of my home however I always set myself monthly targets on how many orders I take in order to ensure that I continue to increase my customer base” (Dress-maker).

They all stressed that sometimes working from home could make you less motivated or too comfortable. It was up to the individual to be self-motivated to ensure they meet requirements for progression. They did however mention that although it was easier to find an office role than one that allowed ‘working from home’ but it was possible with determination and hard work.




Analysis and discussion

The data gathered is a picture of factors that makes ‘working from home’ quite attractive if properly done and could benefit both the employee and the employer. This reduces the cost of running a big office and paying rent, but it implies that the employee has to be dedicated and accountable. This research allowed me to interact with professionals in the job market and gave me a little insight but allowed the participants to voice their opinions.

An article from ‘The INDEPENDENT’ on the 25th January 2018 also highlighted benefits of being able to work from home i.e. not having to commute on a daily basis. It also highlighted distraction as its greatest difficulty in the home environment.  Their findings however, pinpointed that people they spoke to felt they were more effectual in their work and produced results.


Research Limitation

The limitations of my small-scale research are mentioned below:

· Using four participants is a quite small in number and it does not target a wider audience or professionals that will give a broad-based conclusion. This was because I had limited materials and time.
· Limited professional that participated prevented capturing the perspectives of individuals in other fields who also work from home.
· Participant’s opinion may also be bias.
· Short interview time (15-20mins), allowed only few pressing questions. If I have to undergo this type of research in future, I will ensure adequate time is allocated.

Conclusion

The world is constantly changing, people are devising means of working in an effective way by moving from the norm of being in an office building. It is fair to say that working from home is not for every field due to the nature of home environment however when possible, it does not harm ones’ career in any way.

I was able to conclude that working from home is possible, effective and has many benefits however it is up to that individual to be focussed and maximise opportunities around them i.e. training. It is also important to maintain a home work balance so as not to get burnt out.







References

· Sarantakos, S(2005)  Social Research.3rd edn.Basingstoke:Palgrave.
· Whittaker, A (2009) Research for Social Work Skills.Glasgow: Learning Matters
· Whittaker, A (2010) Research for Social Work Skills.Glasgow: Learning Matters
· Wilson, K., Ruth, G., Lymbery. M., Cooper, A (2008), Social Work “an introduction to contemporary practice”. England: Pearson
· https://www.independent.co.uk/life-style/working-from-home-perks-freelancing-commute-pyjamas-tea-emails-phone-calls-a8177326.html  ( Accessed 1st May 2018)










