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[bookmark: _Toc5257702]Introduction
	The introduction to my portfolio has been broken down into various parts which commence with a basic overview followed by the aspiration which has driven me to be part of this field. Afterwards the comprehension of the employability skills for personal development are discussed to give an idea on how I can attain potential positions in this field which means the process of recruitment, managing, leadership etc. shall all be well known for this field by myself. So, professionalism shall surely be an important asset to my portfolio for entrance into this field and lastly the importance of development of carrier oriented learning is also not ignored as well (Ballatt & Campling, 2011).
[bookmark: _Toc5257703]Overview
	The portfolio is an analysis of my personal strengths and demonstrates the path of my possible entrance into the field of health and social care. It basically details an introduction to my personal profile including my strengths, weaknesses etc. and based on these parameters what possible opportunities and threats I would face if I ever intend to enter into this field.
[bookmark: _Toc5257704]Motivation to undertake Health and Social care course
	The basic motivation that has inspired me to undertake this field of health and social care is to play a vital role in the betterment of humanity. Through healthcare facilities we can provide proper welfare to all human beings out there and this is the sole purpose of my choice of this profession.
[bookmark: _Toc5257705]Comprehension of the employability skills for personal development
	Employability skills are essential for any kind of field. As far as health and social care is concerned, all usual employability skills including proper interaction, cooperation, problem solving nature, supervisory role, leadership, grooming and familiarity with modern day artificial intelligence all matter equally (Pandey, et al., 2019).
[bookmark: _Toc5257706]Comprehension of professionalism
	Despite having all of the aforementioned skills, if they are not accompanied with a proper sense of professionalism then I cannot survive in the field of health and social care in the long run. Though all individuals work in an office environment as a family, but still professionalism prevails in all situations and with its absence, no success at any point is guaranteed.
[bookmark: _Toc5257707]Importance of development of carrier oriented learning
	The last but not the least and yet the most important point to be considered is my development as a learner in this field. I intend to be part of this field because of its importance for human life. I intend to study full range of electro medical equipment so I can convince the hospital facilities to ensure that they are using state-of-the-art equipment so that the patients are served with the best possible solution.
[bookmark: _Toc5257708]SWOT Analysis
	It is almost mandatory to conduct a SWOT analysis at this stage to better estimate about the characteristics of my personality which could play a major role in the short or long term establishment of my career. The SWOT analysis is basically divided into four major parts which are strengths, weaknesses, opportunities and threats. The detailed description of each pertaining to my profile is given as below:
[bookmark: _Toc5257709]Strengths
	One of my major strengths include adaptability that is I am adaptable to any kind of environment at any time. Probably this is one of the only reason which best explains why I am driven so easily towards this field of health and social care. I easily embrace any new field and totally just get involved in it which results in good results within a short duration of time.
	The other major strength that I have is my dedication, sincerity, utter devotion and pure hard working nature towards any kind of task. This means that once I take proper responsibility of any kind of task then I pay full attention towards completing it within the desire time so that other people don’t have to face any kind of trouble only because of me. This could be one my strongest feature which could ensure that my success in this field is guaranteed.
[bookmark: _Toc5257710]Weaknesses
	One of my major weaknesses include inconsistency which leads to an overall average performance in any kind of field in the long run. However, for success in this field I am continuously focusing on removing this bad habit so that it does not have any kind of minor impact on my career in this field.
[bookmark: _Toc5257711]Opportunities
	There are limitless opportunities in this field of health and social care. Based on my background and intention for my professional career in this field, I have almost all options which are to either join the marketing segment of this field. By marketing practices I can better communicate with my customers and serve them with best and most suitable solutions. Apart from marketing, I also have option to opt any kind of technical position in this field as well. Finally I could also end up in building my own corporation so that at managerial level, as a leader and a employer I am able to hire new talent into this field.
[bookmark: _Toc5257712]Threats
	The threat that is sense the most in this field is that saturation in this field might make opportunities less likely in the near future which is definitely not wanted at current situation. So, I hope to avoid this threat as much as possible.
[bookmark: _Toc5257713]Research and Learning
	There is literally no end to various research and learning methods that are possible in any kind of field. However, for this field to be opted by myself I would try different new research and learning techniques so that with time I able cope with the requirements of this field. The field of health and social care required utmost devotion to research and learning, therefore, we intend to our own organizations in the end (Seedhouse, 2017).
[bookmark: _Toc5257714]Learning Styles
	There are certain learning styles which are widely adopted around the world for any kind of field to ensure that the learning process is conducted without any kind of hindrance at all. The three major types of learning styles which are to be discussed include linear, mind mapping with flowchart diagrams and last graphical.
