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Foreign Languages & Cultural Awareness (BMIH5003)



Recap

▪Wales and its culture

▪ The Welsh Language

▪ Regulators of Human Life

Religion, Nation, Class, Gender, Race, Civilisation



Today’s Agenda
▪Welsh – Lesson 2

▪ Research on National Culture

▪Hofstede’s 6 Cultural Dimensions:
• Individualism/collectivism

• Masculinity/femininity

• Power distance

• Uncertainty avoidance

• Long-term/short-term-orientation

• Indulgence/restraint



Cofiwch! – Remember?!
Cymraeg / Welsh Saesneg / English

Croeso Kroee-saw Welcome / You’re welcome

Bore da Boh-reh da Good morning

P’nawn da Pu-noun da Good afternoon

Noswaith dda Nose-why-th tha Good evening

Nos da No star Good night

Hwyl / Hwyl fawr Hoyl / Hoyl vawrr Goodbye

Hwyl am y tro Hoyl am urgh troe Goodbye for now



Cymraeg / Welsh Saesneg / English

Sut ydych chi? Sit ud-ich chee? (ch as in loch) How are you?

Shw’ mae? Shoo-my? Hiya / Hey / Alright?

Da iawn diolch Dah youn dee-olch Very well thank you

Wedi blino Wade-ee blee-no Tired

Wedi danto Wade-ee dan-toe Fed up

Ar ben y byd Arr ben urgh bead On top of the world   

Diolch yn fawr Dee-olch un vawrr Thank you very much



Rho’ gynnig arni! Give it a go!

• Thank you

• Good morning

• Welcome

• Good night

• Goodbye for now

• Tired

• How are you?

• Diolch

• Bore da

• Croeso

• Nos da

• Hwyl am y tro

• Wedi blino

• Sut ydych chi?



Eto! Again!

• Alright?

• Good afternoon

• Fed up

• Good evening

• Goodbye 

• Thank you

• Hello

• Shw’mae?

• Prynhawn da

• Wedi danto

• Noswaith dda

• Hwyl 

• Diolch

• Hylo



Yn y tŷ bwyta! In the restaurant!

Cymraeg Saesneg

Ga i ……..? Ga ee Can I have…….?

Os gwelwch yn dda Oss guail-loo-chun tha Please

Y pryd gosod Urgh preed gos-odd The set meal

Brechdan Brech-dan Sandwich

Cawl Kawl Soup

Gyda sglodion Gu-da sclodd-ee-on With chips

Y dewis llysieuol Urgh dew-ees llees-yay-all The vegetarian option



Sglods??! Chips??!

Sglodion
Sclodd-ee-on

Sglods
Sclods

Tsips
Chips



Cymraeg Saesneg

Brecwast Brek-wast Breakfast

Cinio Kin-ee-o Dinner

Swper Soup-err Supper

Bara Ba-rah Bread 

Tost Tost Toast

Grawnfwyd Gran-void Cereal

Te Te Tea

Coffi Coffee Coffee

Sudd oren Seethe o-ren Orange juice



• Prynhawn da, sut ydych chi?
• Da iawn diolch. Ga i brechdan os 

gwelwch yn dda?
• Wrth gwrs (of course). Brechdan ham?
• Grêt. Diolch yn fawr.

• Bore da. Sut ydych chi?
• Wedi blino. Ga i brecwast os 

gwelwch yn dda?
• Wrth gwrs. Tost a jam?
• Grêt. A coffi os gwelwch yn dda.
• Dim problem (no problem).



Tasg – 10 munud / minutes

• Ymarferwch y dau sgwrs

• Practise saying both conversations

• Ysgrifennwch sgwrs debyg mewn tŷ bwyta

• Write a similar conversation in a restaurant



              BOD = TO BE

Without the word bod (to be) we simply wouldn't exist. Out of all the 
verbs (or doing-words), it is the most important one.

I am    → Rydw i’n / Rwy’n

you are→ Rydych chi’n

he/she/it is    → Mae e’n / Mae hi’n



SWYDDI (PROFESSIONS) 

• Beth rwyt ti’n gwneud? What do you do?

• ……. ydw i. I am a…….

……. ydw i
……. ydych chi
……. ydy e
……. ydy hi

This type of sentence 
is known as an 
emphatic sentence.



BETH RYDYCH CHI’N GWNEUD?

• Athro / athrawes ath-row / ath-raw-is

• Myfyrwr my-vur-oor

• Rheolwr ray-all-oor

• Teacher

• Student

• Manager

There is no word for ‘a’ 
or ‘an’ in Welsh – we 
simply leave it out.

