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[bookmark: _Toc101350478]Roleplay

Interviewer: Why do you want to work in the field of social work?

Interviewee: I am aware that it is a challenging job and requires knowledge and appropriate skills. The healthcare profession requires collaboration from different stakeholders to share perspectives and create socio-technical approaches in healthcare work. When they are sick or injured, patients depend on healthcare workers to receive care. I feel that I have the capacity and requires skills to provide quality care for working in the role of a healthcare worker to create value for patients.

Interviewer: Why have you chosen to apply to our organisation for the job?

Interviewee: The primary reason for applying to the organisation was because of the organisational culture of learning and working with patients to provide care. The organisation creates an environment of diversity and inclusion for employees and patients alike. I want to learn and grow as a professional while working in the role of a social worker. I want to develop my practical and professional skills under the guidance of esteemed and experienced professionals in the institution.  

Interviewer: What is your experience in the field of social work?

Interviewee: I have previously worked with the local community to provide support to people from diverse backgrounds. My encounter my a mentally challenged patient and a patient with a disability made me firmly believe there is scope to improve myself and work as a social worker who can help others. I feel that I possess cognitive and intellectual skills which can help to provide active support to people. Using active listening and communication skills, I was able to assist elderly people to provide them with support.  







Interviewer: Describe your typical day of work?

Interviewee: My day begins with meeting different peers and discussing the patient care case by case. I have to log in by work at a particular time and get prepared to acquaint myself with my roles and responsibilities. My personal duties begin with a discussion of case studies and communicating with the team to pursue quality care for patients. I take notes wherever required and whenever possible. Note-taking and active discussion helps to understand the requirements and changes provided to patients. Proper instructions are provided on how to handle different patients and I participate in the meetings and often discuss the situation which requires immediate attention. The day is divided into different tasks which must be completed before logging out of work.    

Interviewer: What are your professional expectations and where do you imagine yourself in the next five years?

Interviewee: As a professional social health care worker, I aspire to remain committed to my job and develop a long-term persuasion with the organisation. I envision myself working for the organisation for at least 5 years working towards gaining experience and adding value to the institution. I aim to become experienced to lead my own team and work hard to deliver quality to patients and enhance the profitability and success of the organisation.  In the next five years, I hope to work in a higher position in the organisation. 

