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Contemporary social issues

A social issue is interoperated by the general public as an issue that is preventing society from functioning at an adequate level, or something that is disrupting the ‘normal’ cycle of things. Many fails to recognise the difference between a social problem and a social condition.
Social problems exist when there is a certain condition that people/public define as problematic. Examples would be a homicide occurring, DWI traffic deaths, teenage pregnancy or smoking in public places, all of these would be considered social problems. It is generally the socially constructed definitions of citizen’s that define social problems and frame their interpretations. These problems are usually caused by individual people, a social condition is what leads them to these problems. Such as media influences, poverty, child neglect, lack of sex education or other education and lack of social/parental involvement.
What is a disability?
A disability is when an individual has a physical or mental feature that creates a certain restriction or limitation, A disability is not always visible to the outside world, it can be an impairment, or a mental issue and it can sometimes prevent the individual from being able to access or do certain things and activities or make it more difficult for them to do so.
What is ‘disabalism’?
Disablism and ableism are words that are used to describe disability discrimination and prejudice. A bit like sexism and racism are used to describe discrimination against women and different ethnic groups.

Disablism
Disablism is discrimination or prejudice against disabled people.
Ableism
Ableism is discrimination in favour of non-disabled people.
The difference between disablism and ableism. Both terms describe disability discrimination, but the emphasis is different. Disablism emphasises discrimination against disabled people. Ableism emphasises discrimination in favour of non-disabled people.
Examples
Discrimination can take many forms. Here are some examples:
· No ramp to help a wheelchair user get on to a train
· Having steps instead of a ramp to access a shop
· Making assumptions about what a disabled person can or cannot do
· Not making reasonable adjustments at work
· (scope,2019)
The equality act
‘Developments in the Equality Act
There are further elements in the Act that did not come into force in October 2010 but may do in the future.
We await updates from the government on these developments.
Examples are:
· duty to make reasonable adjustments to common parts of leasehold and commonhold premises and common parts in Scotland
· provisions relating to auxiliary aids in schools
· diversity reporting by political parties
· provisions about taxi accessibility
· prohibition on age discrimination in services and public functions
· civil partnerships on religious premises
Elements of the Act that will not be coming into force are:
· dual discrimination: the government has decided not to bring this into force as a way of reducing the cost of regulation to business
· socio-economic inequalities under the Public Sector Equality Duty’
(Equality and human rights commission, 2019)
The equality act consolidates and streamlines decades worth of legislation under a single act, it details nine protected characteristics against which it is unlawful to discriminated. The acts are as follows: Age, Marriage/ civil partnership, Sex, Disability, Race, Sexual orientation, Gender reassignment ,Religion/ belief and Pregnancy or maternity.
An employer cannot discriminate against anyone on the basis of any of these characteristics and must make reasonable adjustments to ensure that workplace practices do not disadvantage anyone because of these. Discrimination falls under four main categories, direct discrimination, indirect discrimination, victimisation and harassment.

Disbalism is discrimination used against people who have any from of disability, and it arises from the belief that disabled people are inferior to others. This belief has been challenged over the years and proven wrong several times, many laws and policies have been put in place to prevent disablist in every- day life as well as the work place where it seems to be at large despite this. Usually unintentionally, for example, smaller business’ may not be able to afford to make their premises’ disability friendly, while others argue that it should be an essential priority.
The equality act brought about significant change for disabled people, the act states that it is now illegal to discriminate against any disabled person simply for being disabled, along with many other factors, such as race, religion, age, gender, etc. The act planned to promote equality for everyone, although its disputed as to whether this has worked or not.s Statistics show that disabled people are more likely to be unable to find long- term employment and if they do, they are highly likely to face discrimination in the work place, these are normally social barriers rather than personal.
The main issue faced by disabled people is accessibility, even a lot of the smaller medical establishments aren’t disability accessible even though it is a legal requirement, and this usually leads to disabled people being less likely to get routine medical care. Public transport barriers are also an issue, these are usually in the buildings that must be entered to board the required transport, stairs are usually the biggest obstacle. In some areas the unemployment rate for disabled people is as high as 80% and there isn’t enough fair, accessible housing in most areas either. Affordability is a large factor here and a fraction of disabled people live below the poverty level due to the high rates of unemployment and the financial burden that disabled people face.
Disability rights have flourished over the years, A lot of main buildings are now easily accessible to disabled people, brail signs are on most community buildings along with lifts and ramps for wheelchair users. Television now has subtitles for the hearing impaired and even sign language interpreters on some channels along with descriptive audio for the visually impaired. Most of the main Highstreet restaurants and shops are accessible also although there is still a long way to go and more progress to be made.

Acts that promote equality for disabled people
1.Disability discrimination act
2. The equality act
3. Rights of persons with disabilities act

It is believed that these are the main three acts that prevent discrimination against disabled people, although there are hundreds of acts, policies and legislation that maintain the rights of the disabled community.
[bookmark: _GoBack]Thank you for reading.
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Rationale-
The leaflet is focusing on the topic’ disabalism’ and exploring the struggles individuals with a physical or mental disability face and how policy and legislation have positively improved life for these individuals. I’ve used an A4 landscape style and to make more use of the space by splitting the leaflet into four columns to keep the leaflet compact. To make sure the sufficient information fits into the columns substantially I have used a font size 11, I believe this will still be clear enough for the reader to read and absorb the information without a struggle but small enough to fit on a piece of A4. The headings are in bold to daw attention and also to make it easier for the reader to find the relevant information they may be looking for rather than having to read through the full leaflet if they didn’t want to. I’ve used the academically preferred font, times new roman, to attempt to make the leaflet look clean cut and professional. A light sky blue has been used on the background because I wanted the contrast of the black writing to go well but also to be easier understand and easier to read as opposed to using a darker colour. I’ve put three lined borders around the entire leaflet in attempt to tidy it up and have also cantered all the writing so that when the a4 is folded into a leaflet, the writing all sits in view for the reader.