Athrawes ydw i.



Understanding Culture and 
Management
▪ Research on National Culture

▪ Hofstede’s 6 Cultural Dimensions



Understanding Culture and Management

1. Research on Communications
➢Edward T. Hall (Iceberg Theory), Proxemics/Chronemics (Polychronic 

and Monochronic Time), High and Low Context Culture

2. Research of Different Organisational Functions
➢Nancy Adler 

3. Research on Organisational Culture
➢Edgar Schein 

4. Research on National Culture
➢Geert Hofstede
➢Fons Trompenaars

The term culture theory has been applied to diverse attempts to 
conceptualise and understand the dynamics of culture.



National Cultural Dimensions

▪ 3 respected authorities whose work 
seeks to distinguish between national 
cultures, based on identified elements 
of culture – ‘Cultural dimensions’:

➢ Hofstede (1991)
➢ Trompenaars (1993)
➢ House (2004)



Factors Affecting National Culture

Language Religion

Education Values

Political 
System

Legal System

Source: From Brooks, I., Organisational Behaviour: Individuals, Groups and Organisation, Third Edition, Financial Times 
Prentice Hall (2006), p. 272, with permission from Pearson Education Ltd. Taken from Mullins (2010)



(1) Hofstede
6 Cultural Dimensions



Geert Hofstede on Culture



Hofstede’s Dimensions

▪ Hofstede was one of the first researchers to analyse the influence of 
NATIONAL culture on management practices

▪ Empirical study at large multinational company (IBM):
- 66 national subsidiaries

- 116,000 questionnaires

- 60 out of 150 questions concerned values and opinions

▪ Hofstede described culture as ‘the collective programming of the mind which 
distinguishes the members of one human group from another’ (1980:25)

▪ When elaborating on his definition, he says: ‘Culture, in this sense, includes 
systems of values; and values are among the building blocks of culture’.



Hofstede’s Dimensions

▪ Hofstede initially identified four dimensions (between 1967 and 1973) which he labelled:

• Individualism-collectivism

• Masculinity-femininity

• Power distance

• Uncertainty avoidance

▪ Hofstede and co-authors later identified a fifth dimension and a sixth dimension:

• Long-term orientation versus short-term orientation (1984)
• Indulgence versus self-restraint (2010) 



1. Power Distance

▪ Shows the difference between people in a 
society.

▪ Difference in authority, power, influence. 

▪ It also determines how formal and 
informal people in a culture are and how 
they interact.



Power Distance in Comparison

Small Power Distance

▪ All people should be independent.

▪ Superiors consider subordinates to 
be “people like me”.

▪ Superiors are accessible.

▪ All should have equal rights.

Large Power Distance

▪ A few people should be 
independent; most should be 
dependent.

▪ Superiors consider subordinates 
to be a different kind of people.

▪ Superiors are inaccessible.

▪ Power-holders are entitled to 
privileges.



Examples



2. Uncertainty Avoidance

Definition:

The extent to which people feel threatened by 
ambiguous situations, tolerate uncertainty and have 

created beliefs and institutions that try to avoid 
these.

http://3.bp.blogspot.com/_jEuQtbtpOh8/TF-YgH6leAI/AAAAAAAAADA/XrqZllf95D4/s1600/risk_blocks.jpg


Uncertainty Avoidance in Comparison

Weak Uncertainty

▪ The uncertainty inherent in life is 
more easily accepted and each day 
is taken as it comes.

▪ Time is free.

▪ There is more willingness to take 
risks in life.

▪ There should be as few rules as 
possible.

Strong Uncertainty

▪ The uncertainty inherent in life is 
felt as a continuous threat that 
must be fought.

▪ Time is money.

▪ There is great concern with security 
in life.

▪ There is a need for written rules 
and regulations.



Examples



3. Individualism/Collectivism

Definition: Individualism 

▪ People are interested in their own achievement.

▪ Make decisions for themselves.

▪ Value is placed on “I”

Definition: Collectivism   

▪ People are group oriented and are interested in group achievement. 
▪ They prefer to make decisions involving others.
▪ Value is placed on “We”



Individualistic/Collectivistic in Comparison

Individualist

▪ In society, everybody is supposed to 
take care of himself/herself.

▪ Everybody has a right to a private life.

▪ Belief is placed in individual 
decisions.

Collectivist

▪ In society, people are born into 
extended families or clans who 
protect them in exchange for loyalty.

▪ Private life is invaded by 
organisations and clans to which one 
belongs.

