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The skills will help me in a working role, and they will enable me to deal with security and
understand the basic data, networking, coding principles, and common exploitation methods.

Itwill also help me with communication, problem solving,
critical thinking.

ime management, teamwork, and

Employment skills willalso help me with creatiity, imagination, and generating new views.
Receiving and processing information on ideas. Staying focused on goals and using strategies to
overcome setbacks,

By setting clear goals and a plan to achieve them.

Digital loarning is very important due to the rapid evolution of technology. Those who are employed
value graduates who can lear new tools and frameworks throughout their careers, managing tasks
and projects.

Cybersecurity skils willincrease my career opportunities. There is high demand for professionals
with security knowledge. With these skils, it will give me a competitive advantage in the job market
‘and opens doors to leadership roles where risk management and data protection are important.

The development of Cybersecurity skills will help me become financially stable. It will make me
more relevant to society. It allows us to identify risks and prevent potential attacks. This makes me
important to any employee because companies priorities data security and trust.

These skills will help me strongly and strengthen my technical expertise, ethical nd
‘employability. These skills will help me successfully in my career after graduation. It also led me to
agreater, higher role in my Cybersecurity career.

Cybersecurityis a good career for me.

Reference - Blazic, B. J. (2022). Changing the landscape of cybersecurity education in the EU: Will
the new approach produce the required cybersecurity skills? Education and Information
Technologies, 27(3), 3011-3036. htt 007/510639-021-10704-y 2-Cottrell, Stella.

doclD=6577749.

3- hitps://ebookeentral.proquest.comyiblftrinity/detail.action?doc|D=31357862
4- https://books. google.co.uk/books?
-Q_REEAAAQBAJAIpg=PT1780t5=QnHzidS5hSdg=ssential%20skills%20for%20study%20and%

Click to edit text

TASK 1B

dmap

Click to edit text

TASK 1B

1 DRAFT EPortfli Submision Link (ACCA4025 - Component 1 - January 2026 Torm) s

Seeing that my scores are very low. j will improve on the area that made my scores low, either by
images and figures or more in writing a comprehensive note based on the topic given to me to
correct. The mark is 23%, which is very low and getting a better score above what | had will be very
g0od. And i believe j will be 65% on my next score, which i know | did well.
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Then i went back to import reference, and after processing, it showed import process TASK 3B
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| used Google Site website to build E-Portfolio. The process of building e-portfolio was very TASK 4B
much easy to do. First i went to the Google site website creator and hosting. | open the

page and sign in with my google account which makes it_easier for me. When i signedin , i

started creating my e-portfolio on the google site4|
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UNITE 3TOPIC 2

RIDING THE STORM. Individuals in the team will start to disagree on certain issues, thereby causing
conflicts and challenging each other; some will like to dominate , and some will like to form
alliance together. There will be challenges in the forming stage.

Lack of trust leads to conflict avoidance; without conflict, there will be no honest and constructive
bebate. How to deal with virtual team conflict. First step, shift your perspective from being a
nagative things, so that better ideas will come out.

Communicate your frustrations, don't allow someone said something offhand and see resentment
builds overtime. And because we " re in a virtual situation, don’t allow resentment build over time,
then you get upset about it. Don't get upset with it, don't give critism through messenger. Make a
call, make it a Google Hangouts call, a Zoom call or pick up the phone and just say about your
feelings here, and that will create a lot more empathy. If you can do a video call, even better, that
creates a better greater connection. And allow both people to feel the issue at hand versus just talk
about it and debate it.

Trust your coworkers. And the reality is that the most effective teams take leaps of faith in trusting
each other before that trust is earned.

Avoid gaps in communication. To differentiate the fact from the interpretation, far too often, and
one of the ways to do that is when you’re engaging in a discussion , how to deal with the issue at
hand.

When presenting your interpretation, and the person can correct it or provide another
interpretation of how they saw the same exacts set of facts.

Engage others in problem- solving. Ask guetions how to make things better or how do you think we
can improve the current situation? By using how questions, you’re engaging the other person by
bringing them in to say , help me solve this problem together. And that cooperative problem-solving
will lead to greater team bonding and team building through this conflict.

Put it on record, send it in an email, put it in writing and say these are the next steps that we’ve
agreed to make sure that everyone is on the same level.

