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Introduction
Sustainability with the global citizenship is the main theme of this assignment. To sustain with the global citizen, the people must develop the skills and knowledge. These skills and knowledge are to be relevant with the business project. Actually these skills are personal skill set where can be time management, delegation, creating network, and interpersonal communication. In this assignment the personal skill set and the collaborative working experience will be described within the organization. The leadership and entrepreneurship, community and sustainability, global citizenship and the employment skills will also be described in this assignment. Here this assignment is Tusevo Mansende. There are four members in the group and they are divided into their works. The four members described the four part of the assignment. The range of information sources will be described in this assignment and the will present the works. The learning log will be described in this assignment at last.
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[bookmark: _Toc503123375][bookmark: _Toc503186284]Reflection upon the collaborative working experience and the personal skills that must have to develop within the project
The collaborative working experience and the personal skill set will be described in this part. These skills must have to be developed in the organization within the project that will also be described in this part.
The collaborative work is the team work of the organization or anywhere. There are many experiences and practical knowledge within the collaborative working in the organization. The collaborative work can create the good relationship between the members of the group. The collaborative work can reduce the cost and time to do the project. The team work must be productive and the team can finish any work within some minutes. The team work or collaborative work can create the new ideas and inventions by discussing with the members effectively. In this why collaborative work is very important for any organizations and group (MacNeill et al, 2017). 
In the collaborative work the works are distributed properly. Then the members of the team work their individual part of the works. Then the individual part is submitted to the group leader and the leader examines the works. In this way the collaborative works are finished and presented in the organization. In this case here the four members work with a project. Where they work together and they are experienced with the collaborative working. The four members are distributed to the works and there parts are entrepreneurship and leadership that is worked by Aphie Mongombe. He worked also the leadership style and trigger of entrepreneurship. Entrepreneurial characteristics of successful are finished by Maketa Doakota. McClelland’s motivational theory-Content theory of Motivation, The relationship between leadership and entrepreneurship, and entrepreneurs were described by Beatric Makizembe. Tusevo Mansend did the relationship between different leadership style and entrepreneurial strategies part. This is the collaborative working experience (MacNeill et al, 2017).
There are three main personal skills that must need to the people of the organization. To develop the organization these skills are very important. These are described below:
Time management skills: To develop the organization, time maintaining is definitely urgent. Organization will be developed when the works will be finished on time. Example, an organization deals with a client and deeds that they can deliver the products within 24 hours. But they cannot deliver the products within this time so the client refuses the products and they buy the products from other organization. It is a simple example of importance of time. In this case the four members finished the parts and submitted on time (Trueman et al, 2017). 
Interpersonal communication: Interpersonal communication is definitely needed o develop the organization of other things. Here the members communicated with each other internally and they used the online communication. Interpersonal communication can create the relationship between the members of the group. In this case the skills must be developed so that they can create the relationship between them (Brown et al, 2017).
Networking: Relationship can create the network of the members. To do the works they can go to the organizations and others companies and they can build the relation with them and in this way the network can be created. Network is very important for any organization. Because, the organizational sales and communications are increased internally the organization can be developed by the networking people of the organization.
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This pat is the individual reflective submission and the individual activities of the group. In this part the awareness of the leadership, community, global citizenship, sustainability and the employment skills will be described.
Here to develop the organization or the project there must need the awareness of leadership, community, sustainability, and global citizenship and employment skills. 
Awareness of Leadership: So the leadership is such thing which is applied in the organization or group to the action of leading for the group or the organization. Here leader can take action to do something in the group. The words guidance, authority, control, motivates and directions are the related word for the leadership. Here the project leader or the group leader is same person in real life. Now the four member’s group leader is controlling the group, distributing the works and providing direction to do the works. The other members are working together for the awareness of the leadership. 
Awareness of community: Every works must be finished by the community which community is the group of people. Like the Tusevo Mansende’s group, they work within a community creating. In the community Tusevo Mansende is the leader of the group. Other members work together for the awareness of the community. So the community is very important for the group and organization (Sakawi et al, 2017).