▪ Belief is placed in group decisions.



Individualism Ranking

▪ There are only six countries in the Geert Hofstede research that have 
Individualism (IDV) as their highest Dimension: 

• USA (91)

• Australia (90)

• United Kingdom (89)

• Netherlands and Canada (80) and

• Italy (76)



Examples

Individualistic-Oriented Cultures

▪ United States

▪ Canada

▪ Australia

▪ Great Britain

▪ Germany

▪ Italy

▪ France

▪ Sweden

Collectivistic-Oriented Cultures

▪ China

▪ Japan

▪ Columbia

▪ Venezuela

▪ Indonesia

▪ Pakistan

▪ Costa Rica

▪ Peru



4. Femininity/Masculinity Dimension

Is addressed as a societal, not an individual's, characteristic and "refers to 
the distribution of values between the genders”.



4. Femininity/Masculinity Dimension

Definition: Masculinity

▪ A culture in which the dominant values in society are achievement, 
heroism, assertiveness, money and material rewards for success. 

Definition: Femininity

▪ A culture in which the dominant values in society are cooperation, 
modesty, caring for the weak and quality of life. 



Femininity/Masculinity in Comparison

Femininity

▪ Sex roles in society are more fluid.

▪ There should be equality between 
the sexes.

▪ Quality of life is important.

▪ You work in order to live.

▪ People and environment are 
important.

Masculinity

▪ Sex roles in society are clearly 
differentiated.

▪ Men should dominate in society.

▪ Performance is what counts.

▪ You live in order to work.

▪ Money and material things are 
important.



Examples



5. Long-term Vs Short-term Orientation

▪ The values are taken straight from the teachings of Confucius.

▪ A number of Chinese social scientists were consulted to create a list of 
10 basic values for Chinese people.

▪ To westerners some of these questions were difficult to relate to, as 
they were dealing worth topics such as:

• Honouring ancestors and obedience

• Respect for tradition, 

• Preservation of “face”

• Respect for and financial support of parents



Examples

Long-term Orientation

▪ China

▪ Hong Kong

▪ Taiwan

▪ Japan

▪ South Korea

▪ Thailand 

▪ Singapore

▪ Bangladesh 

Short-term Orientation

▪ UK

▪ Norway

▪ Kenia

▪ most European countries

▪ most American countries

▪ African countries



6. Indulgence Vs. Restraint

Indulgence:

▪ Indulgence stands for a society that allows relatively free 
gratification of basic and natural human drives related to 
enjoying life and having fun.

▪ Indulgence stands for a culture that can freely satisfy their 
basic needs and desires.

▪ Indulgence as a cultural value also tends towards a 
perception of personal life control.

▪ Indulgent cultures will tend to focus more on individual 
happiness and well being. 

▪ Leisure time is more important.

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://aroundtheplate.org/go-ahead-indulge-a-little-it-just-may-help-you-stay-on-track/&ei=m69ZVKu7LNGGigLqzoCwDw&psig=AFQjCNHUVs_1HidawdkkRP_FCqbBF_T-Ew&ust=1415250161078263


6. Indulgence Vs. Restraint

Restraint:

▪ Restraint "controls gratification of needs and regulates by 
means of strict social norms". 

▪ In restrained cultures, positive emotions are less freely 
expressed, and happiness, freedom and leisure are not 
given the same importance.

▪ Restraint as a cultural value tends  towards a perception of 
helplessness and that what happens in one's life is                                      
beyond his/her own control.

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.businesslawtoday.com.au/commercial-agreements/restraint-of-trade-clauses/&ei=T7FZVOLyAY_2iQKf6oGABA&psig=AFQjCNH_qPhnJBbkeJSjSXBKwMOsiZOJ4g&ust=1415250428780546


Examples



Group Activity: Country Comparison

1. Go to https://www.hofstede-insights.com/country-comparison-tool.

2. Type in the name of a country of your choice into the Search bar.

3. Read the explanation of the country’s scores and their interpretation 
below the bar graph.

4. Write a short summary for each dimension.

5. Repeat the same for a second country of your choice.

6. Be prepared to answer the questions on the next slide.

https://www.hofstede-insights.com/country-comparison-tool


Group Activity: Country Comparison

Questions:

1. What are your main findings?

2. Do you agree with the findings?

3. How might the dimensions influence communication across these cultures?

4. What are the strengths and weaknesses of Hofstede’s model?



Hofstede Criticism

➢ Nations are not the best units for studying cultures; counterargument: in a large global 
corporation, employees perceive their nation-states as the frame of reference or identity

