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Introduction 

The DIKW is a hierarchical model that is sometimes used to represent the relationships between the data, knowledge, information and wisdom. This method is used in researches to convert data, add the facts and information and lastly apply it. This DIKW chart is represented in the shape of a pyramid. Various steps are needed for converting the facts into helpful information for the research. In the DIKW method, data is the first step. Data is independent facts and figures or even signals that are required to be processed to be useful for a specific study. The second step is the information which is defined as structured or organized data that is applicable in the context of the research. Knowledge is derived from information which is meaningful information that is learned or is in the form of an idea. Knowledge is the information that accounts for specific meaning. In addition to insights, knowledge becomes wisdom. Wisdom can be defined as an idea that can be acted upon or applied. It is considered one of the most effective tools in the process of decision-making. This method provides researchers with the ability to decide huge data. While researching the impact of grit on the academic level, a huge amount of primary and secondary data are gathered and processed. This method makes decision making easier. 
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Comparison 

The provided file depicted the GRIT analysis of the data for evaluation of the appropriate use of contemporary technologies to enhance the efficacy and employability at the workplace. This Growth restriction intervention study included both primary and secondary data. The primary data gathered included 71 participants who were determining and evaluating the competencies at the workplace for data handling. The UWTSD Grit result or the secondary data gathered were several participants (n) was 175 were randomly questioned for determining and evaluating the competencies at the workplace for data handling. Both of this information gathered showed the highest academic level and the grit score of the participants. 

The outcomes of secondary data revealed that 19 participants had grit scores between 1.75 to 2.9, 115 participants had grit scores between 3 to 3.875 and  41 participants scored above 4. Whereas in primary data, the results showed that only 3 participants ranged in 2 in grit score, 30 participants ranged from 3 to 3.9, 34 participants ranged from 4 to 4.9 and only 4 participants scored 5 at the grit score. 









Application 

The provided file depicts the GRIT score of participants who are measured and interrogated based on their academic scores. This mainly includes their interest to succeed at the workplace, their ability and intensity to practice which would require discipline and effort, their purpose and goals to be achieved and their level of hope to achieve their prescribed goal. These features played a crucial role in determining the drivers of the individual to achieve and succeed. This GRIT score helped in determining the talent level and understanding that it is an unmet potential that can be obtained using effort to become skilful. The results showed that participants who scored below 3 were not applicable for the GRIT test as they had very little or any effort and interest. The GRIT test depicted that the individuals with a GRIT score of more than 3 were less likely to feel discouraged when their performance is poor at the workplace or when they face any such difficulty during their work. These individuals understand that challenges are a part of the journey towards success. This also helps the researchers in acknowledging that one must pursue their interests and practice continues to get better. 






Justification 

The GRIT scale provided measured the extent to which the individual participants were or would be able to maintain their focus and interest and persevere towards obtaining their long term goals.  The participants with GRIT scores of more than 3 are applicable for the test as it depicts their growth mindset. The participants with grit are known to be tenacious which means that they possess the ability to persevere and try with greater effort as needed. This behaviour that was found in the specific participants with grit was a pivotal aspect of a growth mindset. It also shows the ability of the participants to grow and succeed. This test also showed that participants with grit scores of more than 3 had a strong motivation for achieving the long term goals in addition to resilience and also adheres to wittiness to view the goal through fruition. The Insight of Duckworth also defined the similar passion and perseverance for long term goals as a key predictor of success. The participants with higher grit scores suggested their ability to work hard, endure, struggle, fail and try again which is the key to determining their long term success and happiness. 
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Column Chart (Excel)




The below slide shows the results for primary data that has been collected through GRIT test. Here, the total grade was 5 out of which each participant has been scored their personality. It will be more understandable when you check that the column chart is shown in 2 different colours i.e., (1) Blue colour and (2) Light blue colour. The highest academic level is scored with blue colour whereas GRIT score of each individual has been shown in light blue colour. 

