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Personal profile
I am an enthusiastic and creative person who is well-versed in helping children with their physical, social, emotional, and educational development through their play and engagement with the environment. I can provide compassionate child day care and support the children’s needs according to their interests and wellbeing.
possesses a deep love for kids and families as well as knowledge of early childhood development to support kids' emotional, mental, and physical health. A specialised childcare provider who is renowned for fostering an environment that is stimulating and conducive to children's growth. I am reliable and adaptable team member who is committed to delivering high-quality childcare and contributing positively to the nursery environment.
 Key Skills and Qualities
Excellent communication with children and parents
Organizational skills 
Time management and teamwork skills 
Classroom management 
Behavior management 
Planning activities
 Customer Services skills
Able to work effectively as a team as well as individually
Good time management and very flexible
Proactive and assertive
Able to produce consistently accurate work even whilst under pressure
Strong organizational, administrative, and analytical skills.
Proficient user of many IT packages including Word and PowerPoint
Extensive childcare experience.
In-depth and up-to-date knowledge of relevant principles, practices and techniques.
Ability to priorities effectively.
Strong childcare and play skills.
Safeguarding and child protection awareness
Record keeping
Child development knowledge
Education and Qualifications
[bookmark: _Hlk107483843]September 2025 -July 2026 University of Wales Trinity Saint David (LEVEL 4 health and social care)  
November 2011- June 2022     Nursery Placement (Noahs Ark day Nursery)
  2020 - 2022                            Level 3 childcare diploma 2 years
2019 – 2020.                             Level 2 childcare functional skills with English & Maths  
09/18                                           Level 1 childcare functional skill with English &  Maths
09/17-                         	South and City College Birmingham 
English Level 1 ESOL 
09/16-07/17		English Entry 3-Pass
 Work experience/ Employment
Nursery Placement
DEC 2021 to present            East and West supermarket
                                              (cashier)
[bookmark: _Hlk107484426]November 2021- June 2023   (Noah’s Ark Day Nursery)
                                                  
AUG 2019 – JULY 2021.           GOLDENS Supermarket 
                   
Customers service representative
Checkout operator 
Cashier 
Languages
English
Urdu 
Punjabi
Interests and Hobbies
Travelling
Poetry 
 Driving Car  
Apply henna on hands 
Hafiza of Quran Pak 

Reference
Contact my lecturer
w.nasir@uwtsd.ac.uk




Personal Statement – Nursery Practitioner
My desire to support children's growth and offer a secure, caring atmosphere has inspired me to work as a nursery practitioner, where I can utilise my knowledge, abilities, and dedication to advance children' learning and well-being. I completed my Level 3 Diploma for the Early Years Workforce, safeguarding children, and the Early Years Foundation Stage (EYFS) framework. Through my coursework and practical experience, I have an excellent understanding of how to create activities that cater to children's needs for development at every stage while fostering a welcoming, inclusive atmosphere where each kid feels valued, secure, and free to study at their own pace. I am also fully up to date with mandatory training requirements and make it a priority to keep learning about new guidance and best practice – something I know is central to your work here.
Over the past three years working in a busy local nursery, I have served as a key person for groups of children aged six months to five years. I take great care in building trusting relationships with both children and their families: observing each child’s unique interests and development, maintaining accurate progress records, and working closely with parents to ensure care is consistent between home and nursery. I love designing play-based activities – from outdoor nature exploration to creative role-play and sensory sessions that spark curiosity and build confidence, while ensuring all children, regardless of background or ability, can take part and thrive. I also have experience mentoring students and newer staff, supporting them to build their skills and approach their work with confidence, which I know is an important part of this role.
What draws me most to Sunshine Day Nursery is your focus on family-style care and your commitment to supporting NHS staff and their families. I understand how important reliable, high-quality childcare is for parents balancing demanding roles, and I share your dedication to creating a setting that feels like an extension of home: warm, nurturing, and full of opportunity. I pride myself on being flexible, reliable and a strong team player – happy to work across both the nursery and holiday club, cover shifts as needed, and step in to help with everything from food preparation and resource organisation to showing visitors around our spaces.
I believe great early years work is built on kindness, patience and attention to detail: noticing when a child needs extra support, listening carefully to what parents tell us, and making sure every policy and procedure is followed to keep everyone safe. I am passionate about safeguarding and always ensure I raise concerns promptly and appropriately in line with guidelines. I also take great care with all administrative tasks, from updating registers and development files to completing accident and medication records accurately, to keep things running smoothly.
My career aim is to help every child I work with grow into a confident, curious and happy individual, ready for whatever comes next in their learning journey. I would be proud to bring my skills, experience and enthusiasm to your team, and to support the wonderful work you do for children and families across Sheffield Teaching Hospitals.

