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Introduction 
Entrepreneurship refers to approach and ability of individual to organize, develop and run a new business organization in marketplace for taking desired profit. There are different types of entrepreneurship like-scalable startup, small business, social entrepreneurship and larger business organization. In business place, an entrepreneur refers to an individual who launch new company for taking profit and risk in complex business place. Each entrepreneur has various characteristics like-passionate, confident, planner, strategic thinker, theoretical and practical knowledge, money management capability and so on (Dennis 2011). In contemporary business place, different individuals trying to start up various small business organization to fulfil consumer’s demand and take high profit.
Definition of entrepreneurship
[image: ]In business place, entrepreneurship is the act and systematic policy of making a new business organization to bear all risks and hope of taking desired profit from competitive business place. Entrepreneurship plays an effective contribution to solve big problems in society, fulfill consumer’s demand and adapt with socialization. Entrepreneurship is very important factor for each country to ensure economic development and improve daily life of peoples (Tahiri & Other 2015). The government of UK, verily importance of entrepreneurship to make different financial sector for improving economic condition. Some importance of entrepreneurship are described in below-Figure 1Source:(Parker & Other 2012)

Entrepreneurship creates job: Entrepreneurship creates new job and different employees can perform those business place for taking desired money and facilities. Entrepreneurship reduces unemployment rate in country. For example-BP is multinational business organization and a vast number of employees perform operations to BP Company for taking desired salary and other facilities in workplace. 
Entrepreneurship create change and provide trendy goods: Entrepreneurship plays a significant contribution to create change and adapt with changing environment in marketplace. Entrepreneurship also tries to provide trendy goods and services to fulfill existing demand of customers in marketplace.
Entrepreneurship improves national income and GDP rate: Entrepreneurship plays an effective contribution to improve national income and generate new wealth in economy. Entrepreneurship provides new idea, services and facilities that improve national income and also play effective role to improve GDP rate of country. The government body of UK takes different innovative decisions and also provides dynamic support and facilities to entrepreneurship for encouraging them to generate new ideas and policy in business section (Harris & Other 2016). In UK, different business organization like-Tesco Company, Sainsbury Company, BP Company, Total S.A Company and other entrepreneurship organization play a significant contribution to sustainable economic development of country.
[image: ]Definition of entrepreneur
An entrepreneur is a person who starts up new business organization with the aim of taking high profit in complex business environment. Every entrepreneur invests money and resources to a certain business place for making desired profit and also bearing different risks and loses in critical business place. Entrepreneur needs different intellectual, innovative and dynamic knowledge for making a new business organization and performing actions in workplace. Some qualities and characteristics of entrepreneur are described in below-Figure 2Source:(Harris & Other 2016)

