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Part 1 – Personal Development Plan 
SMART Goals 

	No
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements
(3 monthly review)

	1
Short term goals
	I would like to improve my academic writing and referencing skills.  

	It becomes easier for me to write formally and think of words that sound better instead of searching them up. Referencing will become easier and just come to me instead of consistently checking the Harvard referencing guide. 
	The actions I will take are listening attentively during lectures and reading my feedback on my work from my lecturers and working on them. I will also continuously reference throughout my work.
	3 months.
	This will help me achieve more accurate work, understand what I am writing about and a higher grade.
	I will look back on my work and evaluate what I believe what went well and how my work can be more professional. I will also thoroughly look through the Harvard referencing guide to support my referencing skills and so I can learn how to do it on my own. I will keep writing assignments and using plenty of references to practice this.

	2
Medium term goals 
	Improve time management to balance study, work and personal life.



	I will know when I have made this change when life becomes easier and less rushed. When I start to have some spare time to myself without feeling stressed that I have things to do.
	The actions I will take is making a timetable each week of my plans and giving myself time to do each thing that I need to do. I will also not get distracted and turn all devices off and stick to the subject I was doing.
	6 months 
	This will help me achieve my assignments quicker and have more time for my personal life and well-being. 
	I will start doing my assignments as soon as possible, so I am not rushing and it becoming evident that my work is rushed and not properly thought through. It can also lead to stress leaving everything until last minute. Overtime I will create timetables based on what I have to do for that week/month, so it is efficient and useful.

	3
	Become a qualified early years teacher.




	When I have done my PGCE and qualify as a teacher.
	To achieve this goal, I will listen and take notes during lectures, do my own reading and research and observe the teachers whilst working with an agency in schools to further my knowledge.
	3 years.
	This will help me achieve my dream job and supporting children meet their expected milestones, which will bring me pride.
	I will continue with my assignments, observe teachers, continue working with an agency in order to achieve this goal. In the future I will use all of my studies to look at to help me become the best version of myself and the best teacher I can be to benefit myself and the children that I will work with.




Part 2 – Academic poster 
[image: ]

Here is a link to my academic poster: 
https://uowtsd-my.sharepoint.com/:p:/g/personal/2602940_student_uwtsd_ac_uk/cQqcWe1SXzhwTJiu9XzazVTIEgUBjv1TvW4lN9TitDDslx17RA

Part 3 – Written essay 
The purpose of this assignment is to understand professional practice within the early years setting. 

