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Whilst reflecting upon my experiences of creating a group video for Assessment 1, I have chosen to base my reflection on Gibbs’ reflective cycle. This model of reflection encompasses 6 steps, which are: description, feelings, evaluation, analysis, conclusion, and action plan (Gibbs, 1988 cited in Bassot, 2016).

Description
Due to my lack of organisation, and the number of assessment deadlines placed closely together, I felt underprepared for this assessment. As it was emphasised that the 5000-word assessment for another module was the most important, I felt I spent insufficient time preparing and creating the group video. As a result, I was dependent on my notes whilst presenting, which made me sound robotic and the video lacked creativity due to my simplistic PowerPoint. However, as all individuals in the group were slightly unorganised, when it came to presenting the video we also came to the realisation that our points were all very different. As a result, the discussion and critical analysis of the points was minimal, which lead to a surface understanding of the topic, as opposed to an in-depth analysis. 
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Feelings
When preparing for the group video, I felt nervous as I’m a perfectionist and don’t like depending upon other people with regards to important assessments. Additionally, I felt anxious as I had left the preparation work rather late, which meant that I was limited in time. However, I felt better once I had written a script for my part as I had been able to write to the best of my ability. Once it came to filming the group video, I was concerned when we realised that all of our arguments were very different, as this meant we couldn’t achieve an in-depth discussion. However, once we had filmed and edited the video, I felt relieved as it seemed that the parts did fit together relatively well. 

Evaluation
The experience was beneficial as I feel I have developed my team-work skills, which in my opinion is one of my underdeveloped skills as a result of my need for control and perfectionism. We had a positive experience with the video on the whole as the different compartments to the video flowed well and we did work well together as a team whilst filming. However, the experience could have been improved if we had allowed more time for preparation and discussion. This would have allowed us to ensure that our points could be interlinked, which would have allowed for a more critical analysis. Additionally, this would have enabled us to be more creative when presenting the video. 

Analysis
As the importance of the 5000-word essay was emphasised, I spent more time completing that assessment, which meant that I had insufficient time to prepare for the group video. This could have been the result of Vroom’s Expectancy Theory (Vroom, 1964 cited in Borkowski, 2009). According to this theory, an individual calculates the reward they expect to achieve from completing various activities. When the calculated reward is more for one activity, the individual has increased motivation to complete that activity over others, due to the more significant reward. When applying this theory to my experience, it could be argued that as the lecturers emphasised the importance of the other assessment, it seemed that the reward for completing the other assessment was more. As a result, I was more motivated to complete the 5000-word assignment as I believed that it would be worth more towards my final grade. This meant that I spent more time completing the essay, and, therefore I had insufficient time to prepare for the group video, which lead to a lack of creativity in the video and a simplistic PowerPoint. 

The other main issue was the lack of planning and discussion as a group, which lead to our points and arguments being very different. This made it difficult to critically analyse and discuss each other’s points, which prevented us from gaining an in-depth understanding of the topic. 

When reflecting upon this experience, it can be linked to Tuckman’s Forming-Storming-Norming-Performing Model (Reynolds, 2009). This model encompasses how a group must move through the 4 stages to succeed at completing a task. Forming begins when a group first meet. The individuals tend to work independently and agree with each other whenever possible to avoid disagreement. It could be argued that in our group we spent too much time in this stage as we all created our scripts independently, without consulting each other. As a result, each of our points were very different, which made it difficult to interlink and critically analyse our ideas. The next step to Tuckman’s model is the storming stage. There is often conflict at this stage as each individual promotes their own ideas of how to complete the task (Reynolds, 2009). Fortunately, we had no conflict in our group and we managed to work out the most logical way to present, film and edit the video. Therefore, it could be argued that we missed the storming stage and moved onto the norming stage. This stage is where individuals work together in unison, and create a plan that every group member is happy with (Reynolds, 2009). Lastly, it could be argued that we reached the performing stage when filming the video. At this stage, all individuals are working together, under the same rules and are confident in making decisions for the whole group (Reynolds, 2009). When filming the video, we each took our turns and successfully filmed the whole video in a short period of time due to a mutual understanding of how to execute the group video. 

Conclusion
It is likely that Assessment 1 could have been improved had I ensured adequate time to prepare and film the group video. At the beginning of the semester I should have created a timetable of when I was going to complete each assignment. This would have ensured that I had enough time to complete each assignment to the best of my ability. Additionally, our group should have met up more to discuss in detail what each of us were going to discuss in the video. This would have ensured that our points were interlinked and that we could have critically analysed each other’s arguments.

Action Plan
Should we be asked to complete a group video again, I would ensure that we have established our group early on in the semester. This would allow us time to discuss in-depth how we are going to present the video and what we are going to present. It would also allow us to be more creative in the presentation and delivery of the group video.
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