➢ Hofstede’s survey data are based on a small sample: 117,000 questionnaires from 40 
countries (1968-1969 and 1970-1973), for only 6 countries the number of respondents 
exceeded 1,000, while for 15 countries the numbers were fewer than 200

➢ Hofstede’s survey data are old and outdated, cultures do not stand still; Hofstede’s response 
(2002): the dimensions have centuries-old roots, recent replications show no changes, and the 
dimensions have been validated against other measures

➢ Hofstede’s data are drawn from subsidiaries of only one company; Hofstede’s response 
(2002): using the IBM data provides unusually well-matched samples from a large number of 
countries



Hofstede’s Reply

“I provided a skeleton for the countries to be studied, and you 
provide the flesh. The skeleton I proposed is a worldwide structure 

in cultural differences amongst countries.” 

(Hofstede, 1999, p.39)



Recap

▪ Cymraeg / Welsh – Lesson 2

▪Hofstede’s 6 Cultural Dimensions



Assignment Alert!
▪ Assignment 2: 1,000-word report



Assignment 2









Assignment 2 - Let’s get started!

▪ Start thinking about the country you wish to analyse in your report

▪ You may want to start identifying this country’s culture and customs

▪ Check out the information relating to the GLOBE Project on Moodle



Any questions?



References

• Briscoe, D.R. and Schuler, R.S. (2004) International Human Resource Management. New York: Prentice 
Hall. 

• Hofstede, G. (1984) National cultures and corporate cultures, in L. A. Samovar and R. E. Porter (eds) 
Communication between Cultures. Belmont, CA: Wadsworth. Torrington, D. (1994) International 
Human Resource Management: think globally, act locally. London: Prentice-Hall.

• The Employers Network for Equality & Inclusion (2015) What is Unconscious Bias? [video]. Available 
at: https://www.youtube.com/watch?v=rbe5D3Yh43o (Accessed: 30th August 2023).

• Torrington, D. (1994) International Human Resource Management: think globally, act locally. London: 
Prentice-Hall.


	Slide 1:  Week 4 – Hofstede’s Cultural Dimensions   Heidi Prosser h.prosser@uwtsd.ac.uk
	Slide 2: Foreign Languages & Cultural Awareness (BMIH5003)
	Slide 3: Recap
	Slide 4: Today’s Agenda
	Slide 5: Cofiwch! – Remember?!
	Slide 6
	Slide 7: Rho’ gynnig arni! Give it a go!
	Slide 8: Eto! Again!
	Slide 9: Yn y tŷ bwyta! In the restaurant!
	Slide 10: Sglods??! Chips??!
	Slide 11
	Slide 12
	Slide 13: Tasg – 10 munud / minutes
	Slide 14
	Slide 15: Swyddi (professions) 
	Slide 16: Beth rydych chi’n gwneud?
	Slide 17: Understanding Culture and Management
	Slide 18: Understanding Culture and Management
	Slide 19: National Cultural Dimensions
	Slide 20: Factors Affecting National Culture
	Slide 21: (1) Hofstede
	Slide 22: Geert Hofstede on Culture
	Slide 23: Hofstede’s Dimensions
	Slide 24: Hofstede’s Dimensions
	Slide 25: 1. Power Distance
	Slide 26: Power Distance in Comparison
	Slide 27: Examples
	Slide 28: 2. Uncertainty Avoidance
	Slide 29: Uncertainty Avoidance in Comparison
	Slide 30: Examples
	Slide 31: 3. Individualism/Collectivism
	Slide 32: Individualistic/Collectivistic in Comparison
	Slide 33: Individualism Ranking
	Slide 34: Examples
	Slide 35: 4. Femininity/Masculinity Dimension
	Slide 36: 4. Femininity/Masculinity Dimension
	Slide 37: Femininity/Masculinity in Comparison
	Slide 38: Examples
	Slide 39: 5. Long-term Vs Short-term Orientation
	Slide 40: Examples
	Slide 41: 6. Indulgence Vs. Restraint
	Slide 42: 6. Indulgence Vs. Restraint
	Slide 43: Examples
	Slide 44: Group Activity: Country Comparison
	Slide 45: Group Activity: Country Comparison
	Slide 46: Hofstede Criticism
	Slide 47: Hofstede’s Reply
	Slide 48: Recap
	Slide 49: Assignment Alert!
	Slide 50: Assignment 2
	Slide 51
	Slide 52
	Slide 53
	Slide 54: Assignment 2 - Let’s get started!
	Slide 55: Any questions?
	Slide 56: References

