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	DRAFT RESEARCH TITLE QUESTION: 

Emergency Workers and mental health. Is mental health one of the catalysts in officer retention and officer burnout in the police?

INTRODUCTION:

Mental health plays a significant role surrounding officer retention, it is becoming a fast-growing topic within the world of policing and is being backed by research highlighting the seriousness of how it can affect officers and their likeliness of leaving the job. 

Research has been carried out by Oscar Kilo in recent years, discussing the wellbeing of officers and police staff. The research highlights that shift work, workloads, pressures from the public and force itself and exposure to traumatic incidents are contributing factors to the declining mental health of officers in the workforce. Statistics show ‘69% of police officers reporting high levels of fatigue and burnout’ This clearly being another contributing factor to mental health decline in officers. (metfed.org.uk, n.d.) 

An article written by Amrit Purba and Evangelia Demou discusses the impact of occupational stressors and the impact of this on officers’ mental health, discussing how it can affect professionalism, public safety, etc. (Purba and Demou, 2019) There are so many avenues to research when talking about mental health and this extraction of research is highlighting another factor that contributes to the topic itself.


There is an overwhelming amount of research discussing the affects of policing on one’s mental health and the contributing factors that lead to the decline in officers’ mental states, including their likeliness of staying in the force long term. It is a topic that continues to be discussed, even at an academic level and it’s the level of importance of the topic itself as to why it is imperative to discuss for this dissertation. 




	SUMMARY OF RESEARCH OBJECTIVES: 

During the research for this dissertation, I will look to extract information from various types of sources. The information I will be looking to collect to strengthen the answer to the question posed is listed below:

· Discuss/dissect and evaluate the overall research into the issues surrounding mental health and emergency services. 
· To discuss research from a number of sources and formats in order to ensure the question is answered. The answer will need to highlight how mental health affects officers, the contributing factors to the declining mental health within the police, etc. 
· Research will be carried out in a number of ways, including surveys, extraction of information from articles and websites to ensure the information is accurate and every point is supported by evidence. 
· To answer the question posed, without opinion and bias. Ensuring any information used in this dissertation is true and accurate and is supported by clear evidence and views on the topic itself. 




	LITERATURE REVIEW:

During the process of completing this dissertation, I will be looking into a number of literary forms in order to make sure the research is impartial and free from opinion. I will look to use articles written by police involved groups such as the Federation and Oscar Kilo. I will also be looking at government reports and scientific research, including statistics and case studies to strengthen my answer to the question. 

A research article written by Amrit Purba and Evangelia Demou, titled ‘The relationship between organisational stressors and mental wellbeing within police officers: a systematic review’ is an article I will be looking to extract research from as it is a very important topic linked to the question being asked. (Purba and Demou, 2019)

Another research article written by The Police Federation, backed by studies from Metfriendly’s Police Family Finance Index Report, discussing up to date figures as new as January 2025, will give a clear outlook on the mental health statistics of officers and police staff. (UK, 2025) This report will be an important part of the research and dissertation as it provides up to date statistics across the police force 

I will also look to carry out my own research by way of a survey and this will be dissected to members of my own organisation, members of any standing to create a clear picture of how the topic I’m discussing truly affects those still in my own workforce. 



	SUMMARY OF RESEARCH –SURVEY METHOD: 

During my research, I will look to gather information through a number of methods. I will look to discuss research from literary studies as this is carried out by academics, ensuring their research is backed by evidence. I will also look to use police affiliated websites or articles such as the Police Federation, MetFed, etc. This will allow statistics and research to be used from studies which have been carried out internally within forces themselves. It is important to gather research from a number of methods and organisations as it will highlight how different forces deal with the topic or the differences in statics dependant on where the research is being completed. 

I will also be carrying out my own research by creating and sharing a survey, internally with my peers to gather evidence myself from people I currently work with as it will be beneficial when discussing own experiences. This form of research is best suited to answering the question I pose, as it will be coming from my own workforce. It will be up to date, and it will back up the views I currently have on the topic itself. 



	SUMMARY OF SAMPLING FRAMEWORK: 

During my research, I will be looking to create a survey that will be dissected to those I work closely with and the force in general. It will allow those of any rank and role within the police to complete and it will be completely anonymous. It will be used to gauge the perspectives and opinions of officers and staff currently in their role and in the same workforce in which I work. This method of research is very important as it comes from a force closer to home, a force in which is supporting those carrying out this research. 

It will also potentially support other methods of research, discussing similar if not the same topics surround the question being asked. It, as well as other methods will again be free from bias and opinions. It also means the results gathered from this method will be up to date and recent, strengthening the reliability of the answers. 


	ETHICAL ISSUES:

I do not foresee there being any ethical concerns in terms of the research carried out during this dissertation, the topic is already well discussed and part of everyday talks within the workforce. The research will be free from opinion and bias, which should also limit any ethical concerns surrounding the topic. 


	TIME SCALE:

The research will be carried out over a seven-month period. It will be separated into five deadlines in which each part of the research for the dissertation will be submitted. Once all parts have been completed, the complete dissertation will be submitted by the 29th December 2025. 
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