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Reflection on my e-learning process
1-Introduction
In this report, I will reflect on my e-learning process. I will describe how my personal and professional experiences have allowed me to establish my critical understanding of innovation, creativity, and entrepreneurship in the health and social care fields. For Unit 1, I will explain my understanding of Hans Rosling's 200 countries and 200 years of innovation that changed the world. Also, I will talk about the 7 technologies that are transforming the world. For Unit 2. Making Change: The Process of Adding Value Unit 3. Active networking is important for health and social care workers and their clients. And in Unit 4, I will explain how to be a successful healthcare support worker.
2- Unit.1 Topic 1-How Innovation Changes the World
I found that the video I watched about Hans Rosling's 200 Countries in 200 Years was both entertaining and educational for me. The 3D Gapminder that Hans Rosling and his team designed was an excellent method to display the statistics. I hope that soon, all countries will be living on the healthy and wealthy side of the graph. It's also a fantastic video. Hans and the team that gathered the data and drew the graph put in a lot of effort to demonstrate to the world what the average life expectancy and income in various countries were 200 years ago. Many Asian nations had a life expectancy in 1948 of less than 50 years, whilst many European countries' life expectancies were well over 50 years. Yet, with the passage of time, the average life expectancy in Asia has risen to almost 65 years.
Another interesting topic was "The 7 technologies that are transforming your world." Computing power, storage, and access, big data, digital health, and the Internet of Things are all very relevant to me. Because all these things make our lives easier than before, for ex: analysing medical data collected from various communities and demographics helps them discover illness patterns, relationships, and therapies that work. In the healthcare industry, big data has the potential to lower costs, enhance access, and raise the standard of care while also enhancing the precision and personalization of treatment. Individuals will be able to create digital medical profiles that include all their medical history, including any personal information they'd like to keep secret.
In today's digital world, people are empowered to take care of their own health. There are already apps for tracking food intake, rest, and exercise; imagine simply touching a button on your smartphone to ask a doctor a question. Because CRISPR/Cas9 can be used cheaply to fix genetic problems and get rid of illnesses, this could have a big impact on the health of people.
3- Unit.2 Topic 1-Change Making - The Act of Creating Value
In Unit 2 of this module, I learned about the importance of creating value and recognising different types of value. Also, how do various changemakers produce different values? There are five essential values. Enjoyment, economic influence, social harmony: all these values help change-makers generate new ideas and be creative. For example, someone who sees an opportunity to help others is a change maker. For that reason, they set about inventing new solutions. Individuals who want to make the world a better place encourage others to join them in their efforts and make change together. Also, a change maker is someone who encourages and motivates people to join them in their quest for good change and to stick with them until they succeed. I see that we are all innovators, each in our own unique manner. There are many diverse reasons why individuals want to change, and that intrigues me, so I started to think about my own experience. My own experience has shown that we cannot impose our changes on others without first knowing how they will affect them. We must develop ways to listen to individuals and adapt to their emotional values to implement the change we want. However, it's still extremely difficult to bring about change.
In this lesson, I understood that active listening is very important for health and social care practitioners. Active listening is the key to successful communication between healthcare workers and their clients. Active listening does not come naturally to most of us, and, like other communication skills, it must be learned and developed. For this reason, all healthcare workers must develop these skills to better understand clients and their needs. Another reason is to be successful in the workplace and help to create creative solutions.
4- Unit.3 Topic 1-Collaboration not Competition
The quality of the network assists me in analysing the quality of my network, and I find that the quality of my network plays a significant part in creating resilience and providing emotional support. Open, Diverse, and Deep (Wilburn and Cullen, 2014) describe the network as "excellent."
Active and Latent networks Let’s explore these two types of networks.
There are three characteristics of active networks that may be used to determine if they are active networks. For example, reciprocity, intimacy, and frequency. Reciprocity is a mutual exchange and interchangeable connection with another person where there is a trade-off between the partners. There must be a balance between giving and receiving those benefits on both sides. Intense and trusted relationships can be found in active networks. In an active networking environment, there is a high level of trust between the participants. If the parties have mutual respect and confidence in one another, they can freely discuss information that they consider trustworthy. Having regular meetings or being in touch with each other is a key component of an active network. It's a regular and continuous relationship. When it comes to active networks, regularity, mutual respect, and a relationship based on trust are all key components. I'm also able to apply the concepts to my work in the health and social care fields. Co-workers benefit greatly from an active social network. To complete a task more quickly and easily.