SWOT Analysis
A SWOT analysis is a strategic planning tool used to evaluate an individual's strengths, weaknesses, opportunities, and threats to support career planning and professional development (Gürel and Tat, 2017).
Strengths:
 My sincere desire to encourage children's development, learning, and well-being motivates me to offer top-notch care. I have a solid understanding of child development, protection, equity, health and safety, and person-centred care because of my degree in childcare, all of which are crucial for a nursery practitioner. Dealing with young children as a Trainee Early Years Support Worker provided opportunities for me to hone my organisational, collaborative, and communication abilities. Furthermore, I am dependable, flexible, and capable of establishing a secure, welcoming, and stimulating atmosphere where kids feel encouraged and motivated to learn through play.
Weaknesses: 
Even though I have practical experience dealing with young children, I would like to have more experience as a key person in charge of making standardised observations, keeping track of child growth and development, and organising activities in accordance with the Early Years Foundation Stage (EYFS). I also understand that, as these responsibilities are expected of established nursery practitioners, I need to keep building my confidence in my ability to lead a team and educate students or new staff members. I'm dedicated to taking additional training, getting input from experienced colleagues, and learning through continuous supervision and professional development to address these challenges.
Opportunities: 
There are plenty of opportunities for both professional and personal growth in the Nursery Practitioner role. Regular training in child development, special education requirements, paediatric first aid, and safeguarding will increase my knowledge and improve my work. Working in a nursery also offers me the opportunity to learn how to keep track of children's development, interact with families in a productive way, and collaborate with other professionals to encourage children's growth. With continuous learning, experience, and dedication to delivering top-notch childcare, there are opportunities to advance into higher roles like higher Nursery Practitioner, Room Leader, or Manager.	

Threats:
Due to evolving laws, safeguarding rules and regulations, and Ofsted standards, the early years sector can be challenging, demanding that practitioners maintain current skills and expertise .The early years sector can be demanding due to changing legislation, safeguarding requirements, and Ofsted expectations, requiring practitioners to keep their knowledge and skills up to date (Cumming, Logan and Wong, 2021; Campbell-Barr, 2018).It can be difficult to manage a busy nursery environment while attending to each child's individual needs and keeping proper records. In addition, practitioners may be under pressure due to shortages of staff and rising workload. But I believe such challenges may be addressed by keeping doors of communication open, collaborating with colleagues, attending regular training, and continuing to be committed to providing safe, excellent care that encourages each child's development and learning.

Personal development programme 
My Personal Development Plan (PDP) identifies three realistic goals that will help me prepare for and progress in the role of a Nursery Practitioner over the next two years. These goals focus on developing my professional knowledge, practical skills, and confidence to provide high-quality care and education for young children.
Achieve a Paediatric First Aid Qualification (Within 6 Months)
My first goal is to finish an authorised Paediatric initial Aid course so that I can deal with emergencies involving children with greater confidence and safety. This certification will improve my potential to promote children's health and wellbeing and is highly valued in early childhood settings. A successful completion of the course, earning the certificate, utilising the skills during emergency procedures and workplace training will be used as milestones for progress.
Develop Knowledge and Practical Application of the Early Years Foundation Stage (EYFS) (Within 12 Months)
The second goal I have is to improve my understanding of the Early Years Foundation Stage (EYFS) through professional development courses, reading up-to-date guidelines, and developing hands-on experience in planning activities, performing observations, and monitoring children's development. I'll track my development using supervisor evaluations, reflective practice, and developing self-assurance in my ability to support children' learning and growth.
Complete a Special Educational Needs and Disabilities (SEND) Training Course (Within 24 Months
To increase my understanding of helping children with special learning and developmental needs, my third objective is to finish an approved Special Educational Needs and Disabilities (SEND) training program. I will be able to build a welcoming learning atmosphere, adapt activities to meet individual requirements, and work alongside parents and other professionals more successfully due to this course. With the new skills and abilities, I will be able to support every child with perfection and positively improve the nursery's inclusive practices. My progress will be monitored by successfully completing the course, gaining the qualification, applying the knowledge in practice, and receiving feedback from supervisors and colleagues during regular appraisals and observations (Florian and Spratt, 2013; Sharma and Sokal, 2016).
 Every three months, I will evaluate my Personal Development Plan and assess how far I've come toward each target to make sure I'm maintaining myself on track. I'll measure my progress against my specified goals, seek supervisors for frequent feedback during reviews and monitoring sessions, and update my action plan as needed. I plan to develop new goals for the short term and find more training opportunities if I find any challenges or areas that need further work. I will be able remain focused, measure my progress effectively, and make sure I continue to develop the knowledge and skills necessary to become a competent nursery practitioner with the support of regular monitoring and review.

