Essay one: 
How might the Code of Ethics help to reduce incidences of professional misconduct and increase public confidence in the police? 
Support your answer with relevant evidence drawn from academic sources. 
Word limit: 1000 words.


In this essay I will be researching how the Code of Ethics has helped to reduce incidences of professional misconduct and has increased public confidence in the police.
For all those involved in police, the Code of Ethics serves as the framework that establishes and specifies the gold standard of conduct.  It serves as a constructive, supportive framework for making decisions on a daily basis and serves to continuously reinforce the principles and standards for which policing is proud. All members of the policing community are given the tools they need to guarantee they always act morally (College of Policing, 2014). It is meant to promote personal accountability and the use of professional judgement.  A well-structured and rigorously enforced code of ethics is essential in law enforcement, as it not only reduces instances of professional misconduct but also plays a pivotal role in bolstering public confidence in the police force by promoting accountability, transparency, and ethical conduct among officers.

As noted by the College of Policing (2014) A well-structured Code of Ethics is integral for all law enforcement as it sets and defines the exemplary standards of behaviour for everyone who works in policing.  It allows a supportive, positive, everyday decision-making framework and is a constant reinforcement of the values and standards that policing by consent is built upon.

The notion that the Code of Ethics has improved public perception and confidence while reducing professional misconduct is supported by external sources that I shall cite throughout this essay.
All members of the policing community are required to abide by 10 principles outlined in the College of Policing's (2014) Code of Ethics, including the following: 1) Honesty and integrity. 2) Authority, respect and courtesy. 3) equality and diversity. 4) use of force. 5) orders and instructions. 6) duties and responsibilities. 7) confidentiality. 8) Fitness for work. 9) Conduct. 10) challenging and reporting improper behaviour.

The College of Policing, which serves as the governing authority for professionals in policing, created the Code of Ethics in 2014. It establishes and outlines the exceptional standards of conduct for all law enforcement personnel. (College of Policing, 2014)

It is the responsibility of every member of the policing community to challenge behaviour that falls short of the high standards that are expected, as stated by point 10 of the Code of Ethics - Challenging and reporting improper behaviour. As a result, it is ingrained in the policing community that it must be reported through the proper channels, and it makes every member aware that a fall in those standards will result in professional misconduct proceedings.  

In order to lower instances of professional misconduct and boost public trust in the police, the Code of Ethics can be a key tool.  It serves to encourage ethical and responsible behaviour by laying forth specific standards and principles for police officers to adhere to.  There are several ways to do this, including:
1. Standards of conduct - the code specifies guidelines for how officers should deal with members of the public, assuring fairness and respect.
2. Accountability: By holding officers responsible for their actions, the code fosters a feeling of accountability and establishes repercussions for misconduct.

3. Education and training: The code can be used as the foundation for programmes that instruct employees on how to make moral decisions and behave appropriately.

4. Reporting mechanisms: It promotes a culture of openness and trust within the police force by encouraging officers to report any misconduct they notice.

5. Public awareness: Making the code known to the public can assist the public become more conscious of the moral obligations placed on police officers.

The way law enforcement is portrayed in the media has a significant impact on the public's trust in the police.  Trust can be boosted via positive press that highlights officers' accomplishments and community involvement.  On the other hand, negative news, unfair reporting, or instances of police wrongdoing can reduce public trust and give the impression that there are wider problems.  In order to prevent undue influence on public opinion, it is crucial for the media to remain objective and offer balanced coverage.

As noted by Mann (2021), there have been a number of high-profile killings of young women, notably Sarah Everard by a Metropolitan Police officer. This, together with the inept replies from police commanders, has weakened public faith.  A YouGov poll was conducted in 2019 where there are no more people who are unconfident in the police (48%) than confident (43%).  

According to The College of Policing (2021), chief officers should advocate organisational culture shifts that invite the general public to take part in local policing.  Police should take steps to guarantee that the general public is treated fairly, with respect, and decency, according to them.  Give the general population a voice, pay attention to what they have to say, and consider what they have to say.  Police should be accountable to the public by making fair choices and explaining how they were reached in an open and honest manner. This would increase their level of openness.
Overall, a well-implemented code of ethics can promote a professional and trustworthy police force by setting clear standards of behaviour and conduct for officers.  As such the code emphasises principles like integrity, respect, fairness and accountability which contribute to a positive impact.
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