The provided file depicts the GRIT score of participants who are measured and interrogated based on their academic scores. This mainly includes their interest to succeed at the workplace, their ability and intensity to practice which would require discipline and effort, their purpose and goals to be achieved and their level of hope to achieve their prescribed goal. These features played a crucial role in determining the drivers of the individual to achieve and succeed. This GRIT score helped in determining the talent level and understanding that it is an unmet potential that can be obtained using effort to become skilful. The results showed that participants who scored below 3 were not applicable for the GRIT test as they had very little or any effort and interest. The GRIT test depicted that the individuals with a GRIT score of more than 3 were less likely to feel discouraged when their performance is poor at the workplace or when they face any such difficulty during their work. These individuals understand that challenges are a part of the journey towards success. This also helps the researchers in acknowledging that one must pursue their interests and practice continues to get better.  
















How to Use Excel to Find the Mean, Median & Mode
Average
To find the average (also called the mean) of a dataset, the numbers are added and then their total is divided by how many numbers are in the set

MEDIAN
The median is the middle number in a set of numbers listed in numerical order
MODE
The mode is the number that appears most frequently in a set of numbers
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CRAAP introduction 

The CRAAP test is one of the most effective evaluation methods. The acronym for CRAAP is currency, relevance, authority, accuracy, and purpose. It also provides the researchers with a list of questions to help evaluate the information that has been gained. This also makes an individual more confident in selecting sources for meeting the research expectations. This test helps in checking the objective reliability of the information sources across academic disciplines. The CRAAP test is designed to help the instructors and the learners analyse whether their sites and sources are reliable or not. This checking of the currency of the source is the first step towards the determination of reliability. The term “currency” is the latest data published which should be constantly updated. The audience recognizes what they require for the relevant data. There is also a check available to view whether the data is at the appropriate level of understanding that is their extent which cannot be basic or sophisticated. Due to the broad source range, educators must strive to maintain an open mind with the source selection. Hence, one should also check the relevance which is the key to considering the currency of the data, relevance and authority. 





Comparison 

The provided CRAAP test is a way to analyse the validity of the source in an academic setting. This test is used to determine whether the appropriateness of contemporary technologies to ensure the efficiency of the employees at the workplace. The categories are scored at point 5 and the points are reduced when the criteria are not met. A score of 5 or 4 is considered the best one. However, the participants are required to score at least 3 to pass the test. The primary data gathered showed 71 participants and the secondary research conducted showed 175 participants who were questioned regarding their level of efficiency for evaluating the contemporary use of technologies for enhancing workplace activities. The outcomes of secondary data revealed that 19 participants had CRAAP scores between 1.75 to 2.9,  115 participants had grit scores between 3 to 3.875 and  41 participants scored above 4. Whereas in primary data, the results showed that only 3 participants ranged in 2 in CRAAP score, 30 participants ranged between 3 to 3.9, 34 participants ranged from 4 to 4.9 and only 4 participants scored 5 at the CRAAP  score. The figures and the facts provided are applicable for the CRAAP test.





Application 

The participants scoring above 3 were considered appropriate for the CRAAP test. This is because these participants showed effective information that should be published and they remained updated about the current technologies, regarding the relevance of the participants and they're up gradation regarding the use of information. They also provided the accurate information which is needed for the proper functioning at the workplace. Also, the information is not much elementary or advanced which shows its appropriate level. They had also looked for a variety of sources before the determination of the specific one.

Regarding the authority of the source of the information, the CRAAP test was effective in providing authentic and accurate information about the ability of the individuals to use the advanced technologies. The test also included the credentials of the organizational affiliations that were included in the questionnaire and scored above 3. Their qualifications and the URL source information have also been provided. However, the sources and credentials are not available to much extent as required. This forms a drawback for the CRAAP test conducted. 

Regarding the reliability, correctness and truthfulness of the data of the CRAAP test, the figures are not much supported by evidence. However, the information has been reviewed several times and also been referred which verifies its authenticity. The test was unbiased and included no errors. 