Professional practice is showing professionalism by dressing smart and appropriate by wearing clothes that are not to revealing, appropriate for the weather, no long nails to hurt children and having hair tied back. It is also speaking in the right manner to parents, staff and children, following policies and procedures and many more that will be spoken about throughout this essay. Professional practice is about having responsibility, having consideration for others and effective communication. Professionalism is about having boundaries, knowing the children, punctuality and safeguarding. 
Communication and relationships are important to professional practice and meeting the needs of children because when children feel safe, they are more eager to listen, learn and participate. Providing a safe and attractive environment and using positive language allows the child to feel comfortable and at ease. A professional practitioner will welcome children into the room with a smile on their face and saying, ‘Good morning, Bore da’ and asking open ended questions like ‘Did you have a nice weekend?’ to allow the child to talk about their interests and subjects that are close to them. This allows a child to feel at ease and like they are heard and listened to, which builds positive relationships. A positive relationship between a child and a practitioner allows the practitioner to understand the child better to meet their needs and allows the child to become more confident and feel safe. (Ambition, 2026). 
It is important to have an in-depth knowledge and understanding to professional practice, including aspects of safeguarding. Safeguarding are the steps that we take towards keeping all children safe and free from harm. (NHS, 2024). Child protection is the actions that happen because of a concern, protecting children from harm and prevention of any kind of abuse. (UNICEF, n.d.). It is important for a professional practitioner to understand that some children suffer from abuse. Types of abuse are: Physical abuse, emotional abuse, sexual abuse and neglect. Professional practitioners must take safeguarding training to understand the signs and symptoms of these types of abuse to keep children safe and protected. Some signs can be easily spotted, like seeing constant cuts and bruises on children, especially in unusual places like, behind their ears, on the backs of arms or legs and if they are consistent. Other signs and symptoms can be a child knowing and saying inappropriate or sexual language that they shouldn’t know at their age, children being uncomfortable around a certain gender or people, wetting themselves, being run down or tired, showing up in dirty, unclean clothes or being unclean in general with consistent greasy hair or smelling bad and being self-conscious/self-doubt. If a practitioner can identify these symptoms early on, they can inform a safeguarding officer for further steps to be taken, preventing further harm and keeping the child safe. Practitioners must understand that it is important to report a concern even if they question whether they should or not because it may not be a big concern. Practitioners should report a concern even if they feel uncomfortable doing so to prevent further or serious harm. It is always important to say something, then nothing at all as it may make a big difference and be a huge help to that child’s life. (Needham, 2022, p.7). Legislation that supports child protection are: Children Act for England and Wales (1989). (Children Act 1989). UNCRC and Child Protection Procedures (2019) (Wales Safeguarding Procedures, 2019)  
Partnership working and multi-agency working are important to professional practice as it really allows practitioners to understand a child and meet their needs. Multi-agency working involves working across organisations to ensure the child’s needs are fully met, and the child has the support that is best for them. This can be a practitioner noticing that a child needs that extra support with their speech and language and referring them to a speech and language therapist. This could also be safeguarding officers getting in contact with social services if they feel is relevant to fully support that child. It is important for the practitioner to understand that effective communication is vital to ensure there is no miscommunication, so the child receives the full support that they deserve. This allows all professionals to have a full understanding of the child’s life. (NSPCC, 2025) 
Observation and planning inform professional practice and ensures practitioners are meeting the needs of children as it allows the professional to have a deeper understanding of the child’s development and milestones. Observations allow a practitioner to see what support each child needs and plan activities based on them which implements a child-centered approach. Observations allow practitioners to understand children and can support multi-agency learning as it allows a practitioner to identify anything about the child that they believe needs extra support. Observation and planning are all about professional practice and it allows children and adults to create the curriculum together. (Birth to 5 Matters, n.d.) 
To conclude, it is important that a practitioner working with children always remains professional and understands the signs and symptoms of abuse, undergoes safeguarding training, understands legislation, observes children to meet their needs and understand effective communication in multi-agency work. Practitioners should reflect on events and can follow methods like Gibbs or Schön’s to support them, use critical thinking skill and be aware of them self. Reflection created positive change as it Is more than solving problems, encourages practitioners to question the underlying rules and values and gives deeper levels of critical reflection. 
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@ WHAT IS REFLECTIVE PRACTICE?

Reflective practice is improving, being aware of
yoursall, critical thinking and observing. Schéns has
a theory of reflection in action and reflection on
action. Reflection on action involves looking back at
a situation and evaluating what went well and
what could be done differently. Reflection in action
s when you think in the momant and change the
activity then and there due to the situation This
could be something like a child misbehaving
duting a lesson and thinking of a way to calm the
child down and diffuse the situation then and
there. (Schon, 1983)

6 WHY DOES IT MATTER?

Reflective practice matters because it

o Allows children to meet their expected
milestones

¢ Supports children's strengths and helps Lo
understand I and when chidren need support

o Allows children to meet expected milestones

o Develops confidence

o Allows you to have a deeper understanding of
the children’s needs

* Supports Equality, diversity and inclusion

(Toole, 2023)

@ POLICY CONTEXT IN WALES

e Curriculum for Wales

* Reflective Practice in the Workforce

e Early Childhood Play, Learning and
Care (ECPLC)

