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[bookmark: _Toc49411010]Introduction 
[bookmark: _Hlk49402967]aEmployability arefers ato ayour aability ato again ainitial aemployment, amaintain aemployment, aand aobtain anew aemployment aif arequired. aIn asimple aterms, aemployability ais aabout abeing acapable aof agetting aand akeeping afulfilling awork. Dacre Pool & Sewell (2007) define employability as “ahaving aa seta ofa skillsa, aknowledge, aunderstanding aand apersonal aattributes athat amake a aperson amore alikely to achoose aand asecure aoccupations ain awhich athey acan abe asatisfied anda asuccessful. 
In this report we will analyse four article regarding employability and how employability affect each one of us. At the end of this article, we will discuss about my own employability skills and conclusion. 
[bookmark: _Toc49411011]Article 1
	The first article for today, it been published as a research for Higher education and bring into prim plan the concept of employability, and had a research made on employability in higher education combine with the workplace. Authors of this article try to find a Western approach of the employability where they combine the information from the interdisciplinary approach with research of higher education and workplace information. We already can see in practice that different models of employability can be taken into consideration, but in some cases it is too much or too less, while in this article the authors try to find a middle common ground of frameworks and to agree on definitions about the concept. 
[bookmark: _Hlk49405171]	In the first part of the article authors try to discuss about the importance of employability in general, where the higher education institutions came with a role to prepare students for jobs that sometimes do not exist yet, using different type of technology or even to try to solve problems that have not yet invented. Once graduates move further on the labour market, they need to constant work regarding their employability in order to keep their job. Authors try to combine the insights from employability research in higher education and in workplace learning. In their opinion, this type of connection, in -depth studies have not yet been done and this article represent the start of it. aGiven athe alack aof aconnection abetween athe adifferent astreams aof aliterature, ainvaluable alinks amight abe amissed, aand aunnecessary adiscontinuities amight aoccur. aHence aauthors aaim aof aexploring ahow aboth aresearch astreams amight areinforce aeach aother awhen ait acomes ato adefining aemployability acompetences aby aproviding aa acomparative aoverview. aThe article ais aorganized aas afollows. aFirst, athey apresent ainsight ain ahow aemployability ais agenerally adefined aaccording ato acompetence-based aapproaches ain aboth astreams aof aliterature. aSecondly, athey apresent aintegrated aoverviews aof afrequently acited aconceptual aframeworks aof aemployability afrom athe arespective astreams aof aliterature, astarting awith aworkplace alearning. aThirdly, athey abring ainto aprim aplan asimilarities aand adifferences abetween athe atwo astreams aof aliterature aand apresent aan aintegrated aoverview aof aemployability adimensions aderived afrom athe acomparison. aNext, athey adiscuss aimplications aof ataking aa morea integrateda approacha to adefining aemployability aand amake asuggestions afor afuture aresearch.
	This article can go further regarding the research according to the authors and afuture aresearch ain aeither acontext ashould ainclude aa abroader adefinition aof aemployability, ataking ainto aconsideration athe aconcept adimensions afrom aboth acontexts.
The full article can be found at Inge Römgens, Rémi Scoupe & Simon Beausaert (2019), Unravelling the concept of employability, bringing together research on employability in higher education and the workplace, Studies in Higher Education, DOI: 10.1080/03075079.2019.1623770.
[bookmark: _Toc49411012]Article 2
	The second article that been presented in this assignment, it is from the Career-advice jobs, where we will discuss about Employability and  What Are Employers Looking For? When we are running after a job, especially in this type of situations, where there is a definition where employability is defined as the skills that everyone needs to have them when they want a job. In this article are presented aptitude, attitudes and behaviour that are in close connection with the skills. In this article it is presented the cruel truth that sometimes, even if you have a brilliant first degree or a PhD in the CV, sometimes they are not enough because the employer are searching that each one of us who go for the interview that they can prove there are employable as a person, they can be team members and can contribute to the employer organisation in order to achieve the objectives that they been establish. aOften, athe aproblem ais anot athat ajobseekers ain aall asectors adon’t ahave aemployability askills aand acapabilities, abut awith aso amuch aemphasis aon aqualifications, aparticularly ain athe aacademic aworld, athey aare ataken afor agranted aor adismissed.
	Furthermore, in this article we have presented examples, of different situation when a person goes to search for a job and show the information from the CV and the practice part during the interview.  During the intervire, employers are looking for employability skills and capabilities, where personal attributes are an important part combine with the skills, and then some of the persons who go for the intevies sometimes will get blocked when they arrived there and they have to support their interview. Sometimes, we can develop our employability, even if we can add a new skill on the list or even we need to evaluate ourself and our CV when we go again for a job. It is not rocked science, but at the end of the day, we need to know how to sell ourself and to put our skills under the loop. Sometimes, learning home mechanical answers for the interview is not the key, but be natural could help more. 
	The full article can be found on the link, https://career-advice.jobs.ac.uk/career-development/employability-what-are-employers-looking-for/. 