Interviewer: What are the challenges a person can face when he works as a healthcare professional?
Interviewee: Healthcare professional job is distinctive to acknowledge the eagerness of one’s capacity to serve people. The healthcare professionals have faced severe challenges during the COVID 19 pandemic across the world. The challenges they face in general as a healthcare worker have dimensions related to cognitive development of learning. I have faced difficulties in the working environment as a health worker during critical situations related to communication and management. The structure of the work environment in the healthcare organizations varies according to the capacity to incorporate the system. Lack of a proper system and service management program can decrease the enthusiasm of the workers. In countries like the UK and US the healthcare workers have faced severe challenges during their service in the time of pandemic. I have surfaced with such challenges related to lack of cooperation from the team and lack of supervision from the leader. Leading capacity has to be enhanced to bring synchronization in any workplace. The system framework and lack of pure cooperation from the leaders made me disappointed in coming to this profession sometimes. Lack of appropriate regulation of pay scales has been another barrier that I have faced during the process of working and many healthcare workers have deteriorated from their previous service position due to economic instability. 
Interviewer: How motivation and positive mind set works as a stimulus for a healthcare professional?
Interviewee: being a healthcare professional I have seen that motivation and inspiration has worked effectively for a good stimulus for a person to work. In any field of work inspiration, motivation and positivism is required to carry forward the job. For effective and enhancing development in the field of healthcare motivation from the leaders and cooperation from the team is very important. Positive feedback from the management team and enthusiastic working environment may lead to accumulation of knowledge in the service management. For any service management team developing personal quality and cognitive learning is very important to collaborate with others in the workforce. I have engaged with others in the healthcare profession who has respective qualities to promote job enhancement and qualitative management. The management team has to develop among the healthcare professional the qualities and training workshops to make them suitable for their job role. I have observed that this kind of skill training and workshops increase the potentialities and involvement among professionals. 
[bookmark: _Toc101350479]Report 
[bookmark: _Toc101350480]Introduction 
The career development planning helps in reaching towards the goals and objectives.  Career planning is the most critical and essential step for the purpose of getting success in a particular field.  The career development planning is part of the planning process which helps in developing various types of understanding regarding the various needs and requirements to achieve the career goals and objectives (Mi et al., 2021).  This report revolves around the various factors of career planning and the report shall also discuss about the various skills and knowledge required for the health sector. The report also contains the personal development plan for developing different knowledge and skills. 
[bookmark: _Toc101350481]Discussion 
[bookmark: _Toc101350482]Personal reflection 
Application of the Gibbs reflective cycle in order to demonstrate the various skills and knowledge for the purpose of effective working in organization
Description
Being a healthcare worker was my dream from my childhood and choosing the career in the health care as my goal and objective for my career, needed a lot of questions and thoughts in my mind which includes the various processes of my education, enhancement of skills and knowledge and assessment of the qualification of mine and many more. The choice of the career in the health care also raises my concern regarding is my present skills and knowledge are enough to become an effective health care worker and to provide appropriate services to the needy people.
Feelings 
I feel that my present skills and knowledge regarding the health care needs more enhancement and improvement, so that I can become effective health care workers and can provide appropriate services to the needy people without creating any kind of problems or issues. I feel that there are several important skills that a healthcare worker must possess. I also feel that developing cognitive and intellectual skills are necessary when doing healthcare work. It is necessary to maintain a professional code of ethics, and have empathy, emotional intelligence, and active listening skills to understand the requirements of patients (Adeani et al., 2020).
Evaluation 
Patients depend on healthcare workers when they are sick or injured to receive care. I feel that I have the capability to provide quality care while working as a healthcare worker to enhance value for end-users and I think I also need more development in my skills and knowledge for the purpose of providing appropriate services to the patients and needy people. I also think the recruitment and selection process will be based on my abilities and skills regarding health care, which will be beneficial for me to get the chance to be selected. 
Analysis 
It is necessary to understand and learn ethical principles of nursing to maintain justice, autonomy, beneficence to provide safe and compassionate care to patients.  It is also important to learn ethical values in nursing such as maintaining human dignity, privacy, autonomy in decision-making, accuracy, and precision in providing caring, developing sympathy, honesty, and enhancing professional competency to serve patients with utmost care.  I feel that developing cognitive and intellectual skills are necessary when doing healthcare work. The healthcare worker must maintain the dignity of patients while serving them in the day-to-day activities, understand non-verbal cues and maintain active communication (Mello and Wattret, 2021).
Conclusion 
Based on my knowledge and skills, I think I need more enhancement and improvement, so that I can become effective health care workers and can provide appropriate services to the needy people without creating any kind of problems or issues. I also feel I need to focus on my communication as well as critical thinking skills for the purpose of achieving the goal of becoming an effective health worker. 
Application of Gibbs reflective cycle for demonstrates the readiness of employment. The reflective cycle is discussed below:
Description
It is necessary to maintain a professional code of ethics, and have empathy, emotional intelligence, and active listening skills to understand the requirements of patients. I think I have a proper knowledge regarding the code of ethics and have empathy towards people which develops a factor in me which indicates that the qualities which I possess are appropriate for the purpose of providing effective service as a health care worker. I also feel that I need more development in my skills to become an effective worker in the health care. 
Feelings 
 I feel that it is required and needed to develop various types of cognitive skills like learning, reading, logical reasoning, paying attention, and remembering facts to professionally developed us. I feel that there are several important skills that a healthcare worker must possess. I feel that developing cognitive and intellectual skills are necessary when doing healthcare work. I feel that Healthcare workers must possess sustained attention, long-term memory, and the capacity to develop working memory and I think through these skills my recruitment and selection process can become easy and I can get the chance to be selected without facing any kind of problem (Szenes and Tilakaratna, 2021).
Evaluation 
For the purpose of becoming ready  for employment  in order to work in the health care, I think it is necessary to focus on developing communication skills which include both written, verbal, and non-verbal communication skills.  I have also focused on coordination, collaboration, and teamwork are essential skills for healthcare workers as they have to work with different departments and multidisciplinary teams to provide the highest level of care to patients, especially individuals with mental health challenges or dementia. Through the help of focusing on various activities and skills, I am contributing towards achieving my goal to become a worker in the health care. 
Analysis 
I think Career planning is the most critical and essential step for the purpose of getting success in a particular field and helps in understanding regarding the various needs and requirements to achieve the career goals and objectives. I think understanding the needs and requirements of healthcare workers for providing effective services to the patients and needy people helps in generating various types of processes which helps in enhancing and improving the skills and knowledge (Swann et al., 2022).
Conclusion 
The readiness of the employment develops various types of knowledge into me such as Healthcare workers must possess sustained attention, long-term memory, and the capacity to develop working memory. Furthermore, it is necessary to maintain logic and reasoning, auditory processing, visual processing, and the ability to think clearly while performing everyday activities. I feel that individuals must possess interpersonal skills as well to develop a relationship of trust with patients. Above all, I feel that individuals working as health care workers must remain self-motivated and have the ability to work under pressure while focusing on enhancing time management skills which will help in indicating the readiness of employment as a health care worker and also helps me in my recruitment and selection process. 
[bookmark: _Toc101350483]Personal SWOT analysis 
	Strength 
· Communication skill
· Self analytical assumption
· Positive mind set
	Weakness 
· Tolerance
· Introverts
· Less skilled technically