Critical Reflection Using Gibbs' Reflective Cycle
Description
I delivered a presentation on the importance of problem-solving skills in health and social care. I highlighted how professional decision-making and safe, individual-centred care were supported by problem solving. I presented a real-world example from my experience working in a care home to demonstrate this point. I observed an elderly resident who had stopped eating, appeared confused, and had distanced himself from activities. Before appropriate action was taken, I described how I observed the resident, communicated my concerns to senior staff, and used the 5 Whys technique to identify the potential reason. This made it possible for me to link theory to practice and emphasise the significance of identifying a problem’s primary cause. 
Feelings
Before my presentation, I felt nervous because speaking publicly had always challenged me. I had concerns about relying too heavily on my slides and remembering important points. However, I had completed detailed research on the subject and provided an example from my own professional experience. I gained confidence as I progressed through the presentation because I had prepared thoroughly. I was pleased that my knowledge had been recognised after receiving my lecturer's comments, and I also realised the areas where I needed to improve.
Evaluation
Overall, I think my presentation was effective because it clearly explained the importance of problem solving in health and social care. My lecturer said I did a good job describing the 5 Whys process and that the presentation was well organised. This encouraging feedback confirmed that I had demonstrated a solid understanding of the topic and that the presentation was relevant because it included a real-life scenario.The area for improvement identified by my lecturer was that I needed to look less at the page and make more eye contact with the audience. I felt nervous, which caused me to rely on my notes instead of speaking more independently. Despite my knowledge of the topic, depending entirely on my notes reduced audience engagement and weakened my self-confidence. Maintaining eye contact is an important aspect of effective communication because it helps presenters engage their audience, build confidence, and communicate their message more effectively (Böheim et al., 2021).
Analysis
I gained an understanding from this experience that effective communication and solid knowledge of the subject matter are necessary for a presentation to be successful. I was able to demonstrate how structured problem solving promotes safe decision-making and person-centred care by explaining the 5 Whys technique. My care home example also showed the value of communication, teamwork, and observation when responding to changes in an individual's condition. These skills help to improve the quality of care and ensure safety (Reeves et al., 2017).
The lecturer's feedback also highlighted how important delivery is in addition to content. Even though the presentation was informative and educational, I could have shown more confidence and improved audience involvement by maintaining better eye contact and looking less at my notes. According to Gibbs (1988), analysing experiences through reflection helps individuals identify strengths, recognise areas for improvement, and apply this learning to enhance future performance. This reflection has helped me understand how improving my presentation skills will support my professional development (Gibbs, 1988).
Conclusion
Overall, I learned a lot from this presentation. It improved my understanding of problem-solving techniques and increased my confidence when discussing topics related to my profession. My lecturer's remarks regarding the quality of my presentation and my use of the 5 Whys technique gave me confidence. However, I also realised that I would become a more confident and effective speaker by making better eye contact and relying less on presentation slides and notes.
Action Plan
I will focus on developing a more independent and confident presenting style to improve my future presentation performance. I will create organised notes using key points rather than complete sentences, allowing me to present information naturally and maintain audience engagement. I will also take opportunities to practise presenting in different situations and use feedback to monitor my development. Furthermore, I will continue improving my ability to communicate professional information clearly using appropriate examples and evidence. These actions will support my ongoing learning and help me develop the communication skills required for effective practice within health and social care (Health and Care Professions Council, 2023; Foronda, MacWilliams and McArthur, 2020).
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school units, extended opening hours (6.30am to 7pm), alongside a
school holiday club at the Northern General.

We pride ourselves on giving children the best start in lfe, and our
great staff are committed to giving children a fun, social,stimulating,
and safe environment for them to develop and thrive.

As well as day-to-day childcaring, you'll also be responsible for
preparing and organising a wide range of learning activities and
resources for the children, as well as maintaining good communication
and relationships with parents.

We're looking for people who share our enthusiasm, commitment,

and high standards to delivering fantastic childcare. To apply, you'll
need your Level 3 Early Years / Childcare qualification, and a sound

knowledge of the Early Years Foundation Stage (EYFS) standards.

Being part of the NHS, you'll also have access to a wide range of
rewards and benefits you won't find in the private sector - from pay
progression, great annual leave and NHS pension, flexible hours,
discounts with local and national shops and retailers, discounted
travel, childcare with us, and more.

Main duties of the job

To support the Senior Nursery Practitioner in ensuring an excellent

X 3¢ Momento Zen Vieos | Wch X

Sheffield Teaching Hospitals LI}

Date posted
03 July 2026

Pay scheme
Agenda for change

Band
Band3

salary
£25760 0 £27,476 a year

palpro rata for part time staff

Contract

Permanent

Working pattern

+
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Preparing children's work for display, ensuring that it is well presented
and promotes self-esteem

Providing information displays for parents and carers.

About us

‘You will be working for an organisation which values and respects all
of its staff and the community it serves. The Trust is a leader in the
NHS and research sectors and provides excellent benefits for its staff.
This includes a firm commitment to professional development of it's
staff together with the provision of an excellent health and well-being
support service.

