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This document brings together all the materials for my presentation, including the video link and the respective slides. The content covers my self-assessment, the study of Gibb’s Reflective Model, the definition of my SMART Plan, and finally, an analysis of “Unit 4 Topic 1: Learning to Learn”.
[bookmark: _Toc227856860]Main Body
Below is a secondary link for the same video, provided as a fallback should the primary link be inaccessible, along with the presentation slides.
Video Link: Click here
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Based on the study [1], the model proved effective in improving individual attitudes and promoting self-awareness. This cycle assists in gaining consciousness regarding one's own skills and competencies, thereby facilitating the bridge between theory and practice.
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This topic covers themes such as learning agility, habits, and routines.
This publication [2], explores the concept of learning agility and identifies five key points:
· Innovating: The goal is to challenge the status quo and generate new ideas by viewing problems from multiple angles.
· Performing: Maintaining composure in the face of the unknown is crucial here, because learning in unfamiliar situations helps you adapt quickly to deliver results under stress.
· Reflecting: Seeking feedback and critically analyzing experiences helps to gain a deep understanding of yourself and the issues at hand.
· Risking: Growth comes from venturing into unknown territories and accepting challenges where success is not 100% guaranteed, thus viewing failure as an opportunity for growth (personal and/or professional).
· Defending: Accepting criticism or negative feedback is a positive trait, individuals with high agility scores embrace this and remain open to learning. In contrast, those who tend to act defensively toward criticism and negative feedback find it harder to learn.
Habits are described as “learned behaviors that become part of daily life, often unconsciously”. These habits (both good and bad) are learned through social interactions and in the various environments where we belong.[3]
Good habits are those we should nurture daily, but bad habits are the ones that are most difficult to change or eliminate. This leads us to replace these same habits with daily routines instead of trying to eliminate them, as the simple process of elimination can be seen by individuals as a punishment. Transforming these into routines can involve making changes for short periods of time (e.g., 5 minutes).[3]
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[bookmark: _Toc227856861]Conclusion
While developing this project, some reflection was necessary, as self-assessment is not always easy. However, it was beneficial for my personal growth. Studying and understanding our weaknesses is what ultimately makes us stronger.
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Introduction

¢ This presentation provides an analysis of self-assessment and professional
development.

* The evaluation results are explored through Gibbs' Reflective Cycle,
followed by a summary of Unit 4 Topic 1: Learning to Learn.
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Reflective Model

« The Gibbs modelis TP }

«The objective is to describe the event being reflected upon (e.g., location, participants, and the context o

described as a repetitive oot | EolE

cycle that allows for the
R *What were you thinking and feeling at the time?
transformation of M| +The individual explores internal reactions and how those feelings changed subsequently.
practical experience into
enriching learning. +Whatwas good and bad about the experience?
*Ajudgment is made regarding the outcome of the experience.
¢ It consists of six key
stages “What sense can be made of the situation?
The event is broken down into component parts to understand the details and the "why" behind specific
results.
*What else could have been done?
«This stage identifies which actions or alternative approaches could have been taken
References: [1]
' M «If the situation arose again, what would be done differently? }
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Task 1: Self-Evaluation
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Traits gained from the self-reflection

Resilience

¢ Through my reflection, | realized that | am a resilient
person, as | do not give up until | have achieved my
goals

Technical Curiosity & Analytical Thinking

¢ Since a young age, | have always been curious about
how hardware and software work, a trait that drives
my problem-solving skills today

¢
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Task 2: Professional Development Plan
with SMART Goals
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Task 3: Unit 4 Topic 1 - Learning to Learn

This topic covers themes such as learning agility, habits,
routines.

cept of learning agility and identifies five key points [2]:

ovating: The goal is to challenge the status quo and generate new ideas by
ing problems from multiple angles.

rforming: Maintaining composure in the face of the unknown is crucial here

eflecting: Seeking feedback and critically analyzing experiences helps to gain a
deep understanding of yourself and the issues at hand.

*  Risking: Growth comes from venturing into unknown territories and accepting
challenges where success is not 100% guaranteed.

Defending: Accepting criticism or negative feedback is a positive trait;

i (s with high agility scores embrace this and remain open to learning. In
hose who tend to act defensively toward criticism and negative

ck find it harder to learn.

- Habits are described as “learned
behaviors that become part of
daily life, often unconsciously”[3].

- Good habits are those we should
nurture daily, but bad habits are
the ones that are most difficult to
change or eliminate. [3]

- This leads us to replace these
same habits with daily routines
instead of trying to eliminate
them.[3] \
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Conclusion

This presentation led me to an internal reflection and a self-assessment that wasn't
exactly simple, especially regarding my Weaknesses.

Gibbs' Reflective Cycle was incredibly helpful in this regard.

As for the selected topic, it taught me a lot about the paths to mitigating certain bad
habits that are truly difficult to break.

| saw a much more personal purpose in this second assignment, which leads us to a
deeper reflection on our personal and professional lives, as well as the goals we wish to
achieve.
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