	Opportunity
·   New scope development for learning
· Successfully develop the cognitive skills for future
	Threats 
· New emerging candidates with proficiency 
· Technically skilled workers




It can be said from the above SWOT analysis of personality development the health work professional has to be communicative in terms of work development process and the weakness that has been concerned is tolerance level and introverts. These weaknesses have to be resolved to make the process long run in the field. Opportunities can be emerged in the learning and developmental skill acquisition to promote more work spirit and for the development of future implementation and improvement in the workforce these skill developments will be required. Technological advancement and collaboration should be adopted to develop the skills and new emerging candidates in the same field with proficient knowledge can be a threat in the coming future. Being a healthcare professional it is very important to develop positive skills and a cooperative mentality to connect with the patients in any critical circumstances. The personal developmental skills have to be enhanced in terms of improving the work experience. 

[bookmark: _Toc101350484]SMART goals (short term and long term both) 
Short term goal 
“I need to improve the communication skills within 5 month”

	Specific 
	My goal is to improve and enhance my communication skills as a healthcare worker. 

	Measurable 
	The goal of improving the communication skills is measurable by monitoring my own interactions with various people 

	Achievable 
	The communication skill will be improved by listening properly to conversation and by knowing the proper time to speak (Caporusso, 2020).

	Relevant 
	Improving the communication skill is relevant as it helps in conducting proper interactions with various patients. 

	Time bound 
	Within 5 month 


 
Long term goal 
“I need enhance my critical thinking within 1 year” 

	Specific 
	My goal is to enhance my critical thinking skill as a healthcare worker. 

	Measurable 
	The goal of enhancing the critical thinking skill is measurable by the help of monitoring my own thinking process in critical situations. 

	Achievable 
	The critical thinking skill will be improve by understanding the difficult and challenging situation properly 

	Relevant 
	Enhancing the skill of critical thinking is relevant as it helps in taking proper decisions in difficult and challenging situations (Caporusso, 2020).  