* Policy Impact Assessment

THE THEORY OF REFLECTION

Graham Cibbs had a theory on reflection and he
developed 'Gibbs Reflective Cycle’ In 1988 Cibbs
reflective Cycle supports reflection and
understanding experences to allow you to
evaluate the situation. (Gibbs, 1988) This cycle
covers 6 stages:

Description

Feelings

Evaluation

Analysis

Conclusion

Action plan

GIBBS REFLECTIVE CYCLE

PRACTICE EXAMPLE

REFLECTIVE PRACTICE IN

EARLY YEARS EDUCATION

UWTSD EARLY
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@ SCHONS REFLECTIVE PRACTICE

Donald Schon developed a reflective model about
Reflection in action and Reflection on action. This

theory explains both reflecting in the momaent and
during a situation and reflect ng after the situation

has happened and looking back on it

Reflection in action is about the experience in the
moment and having to think during the situation,
leading o having to act as soon as possible
Reflection on action s looking back on an event
that has already happened and thinking about

what went well and what could be done differently

next time. (Schon's 1991)

o GIBBS' REFLECTIVE CYCLE

Graham Cibos developed » reflective cycle 1o break
down the steps of reflection. The first step is
description. This is te explamn the situation and
what happened The next step s feslings to
understand how yourself or others might have felt
during the event The next step is evaluation which
= looking back at the event and understanding
what went well and whet ddn’t guite go nell The
next step s analysis which s trying to understand
the svent. what it meant and olng SOme research
Next (s the conclusion which is an oversll summary
of the event Lastly s an act.on plan where you
would think what you can do next time (Gibbs
wH)

@ COMPARING BOTH MODELS

Companng Craham Cibbs' Reflectve cycie (H6H) and
Donld Sohon's Theary, of Batlectne practics 19A1)
SNOWS tan Oifferent appICaces. Cibbe's approach
traugh a cycle for araAsng expesnences arring
fromtnem and | provides & SIruchured MIanmewo
Setean s mpyroach K s o how prokesions b cefect
SUrrg 3nd after an evert Gibis hat b stages of
TENECHON, WhHereRs SCHONS MRS 0Ny TAD AN methods
GCIDbS Cycle & SILCTUIed wel and very Cear to
UNOSrStand Rowswer . SONOns € s structued but easy
10 UncersTang

CONTRAST BETWEEN BOTH MODELS

Gibbs' Reflective Cycle and Schons Reflective
Model do differ in thelr approach to reflection
Cibbs' cycle gives a six stage method and shows
the steps to take when reflocting that guides the
person reflecting through the event step by step
in arder to improve in the future. In contrast,
Schons model isn't so much based on a number
of steps, but about two method's of reflection to
support the person reflecting to understand how
10 evaluate during an event in order to take the
right steps forward, as well as evaluating and
reflacting after an event

PROS AND CONS OF BOTH MODELS
PROS - SIBRS" REFLECTIVE STELE

Cloar clure for the person reflecting to understand
Pramotes deep reflection through sxploration
Pramotes learring through esparence

Includes an actian plan to improve n the future

flactinn during an svent
e Supports problem solving skills
* Easy 1o understand and put into practice

o Can be Bme Contumng a3 you heve 1o feliow maUple sleps
* Can be ropetitive
o Only focuses or Bast svants snd not is The smement

* Dossnt have a clear structure 1o follow

* Mosds critical thinking skills

e Doesn't include an action plan to understand
TUture | M provernent

Observation: A child refuses to take part in an activity you have explained and displays
challenging behaviour,

Analysis: The activity level was too easy for the child and they were bored.

Action: Plan and create an activity more suitable 1o the child's needs and milestones.

@ CONCLUSION

In conclusion, both models are useful for reflective practice and can both be used effectively.
Gibbs is a stuctured guide and Schdons promotes reflection cduring and after an event. The choice
of appproach all depends on what practice the person implementing it is comfortable with and
finds works best for them.




