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Purpose and Aim
To enable the learner to evidence the delivery of safe, effective clinical practice as a therapy assistant practitioner. The unit will support individuals in a wide range of health and social care service areas to create an evidence portfolio which meets the standards and expectations of a Therapy Assistant Practitioner.
Prerequisite(s)
Learners will be expected to be employed within Assistant Practitioner roles in order to be able to fulfil the requisites of this units.
	Learning Outcomes
The learner will
	Summary of the learning to be delivered to learners
Teach this

		
	1. Be able to deliver clinical practice using a person centred approach.



	· Understanding person centred care
· Mental Capacity Act, DOLs, rights
· Transparency of communication
· Duty of Candour
· Code of Conduct (2011).

		· 
	2. Be able to demonstrate person centred assessment, treatment and review of a range of individuals within clinical practice.



	· Principles of assessment and application of goal setting
· Specific assessment approaches and techniques
· Clinical intervention skills and working within scope of practice.

		· 
	3. Be able to manage a delegated caseload under the supervision of a registered professional.



	· Caseload management
· Prioritisation
· Demand management
· Effective signposting to other individuals or services.

		· 
	4. Be able to undertake risk assessment and use findings to inform clinical practice and patient management.



	· Purpose of risk assessment and how it informs clinical intervention
· Undertaking a risk assessment within scope of practice
· Reacting and responding to findings of risk assessment.

		· 
	5. Be able to demonstrate adherence to professional governance and code of conduct/standards.



	· Mandatory training
· Clinical Governance strategy for employing organisation
· Health and safety
· Evidence based practice
· Professional behaviour
· Delegation
· Support worker code of conduct.

		· 
	6. Be able to demonstrate professional communication in a wide range of clinical situations.



	· Professional communication
· How to use of a variety of methods
· Adapting communication to environment
· Barriers to communication.

		· 
	7. Be able to produce formal reports related to their work role.



	· The range, nature and purpose of reports in own area of work
· How to access relevant data.

		· 
	8. Be able to collect and analyse clinical data related to area of practice.



	· Concepts of measuring capacity and demand
· Outcomes
· Data analysis and application to service delivery.

		· 
	9. Be able to demonstrate high-quality provision and contribution to service improvement.



	· Quality improvement principles e.g. Bronze IQT including PDSA
· Prudent principles.

		· 
	10. Be able to organise self within the workplace.



	· Time management
· Systems for managing workload
· Prioritisation.

		· 
	11. Be able to support others to develop their practice.



	· Learning and teaching styles
· Communication approaches
· Support and wellbeing
· Presentation skills and ability to demonstrate.

		· 
	12. Be able to demonstrate leadership skills in their daily role and for specific projects.



	· Range of leadership skills and styles

		· 
	13. Be able to demonstrate self-development and improved clinical practice skills through the use of planned and unplanned learning experiences.



	· Performance Appraisal and Development Review (PADR) and personal objective setting
· Planning and implementing development plans
· Continual Professional Development (CPD) - formal and informal opportunities.


Assessment Evidence
Portfolio of Practice (all LO): A practice portfolio consisting of a minimum of 20 pieces of evidence to demonstrate their ability to undertake the diverse aspects of their Therapy Assistant Practitioner role. There is no word limit to the portfolio evidence which can be produced in a variety of formats and must meet all the learning outcomes of the unit.
· Supporting evidence should include a range of the following:
· Reflective summary for a range of practice situations
· Observations of practice- a direct observation of practice that is formally reported
· Evidence of reading and learning related to role
· Copies of assessments undertaken (anonymous) with reflective summaries
· Case study reports including evaluation
· Copy of annual appraisal including a documented development plan
· Copies of risk assessments undertaken with feedback
· Formal review of performance related to current role
· Wide-ranging evidence of continuous professional development
· Evidence of teaching/ supporting learning of others

Work Based Small Change Project (Must cover elements from LO1-8 and LO12-13): The learner will produce a small service improvement project appropriate to the work setting.  This will be conducted using a PDSA cycle.  The rationale for the choice of project will be justified and there should be evidence of the involvement of others.  The project will be presented to a group of colleagues using appropriate resources and methods.
Assessor Requirements:
The assessor must be a therapist, skilled and experienced in practice area in which the Therapy Assistant Practitioner works and currently registered with HCPC.