	Time bound 
	Within 1 year



[bookmark: _Toc101350485]Personal development plan 
	Area of development 
	The way to do it
	Time taking 
	Objective
	Resources 

	Communication skill
	· Taking the spoken or communicative training
· Communicate with other professionals and the others
· Thinking of creating the good words and putting in the proper way
	1 months
	· To maintain the positive communication with patients
· To make understand all the treatment process to the patient's family
· To maintain the positive communication with all the team members 
	Class activity

	teamwork
	· Building the diverse and inclusive team
· Define the role and responsibilities for all the team members 
· Community frequently with all the members
· Manage the team meeting wisely
	2 months
	· To do the task in more appropriate way
· To complete the assigned task within the time
· To gain the ability working together 
	Work activity 

	Stress management 
	· Setting all the world following the proper time
· Not taking the work with too much tension 
· Following the work as per the plan
	2 months
	· To do all the task in the simple way and not by taking too much stress
· Reducing the tension related to the particular work
· Doing the work by passion and emotion rather than just for sake of doing it 
	Medicine and timing

	flexibility
	· Focusing on the core value
· Practicing the normal work process instead of adopting too much
· Developing the skill set
· Creating the strong support network 
	4 months
	· Work-life balance through the outrank of the job desire 
· To do the work in a smooth way
· Having the flexible work culture within the organization 
	Own practice

	Time management 
	· Creating the daily schedule and sticking with those
· Ding the similar task together
· Assigning the time limit for each of the task
· Setting the goals to meet the deadlines
· Refraining own selves from wasting the time while working   
	3 months
	· To complete all the work within the assigned time
· Low amount of stress
· More productivity in work
· More energy for the work and in the free time
· Improvement of focus towards the goal
· Streamline decision making
· Reaching goal faster 
	Work ability 


In order to grow the communication skill as a healthcare worker it is needed to communicate with the patients along with their family to make them understand about the treatment and the necessary procedures. Other than that, this profession includes a huge amount of pressure so, it is important to manage the timing followed by reducing the stress related to work. Other than that, flexibility at work leaves the importance of doing the work in a comfortable way. 
[bookmark: _Toc101350486]Conclusion 
Based on the above discussion it is observed that this report discusses the career development plan which helps in achieving the goals and objectives of the career. This report also contains the reflection of skills and knowledge which is required for providing effective service as a health care worker. The report also contains the personal development plan for developing different knowledge and skills for the reason of becoming an effective worker who can provide appropriate services to the patients and workers. 
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HEALTH CARE ASSISTANT APPLICATION FORM
[bookmark: Please_complete_this_form_in_black_ink_a]Please complete this form in black ink and complete all sections



	
[bookmark: Position_Applied_for]Position Applied for
	
Health Care Assistant

	
[bookmark: Your_Surname_and_Initials]Your Surname and Initials
	
RAMIREZ RIVERA








[bookmark: Data_Protection_Statement]Data Protection Statement

The personal information (data) collected on this form, and on the attachments, (which includes the collection of sensitive personal data) are collected for the purposes of recruitment, personnel administration (for new employees) and monitoring. Unless you direct otherwise (for example in a situation where you would like this Application kept on file for future vacancies) the Application Forms (and attachments) of unsuccessful applicants will be destroyed after 6 months. It is the policy of the Agency to protect, and keep secure, all personal data collected. All personal data is processed for the purposes of recruitment, and, in the case of successful Applicants, for the satisfactory administration of their employment, and for no other purpose.

[bookmark: Equality_of_Opportunity_Statement]Equality of Opportunity Statement

The Agency’s Equal Opportunities Policy covers all employees, or potential employees, and embraces the principle that all people shall be treated equally, regardless of their age, gender, ethnic origin, nationality, colour, religion, marital status, sexual orientation, religion or belief, disability, or offending background.