[bookmark: _Toc5257715]Linear
	Linear learning style is the most common usually among the university students. A student basically takes regular notes out of a teachers lecture and then tries to learn as much possible to provide the best results. In my case linear method for researching and learning would not be that much effective in the field of healthcare. This field requires innovation the most at this time and by only following the linear model of learning it is almost impossible to devise a good solution for the growth of this field.
[bookmark: _Toc5257716]Mind mapping for flowchart diagrams
	This is one of the creative method of learning which is usually adopted by the creative members in any field. They usually mind map various ideas out of a seemingly simple concept so that they can learn, research from that topic as much as possible and finally they can bring some amazing solution out of the topic under consideration as well. Keeping in view the current circumstances especially for the field of healthcare it is most suitable now to utilize this research and learning method essentially. 
[bookmark: _Toc5257717]Graphical Organization for learning
	Graphical representation of any kind of data clearly gives the entire picture in one page, which is why it is also usually called the one pager summary. With such information at hand, one can easily attain good control on acquiring various data about any topic of interest. As far as healthcare field is considered surely there are graphs involved but without creativity they don’t have that much importance as they deserve (Pandey, et al., 2019).
[bookmark: _Toc5257718]My Opted Learning Skills
	Based on the aforementioned discussion it is quite clear for me that I will definitely opt for the mind mapping technique using the flowchart diagrams. This activity will incorporate a permanent sense of critical thinking in my mind and my mental growth will boost enough to reach a reasonable position in this field. Utilization of online resources would definitely be carried out by myself to be a good learner in this field. The utilization of online resources is also important to ensure that the learning process is as smooth as possible.
[bookmark: _Toc5257719]Potential role and suitability
	Now, this is where the actual phase of my career commences in this field of health and social care. I intend to deliver the services to the humanity through the provision of state-of-the-art electro medical equipment in this field. With increasing technology, the facilities for the mankind are continuously increasing on daily basis which is very important to consider because if proper attention is not paid to this emerging technological possibilities then one cannot stay updated with the latest trends and would never be able to adopt this field as desired. So the potential role that I expect to receive in this field of health and social care is to ensure that I am appointed at a respectable technical position like a technical expert where I am able to learn and understand the underlying concepts that have been deployed into the latest electro medical equipment. After this I intend to move towards the sales and marketing side so that I am able to make the public aware about the various possibilities which they could avail in this modern age. With proper reputation among the public I would finally like to commence my own startup as an initiative for the long term business in this field which would be the ultimate milestone of my achievements in this field. So these are the potential roles and possibilities suitable for me in this field (Brookhart, 2017).
[bookmark: _Toc5257720]Code of conduct for Health and Social Care Professionals
	The code of conduct for Health and Social Care Professionals is quite clear. Their only major priority is the end user which would be the doctor in my case and the end customer which is the patient. So both of them need to be served with the latest and most advanced solutions as per their requirements. 
[bookmark: _Toc5257721]6Cs in Health and Social Care
	The 6Cs in Health and Social Care will be the most significant components of my portfolio that will definitely help me flourish easily through this field. These 6Cs include, Care, Compassion, Communication, Competence, Commitment and Courage. Care is the most important among the 6Cs as it is there to be delivered to the patients. All what patients want is care and nothing else (Ballatt & Campling, 2011). If a patient is being taken care of properly then his/her healing time will definitely be fast. However, through the electro medical equipment we can delivery care in the form of advanced diagnostic and monitoring equipment, these equipment take care of the patient through the latest technology. They provide information about all vital signs of the patient so there is complete care package integrated within them (Seedhouse, 2017). The next C is for compassion which means that all people within the healthcare organization shall have similar feelings towards the humanity. Communication between these individuals is also quite important. The next thing among the Cs is Competence which reflects the ability of the healthcare individuals regarding their skills to deliver the services properly. Commitment and courage is also required by these individuals for the delivery of healthcare services. Therefore, my portfolio will be filled up with all of these features (Peate, 2019).
[bookmark: _Toc5257722]Belbin Test
	Belbin test is an analysis of what kind of role one individual can take in a team because a team is just not group of random people, each individual has his/her own role.