Sunshine Day Nurseries are part of Sheffield Teaching Hospitals NHS
Foundation Trust

Staff training and development is really important to us, and we offer
the chance to do further childcare qualifications and progression
towards childcare coordinator roles, as well as a variety of regular in-
house and external courses.

Job description

Job responsibilities i
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Job responsibilities
Please view the attached Job Description and Person Specification
‘documents for full details regarding this post.

‘When completing your application please ensure that you clearly
‘demonstrate how you meet the role crteria.

Person Specification

Qualifications

Essential

« Abllity to demonstrate literacy and numeracy skills to Level 2 as
evidenced by: NVQ 3 in Childcare/Education or equivalent
qualification

« General IT skills
Desirable

« First Aid Certificate

+ Food Hygiene certificate

+ Safeguarding certificate.

Experience
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Experience

Essential
« Relevant experience within a Day Care/childcare setting

« Relevant experience in EYFS and curriculum planning

+ An awareness of child development and Health & Hygiene

+ Some knowledge on Safeguarding Children
Special Skills/Aptitudes

Essential

« Patients First - An interest in working with children and their
families within a childcare setting.

+ Ability to provide good quality care with compassion, commitment
and competence,

« Respectful - An understanding of the importance of effective
communication and interpersonal skills

« Understanding of the needs of children and their families and
providing care whilst maintaining dig

‘Ownership - Accuracy & attention to detail
+ Effective communication skills both verbal and written.
« Effective organisational skills

« Unity - Ability to work as part of a team Ability to work in
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« Effective organisational skills

Unity - Ability to work as part of  team Ability to work in

partnership with parents and any outside agencies in a professional

manner.

« Deliver - Be able to demonstrate an understanding of the role of a
Nursery Practitioner.

« Understanding the requirements of confidentiality in a Childcare

setting

Other Factors

Essential
- il

ingness to undertake training as required by the post
Disclosure and Barring Service Check

This post is subject to the Rehablitation of Offenders Act (Exceptions
‘Order) 1975 and as such it will be necessary for a submission for

Disclosure to be made to the Disclosure and Barring Service (formerly
known as CRB) to check for any previous criminal convictions

Certificate of Sponsorship

Applications from job seekers who require current Skilled worker
sponsorship to work in the UK are welcome and will be considered

alongside all other applications. For further information visit the UK

Visas and Immigration website (Opens in  new tab). .
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From 6 April 2017, skilled worker applicants, applying for entry.
clearance into the UK, have had to present a criminal record certificate
from each country they have resided continuously or cumulatively for
12 months or more in the past 10 years. Adult dependants (over 18
years old) are also subject to this requirement. Guidance can be found
here Criminal records checks for overseas applicants (Opens in a new
tab).

Employer details

Employer name

Sheffield Teaching Hospitals NHS Foundation Trust

Address
sunshine Day Nursery RHH
10 Beech Hill Rd

Sheffield

510258

United Kingdom

Employer's website
https:/mwww.sth.nhs.uk (Opens in a new tab)
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Sheffield Teaching Hospitals NHS Foundation Trust

Nursery Practitioner
The dosing dtes 15ty 2028

Job summary

Due to expansion, we're looking for 2 full-time Level 3-qualfiied
Nursery Practitioners to join our fantastic Sunshine Day Nursery teams
at Sheffield's Royal Hallamshire hospital

Offering year-round childcare to NHS and hospital staff, each site cares
for up to 144 children and features dedicated baby, toddler, and pre
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For questions about the
job, contact:
Childcare Services Manager

Hazel Nodder

01142266066
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Main duties of the job

o support the Senior Nursery Practitioner in ensuring an excellent
quality service and to be a good role model and support Childcare
Assistants, Apprentices and Students with their development and
practice.

o be responsible for providing an interesting and stimulating
environment which is well organised and facilitates independence and
resourcefulness for the children.

o ensure the Development of good quality learning opportunities
and actvities, inside and outside which provide an interesting,
inclusive and stimulating environment.

Providing excellent care and educational opportunities for the children
within your care.

o ensure the organisation, preparation and collection of resources in
the nursery in a timely manner.

Planning and implementing activities and experiences which are.
‘appropriate for children of all ages and stages of development using
the Early Years Foundation Stage Framework and Ofsted guidelines.

Preparing children's work for display, ensuring that it is well presented

Permanent

Working pattern

Full-time

Reference number
190-1793DIR'S
Job locat

ns

Sunshine Day Nursery RHH
10 Beech Hill Rd

Sheffield

510258

United Kingdom

Supporting documents
Job Description,pdf (PDF, 296 KB)

Person Specifcation,pdf (PDF, 128 KE)
Privacy notice

9 Hospitals NHS
Foundation Trust's privacy notice.