1 | Page

	[bookmark: 1._Personal_Details]1. Personal Details

	
Title
	
	
Surname
	
	
Maiden Name
	

	
Previous surnames (if any)
	MARITZA ESRTEFANIA

	
Forenames (in full)
	

	
Address
	

	
	
	Post Code

	Home	Work	Mobile

	Telephone
	
	
	

	Email address
	
	Nationality
	

	May we contact you at work?
	Yes		No		Please  as appropriate

	
Date of Birth
	YES
19/03/19872

	National Insurance Number
	

	Next of Kin to be notified in case of emergency: Name
	

	

Address
	

	
	
	Post Code

	[bookmark: Home][bookmark: Work][bookmark: Mobile]Home	Work	Mobile

	Telephone
	
	no

	

	
Relationship to you
	


no
07413356356
Sister
43 Yee tree road
Vanessa Ramirez Rivera
SS327261B
Ramirez Rivera
Miss
Estefania
72 Norman Avenue
N22 5 EP
078386161644
Spain
no
no


	[bookmark: 2._Formal_Education_and_Qualifications]2. Formal Education and Qualifications

	
Name of School/College/University and Location
	[bookmark: Dates_of_attendance]Dates of attendance
	
[bookmark: Month/Year]Course of Study/Qualification(s) gained e.g. GCSE’s, “A”
levels, NVQ, Degree etc
	
[bookmark: Grade]Grade

	
	From
	To
	
	

	
	Month/Year
	Month/Year
	
	

	
	
	
	
	


Gent cat center Barcelona spain
2009
2010
Middle grade
Middle grade professional formation
Center Catalan Trinidad Bella
2001
2002
Certificate of Higher Education,Social Science
Baccalau rete


	[bookmark: 3._Employment_History]3. Employment History
[bookmark: Please_print_details_of_all_your_employm]Please print details of all your employment for a period of at least the last 10 years, to include all nursing agency memberships, in reverse date order; starting with your present or last position. Please include reasons for gaps.

	

Name & address of Employer
	
[bookmark: Dates_of_Employment]Dates of Employment
	

[bookmark: To]Position held and brief summary of duties and responsibilities
	

Reason for leaving/Last salary or wage

	
	From
	To
	
	

	
	
Month/Year
	
Month/Year
	
	

	Jewish care


Hanover care Nursing agency, Brighton
	07/07/2020


14/09/2014

	28/11/2022


05/07/2020
	Care Work


Auxiliary Nurse Assistant
	I need focus in my university.

I moved to live in London.


14/09/2014

Jewish Care
07/07/2020
28/11/2022
Carer Worker
take break ,I need more focus in my University also in personal life., but it was amazing place to work.
Hanover care Nursing Agency, Brighton .
5/07/2020
Auxiliary nurse assistant
I moved to live in London.


	[bookmark: 4._General_information]4. General information

	Do you hold a valid and current Driver’s Licence? Yes 	No  Please  as appropriate If Yes, what type?  Provisional  Full  LGV  PCV  EU  non-EU
Do you have any endorsements?	Yes 	No  Please  as appropriate If Yes, please give details

	
Please state which languages you speak, including an indication of fluency
	


NO
Immediately
Native Spanish, English Proficient Advanced


	[bookmark: 5._Preference_regarding_work]5. Preference regarding work

	
Please specify which types of work you would prefer. You should tick all appropriate boxes. The service we give depends on accurate, up to date information. Please keep us informed of all developments, in your career and work preferences.

Positions	 part time	 full time
□ employed	 self-employed
Do you have any other work commitments? Yes 	No 
If yes, please give details:

	
Are there any areas of work you wish to exclude?
	

	
When will you be available to start work?
	



[bookmark: 6._Additional_Information]6. Additional Information	July 2020 Present Jewish Care, London

· Carer worker my duties required, Assistant personal care day to day, follow dignity and privacy my customer service use.
· Respect and following Equality and Diversity customer service use.
· Following moving handle and the correct procedure to follow.
· Washed and Dressing, Mar Charts.
· Recording and Reporting anything is Happen with Customer service.
· Changed pad regularly and turning.
· Check Colostomy Bag and changed.
· Check legs bag and Cather empty and recording output.
· Recording dieted and fluid intake.
· Recording Bowels Stool and type.
· Team work and good communication in the team.
· Reporting anything happen my duties manager and nurse in chart.


