Charlotte Halls
It has been argued that diversity is of little importance to the judiciary, this assignment will be analysing the importance, weighing up the opinions, backed up by statistics, that the judiciary hold towards ethnic minority groups. To do this, there will be the use of relevant resources and material to discuss the facts whilst incorporating different opinions. One could have the opinion that the judiciary lacks diversity and struggles to keep in touch and up-to-date with society. This is a massive downfall as it is vital, when in such an important job role, to be aware of current issues and avoid stereotyping.
The Supreme Court of Justice is the final court of appeal for the civil and criminal cases that occur in England, Wales and Northern Ireland. In addition to this, it focuses on the cases regarding constitutional importance whilst hearing the appeals against the law. Furthermore, it also looks into the overall public importance. The judges working amongst the Supreme Court have the final say on the most significant legal problems. They are the final check when it comes to the UK’s laws and constitution. Their job is not dissimilar to bodies in other countries. The judges highlight the meaning of law when there is a debate surrounding it, creating their judgement on how the law should be interpreted and applied. (BBC). A judge is not able to create laws, instead judges have to apply the laws made by Parliament, when it comes to cases in court. If the jury come to a decision that the defendant is either guilty or not guilty, a judge has the power to decide on a more appropriate sentence if they believe the jury have made the wrong decision. To elaborate, an important role the judge has in a court case is to come to a decision on which part wins the case. The Supreme Court is able to overturn previously made decisions. (Judiciary)
In most court cases, the wording of the legislations and the Acts of Parliament will be clear and easily comprehendible. However, the wording can be easily misinterpreted or not understood at all, this leaves the judges with the power  to make their own interpretation of what the piece of legislation means. This can affect the case, this process is known as Statutory Interpretation. There are three important rules when it comes to Statutory Interpretation; Literal, Golden and Mischief. The Literal rule, the language used in a statute are given their original and usual meaning. The purpose of this is for the words to be understood in the most literal form. This does not require any further analysis.   (inbrief). The golden rule is similar to the Literal rule but there are some changes. This rule explains ‘’That if the Literal rule produces and absurdity, then the court should look for another meaning of the words to avoid that absurd result’’. (open.edu). Finally, the Mischief rule required judges to consider three main things. The first factor is consider what the law was prior to the statue being passed, the second is to think about what problem the statue was trying to remedy and the third factor to consider if what remedy Parliament was intending to provide. (Pearson).  The judiciary are not representative of society, they are out of touch with the ethnic, gender and social problems.  White, male and middle class people are typically what the judiciary are made up of, this is a key and common criticism of the judiciary. However, it can be argued that even though the Judiciary are predominantly made up of the same group of people, it doesn’t reflect the different experiences they have had in their lives. (the guardian). Due to the need to interpret statutes, it should open up the opportunity for diversity.  However, I agree with the statement ‘diversity in the judiciary is of little importance’. Lord Reed, in an interview, stated that ‘the lack of diversity among the twelve Supreme Court Justices was a situation which cannot be allowed to become shameful if it persists’. Only four percent of Senior Judges appointed to the High Court or higher, are from ethnic minority backgrounds. This is concrete evidence that diversity in the judiciary is of little importance, if any at all. Lord Reed also noted, when asked when there would be justice of black, Asian or minority ethnic background would be appointed “ I hope that will be before I retire, which is in six years- time”. This 

It is crucial to avoid stereotypes when It comes to ethnic groups in all aspects of life, including court cases. It is also important to exhibit fairness towards everybody, ensuring everyone is treated the same. There are some ethnic groups which suffer more than others. For example “Attitudes towards Muslim people appear to be particularly negative. The British social attitudes survey in 2010 indicates that the general public holds more negative attitudes towards Muslim people than any other faith. 55% of people said they would be concerned by the constructions of a large mosque in their community, while only 15% would be similarly concerned by a large church”. Other ethnic minority groups such as Gypsies and Travellers are generally subject of suspicion, this is often not helped by the media. The media is known for exaggerating stories to the public, creating and unnecessary stereotype and fear. It is important to consider that “Racist and religiously aggravated attacks are a persistent phenomenon in British life. People from ethnic minority backgrounds are roughly twice as likely as White people to report being worried about violet crime. People who are not Christian are roughly ten times more likely to report being attacked or harassed because of their faith than Christian people”. Discrimination such as this can occur in court as well. There have been many cases where people of an ethnic minority have been wrongly discriminated against, for a low level crime. However, when comparing it to British, White Christians, especially rich men have not suffered big punishments due to their wealth and background.- (Judiciary).  The most up-to-date data is from last year. On April the first it was recorded that white men constituted the highest proportion of barristers, which was fifty-three percent. White women closely followed with thirty-two percent. However, black, Asian and minority ethnic men and women had even lower percentages. With men at eight percent and women at only seven percent. To present equality, there should be an even amount of all the different groups of people on the judiciary. This presents to the public that the judiciary are not out of touch with society, this will allow people to have more faith and trust in them.  (gov). In the Judicial Diversity and Inclusion Strategy it states that “Our overarching aim is to increase the personal and professional diversity of the judiciary at all levels over the next five years by increasing the number of well qualified applicants for judicial appointment from diverse backgrounds and supporting their inclusion”. This shows that there are plans in place to make the judiciary more fair and diverse and that diversity is not ‘of little importance’ (Courts and tribunals judiciary).
The selection process for the new Supreme Court appointments has a few steps. The vacancy is advertised with the intent for candidates to submit their details such as a personal statement, previous work history, work examples and details of the independent assessors. The Lord Chancellor, the First Ministers of Scotland and Wales, the Judicial Appointments Commission in Northern Ireland and Senior judges across Britain are involved in the process. Candidates are then shortlisted and offered an interview. Under the Crime and Courts Act, 2013, if there are two candidates which are at the same level, the commission is able to give preference to one candidate for the purpose of increasing diversity in the Court. After the interviews, the Lord Chancellor will receive a report requiring his consideration. The Lord Chancellor can accept or reject the recommendations given to him. If the Lord Chancellor accepts it, the Prime Minister will be informed, as will the Queen. There will then be an announcement made by the Prime Minister’s Office. (Supreme) There is no age required to become a Justice. There are no requirements in terms of age, education, profession or native-born citizenship. 
To conclude, It can be confirmed that diversity was of little importance to the Supreme Court Justices. However, It can now be understood that there are plans in place to abolish the opinion that diversity means next to nothing to the judiciary and there are also plans make the Courts more diverse and fair to everyone. 
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