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Part 1:
	What do I want to develop / Beth ydw i eisiau ei ddatblygu:


	Objective / Gwrthrychol


	Actions (How will I achieve this objective/ what needs to be done?)

Camau gweithredu (Sut byddaf yn cyflawni'r amcan hwn/beth sydd angen ei wneud?)
	Resources (What support and resources are needed to achieve this objective?)

Adnoddau (Pa gefnogaeth ac adnoddau sydd eu hangen i gyflawni'r amcan hwn?)
	Target Date for achieving objective 


Dyddiad Targed ar gyfer cyflawni amcan

	Success criteria (How will I know I have achieved this goal, how will I review this?) 

Meini prawf llwyddiant (Sut byddaf yn gwybod fy mod wedi cyflawni'r nod hwn, sut byddaf yn adolygu hyn?)

	Understanding Child Development



	In order to achieve this objective, I will continue with my studies in university to gain the knowledge in order to have a deeper understanding of child development. As well as this, I will do my own research. Working alongside different children every day gives me an opportunity to understand different children and recognise their stages of development. By being able to recognise the different stages of development gives me the chance to create activities based on their needs.
	In order to achieve this objective, I will use resources such as online articles and continuing with my lectures at university. I will do a range of courses based around child development to further my knowledge such as flick courses or courses provided by my workplace. I will also use the online library provided for my university.  
	6 months
	I will know I have achieved this goal when I am able to discuss and explain they key stages of a child’s development and use the knowledge I have gained towards my work and studies.

	Managing behaviour 

	In order to understand and manage different types of behaviour within other children I will partake in on my training modules based on behaviour management to increase my knowledge. I will also observe other people when managing negative behaviour to understand and consider different strategies that may work for different children.
	I will use online modules from websites such as NDNA. I will also attend relevant university lectures and access online articles found within the university library or through an online search engine based on behaviour management.
	4-6 months 
	I will know I have achieved this goal when I am able to work 91:1 in a setting and have an understanding of different strategies to use if a child is upset . I will know I have the correct knowledge when the strategies are working for myself and the children.

	Supporting ALN 

	I will achieve this objective by supporting children with ALN during different settings and working closely with the ALNco and teachers to understand the child’s specific needs.
	I will use guidance given by the ALNCo and class teachers and use a range of online training to develop my understanding of how to meet individual needs effectively.
	6 months 
	I will be know I have achieved this goal when I can confidently support children with ALN and they respond positively to me. I will be able to adapt activities to their needs.



Rhan / Part 2: 
	What is reflection and reflective practise?
Reflection is the process of thinking back on an activity and deciding what could be improved and what went well. Reflective practice is using the same thought process in your work to be able to learn from it and develop professionally. Reflective practice is when a practitioner thinks about their actions and understand their strengths and weaknesses. It allows them to learn from their experience and work on their weaknesses. For early years practitioners, reflective practice enables to consider how their practice impacts children’s learning and development. It allows them to see their own strengths as well as areas for improvement. In my opinion, reflection is vital as an early years practitioner as it supports not only your own personal and professional development but also the children’s development too. By reflecting regularly, practitioners can ensure each child’s needs are being provided for and they are carrying out the best practice. Reflective practice promotes confidence and encourages practitioners to ask for feedback from colleagues and parents which furthers their chance to improve their practice. Overall, reflective practice allows practitioners to recognise progress. Reflective practice is an ongoing cycle that supports individuals to grow professionally, ensuring they provide the best practice for the children in their care. According to Schön (1983), reflective practice allows practitioners to reflect whilst working as well as in their own time, allowing them to make more adjustments if needed. Kolbs (1984) learning theory also highlights reflection as a key stage in learning from experience. 
	Why is reflective practise important to EY practise?
Reflective practice is important in early years as it allows practitioners to understand what went well and what needs work whilst working with children. Children have their own individual needs which allows the practitioner to identify the needs as well as adapting activities and providing better learning experiences. By being able to reflect, it allows practitioners to review their work and make improvements to their practice. This means that practitioners are able to then give higher quality teaching and care that supports each child’s needs. Reflective practice aligns with the early years foundation stage framework, which signifies the importance of practitioners developing their skills through reflection. Practitioners may consider using Gibbs’ reflective cycle to guide them through reflecting on their own practice. By guiding individuals through each stage, Gibbs’ reflective cycle encourages critical thinking, allowing practitioners to learn from their experiences and improving their practice (McLeod, 2023). Reflective practice aligns with the early years foundation stage (EYFS, 2024) which signifies the importance of improvement as a practitioner. Through cycles such as Gibbs reflective cycle (1988) practitioners can look back at situations and improve their quality of care. According to Moon (2013), reflecting supports practitioners to give more thorough learning and supports them to be more responsive in their practice. Reflective practice promotes better outcomes for children and better practice from practitioners. “By implementing reflective practice, these early years childhood professionals can meet the needs of both children in a tailored manner” (Zero To Three, 2024). This highlights the importance of reflection and how reflection allows practitioners to adapt their approaches based on individual needs.