March 2019-Nov2019 - Mi Home care, London

Support worker community, supporting and encouraging people to manage their own administer medication, assisting
personal care, ensuring they are eating and drinking well, helping to administer them with basic care etc. Oct 2016 – Dec 2018 - Hanover Care & Nursing Agency, Brighton Auxiliary Nurse Assistant
Assisting in meeting the daily needs of patients and in the provision of physical and emotional care. Working as part of a team to achieve the required standards.
Responsible for the provision of personal and basic health care to clients, assisting them to gain confidence in the performance of their day to day self-care chores.
I have been working in different areas NHS Hospitals, Council Resource Centre, Care Homes and Day Centres.
Please a looking contract full time and tree long days thank you.


[bookmark: Give_details_of_any_additional_informati]Give details of any additional information which you would like to include in support of your application.
Such information, for example, may include skills and/or achievements which you think may be of interest, and/or aExperienced Health-care assistant and Auxiliary Nurse Assistant with over 7 years of experience and with possession of the Affinity Care Certificate and extensive knowledge and training within the 15 standards in the Care Certificate, I have worked for geriatrics, Council Resource Centres, Care Homes, NHS Hospitals and Day Centres. I consider myself as a confident, positive and hard-working individual who is able to deliver high-quality results whilst working in a fast-paced environment. I always strive for the best results by using my own initiative, commitment and dedication with my customer service use given all support need
.


 summary of why you believe that you have the qualities we are looking for.

	[bookmark: 7.References]7.References
References are normally taken up for candidates selected for interview. Give details of the names/addresses of two work-related Referees. One of the Referees should be your current employer, or if presently unemployed or self- employed, your last employer

	Name, Address and Post Code
	Name, Address and Post Code

	
	

	
Telephone Number
	
	
[bookmark: Telephone_Number]Telephone Number
	

	
Position
	
	
[bookmark: Position]Position
	

	
Relationship to you
	
	
[bookmark: Relationship_to_you]Relationship to you
	

	
	
May we contact the above person now?
	
	
[bookmark: May_we_contact_the_above_person_now?]May we contact the above person now?

	
Yes
	□	No		Please  as appropriate
	
Yes
	□	No		Please  as appropriate


Stella and Harry Freedman House( Jewish care) The Betty , center ,asher loftus way,colney Hatch ln,London N11 3ND
Care worker
02030961472
01273723090
health care
Manger
Manager
Hanover carer , 71 Church road Hove BN3 2BB



20/05/2022
[bookmark: 8._Confidentiality_declaration]Date
Signed
Registration implies acceptance of our code of confidentiality.
In the course of your duties you may have access to confidential information about our clients. On no account must information relating to identifiable client be divulged to anyone other than the manger. You should not disclose ANY information to your family, friends or neighbours.
If you are worried by any information you have obtained and consider that you should talk about it to someone else MAKE AN APPOINTMENT TO SPEAK IN PRIVATE TO YOUR MANAGER.
Failure to observe these rules will be regarded as serious misconduct which could result in disciplinary dismissal.

I have read and I understand the above and I agree to abide by the contents therein.
8. Confidentiality declaration


[bookmark: 9._Rehabilitation_of_Offenders_Act]9. Rehabilitation of Offenders Act

As a general rule, no-one need answer questions about spent convictions. However this general rule does not apply to specified professions, employments and occupations. By virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) (Amendment) Orders, the exemption rule does not apply to:

a) any employment or other work which is concerned with the provision of health services and which is of such a kind as to enable the holder of that employment or the person engaged in that work to have access to persons in receipt of such services in the course of his normal duties, or
b) any employment or other work which is concerned with the provision of care services to vulnerable adults and which is of such a kind as to enable the holder of that employment or the person engaged in that work to have access to vulnerable adults in receipt of such services in the course of his normal duties

You are therefore requested to provide details of all convictions, including those which would otherwise be considered as “spent”. All employment applications will be considered carefully, and the disclosure of a conviction does not imply that this employment application will be rejected.