[bookmark: _Toc49411013]Article 3
	In the third article, we will bring into prim plan the disability person and what is the employability for them, found in a magazine article from the Scotland area, ABLE, the magazine for disability lifestyle. 
[bookmark: _Hlk49407923]	We live into a global country, where to be normal it is easy to find a job as long as you know how to present yourself during an interview. Sometimes, when you are disable it is harder for you to find a job, and then from here different doors start closing in front of you before you even wanted to say why you applied for the job. In Scotland, there is a growing number of companies and organization that promote the value of employing disabled people and indeed showcases them as an untapped resource, according to the article from ABLE. aThe afact ais athat adisabled apeople aenjoy aa arange aof abenefits aover aand aabove athe aempowerment aof a awage. aEmployment ais aknown ato adevelop askills aand aincrease athe achances aof afurther aopportunities, abuilds aconfidence, aphysical aand amental awellbeing aas awell aas asocial abenefits asuch aas amaking afriends aand asecuring aother acontacts. 
	In this article are presented example of different persons that start working into different jobs, till they was able to have a full time one. The  Scottish Disability Equality Forum (SDEF) aworks awith aorganisations ato ainfluence aScottish aGovernment apolicies awhich aaffect ahow adisabled apeople alive aas awell aas aworking awith aaccess apanels aacross aScotland awho aprovide aadvice aand asupport ato adisabled apeople ain atheir alocal acommunities. aAlthough aSDEF aalso adeals awith aother aissues, aemployability ais aan aarea athat athey ahave aexpertise ain. aThrough aemployability aschemes athey aseek ato apromote aindependent aliving aand aremove abarriers ato ainequality afor athose aaffected aby adisability ain aScotland. aRecently, athe aSDEF aand aBorders aSocial aEnterprise aChamber (aSBSEC) ahave abeen aworking ain apartnership aon aa aproject ato aincrease athe aawareness aof athe abenefits aof aemploying aa adisabled aperson, aalong awith aincreasing aemployment aprospects aof adisabled apeople ain athe aScottish aBorders. aThe aproject aruns athrough athree astages awhere, afirstly, aan aorganisation ais aprovided awith acase astudies aand aother aevidence aas ato athe avalue athat aemploying a adisabled aperson acan abring ato athem. aThey awill athen abe ainvited ato arecord atheir aown aprocess aof aemploying aand aretaining adisabled apeople aand, athirdly, agather afurther aevidence aand aprovide arecommendations ato aother abusinesses (aproviding a asustainable aelement ato athe aproject).
	The full article can be found on the link: https://ablemagazine.co.uk/employability/
[bookmark: _Toc49411014]Article 4
[bookmark: _Hlk49409639]	In the last article, I choose to discuss about the actual situation of the employability in the UK, due to the crisis of COVID-19 and how the employment situation is at the present time. The article, from The Guardian present the latest figures where the suggestion it that the employment situation is not too bad, but the situation is about to change due to the incertitude’s regarding the vaccine or the second wave. We already know that most of us had to lock down due the current situation, and some of us was able to work from home, but the unemployment situations according to this article remain below 4%. aEmployment awas adown a220,000 abetween athe afirst aand asecond aquarters aof a2020, awhich adoesn’t alook athat aterrible agiven athat athe aeconomy acontracted aby aa afifth aover athe asame aperiod. aBut adon’t abe afooled, abecause aneither athe achancellor anor athe agovernor aof athe aBank aof aEngland ais ataken ain aby athese aencouraging - looking afigures afor a aminute. At the present time, in UK situation does not look great at all. Brexit was one of the things that cause the number to go up, but the COVID-19 put everything in a crisis, where economy had to slow down for a while. The economy is in crisis, and if we look at it as a hole, then the job market is in crisis too, where Britain’s lost their jobs, been made redundant during this crisis. 
	The full article can be found on the link: https://www.theguardian.com/business/2020/aug/11/dont-be-fooled-under-covid-19-the-uk-labour-market-is-in-deep-crisis

[bookmark: _Toc49411015]Analyse of own employability skills
	During this crisis, I have not been made redundant from my jobs, but I had to learn new skills in order to make sure that I keep my job. In order to make sure that I can follow my path, I choose to study in Health and Social Care Sector as part of my future degree, where why not hopefully at some point I will be able to have a job in the medical sector, or progress as a nurse in my career. At the present time, as part of this report, I stay and analyse my employability skills and I can say that I work very well as part of a team, and I have skills that could be further develop into a team leader skills. I also have strong communication skills, bought verbal and non-verbal, knowing two different languages that could help to progress into my career. 
	During this pandemic, at my work I had to learn negotiation skills, persuasion and some of influencing skills that could help me to keep my job. Furthermore, I done an online course regarding conflict resolution and mediation in order to make sure that I’m aware of how to resolve the disagreements in a positive way, especially in this situations, where everything changes and people could ask for something that is impossible to do. Over the last few years I keep looking at my own skills regarding problem solving and decision making especially because this ones I apply them also at home, but now I start looking at them from the other side of view and this was the professional side, where I did start learning about combine with conflict resolution and mediation. 
	I do consider that I have more employability skills, but during this crisis, the most important ones that I learn, or practice are mention above. 




[bookmark: _Toc49411016]Conclusion
	
As a conclusion, in this report, I presented 4 articles regarding employability and an analysis regarding own employability skills. The articles that been presented are related with employability, and one of the is from a research about the connection between employability and higher studies, the second one is from a website and we been looking at what employers are seeking when they want to hire someone, the third one has a link with the disability persons from Scotland area with projects that they are during and are presented success stories of disability people that are hired and how their life is influence, and in the fourth article we present the actual situation due to COVID-19 and how people are affected by this crisis. 
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