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Introduction

    In this assessment I choose to reflect about Kolb's learning style;  and my experience studying at University of Wales.  David Allen Kolb [, born in December 12, 1939 in Moline,Illinois], is an American theorist whose interests and publications focus on experiential learning, the individual and social change, career development, and executive professional education. He is the founder and chairman of  Experience Based Learning Systemic [EBLS], and an Emeritus Professor of Organization Behavior in the Weather Head School of Management, Case Western Reserve University, and Cleveland, Ohio.  Also, Kolb was inspired by the work of Kurt Lewin, who was a psychologist in Berlin.  Kolb's model is based on experience:
●Concrete Experience 
●Abstract Conceptualisation, as well as two related approaches towards transforming experience. 
● Reflective Observation
● Active Experimentation 
   According to Kolb's model, the ideal learning process engages all four of those modes in response to situational demands.
1. Accommodating Concrete Experiential+ Active Experiential;
-strong in "hands on", practical doing [e.g. physical therapist]
2. Converger-Abstract Conceptualisation + Active experiential;
-strong in practical"hands on" of theories [e.g. engineers]
3. Diverger- Concrete experience +Reflective Observation;
- strong imaginative ability and disruption [e.g. social workers]
4. Assimilator-Abstract Conceptualisation;
-strong in inductive reasoning and creating of theories [e.g. philosophers].

Assessment reflections

Kolb’s reflecting model is known as "experiential learning", and is based on my own experience, which is reviewed and analysed systematically in three stages, than a new experience will show-up and starting another cycle.  
   In this year at university, I learned very much about me, gained knowledge which will help me in the future, to achieve my dream job as a Nurse Assistant.  
  My classmates are very supportive; we learn to work as a team, which was a benefit for us.  
As well I planned to lose weight till the next year in June, when my son will get married, a happy event in our lives. 
In 2014 I arrived in the UK with an agency to work as a Health care Assistant, in Bath, at the care home where I was welcomed by staff, but because of my poor English they rejected me and the agency was relocated me in other place, in Marlow, Buckinghamshire where they was very pleased to see me, supporting me, by all the staff. 
Because of the lovely atmosphere, being so supportive, I was able to learn English very fast, and to communicate fully with them. 
I buyed a performant phone to be able to learn on going, to improve my English and stay up to date.
Soon the management was very happy, they trained me in Health and Social Care, all that is required as HCA, and I enjoyed doing every course, improving my skills also.
Next year, the management at the care home being happy about my progress, decided to train me for medication administration, also I learned very fast and now I do regularly this training, which is annually, taking my Certificates to consolidate my position, improving all the time.





Conclusion 
    According to Kolb, style, learning from experience, how to improve, to achieve more skills in time, future, my past experience was pushing me trough, to want more and more every day. Because I was rejected by the previous care home, I felt bad, very stressed, with no hope, but than I was thinking "I can do more than this people believed." Because they didn't know me as a person. 
   The good thing was that agency relocated me and now already learning from previous experience and ready for challenge my ambition to demonstrate  me and others because I can speak and work like them, even if still struggling a bit.
Improving day by day in short time I was a very good carer administering medication and helping our residents with daily living. I came at university because I want to improve more skills, to be a very good Nurse Assistant, and to get my Certificate in Health and Social Care, to keep improving my career at al times.
  At the university I've learned how to summarize, referencing, reflecting, our lecturers are very professionally, we understand well our courses.  
Because the bad experience was make me strong, ambitious, powerfull, with attitude and very strong, I learned from this very much. Also I'm ready for new challenges at anytime for courses interesting which can help me to improve my future career. 













Bibliography 
●https://www.ee.edu.au/academic-skills-development/
●https://www.logonmoveon.co.uk/advice/using-log-on-move-on/employability-skills-passport/about-employability-skills/
●Kolb, D. A. (1976).  The Learning Style Inventory: Technical Manual.  Boston, MA: McBer. 
Kolb, D.A.  (1981).  Learning styles and disciplinary differences, in: A.W.  Chickering (Ed.) The Modern American College (pp. 232-255).  San Francisco, LA: Jossey-Bass.
●Kolb, D. A. (1984).  Experiential learning: Experience as the source of learning and development (Vol. 1).  Englewood Cliffs, NJ: Prentice-Hall.  Kolb, D. A., & Fry, R. (1975).  Toward an applied theory of experiential learning.  In C. Cooper (Ed.), Studies of group process (pp. 33-57).  New York: Wiley. 
●Kolb, D. A., Rubin, I. M., & McIntyre, J. M. (1984).  Organizational psychology: readings on human behavior in organizations.  Englewood Cliffs, NJ: Prentice-Hall.




5

image1.jpeg




image2.jpeg
Application
of Numeracy

Business
& Customer
Awareness

Communication
& Literacy

Employability
Skills

Application
of IT

Problem
Solving

Self
Management

Team
Working