[bookmark: Records_will_be_checked_via_the_Criminal]Records will be checked via the Criminal Records Bureau procedures I have no convictions		I have convictions (see Note below) 
Please  as appropriate
[bookmark: Note]Note
(To protect the confidentiality of this information, please detail convictions on a separate sheet of paper. Place it in a sealed envelope with your name clearly visible, and headed “Private and Confidential – Criminal Convictions” and attach this to your completed Application Form)



[bookmark: 10._Criminal_Records_–_Disclosure_Certif]The Criminal Records Bureau (CRB) have issued a Code of Practice regarding Disclosure Information, a copy of which is available upon request. A Disclosure Certificate (standard or enhanced) will be requested from the CRB which will detail all convictions, including those which would otherwise be “spent”, as well as details of cautions, reprimands or final warnings. You will be advised of the type of certificate being requested, and asked to give your approval to this application. The Disclosure Certificate will only be requested in the event that you are successful in your application for employment.
10. Criminal Records – Disclosure Certificate


Please  as appropriate
No 
Are you eligible to work in the UK?	Yes YES
Under Section 8 of the Asylum and Immigration Act 1996 it is a criminal offence to employ a person aged 16 or over who is subject to immigration control unless:

· That person has current and valid permission to be in the United Kingdom and that permission does not prevent him or her from taking the job in question; or

· The person comes into a category specified by the Home Secretary where such employment is allowed

Any employment offered will be subject to the successful applicant producing appropriate evidence that the Asylum and Immigration Act is not being contravened.
11. Asylum and Immigration Act 1996


20/05/2022
[bookmark: I_declare_that_to_the_best_of_my_knowled]Date
Signed
I declare that to the best of my knowledge the above information, and that submitted in any
accompanying documents, is correct, and

· I give permission for any enquiries that need to be made to confirm such matters as qualifications. experience and dates of employment, and for the release by other people or organisations of such information as may be necessary for that purpose.
· I give permission for the processing of the personal data contained in this form for employment purposes
· I understand that any false or misleading information could result in my dismissal.
12. Personal Declaration



[bookmark: 13._Equal_Opportunities_Monitoring_Form]                                13. Equal Opportunities Monitoring Form
[bookmark: CountryHealth_Ltd_operates_a_policy_of_E]CountryHealth Ltd operates a policy of Equal Opportunities: therefore, we need to be able to check that decisions are not influences by unfair or unlawful discrimination. To help use to do this we would be
grateful if you could complete this short questionnaire.
[bookmark: Your_answers_will_be_treated_with_the_ut]Your answers will be treated with the utmost confidence and will be used only for statistical purposes.


What is your ethnic group?
Choose ONE section from A to E, and then circle the appropriate box to indicate your cultural background.

	A	White
	

	· British  Irish 	European
· Any other White background
	

	B	Mixed
	

	· White and Black Caribbean 	White and Black African
· Any other Mixed background
	
	
White and Asian

	C Asian or Asian British
	
	

	· Indian 	Pakistani 	Bangladashi
· Any other Asian background
	
	

	D	Black or Black British
	
	

	· Caribbean 	African
· Any other Black background
	
	

	E	Chinese of other ethnic group
	
	

	· Chinese
· Any other, please write here.
	
	

	SEX	Female	
	
	Male	



DISABILIBY
Applicants with disabilities will be invited for interview if shortlisted and the essential job criteria are met. Do you consider yourself to be a person with a disability as described by the disability discrimination act 1995? i.e do you consider yourself to be someone who has a physical or mental impairment which has a substantial and long term adverse effect on your ability to carry out normal day to day activities
Yes 	No 
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	Date Application received
	
	

	Date Application acknowledged
	
	

	
Initial Decision
	
	

	
Date Applicant informed
	
	

	
Date(s) of Interview
	
	

	
Decision
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	Role play:Oana Dediu






























3.- What is your biggest strength weakness?
2.- Why are you ideal for this role?
1-. Tell me about Yourself?
4.- Why did you apply to this firm and what are your expectations?
5.-Where do you see yourself in the next five years?
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