[bookmark: _Toc5257723]9 Important Facets
	The nine important facets of Belbin roles are:
1. Resource Investigator
2. Teamworker
3. Co-ordinator
4. Plant
5. Monitor Evaluator
6. Specialist
7. Shaper
8. Implementer
9. Completer Finisher
[bookmark: _Toc5257724]Personal Test
	Based on my personal assessment regarding these various roles under the Belbin test, I have reached a conclusion that I can assume more than one roles here (Lupuleac, et al., 2012). I can be the Completer Finisher initially who would be the person to conclude the task with removal of all errors or omissions. Meanwhile I can also play the role of team worker as a leader to keep the team together at all stages. So, with these multiple roles at the same time I would be able to provide more versatility at the workplace. Similarly, I can supervise implementation so to some extend I can be an implementer as well. I can also outsource the solutions required by the organization so here my role would be as a resource investigator as well. So, all of these roles would be added to my portfolio (Belbin, 2012).
[bookmark: _Toc5257725]Key Skills Required
	Based on the aforementioned portfolio regarding my position in health and social care, a lot of skills, qualifications and academic capacities are required to achieve the required goal.
[bookmark: _Toc5257726]Academic
	One of the major academic skills I am interested in to be part of this profession in the long run is to go through a course of Biomedical Engineering which gives me an entire overview about the medical equipment and their detailed functioning mechanism. This course shall also include the practical hands-on practice of the biomedical equipment so that I am able to grasp all of the technical concepts which could further boost my technical expertise for ensuring a safe career path in this field. I want to be so much proficient from technical and clinical point of view that I can easily fix any technical faults in the out of order electro medical equipment. Also it shall provide ability to provide sufficient clinical knowledge to the end users regarding various electro medical equipment so that with proper awareness they can easily serve their patients (Peate, 2019). Without proper technical know-how no one can master any field, so main priority here is to be a technical master of the electro medical equipment so that with proper understanding of the functioning of the medical equipment I am able to follow the right path.
[bookmark: _Toc5257727]Professional
	As a professional I would like to acquire some management and leadership skills for which I would assume PMP certification would be the best. Although my expectations are quite high and getting this certificate would be quite a tough task. The other option that I would be having would be to do MBA Executive. These professional qualifications would be huge addition to my portfolio. With these I would be able to manage huge projects and would also be able to limit the budget and other different resources for the organization. These professional skills will definitely ensure that I am able to achieve leadership qualities which would enhance my position further to a higher place within the organization (Belbin, 2012).
[bookmark: _Toc5257728]Employability
	Employability skills are the most important. They reflect about your professional and educational qualifications but apart from that they also reflect on how well you manage the things and tasks on daily basis and how well do you lead the team under you. The most important employability skill that I intend to achieve ultimately is the ability to lead my team with a visionary approach so that each individual team member has his/her own existence and has a unique role to play for each project. All team members shall feel inclusive within the organization and shall be on the same page during all phases of the project (Ballatt & Campling, 2011). Other employability skills that I would like to master would be effective communication. Proper time management and efficient workflow management. 
[bookmark: _Toc5257729]Role as an effective team contributor
	My role as an effective team contributor would be to play several roles within the organization so that I am considered as a single package based on the multitasking ability and versatility shown by me through various skills. I should be helpful in the technical areas where the services team is feeling certain problems regarding the repair and maintenance of any biomedical equipment or is unable to install and commission the equipment then I shall be utilized with my technical expertise to help the services team resolve the issue. I shall be able to give clinical presentations to the end users justifying their needs regarding medical equipment (Großer & Baumöl, 2017). Also I shall be able to properly create a project plan of various huge projects where project management is essential to be implemented. So, through some of these significant roles I could be able to create an everlasting impact on my team and they could rely on me for a lot of major tasks which would definitely make my role effective (Torrente, et al., 2013).
[bookmark: _Toc5257730]Importance of Feedback
	Feedback has been quite important throughout my life. Through the academic scores and various events I have been able to gain feedback regarding the hard work that I have been putting in my studies. Both formative and summative feedbacks have played equal role throughout my educational career (Brookhart, 2017). Formative feedback has been responsible for the provision of the continuous feedback regarding my educational performance and summative feedback has been the final conclusion of my whole performance. Similar scenario applies to my professional career as well where I would be provided feedback by colleagues, sub-ordinates and the seniors regarding my performance in the organization and on the other hand summative assessment will be conducted by the management of the organization which would guide me in analyzing my performance throughout the year. These feedbacks could be in the form of appraisal forms, survey questionnaires, annual bonuses and increments as well. However, the most significant feedback that would matter the most for me would be change in my current position in the organization so that I can reach the top most authority in minimum time (Heritage, 2010).