	The theory of reflective practise:
The theory of reflective practice focuses on how practitioners learn from their experiences by assessing and evaluating their actions. It is based on the idea that reflection allows professionals to regularly develop their knowledge and deliver a better quality of work. Two key models that explain the reflective process are Gibbs (1988) and Kolbs (1984). Gibbs model (1988) guides practitioners through six different stages of reflection. It helps early years practitioners to think about what has happened, what went well and what didn’t go so well and how to improve. This encourages better practice and continuous learning. By following this cycle, practitioners are able to develop their skills and improve children’s experiences. By working through the stages of this cycle, practitioners can evaluate the strengths and weaknesses of their practice, leading to better outcomes for themselves and the children. Kolbs model (1984) focuses on learning through experience. This means practitioners learn by thinking about what they did and understanding it. Both models encourage practitioners to be more self aware and and to take responsibility for their own professional development. Reflective practice helps practitioners to ensure that they are improving their quality of care which leads to better outcomes for the children. Both models persuade practitioners to be responsible for their own professional development and to ensure they are adapting their practice to suit each child’s needs. These models enable practitioners to develop their experiences into knowledge and better learning opportunities which creates a cycle of continuous improvement. By using reflective practice, practitioners can improve and adapt their work and continue developing their skills.

	Gibbs’ model
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	Analysis of models – compare/contrast/pros/cons:
Both Gibbs (1988) and Kolbs(1984) models support reflective practice and learning through experience in different but similar ways. Gibbs model provides a clear guide which makes it clearer for those new to reflection and helps practitioners to reflect in a structured way. However, in my opinion it can be a little repetitive when used too often and could be time consuming to complete each stage. In contrast, Kolbs model has a more flexible structure and focuses more on the process of learning through doing and reflecting, encouraging a continuous cycle of reflection. It is more useful for those who prefer a continuous cycle of learning and a more hands on approach to learning. One of Kolbs main strengths is that it gives more flexibility which allows practitioners to experiment with new approaches. It can be applied to a range of experiences rather than just one specific incident. Gibbs offers a more structured method and in comparison to this, Kolbs emphasises continuous learning through action. Both models encourage early years professionals to become more self aware and improve better outcomes for children through better practice.

	Conclusion 
In conclusion, reflective practice is an essential part of professional development and plays an important role in improving the quality of care and education. It encourages practitioners to identify their strengths and weaknesses in order to provide a better quality of care for children. Both Gibbs (1988) and Kolbs (1984) models highlight the importance of self reflection and learning through experience. Gibbs model gives a clearer structure for reflecting on specific situations, supporting them to recognise the impacts of their decisions and behaviours. In contrast, Kolbs model focuses on the continuous process of learning through doing and reflecting which encourages practitioners to apply their knowledge to situations outside of their workplace. These models both highlight that reflection not only supports growth but also leads to a better outcome for children and practitioners. By following a particular reflective cycle, practitioners develop better self awareness and confidence within their work. 






Part 3:


       Introduction

Professional practice is a combination of the skills, knowledge, attitudes and care that guide practitioners in delivering high quality care for children. In early years settings, professional practice ensures that practitioners are working with the knowledge of policies and frameworks that support each child’s learning and individual needs. Professional practice is highly important in regards to meeting and supporting the needs of each individual child as it enables practitioners to adapt their practice to support equality and inclusion. According to the Department for Education (2024), early years practitioners must deliver a high standard of practice to ensure each child is given the support they need in order to reach their full potential in a safe environment. 
In this essay, I will write about the significance and importance of professional practice and the different aspects of professional practice such as safeguarding, communication, observations and planning cycles. I will also discuss how the principles of the UNCRC (1989) influence professional responsibilities.

What values are important for a professional practitioner and why are values important to professional practice?

Professional values are the principles that guide a practitioner into using the correct behaviour and decisions. The key values in early years settings are respect, honesty, equality and inclusion. These values allow practitioners to form relationships based on trust with the children as well as maintaining professionalism and creating positive environments for practitioners and children. Having strong values as a practitioner allows children to feel safe and supported as well as included. Not only only should a practitioner show trust towards the children in their care, but towards the parents and their colleagues as well in order for parents to gain trust in the people who are caring for their children. All children should be given equal opportunities in order to learn and succeed in line with the Equality act (2010). Professional values not only support the children and the parents but it supports strong team work and communication skills within their setting. According to NAEYC (2018), early childhood educators are obligated to develop relationships with all families and communities they serve.


Why is communication and relationships important to professional practice and meeting the needs of children?

Having strong communication skills and relationships is an essential when it comes to working within the early years sector. This allows parents and children to both gain trust within the setting and have confidence that their child will have the support they need for their individual needs. Having a good communication between practitioners and parents allows them to discuss the child’s development, skills and needs and any concerns, ensuring consistency between home life and in the setting (DfE, 2023). Having a strong positive relationship with children gives practitioners the opportunity to understand the children by learning their interests, feelings and stages of development. It’s essential for practitioners to have strong relationships and communication amongst each other in order to work together and meet each child’s needs effectively. Practitioners should also maintain a respectful and professional communication between each other as it supports safeguarding which ensures important information about each child is shared confidentially. According to PACEY (2021) strong partnerships between parents and practitioners lead to better outcomes for children, as everyone works together towards the same goals. 

Why is having an in-depth knowledge and understanding important to professional practice, including aspects of safeguarding? 

Having an in depth knowledge of professional practice it’s important for practitioners to provide high quality care for children. Practitioners should understand safeguarding procedures and relevant legislation to ensure that every child’s needs are met safely and correctly. Having the knowledge of safeguarding allows practitioners to understand signs of abuse and how to take the correct action following safeguarding procedures (DfE, 2023). Understand safeguarding is vital when working within early years settings. All practitioners should know when and how to record and report any concerns and how to protect children from harm. By having the correct knowledge, practitioners are able to make the correct decisions based on situations which improves their practice and professionalism within their setting. A strong understanding of safeguarding also promotes a strong connections between parents and practitioners as well as promoting a safe environment for all. 

Why is partnership and multi-agency working important to professional practice?

Partnership and multi agency working are important to professional practice as they ensure children are receiving the correct support. Professionals working together allows them to share information amongst each other to ensure children needs are being identified as well as having support to suit those needs. