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[bookmark: _Toc110486056]Introduction 
This paper is based on the evaluation of the key learning points gained from the e-learning materials. Firstly, I will reflect on   unit 1 Ideas and Values, topic 1: how innovation changes the world.  Secondly, unit 2 - Creative Solution, topic 1: change making, the Art of Creating Value. Thirdly, unit 3 - Mobilising Support, Topic 1: collaboration not competition. Fourthly, unit 4 - Evaluation, Topic 1: measuring success. Followed by reflection on how the overall learning outcome and it can contribute on the common good within the health and social care profession.

[bookmark: _Toc110486057]Reflection on Unit 1 – Ideas and Values, Topic 1: How Innovation Changes the World
Unit 1 is about ideas and values, and the section that interested me most was   Topic 1 how innovation changes the world (E-Learning, 2022). This topic brings about the fact of human development as a result his creativity and innovative nature The topic illustrated how innovation problem-solved the world’s inheritably problems on all aspect of life. Given the stages of human evolution being from the ancient times to present.  However, it never occurs to me that human being develops because of creativity and innovation.  


It helps me to understand that we are all creativity in our own little which we hardly realised. 
 I recognised and understanding   the positive impact creativity and Innovation contributed on human development, evolving from one stage to other giving room for improvement and or additions (E-Learning, 2022).  This short but inspiring and interesting video gives a comparative analysis of human progression on 200 countries over 200 years ago moving from farming age – machine age - computer age – rapid progression to the age of ideas impacting and significantly changes Human life and society. we now seen less poverty than before, more treatment for sickness, and more educated society (BBC, 2010).  These innovative and creative factors are problem solving mechanism combatting world crisis such as famine, poverty, health and wellbeing, pollution, homicide and nuclear weapons.
The radicalisation of techno-medical advancement weather forecasting, the Internet personal computers GPS, smartphone, hoist, sliders etc making the life of health and social care easier in effect people live longer, happier than before.  
It is amazing to understand the way creativity changes the world Doctor - patient consultation made-easy via a special tablet. Robot workers in all sectors of life. kitchen the refrigerators monitoring condition of stocked foods to cut down on waste. Flexible decentralized ways to meet the inhabitants’ specific needs. Advanced cyber-physical systems to maintaining vital infrastructure and stand-by to replace retiring technicians and craftspeople, should there not be enough young people to fill the gap (UNESCO, 2019)  
human-centerer society that balancing economic advancement with the resolution of social problems by a system that highly integrates cyberspace and physical space.

I was really fascinated to understand that innovation is the enabler of human development. It is interesting to understand that because of creativity and innovation, human being can produce more food, shelter, energy, establish social order   scientific medical remedy and cultural meaning than before (E-Learning, 2022),  
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Creativity is the ability of a person to create, perform, or think of something in a way that has not been done before” (British Council, n.d.; Runco and Jaeger, 2012). According to E-learning, (2022) change maker is where a person desired change in the world and makes it happen by gathering knowledge and resources. This topic helps me to understand the relationship between change and creating value, the value creation pedagogy and how to put changemaking into practice. 

From the short but educative videos of Pau Ranson, I was amazed to learn about different changemakers and how different creative values motivates them. I never know that there is different creative value that can be sub up to five categories – enjoyment, influence, economy, social and harmony.  I understand that different people can be motivated by different creative value depending on how you see and understand the world around you and what you want to achieve (E-Learning, 2022). These short educative videos make me realised that I am creative, and my childhood dream and stories are my creative values of enjoyment, harmony and economy. I can use creative values (which I have started – ‘) to bring about change in my community. I have also learnt that enjoyment, social, harmony and economic   creative value can only be successful if I can work together with my community and employed my active listening skills. In this way I will fully understand my community’s plights and focus on it. This will give the community sense of belonging and in effect accept my project. are about how individuals’ creatives values can bring, ant that understand my values and how I can use my values to collaborate with people and bring about change that ‘Listening’ is a tool for creativity and innovations. Listening makes one understands and clear about task requirements. 
I was very much fascinated by Scott Pierre’s   theory of   active listening.  active listening is the basis of success story as it helps one to understand what others think about one product, services, work task school task etc to enable improvement. On the other hand, not listening breeds confusion, stress, lack of understanding and uncertainty leading to failure.
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This unit is a joyous and inspiring learning journey, particularly topic 1. I gain both theoretical and practical knowledge and understanding of how I can establish and analyse stakeholder networks and map stakeholders according to interest and power they have on any project, product and services (E-Learning, 2022). 

This   success joyous story lived experience from TED talk, (n. d.) of a university student that he tried to engage with. I'm that stemmed from a problem that he saw a loved one that he didn't want to die prematurely and using his skill base using those networks to help with fuel, and the idea that he wanted to come up with, so he used his lecturers at the university in the first place and then join the discussion project, psychologist, the dietitian, the speech therapist and the Confectionery STS. It inspired me to understand how he, consult with all his network to produce brilliant an innovative design to solve his grandmother’s problem (E-Learning, 2022), that it. I mean, he linked it all well, like cottage industry doing it all in his Kitchen and producing brilliant design for his grandmother. moulds as well. Once he found out that he needed it to be by silence. Do you see from a very, very small succinct video you can gain a lot from somebody is creative thinking? The innovation, the way that they viewed the problem and how they might have championed it to make it much more adaptable and user usable for all patients.

This topic helped me to understand that creative problem-solving is   more about using your abilities and adopt certain attitude to push yourself beyond conventional ways of thinking, looking beyond what has been done before and trying out fresh perspectives to find new ways of doing things (cite). Collaboration establishes a supportive network that paves a culture of trust, compassionate, consistency, commitment and willing to perform. It enables people to stretch out to share perspectives and opinions creating a simpler and more effective way to get amazing results
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I was fascinated to realise how to conceptualise and measure success in relation to my project. My understanding of success was once I can pursue a desired field of education that will enable me to get a well-paid job to take care of my basic financial needs be happy and enjoy life. This topic make have a different concept of success in making me understand the different characteristics of success. (E-Learning, 2022). It helps me to understand the diversity in human beings’ cognitive perception on things. Every one of us is unique with unique personality shaping the way we view objects, ideas, and places (cite).  Success is ‘a sense of giving back to the world and making a difference; a sense accomplishment and career progression; being able to do the things you love (E-Learning, 2-22) this interesting sessions helped me recognised that measuring success depends on both social and personal expectations of other impact on us. The short and precise ‘Pygmalion effects’ explains how individual most of the time stereotype themselves with famous and wealthy people because of the way the capitalist world propagates wealth, richness and fame on us. It is evident in our everyday life as we witness how politicians, government, rich and famous people on all their activities, stimulate richness and fame as being good, happy and healthy way of life. This make-believe way of life makes most a victim and few of us perpetrators. The beauty of the theory is that if you want to succeed, surround yourself with people who understands and believe in you. 
I had a good understanding of the relation of success with wellbeing. If wellbeing is understood to be one’s quality and values of life, that is being happy, having good health, being comfortable within a conducive environment. Going by the description success above, it is the pillars of wellbeing. Wellbeing measures and success measures are co=related one cannot go without the other. 

Reflection on the Overall Learning Outcomes Relation to Health and Social Care
I find the e-learning materials very inspiring and interesting.  I see them as the building blog of the Bsc Health and Social Care (HSC) level 5. All the theoretical and practical skills and knowledge learned are inter-linked and inter-relation to HSC discipline.  For instants, HSC discipline is all about creativity and innovation. There is the need for creating and innovating new medications, new and easy methods of treating service users etc for example using the hoist to move bed ridden patients instead of manually managing them we used to before. The HSC requires personalities with values and value creation enabling solving the challenging issues we faced every day. The Care act, (2014) requires every personnel within the HSC to use integrated care and this requires effective collaboration and coordination learnt in unit 3. The NHS system dals with regular projects and has the highest employees in its diverse sub-disciplines that requires constant monitoring and evaluation. Unit 4 topic 1 offers that practical and theoretical knowledge. 

Looking at the complexity and challenging nature of the HSC discipline with its diverse numerous coordinated and collaborating bodies/agencies, where personnel are constantly facing issues or tasks that requires good personality, creative values and problem-solving solutions, to deal with challenges. HSC is all about creativity and innovation to add value on people’s life, working together for stand and quality of services.  For example, there is the need for advance medical treatment; improved way of caring for service users (the sick, vulnerable children, young people and their families, and vulnerable elderly people); and as such the lessons learnt on the e-learning materials will be a contributing factor for the common good on the health and social care discipline.   

In in this ever-changing world because technological advancement and innovation it is extremely important personnel within HSC discipline be able to keep up with this changing environment. Moreover, we should be able to contribute towards driving this change by using the qualities, skills, creative values and   ability learnt through these e-learning materials to offer innovative solutions to problems challenges facing the HSC system.
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