[bookmark: _Toc5257731]Short Term Goals
	The short term goals are quite clear, which are to gain proper academic and professional skills for entrance into this field of health and social care. These will be part of my professional career throughout my life and will therefore definitely ensure that my professional career is on the right track. So, initially I intend to achieve these short term goals which shall be part and parcel of my professional career and shall guide me into the right path towards reaching an ultimate long term goal. Apart from these short terms goals I also intend to achieve all basis employability skills so that by acquiring them I am able to produce the required results within the desired timeline. So, overall these would have a huge impact on my personal as well as professional development (Torrente, et al., 2013).
[bookmark: _Toc5257732]Long Term Goals
	The long term goal for my portfolio is quite simple as I tend to become the owner of a huge corporation which is involved in providing the health and social care services to humanity by the provision of state-of-the-art electro medical equipment so that the hospitals can serve the patients with the best possible treatment and diagnostic facilities. So, I intend to be the owner of such an enterprise where I am entirely responsible for the management activities as a Chief Executive Officer. Although this long term goal might seem a bit unrealistic yet it is directly related to my portfolio and all I intend to be at the end is to achieve my long term goal for ensuring that all the work I have been doing has been able to bring success to my career. So, this is the main long-term goal I have for my entire life from now onwards. Based on this long-term goal I have to be vigilant enough that I am carefully following my personal development plan with proper action plans undertaken to meet the development opportunities for achieving everyday life goals for the success in long run.
[bookmark: _Toc5257733]Personal Development Plan
	The professional development plan is the most important part of my portfolio as it would be the basis of my future from now till my retirement time. Although the personal development plan will keep on modifying with time yet the most important thing is that the structure of the personal development plan shall be clear. It shall be composed of proper vision regarding what I intend to become through this plan. 
	With a clear vision I would easily be able to ensure that I have a proper path and direction following which would make me on the right direction at every point of my professional and personal career. Also the need for this development plan shall be clear without which there would be no reason for pursuing this plan. So, with a proper aim in mind along with a proper reason I can easily overcome many initial hurdles to implement my personal development plan. With these things clear, I shall then clearly seek the development opportunities which could further shape my plan. I shall be vigilant enough to grab any opportunity without a second thought. These opportunities can include but do not remain limited to the foreign trainings, international level meetings with the world class brands, inclusion in high profile projects etc. With this kind of exposure my professional and personal grooming will obtain a new kind of shape which would ensure that my career line is going towards the end goal in the most effective and accurate manner. The next thing that shall be surely considered is that the action plan should be there. The plan should be such that with the utilization of the development opportunity I shall be able to cover all of my needs through the development opportunity. This means that once a development plan has been found which could be in any form as already explained, the next step shall be to ensure that the development is undertaken through some serious action plan (Ballatt & Campling, 2011). This plan will enhance more chances towards my professional grooming. So, it is highly important here that the action plan is implemented as early as possible to ensure that the development opportunity is undertaken in the most efficient and effective manner.
	The next important and not to be ignored thing is feedback which is essential to seek improvement. Through various development opportunities I should try to reach the desired outcome and should then re-evaluate how I can improve myself for various development opportunities undertaken throughout my career. So, this would be an important part of my personal development. After a re-evaluation has been conducted it will be ensured that both formative and summative assessments have been carried as both are required to obtain a feedback for the personal growth, so the overall process would only be completed once both of these feedbacks are carried out. Finally, the last step would be to initiate the cycle again so that after the process has been completed the next phase begins and it is ensured that the cycle is kept on repeating to reach the ultimate goal of the personal development plan (Belbin, 2012). Although there is no end to this forever cycle yet still its continuous repetition is quite important for the successful implementation of the personal development plan and it would be ensured through this cycle repetition only. So, the first step would be to establish the proper pathway, then identify the reason for development, after this I would seek the development opportunity and if found the opportunity would be undertaken through some action plan. The final step would be its re-evaluation through both summative and formative feedback.
[bookmark: _Toc5257734]360 degree review
	I had no certain professional experience that falls under the umbrella of this kind of portfolio requirement yet my educational career has been quite a booster for the different opportunities that I have gained throughout my life and they have been able to groom my personality quite a lot. These would include live speeches, seminars, presentations and many other extra-curricular activities. So, the overall impact of these activities on my personal development is quite remarkable and I expect a lot to be provided through my professional career in the health and social care context as well. Overall, these will provide me a good opportunity to self-analyze myself and move towards making new amendment in my personality and professionalism as well. The review could then be conducted easily and after that I can keeping on going on the right track towards the establishment of a rich career in this field where the quality of services are never compromised (Lupuleac, et al., 2012).
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