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1. Introduction 
Brexit is an abbreviation for British exit. The exit however is from the European Union bloc which was earlier scheduled to occur officially on 29 March 2019. Recently the date of withdrawal is rescheduled as the European Union agrees to extend the deadline to 12 April. Brexit however has raised several controversies regarding the future of UK after the complete withdrawal. While England and Wales agreed for the exit, Scotland is dead against the exit which might lead UK in dangerous situation. With the deadline being extended by the European Union, the UK government is under biggest pressure to choose whether to exit from the European bloc or to denounce Brexit. This essay surveys the pros and cons of Brexit using secondary research sources that is information already gathered by others through primary research. There are two distinctive methodologies adopted in the present scenario where primary and secondary research methods are applied to find out the impact of BREXIT in UK’s socio-economic aspect. 

[bookmark: _Toc4673304]2. Background 
UK Joined with the European Union in 1973 under the Conservative government of Edward Heath. Since then, the GDP per capita of the nation has doubled, as compared to the other non-EU English-speaking nations. Joining EU, which was earlier known as European Economic Community (EEC) facilitated the citizens to move easily between the 28 countries under the European Union. They could easily trade with each other and live and work anywhere they please within the countries under the European Union. But, with the decision to leave the European Union tentatively on June 23, 2016 there has been a major socio-political unrest faced by UK due to discrepancy regarding the Brexit bill. Former Prime Minister, David Cameron underwent a rampant campaign to remain with the EU. Over 2 million people have willingly signed for the termination of the Brexit bill on the Parliament website ((Clarke et al, 2017). The steady fall of pounds against dollar in 30 years has already crushed the UK's economy. Economists from around the world have already foreseen danger with the "hard Brexit" which can lead to the complete collapse of UK's economy. Even the country might face a severe recession unless the bill is reviewed to avoid perilous economic unrest. 
Keeping in mind the pros and cons of the Brexit which stands for British exist from the European Union, the government has finally decided to delay the process for further review. Uk's withdrawal from the European Union was legally scheduled on 29 March 2019. The debate over the Withdrawal Agreement has necessitated to postpone the date to 22 May 2019 (Dhingra and Sampson, 2016). The petition however has been welcomed by both the parties of UK since any rash decision might severely affect the socio-economic scenario of UK. Even the EU has also agreed to the proposal of delaying the Withdrawal Agreement so as to honour the plea of UK government for more time to avoid sudden exit from the European Union. 
    The major threat however comes from the Irish borders and more prominently from Scotland. While Scotland votes to remain within the European Union, England and Wales are prepared to leave. What actually concerns UK is the Irish border issue which might create severe problem and escalate angers of the Irish nation. If remaining within European Union means free trade and free travel across the borders, Brexit will simply stop such activities. This will severely affect Ireland too since UK is arguably the second largest customer for Irish commodities. Hence, Ireland is likely to be affected the most by UK's exit from the European Union or Brexit. This is because of the restriction of free trade along the border and the anticipated trade blocs that are likely to be imposed in the post Brexit market.
The present employment rights for the workers of the United Kingdom can roughly be classified under two types. The first is completely the national or domestic measure without the influence of European Union. The national measure however is devoid of any direct or indirect Brexit effect upon National Minimum Wage and National Living Wage. But the second one is severely under the directives of the European Union which includes, equal treatment for the workers, imposition on work duration to name a few. After the much-anticipated out from the EU what is most important to be observed is how the government handles the workplace scenario which will demands the amendments of various laws and the rights of the labour. Such rights may include the work time and paid holidays, health and safety of the workers, special facilities for women, agency workers.
The Brexit might also severely affect the interpersonal relationship between the United Kingdom and the other countries within the EU. This is highly predictable due to imposition and amendments of various laws regarding health, business, educational and cultural sections of UK. When restriction of free trade and free movement within the European Union will be denied due to Brexit, complicacies are likely to occur in every sector of human affairs. Research has already confirmed the hike of emigration in the recent year which establishes the loss of faith in the UK's job market. Restriction in higher studies in abroad, the price hike of medicines and commodities are likely to damage the interpersonal relationship of UK with the other countries under European Union (Outhwaite, 2017). Even the immediate neighbouring countries like Ireland and Scotland are dead against the Brexit which might severely affect them if not the UK in totality.  
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3. Aim and Objectives:
Aim:
The aim of the current research approach is to identify important of the BREXIT on various aspect of workplace environment based in UK. 
[bookmark: _GoBack]Objective: 
· To understand the impact of BREXIT on inter-personal relationship in the business environment 
· To identify factors affecting the individual and professional growth in business environment due to BREXIT
· To identify the impact of BREXIT on Business environment 
· To identify the impact of BREXIT on socio-cultural environment  
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The current survey has been initiated in the Marks & Spencer premises and 100 volunteering workers are selected to take part in the survey. A set of questionnaires has been developed for the survey purpose to address the above-mentioned objectives in the present case. The set of questionnaires is consisting of five questions based on the effect of BREXIT on different aspect of workplace environment. A quantitative assessment approach has been adopted in the present case to yield appropriate outcome associated with the present topic. Each question would be answered by all attending volunteers that would be analysed on Liker scale. The Liker scale is consisting of options such as strongly agree, agree, Neutral, disagree and strongly disagree. 