Introducing roles and responsibilities to every individual so that they will not be overwhelmed by
their workload or fustrate at lack of progress. Working with a team, you will see others coming up
with new ideas; some people are natural leaders.

Being able to recognise and understand these different roles will help you to work more effectively
with your new team members.

SWOT analysis help you to analyse Strenghts, weakness, Opportunities, and threat that you face.

Reference- Tuckman and Jensen (1977 ) revised model of small group development.

Mullin, 2019, p 101
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University of wale trinity saint david
LIFE IS A TEAM

Determinants
Influencing the Quality
and Completion of
Undergraduate Thesis
Writing Among EFL
Learners

Introduction

Research Objectives

@ To identify key factors affecting the thesis writing
process.

¥ Undergraduate the: critical milestone for EFL

learners.

writing

@ Challenges include language barriers, limited resources, and time
constraints.

© To analyze the role of supervisors, institutional support,
and learner attributes.

@ This study investigates factors influencing th
completion among EFL learners.

quality and @ To recommend strategies for improving thesis outcomes.

Result & Discussion

Learner-Related Factors Supervisor-Related Factors Institutional Support
Motivation

Students with higher
intrinsic motivation
completed their thesis
more effectively.

* Universities with
dedicated thesis writing
resources reported
higher thesis quality.

Feedback Quality
Constructive and timely
feedback from
supervisors significantly
improved thesis
revisions.

Research Question

What factors contribute to the

« Writing centers and peer

Time Management collaboration

quality and successful

completion of EFL learne
undergraduate theses?

Method

Research Design
Mixed-method approach
combining quantitative and
qualitative data.

100 undergraduate EFL
learners from various
universities.

Data Collection

« Surveys for learner
perspectives.

« Interviews with
supervisors.

« Document analysis of
completed theses.

Data Analysis

Statistical analysis and
thematic coding.

Head of Research Prof. Ketut Susilo, M.Si.
Timeline January-May 2024

Supervisor Availability
Regular and consistent
meetings provided
essential guidance for

Learners who created
structured schedules
faced fewer delays in
thesis writing.

opportunities boosted
learner confidence and
writing skills.

thesis completion.

Challenges Identified

* Limited access to academic resources
was a major obstacle for students from
smaller institutions.

« Some learners reported unclear
expectations during the thesis writing
process, which prolonged completion
times.

Conclusion

@ Effective time management, motivation,
and access to institutional resources are
critical for successful thesis completion.

Collaboration between learners
supervisors, and institutions is essential to
improve outcomes.

Member Prof. Rachelle Beaudry

Recommendations

« Universities should establish structured
thesis writing programs, including
training on research methodologies and
academic writing.

« Supervisors should adopt a mentorship
approach, balancing academic rigor with
emotional support for students.

References

@ Rimberio. (2022). Principles of Language
Learning and Teaching Journal

@ Spencer, & Warner. (2021). Research
Design: Qualitative, Quantitative, and
Mixed Methods Approaches. Liceria
Publications

Dr. Reese Miller, M.Ed. Richard Sanchez, M.A.
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Teamworkis totally built on clear roles, collaboration, trust, shared goals, and
communication. In terms of role, accountability for work has to be clear. Task allocation
must be clear about what you are asked to do, also clarifying understandings.

Trust has to be there for maintaining professionalism. Respect each other's opinions. Clear
direction from the manager o team leam lead. Helping each other when needed is very
vital. That's collaboration together. Working together s a team reduces the time and
stress, and also yields good results when working together.

Setting a deadline for time management s very important to ensure that workis completed
ontime.

Effective teamwork requires a lot of energy and motivation to make it work very well.

When allthese elements, lie collaboration, trust, ime management, shared goals,
communication, leadership, respect, and conflict management, are present, teams are
‘more productive, and they will surely achieve their objective.
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The skills will help me in a working role, and they will enable me to deal with security and
understand the basic data, networking, coding principles, and common exploitation methods.

It will also help me with communication, problem solving, time management, teamwork, and
critical thinking.

Employment skills will also help me with creativity, imagination, and generating new views.
Receiving and processing information on ideas. Staying focused on goals and using strategies to
overcome setbacks.

By setting clear goals and a plan to achieve them.