Justification of the results

The CRAAP test shows a clear view of the purpose and objective of the test and also depicts the reason behind the existence of the information. The information provided informs us about the efficiency to which the participants are ready to use contemporary technologies. The information shows the opinion of the people about the use of technologies which is impartial and is a personal and institutional point.
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The provided file depicted the GRIT analysis of the data for evaluation of the appropriate use of contemporary technologies to enhance the efficacy and employability at the workplace. This Growth restriction intervention study included both primary and secondary data. The primary data gathered included 71 participants who were determining and evaluating the competencies at the workplace for data handling. The UWTSD Grit result or the secondary data gathered were several participants (n) was 175 were randomly questioned for determining and evaluating the competencies at the workplace for data handling. Both of this information gathered showed the highest academic level and the grit score of the participants. 

 

The outcomes of secondary data revealed that 19 participants had grit scores between 1.75 to 2.9, 115 participants had grit scores between 3 to 3.875 and  41 participants scored above 4. Whereas in primary data, the results showed that only 3 participants ranged in 2 in grit score, 30 participants ranged between 3 to 3.9, 34 participants ranged from 4 to 4.9 and only 4 participants scored 5 at the grit score. 
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The provided file depicted the GRIT analysis of the data for evaluation of the appropriate use of contemporary technologies.





This Growth restriction intervention study included both primary and secondary data. 





The primary data gathered included 71 participants who were determining and evaluating the competencies at the workplace for data handling.





The UWTSD Grit result or the secondary data gathered were several participants (n) was 175 were randomly questioned for determining and evaluating the competencies at the workplace for data handling.





The outcomes of secondary data revealed that 19 participants had grit scores between 1.75 to 2.9, 115 participants had grit scores between 3 to 3.875 and  41 participants scored above 4. 
























image5.emf
Application of the DIKW Framework in GRIT 
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Application of the DIKW Framework in GRIT Test

The provided file depicts the GRIT score of participants who are measured and interrogated based on their academic scores. 

These features played a crucial role in determining the drivers of the individual to achieve and succeed. 

The GRIT test depicted that the individuals with a GRIT score of more than 3 were less likely to feel discouraged when their performance is poor at the workplace (Alzerwi, 2020)















The provided file depicts the GRIT score of participants who are measured and interrogated based on their academic scores. This mainly includes their interest to succeed at the workplace, their ability and intensity to practice which would require discipline and effort, their purpose and goals to be achieved and their level of hope to achieve their prescribed goal. These features played a crucial role in determining the drivers of the individual to achieve and succeed. This GRIT score helped in determining the talent level and understanding that it is an unmet potential that can be obtained using effort to become skilful. The results showed that participants who scored below 3 were not applicable for the GRIT test as they had very little or any effort and interest. The GRIT test depicted that the individuals with a GRIT score of more than 3 were less likely to feel discouraged when their performance is poor at the workplace or when they face any such difficulty during their work. These individuals understand that challenges are a part of the journey towards success. This also helps the researchers in acknowledging that one must pursue their interests and practice continues to get better. 
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CRAAP Framework 

The CRAAP test is one of the most effective evaluation methods. 

The CRAAP test is designed to help the instructors and the learners analyse whether their sites and sources are reliable or not (Liu, 2021).

Due to the broad source range, educators must strive to maintain an open mind with the source selection. 

Hence, one should also check the relevance which is the key to considering the currency of the data, relevance and authority. 















The CRAAP test is one of the most effective evaluation methods. The acronym for CRAAP is currency, relevance, authority, accuracy and purpose. It also provides the researchers with a list of questions to help evaluate the information that has been gained. This also makes an individual more confident in selecting sources for meeting the research expectations. This test helps in checking the objective reliability of the information sources across academic disciplines. The CRAAP test is designed to help the instructors and the learners analyse whether their sites and sources are reliable or not. This checking of the currency of the source is the first step towards the determination of reliability. The term “currency” is the latest data published which should be constantly updated. The audience recognizes what they require for the relevant data. There is also a check available to view whether the data is at the appropriate level of understanding that is their extent which cannot be basic or sophisticated. Due to the broad source range, educators must strive to maintain an open mind with the source selection. Hence, one should also check the relevance which is the key to considering the currency of the data, relevance and authority. 
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Comparison between Primary and Secondary Data


The categories are scored at point 5 and the points are reduced when the criteria are not met. 

