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[bookmark: _Toc184033995]This report supports my video presentation and covers my self-evaluation, my professional development plan, and a summary of a key topic from Unit 4. It shows how I’ve reflected on my strengths and weaknesses and how I plan to improve going forward.
Main Body
The following sections include brief explanations and evidence from each slide in my presentation, including screenshots and links to my work.
Video Link:  
Digital Era Assignment 2.mp4
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GIBB’s REFLECTIVE MODEL
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Gibbs’ Reflective Model is basically a structured way to look at your experiences and learn from them. It breaks things down into six stages, from describing what happened to creating an action plan. This helps you understand what went well, what didn’t, and what you can improve. In this assignment, I’ve used it to reflect on my own strengths and weaknesses and to help build my professional development plan [1].









TASK 1: SELF EVALUATION
[image: ]
From my self-evaluation, I identified both strengths and weaknesses. One of my main strengths is my work ethic, as I stay committed to improving my situation and working towards my goals. I also have good communication skills, which help me in different environments. However, I also recognised weaknesses, especially with time management and consistency. Due to long working hours and other responsibilities, I sometimes struggle to stay organised and focused, which is something I need to improve.	








TRAITS GAINED FROM THE SELF EVALUATION
[image: ]

From this reflection, I identified several personal traits. I see myself as ambitious and independent, as I take responsibility for my own progress and have clear long-term goals. I am also resilient and able to adapt when things get difficult. However, I also noticed that I can be inconsistent at times, especially when balancing multiple responsibilities. Understanding these traits helps me know what I need to improve moving forward.








PROFESSIONAL DEVELOPMENT PLAN
[image: ]
My professional development plan focuses on improving the key areas I identified earlier. One of my main goals is to improve my time management by following a structured weekly schedule over the next four weeks. Another goal is to complete an online course to develop my skills, where I plan to study for at least three hours per week and complete it within a month. These goals follow the SMART framework, meaning they are specific, measurable, achievable, relevant, and time-based, which makes them more effective [2].


UNIT 4 TOPIC SUMMARY
[image: ]
Lifelong learning is about continuously developing your skills and knowledge over time. It is important because the world is always changing, especially with technology, so you need to keep improving to stay relevant. It also helps with personal growth and achieving long-term goals. For me, this is important because I want to keep developing my skills and improving myself over time [3].











	CONCLUSION
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Overall, this assignment helped me understand my strengths, weaknesses, and personal traits more clearly. It also helped me create a structured plan to improve key areas like time management and consistency. Learning about lifelong learning also showed me the importance of continuously improving myself to reach my future goals.
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Conclusion
In conclusion, this report supports the video presentation by showing my reflection, development plan, and understanding of lifelong learning. It highlights the importance of self-awareness and continuous improvement in both personal and professional development.
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Self Evaluation
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This self-evaluation process helped me identify my key strengths and
weaknesses. Strengths include a sirong work ethic and good communication
skills, which support both academic and professional development.

However, weaknesses such as poor time management and inconsistency
were also identified. These challenges are influenced by external factors such
as my long working hours, which impact focus and productivity. Recognising
these areas provides a foundation for setting realistic and achievable
development goals.
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The self-evaluation process highlighted several personal traits. These include
ambition, independence, resilience, and adaptability, which support personal
growth and long-term success not only for social studies but also for my life goals.
However, inconsistency was also something | identified as a limiting frait,
particularly when balancing multiple responsibilities. Recognising both positive
and negative traits allows for a more fargeted approach to personal
development and improvement.
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Lifelong learning is the ongoing process of developing skills
and knowledge throughout life noft just in a short time
frame. It is essential in a forever changing world, where
people must continuously adapt to new challenges and
opportunities. Lifelong learning supports personal growth,
career development, and improved adaptability. It is
particularly relevant in this context as continuous self
improvement is very much necessary to achieve life and
long-term goals . [3]
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In conclusion, this assignment has
provided an opportunity to reflect
on personal strengths, weaknesses,
and traits. The development of a
professional development plan
with SMART goals supports
continuous improvement.
Additionally, the concept of
lifelong learning highlights the
importance of ongoing personal
and professional development.
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