Digital learning is very important due to the rapid evolution of technology. Those who are employed
value graduates who can learn new tools and frameworks throughout their careers, managing tasks
and projects.

Cybersecurity skills will increase my career opportunities. There is high demand for professionals
with security knowledge. With these skills, it will give me a competitive advantage in the job market
and opens doors to leadership roles where risk management and data protection are important.

The development of Cybersecurity skills will help me become financially stable. It will make me
more relevant to society. It allows us to identify risks and prevent potential attacks. This makes me
important to any employee because companies priorities data security and trust.

These skills will help me strongly and strengthen my technical expertise, ethical awareness and
employability. These skills will help me successfully in my career after graduation. It also led me to
a greater, higher role in my Cybersecurity career.

Cybersecurity is a good career for me.

Reference - Blazic, B. J. (2022). Changing the landscape of cybersecurity education in the EU: Will
the new approach produce the required cybersecurity skills? Education and Information
Technologies, 27(3), 3011-3036. https://doi.org/10.1007/s10639-021-10704-y 2-Cottrell, Stella.
Skills for Success : Personal Development and Employability, Macmillan Education UK, 2021.
ProQuest Ebook Central, https://ebookcentral.proquest.com/lib/trinity/detail.action?
doclD=6577749.

3- https://ebookcentral.proquest.com/lib/trinity/detail.action?doclD=31357862

4- https://books.google.co.uk/books?

id=Q_RgEAAAQBAJ&lpg=PT17&0ts=QnHzidS5hS&dqg=ssential%20skills%20for%20study%20and%
20employment%20(approx.%20250%20words)%20in%20your%20Career%20area.%20The%20su
mmary%20should%20consider%3A%20%E2%80%A2%20How%20the%20development%200f%2
0such%20skills%20will%20support%20you%20in%20your%20chosen%20Career%20after%20yo

u%20graduate.&lr&pg=PA1#v=onepage&q&f=false
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RIDING THE STORM. Individuals i the tearm wil tart o csagree on certain isues,thereby causing
conflcts and challenging each othr; some il ke o dominate, and some il ke to form.
allanca togother. There will bo challenges in the forming stae.

Lack ot rustLoads to conflic avoidance; without conflct, thera wll be o honest and constructive
‘babate. How to deal with virtual team conlct. First step, shift your porspective from beinga
‘0agative things, 5o that bette deas will come out.

‘Communicate yourfustrations, dor't allow someons sald something offhand and see resentment
buids overtime. And becausewe" e a virtua situation, o't allow resentment buid overtme,
then you get upset about . Don't getupset wih , o't e lsm through messenger. Make a
call, make it a Google Hangouts cal,a Zoom callorpick up the phone and just say about your
feelings here, and that willcreate alot more empathy. I you can do  video call even bettr,that
creates abetter graater connection. And allow both poops o fel the ssue st hand versus ust talk
aboutitand debatet.

Trust your coworkers. And the reaiy i that the most effectve teams take leaps of faith ntrustng.
‘aach otherbefore that trustis earmed.

Avoid gaps in communication. To differentiata the fact from theinterpretation,far 1o often, andt
‘one ofthe ways o do that is when you're engaging n a iscussion , how o deal with the issue ot
hand.

When presenting yourinterpretation, and the person can correct it o provide anather
nterpretation of how they saw the same exacts se f facts.

Engage others n problem- solving. Ask uetions how o make things better o how do you think we.
‘can improve the current situation? By using how questions, you're engaging the othe person by
bringing them n o say, help me sclve this prabler togathor. And that cooparative problom-sobing
willlead togreater team bonding and tearm bulding though this conflct.

Putiton record, send tin an email, put it wrting and say these are the next steps that we've
‘agroed to make sure that everyone is on the same lovel.

Introducing roles and. s 1o very 50 that they will notbe by
theirworkioad orfustate a Lack of pogress. Working with a tear, you will see thers coming up.
with now ideas; some people are natural lsades.

Being able to 2cogise and understand thess different rles wil help you to work more effectvely
withyour now toam members.

‘SWOT analysis hlg you to analyse Strenghts, woakness, Opportuniies, and threat that you face.
Reference- Tuckman and Jensen (1977 revised mods! of smll group developmen.
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