Awareness of sustainability with global citizenship: Sustainability is very important for the group members. The members must sustain with the group. The sustainability can create the brave of the people. So Tusevo Mansende’s group members can works together for the awareness of the sustainability. To sustain with the global citizenship, the people of the group or organization can work together (Holden et al, 2017). 
Awareness of employment skills: There are many skills to the employees. These skills are time management, delegation, interpersonal communication, and networking. These are 
· Time management skills: To develop the organization, time maintaining is definitely urgent. Organization will be developed when the works will be finished on time (Trueman et al, 2017). 
· Interpersonal communication: Interpersonal communication is definitely needed o develop the organization of other things. Interpersonal communication can create the relationship between the members of the group. 
· Networking: Network is very important for any organization. Because, the organizational sales and communications are increased internally the organization can be developed by the networking people of the organization (Milošević-Đorđević, 2017).
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Here the knowledge and learning can come from various ranges of information sources. So the various ranges of information sources of the group knowledge and learning will be described in this part and present their works at the appropriate level.
This group works with the leadership and entrepreneurship of the organization. The leadership style and entrepreneurship strategies are done by them. From these works they can gain more knowledge. And this information sources very reliable and described below:
Educational institutions: There are many educational institutions where there are many leaders and researchers are available. So the group can collect the information from the educational institutions. Actually the knowledge and learning of the leadership and the entrepreneurship are available in the institutions. The educational institutions give the information by the recommendation of them (DeVito, 2015).
Books and websites: There are many leadership and entrepreneurship discussed books where the information is available. The books of leadership are written by many famous writer and the researchers. So the information can be collected from books. There are many organization’s and the book’s websites where the leadership is discussed. The entrepreneurship’s and leadership’s opinions are available in the books and websites. So the group can collect the information from the books and websites.
Companies and organizations: There are many companies and organizations where there are many leaders and managers who are practicing the leadership and entrepreneurship. They are entrepreneurs, leaders, managers and owners. So this group can collect the information from them easily. This information can be collected with practical knowledge. The information is trustable and reliable for the research (DeVito, 2015). 
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The learning log is the process of the works and the development process of the organizations or projects. To find out the wrong and right learning logs of Tusevo Mansende, this is very important. The learning log is described below:
· By collaborative working, Tusevo Mansende works together within a group or team.
· There parts are entrepreneurship and leadership that is worked by Aphie Mongombe. He worked also the leadership style and trigger of entrepreneurship. Entrepreneurial characteristics of successful are finished by Maketa Doakota. McClelland’s motivational theory-Content theory of Motivation, The relationship between leadership and entrepreneurship, and entrepreneurs were described by Beatric Makizembe. Tusevo Mansend did the relationship between different leadership style and entrepreneurial strategies part. 
· There are some wrong to do this work. They faced many obstacles and they can remove it.
· As they faced some problems so they cannot finish it easily.
· Tusevo Mansend met with the other members not enough.
· Tusevo Mansend used Skype in communication he used also Gmail and social media to communicate with them.
· Gmail and social media communication process worked well.
· Internet problem is the main problems that were faced by the group.
· Maketa Doakota refused online communication because he had no Laptop.
· Maketa Doakota used others Laptop to communicate with us.
· Aphie Mongombe had not pulled their weight.
· Tusevo Mansend discussed with them as a group leader for overcoming it and he can.
· He resolved this problem satisfactorily.
· Tusevo Mansend divided the works between the three members equally.
· It was shared out fairly between them.
· Tusevo Mansend knows the personal skills that have to develop for development of the organization.
· They enjoyed this learning process to do.
· They liked this process to do.
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After a long discussion it can be said that every person must have the personal skills. These skills are time management, interpersonal communication, delegation and networking. If the people of the organization or group have no personal skills then they have to develop the personal skills so that they can develop the organization and the group work. If they can develop the group works they must maintain the collaborative working. In this assignment there is a group and they do all these processes. They cover all the things of the assignment. They collected the information many site and sources. But they faced many problems. In future they should overcome the process. 
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