A score of 5 or 4 is considered the best one. However, the participants are required to score at least 3 to pass the test. 

The primary data gathered showed 71 participants and the secondary research conducted showed 175 participants who were questioned regarding their level of efficiency (Chujitarom and Piriyasurawong, 2019).

The outcomes of secondary data revealed that 19 participants had CRAAP scores between 1.75 to 2.9,  115 participants had grit scores between 3 to 3.875 and  41 participants scored above 4. 













The provided CRAAP test is a way to analyse the validity of the source in an academic setting. This test is used to determine whether the appropriateness of contemporary technologies to ensure the efficiency of the employees at the workplace. The categories are scored at point 5 and the points are reduced when the criteria are not met. A score of 5 or 4 is considered the best one. However, the participants are required to score at least 3 to pass the test. The primary data gathered showed 71 participants and the secondary research conducted showed 175 participants who were questioned regarding their level of efficiency for evaluating the contemporary use of technologies for enhancing workplace activities. The outcomes of secondary data revealed that 19 participants had CRAAP scores between 1.75 to 2.9,  115 participants had grit scores between 3 to 3.875 and  41 participants scored above 4. Whereas in primary data, the results showed that only 3 participants ranged in 2 in CRAAP score, 30 participants ranged between 3 to 3.9, 34 participants ranged from 4 to 4.9 and only 4 participants scored 5 at the CRAAP  score. The figures and the facts provided are applicable for the CRAAP test.



8










image12.emf
Application of the framework on the results



The participants scoring above 3 were considered appropriate for

the CRAAP test.



Regarding the authority of the source of the information, the

CRAAP test was effective in providing authentic and accurate

information about the ability of the individuals to use the

advanced technologies.



Regarding the reliability, correctness and truthfulness of the data

of the CRAAP test, the figures are not much supported by

evidence.


Microsoft_PowerPoint_Slide5.sldx
Application of the framework on the results


The participants scoring above 3 were considered appropriate for the CRAAP test. 

Regarding the authority of the source of the information, the CRAAP test was effective in providing authentic and accurate information about the ability of the individuals to use the advanced technologies.

Regarding the reliability, correctness and truthfulness of the data of the CRAAP test, the figures are not much supported by evidence. 













The participants scoring above 3 were considered appropriate for the CRAAP test. This is because these participants showed effective information that should be published and they remained updated about the current technologies, regarding the relevance of the participants and they're up gradation regarding the use of information. They also provided the accurate information which is needed for the proper functioning at the workplace. Also, the information is not much elementary or advanced which shows its appropriate level. They had also looked for a variety of sources before the determination of the specific one.

 

Regarding the authority of the source of the information, the CRAAP test was effective in providing authentic and accurate information about the ability of the individuals to use the advanced technologies. The test also included the credentials of the organizational affiliations that were included in the questionnaire and scored above 3. Their qualifications and the URL source information have also been provided. However, the sources and credentials are not available to much extent as required. This forms a drawback for the CRAAP test conducted. 

 

Regarding the reliability, correctness and truthfulness of the data of the CRAAP test, the figures are not much supported by evidence. However, the information has been reviewed several times and also been referred which verifies its authenticity. The test was unbiased and included no errors. 
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Justification of the results

The CRAAP test shows a clear view of the purpose and objective of the test and also depicts the reason behind the existence of the information. 

The information provided informs us about the efficiency to which the participants are ready to use contemporary technologies (Berg, 2017). 

The information shows the opinion of the people about the use of technologies which is impartial and is a personal and institutional point. 

















The CRAAP test shows a clear view of the purpose and objective of the test and also depicts the reason behind the existence of the information. The information provided informs us about the efficiency to which the participants are ready to use contemporary technologies. The information shows the opinion of the people about the use of technologies which is impartial and is a personal and institutional point. 
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