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	Trainee Name:    Craig Toogood
	Establishment     Gwent Police Learning & Development Dpt
	Date:  16th April 2025


	 GRADE DESCRIPTORS: (When compared with an experienced teacher)
	Context of observation

Class: Advanced Suspect Interviewing 
Topic: Interpreters  
Length of lesson: 3 hours 
Number of students: 12 


	Very Good – An excellent awareness, understanding, and application of different approaches in planning and delivery of effective teaching and training. 
Good – Comprehensive awareness, understanding and application of different approaches to the planning and delivery of effective teaching and training.
Satisfactory  – Awareness, understanding and application of different approaches to the planning and delivery of effective teaching and training.
Development Required – Areas for improvement noted with recommendations for further development
	

	Subject Knowledge
	VG
	G
	S
	DRU
	General Notes and Comments:

	1	accuracy of knowledge of subject matter
	X
	
	
	
	Planning and Preparation 








	2	understanding of context e.g. scheme of work, programme of study, learners
	X
	
	
	
	Craig Toogood (CT) has clearly prepared a very detailed lesson plan ahead of this lesson
CT has clearly stated relevant aims and objectives for the lesson
CT arrived at the classroom before students arrived and ensured the class was set up including all resources that he required for the lesson 
CT ensured that the classroom was a comfortable environment for learners and for himself 
CT covered welfare and amenities at beginning of lesson 
CT began the lesson with delving into current knowledge and understanding of students familiarization in use of Interpreters. 





	[bookmark: _Hlk199499590]Lesson Planning and Preparation
	VG
	G
	S
	DR
	

	4     resources selected, prepared, organised
	
	X
	
	
	Comments on the session 

	5    consideration of professional standards
	X
	
	
	
	CT considered Maslow’s Hierarchy of needs at the beginning of the lesson and continued to check on the welfare of the students as the lesson progressed  
CT provided students with the clear aims and objectives of the session, informing them of the learning process. This really helped put the students at ease from the beginning of the session
CT began by checking current levels of knowledge and understanding and was able to tailor his communication and delivery to meet the students where they were in their K&U
CT used a variety of delivery methods throughout the session which allowed learners of different learning styles and capabilities to engage 
CT ensured that no learner was ostracized and managed engagement well to ensure everyone taking part. 
CT made good use of the resources he had set up for the class. 
CT ensured that all ICT equipment and internet access was available
CT posed open questions throughout the lesson which kept the learners engaged. 
CT set group work and research tasks which worked great with the students. This put part of the responsibility of the learning on to the learners and allowed for them to build upon their own qualitive evaluation skills which are key for officers 
CT was able to provide learners with recent real-life experiences where he has needed to use Interpreters in interviews. This aided in learners being able to link theory with real life application in the field. 
As always, CT delivered the lesson in a highly professional
CT delivered content at a good pace, and used his time efficiently and effectively.
There were a lot of questions posed to CT throughout the lesson, as use of Interpreters can be a “tricky subject” and is very influenced by law and legislation . CT managed these questions from the students well
CT used humor in his lessons where suitable to keep the class engaged and lift the mood – as this was a 3 hour session – I found this to be a good tool to use. 
The Power-point Presentation CT used was very informative, covered all aims and objectives he set out and was clear. 
Despite this being a 3 hr. session, CT did not rely of PPTs for the entirety and this was great. CT did not “read off the board” the PPTs were there to support him. 
CT encouraged learners to share their operational experiences which was a great scaffolding technique to enhance their learning. 
CT clearly has a wealth of operational experience in this area which shone throughout the lesson giving him respect from students 
Well done CT


	7    consideration of active learning, learner engagement and skills development
	
	X
	
	
	 




	Teaching
	VG
	G
	S
	DR

	1	lesson start, e.g. outlining content, aims and objectives
	
	X
	
	

	2	presentation: instructing, explaining, demonstrating
	X
	
	
	

	3	questioning skills 
	X
	
	
	

	4	choice and variety of tasks/activities
	
	X
	
	

	5	variety and suitability of teaching strategies/methods/approaches
	
	X
	
	

	7	pace of lesson, use of time
	
	X
	
	

	8	lesson ending, e.g. summarising, recapping key points, etc.
	X
	
	
	



	Class Management and Control
	VG
	G
	S
	DR
	

	1	presence and voice projection
	X
	
	
	
	


	2	transitions between activities/elements
	X
	
	
	
	

	3	awareness, vigilance and intervention
	
	X
	
	
	

	4	use of praise and encouragement
	X
	
	
	
	

	5	management of tasks/learners/work groups
	X
	
	
	
	



	Monitoring and Assessing Students’ Progress
	VG
	G
	S
	DR
	

	1	monitoring understanding and progress during lesson
	X
	
	
	
	

	2     suitability of assessment strategies/methods/approaches
	
	X
	
	
	

	3	assessing achievement of learning objectives
	
	X
	
	
	

	4	giving feedback and setting targets for progress
	X
	
	
	
	



	Effectiveness
	VG
	G
	S
	U
	

	1	in setting high expectations for work
	X
	
	
	
	

	2	in conveying enthusiasm and challenging students
	X
	
	
	
	

	3	of students’ engagement and learning in this lesson
	X
	
	
	
	

	
Observer Signature: DC Sophie Keogh


	Target for improvements 

CT is thoroughly enjoyed this lesson. I have been an Advanced Suspect Interviewer for 7 years. And I learnt new skills today. You have a great way of managing the class and keeping students engaged. I would possibly try and implement a few more breaks throughout a 3 hour session if or where possible

Possibly consider the use of more formative and summative assessments prior to the breaks you provide – this may allow officers to discuss learning on their breaks and share their thoughts away from the class to sark more conversations between them.
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