In contrast to active networks, latent networks operate quite differently. This network has all these features, but it's organised in a somewhat unique way. Reciprocity may be a source of isolation in latent networks since it prevents much from happening. The connection might be one-sided if there isn't much exchange of ideas. The nature of the connection allows this to be acceptable to both sides. For instance, a health and social worker may provide care to a dementia patient, but the patient is unable to return the favour because of his or her condition. A one-sided, mutually respectful relationship is acceptable to both sides under this arrangement. Low trust and closeness are hallmarks of a latent network. There is a semblance of mutual respect. Trusting relationships will be built on a foundation of need and necessity rather than intimacy. In a latent network, communication is less frequent and more intermittent. Meetings or other forms of communication may be spaced out over a period longer than six months. In this case, there is no need to keep in touch more regularly because there is no closeness between the two individuals.
Stakeholders’ analysis: in addition, I learned how to plan and identify the most crucial aspects of a project. This lesson reinforced my awareness of how others contribute to the project's success and provided me with guidelines for my own project. It also helped me with the previous task of identifying stakeholders and the level to which they hold interests and objectives in an enterprise. A second factor that helped me was that I learned how to plan and identify the project's most significant aspects
5- Unit.4 Topic 1-Measuring Success
Firstly, I would like to explain my understanding of what success is for me. There is no one method for being successful, but there are certain fundamental actions that can boost the chances of success in life, love, job, or whatever happens to be essential for someone. A lot of people think of success as being successful at work or making a lot of money, but this overlooks many other aspects of life. Success can be found in many different areas, such as in one's family, one's job, or one's studies.
According to (very well mind, 2020), they describe six steps for success in life:
- Develop an attitude of growth. There are two types of people: those with a development mentality and those with a fixed attitude.
- Boost Your Emotional Intelligence Skills. A person's emotional intelligence may be defined as their capacity to recognise, process, and use their feelings in productive ways. Being emotionally intelligent means being able to recognise and respond appropriately to the emotions of others.
- Strengthen Your Mental Fortitude. The ability to persevere in the face of setbacks is referred to as mental toughness. Those who have this mental fortitude perceive obstacles as chances to learn and grow. They also have a strong sense of self-determination, are confident in their talents, and are dedicated to seeing projects through to completion.
- Strengthen Your Self-Belief and Confidence. For decades, psychologists studied a group of youngsters who were deemed very brilliant by their instructors. A lot of the people studied had a lot in common with each other as they grew up, like tenacity and will power.
- Pay attention to your innermost desires. It is the internal motivations that kick in and keep individuals continuing to sustain those new habits, not the external ones, which are frequently what gets people started.
- There are six attributes that may be fostered to maximise a person's potential. Personality traits and types may be required for certain job tasks. A person's lack of a certain personality attribute does not guarantee success or failure. You may not be able to change your personality, but it's feasible that nurturing some of these high-potential traits might lead to a wide range of valuable skills.
When it comes to defining success and what it looks like, I've already learned a lot in this Unit 4. I also learned about how other people's perceptions of what it means to be successful might affect my own feelings about myself and my level of happiness. And how to establish a relationship between a sense of well-being and a sense of achievement.


6- My learning in e- learning platform.
I think creative thinking is essential in the health and social care industry. Using creative activities in healthcare has been found to raise self-esteem, create meaning, build social skills, aid integration into the community, and enhance the quality of life for patients and their families. Health and social care have made enormous progress thanks to innovation. Compared to 50 or 100 years ago, health and social care services are vastly different today. Thanks to modern medicine, diseases that would have killed us in the past can now be cured, or at least managed. New communication and coordination opportunities have been opened by modern technology, and we now have access to a huge amount of information and advice that we can use.
The tale of how new ideas were turned into products or models of care that enhance or save lives, and how the best of these spread to become standard practise today, is intertwined with the history of how we got here. A similar improvement in the future will necessitate a continued focus on innovation. Improvements in service delivery can be sped up by better understanding how the system itself can innovate more quickly.
Social care has a clear and pressing need for increased innovation, but it also faces challenges. Improved outcomes and a more sustainable industry can be achieved via innovation in social care. People's lives may be better served in a variety of ways, whether it's through digital technology, new working methods, or healthcare delivery models. People who need help can avoid going to the hospital or needing long-term care by taking advantage of the Shared Lives caretaker program.

7- Conclusion
In conclusion, I would like to say that e-learning platforms include a topic that encourages me to work together rather than compete against one another. This is a chance for me to collaborate with others to share my thoughts and help each other produce new ideas. It helps me realise a lot of things about myself that I didn’t know before that I had. Also, I want to improve myself as a healthcare student.
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