Research questions
1. There is a huge impact of BREXIT on the business environment and economic outcome
2. Is there any difference in interpersonal relationship in the workplace environment after BREXIT?
3. Is there any barrier in individual and professional growth after BREXIT?
4. Do you identify any impact on socio-cultural aspect of the workplace environment after BREXIT?
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Question 1:  There is a huge impact of BREXIT on the business environment and economic outcome
	Option
	Response percentage
	Responses
	Total respondents

	Strongly agree
	40.00
	40
	100

	Agree
	30.00
	30
	100

	Neutral
	10.00
	10
	100

	Disagree
	10.00
	10
	100

	Strongly disagree
	10.00
	10
	100

	Mean 
	Median 
	Mode
	SD

	20.00
	10.00
	10.00
	14.14








Question 2: Is there any difference in interpersonal relationship in the workplace environment after BREXIT?
	Option
	Response percentage
	Responses
	Total respondents

	Strongly agree
	35.00
	35
	100

	Agree
	30.00
	30
	100

	Neutral
	10.00
	10
	100

	Disagree
	20.00
	20
	100

	Strongly disagree
	5.00
	5
	100

	Mean 
	Median 
	Mode
	SD

	20.00
	20.00
	#N/A
	12.75













Question 3: Is there any barrier in individual and professional growth after BREXIT?
	Option
	Response percentage
	Responses
	Total respondents

	Strongly agree
	50.00
	50
	100

	Agree
	30.00
	30
	100

	Neutral
	10.00
	10
	100

	Disagree
	1.00
	1
	100

	Strongly disagree
	9.00
	9
	100

	Mean 
	Median 
	Mode
	SD

	20.00
	10.00
	#N/A
	19.89










Question 4: 4. Do you identify any impact on socio-cultural aspect of the workplace environment after BREXIT?
	Option
	Response percentage
	Responses
	Total respondents

	Strongly agree
	45.00
	45
	100

	Agree
	35.00
	35
	100

	Neutral
	10.00
	10
	100

	Disagree
	5.00
	5
	100

	Strongly disagree
	5.00
	5
	100

	Mean 
	Median 
	Mode
	SD

	20.00
	10.00
	5.00
	18.71
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Anticipation of a hostile situation has necessitated the UK government to accept the extension of deadline of withdrawal and review the pros and cons of the Brexit. The issue has already triggered negative impact in every sector and the present scenario demands seeking for free market instead of hailing various barriers to continue both export and imports of goods and labours across the borders. Health, educational and business sectors are likely to experience major threat of Brexit. Chances of non availability of medicines and medical equipments, the limited scope of research in abroad as well as the withdrawal of foreign investment might lead UK to a dangerous situation. The citizens are already losing hope in job market. They are migrating abroad along with the emigrants from the other countries under the European Union. The currency of UK has already fallen down. The GDP rate is nearly 2 % lower between 2018-2019 (Kierzenkowski et al, 2016). This could have been avoided if there were no Brexit. In this sense, Brexit is opposed to the all-round development of UK and is severely hindering the progress of the nation. It must be remembered that UK products are of high demand in the countries within the European Union. Brexit will simply spoil the international market for UK due to restriction of free trade among the nations within European Union (Ramiah et al, 2017). Such situations can be avoided without Brexit and with the European Union. The government must consider diligently which way to choose to shape the nation's future and save UK from being an endangered nation in near future. Every pros and cons must be reviewed thoroughly before coming to the final conclusion of whether or not to be the part of the European Union. After all a liberalizing free market is always a welcoming feature for any nation to ensure the continuation of its growth instead of ostracizing from the global market and hail trouble. Brexit can never be a good option for UK according to economists who fear that the country might experience recession with exit from the European Union.  Business environment is likely to undergo a sea change with the impact of Brexit. It must be remembered that to be with the European Union is to enjoy free movement and trade along the 28 countries associated with EU. Restrictions of both free movement and free trade are likely to affect the business environment of UK. Various trade blocks and barriers will be imposed which are inevitable to affect the free access to the global market. The quantity of gross product will need to be curtailed and export goods will experience a price hike along with the goods which are imported from other countries within the European Union. This is however the major issue for the downfall of UK economy and the decimation of UK currency. Business environment is likely to be affected when the citizens are losing faith in the job market of their own nation. Recently, the citizens of UK are prone to turn towards the countries with fast growing economies (Cumming and Zahra, 2016).
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7. Conclusion:  
With Brexit on mind, the citizens of UK are never comfortable despite their initial support to the bill. Realising the devastating impact of the Brexit, economists from around the world are worried about the future of United Kingdom after their exit from the European Union. Anticipating the danger involved in Brexit and to avoid being an endangered nation due to rapid collapse of economy, the UK government has decided to take time to avoid a rash exit from the European Union. Even the European Union has agreed to the proposal, foreseeing the danger involved in Brexit. Hence, it is better for the UK to seek for a global market instead of hailing Brexit to hail trouble in every sector (McHarg and Mitchell, 2017). A strong support for Brexit must be avoided to ensure the continuation of the nation's overall growth.
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