Creativity: In business place, creativity is necessary quality of an entrepreneur for performing outstanding operations and taking most intellectual decision in workplace. Creativity and innovative approaches help entrepreneur to handle dynamic obstacles and perform competitive operations in workplace (Pistrui & Fahed-Sreih 2010). For example, a creative entrepreneur can take high profit than other business organization in business place.
Professionalism: Professionalism is must for each good entrepreneur that has a significant influence to whole action procedures in workplace. Each entrepreneur should show professional manners and behaviors with employees, managers and leaders in developing cultural environment in workplace.
Risk-taking: Risk is common aspect in business place and each entrepreneur need to bear that risk to perform business operations in workplace. Entrepreneur must show a differentiate approach and systematic policy during facing risks in workplace. He should show confidential and optimistic behaviors with employees, managers and other during performing any critical action procedures in workplace.
Theoretical and practical knowledge: Each entrepreneur must possess theoretical and practical knowledge for operating any new business organization in marketplace. A good entrepreneur should improve own knowledge, skill and capability so employees can follow his or her to perform own duties and responsibilities in workplace (Parker & Other 2012). Effective knowledge, skill and capability of entrepreneur have a big influence to decision-making process and intellectual approaches in any critical business situations.
Thus, entrepreneur plays an effective contribution to contemporary business environment for making new organization and playing effective role to economic development of country.
Small business 
In business place, small business refers to those organizations, which have less capital, less number of labor, poor technological availability, less number of business units in workplace. Different individuals establish small business organization to produce and supply certain goods and service for taking profit (Bledsoe & Oatsvall 2010). There are different types of small business organizations like-dance studio, photography, selling paintings, filmmaking and so on. Some characteristics of small business organization are described in below like-
Ownership: Small business organization has single ownership so it is known as sole proprietorship Business Company. Individuals invest less amount of money and resources for taking desired profit in marketplace.
Management: In small business, the owner of company tries to manage and control overall action procedures in workplace.
Labor intensive: The owner of small business organization uses less technology and mainly depends on employee’s performance in workplace.
Flexibility: Small business organization is very flexible because employees, managers and leaders can interact and help each other during any tough situation.
Utilization of resources: The owner of small business organization can utilize whole resources and capabilities for improving operations and taking high profit in marketplace.
Limited reach: Small business organization produces limited goods and also provides that to certain area for fulfilling customer’s demand. The business units of small business organization are very less and they can’t fulfill increased demand and expectation of customers.
Poor use of technology: Small business organization can not use more technologies in workplace for having capital shortages in workplace. 
In UK, different small business organizations performing their operations to gain profit and also plying effective contribution to economic progression of country.
Small business owners 
In UK, there are different types of small business organizations like-pet services, local auto repair, personal trainers, secondhand online store, virtual medicine and health care and so on. All these small business organization have owners who control and manage all action procedures in workplace. The organizational progression of any small business organization depends on innovative and intellectual qualities of owner or entrepreneurs in workplace (Giselbrecht & Other 2017). The owner of small business organization need to play as a role model to any business action in workplace. He should ensure maximum use or utilization of resources and capitals to take competitive advantages and facilities in workplace. He also need to focus on dynamic demand and expectation of customers to produce and offer goods in competitive business place.
The essential entrepreneurship motive and skills to start up a company 
Each entrepreneur should possess different innovative approaches and skills for operating any new business organization in workplace. Some key entrepreneurship motive and skills like-strong people skills, determined, creative, open minded, self-confident, disciplined and so on must belong each entrepreneur to perform competitive functions in workplace. All these entrepreneurship motive and skills have a significant influence to overall operations of any entrepreneur in business place. Sometimes, entrepreneur need to take different training and learning for improving theoretical and practical knowledge in workplace. Thus, entrepreneurship motive and skills have a big impact to start up any new business organization in competitive marketplace.
Conclusion 
In conclusion, we can say entrepreneur is organizer, planner and developer of any new business organization in marketplace. The sustainable progression of small business organization depends on innovative and intellectual quality of entrepreneur in workplace. So each entrepreneur should develop practical and theoretical knowledge and capability for reaching desired goals and objectives in competitive business environment.





Reference 
Bledsoe, M.T. and Oatsvall, R.J., 2010. Entrepreneurship Womens Business. International Business & Economics Research Journal (IBER), 9(13).

Chell, E., Spence, L.J., Perrini, F. and Harris, J.D., 2016. Social entrepreneurship and business ethics: Does social equal ethical?. Journal of business ethics, 133(4), pp.619-625.

Congregado, E., Golpe, A.A. and Parker, S.C., 2012. The dynamics of entrepreneurship: hysteresis, business cycles and government policy. Empirical Economics, 43(3), pp.1239-1261.

Dennis Jr, W.J., 2011. Entrepreneurship, small business and public policy levers. Journal of Small Business Management, 49(1), pp.92-106.

Pistrui, D. and Fahed-Sreih, J., 2010. Islam, entrepreneurship and business values in the Middle East. International Journal of Entrepreneurship and Innovation Management, 12(1), pp.107-118.

Ramadani, V., Dana, L.P., Ratten, V. and Tahiri, S., 2015. The context of Islamic entrepreneurship and business: concept, principles and perspectives. International Journal of Business and Globalisation, 15(3), pp.244-261.
Richter, C., Kraus, S., Brem, A., Durst, S. and Giselbrecht, C., 2017. Digital entrepreneurship: Innovative business models for the sharing economy. Creativity and innovation management, 26(3), pp.300-310.
image1.jpg




image2.png
wtr £

Entrepreneur »§





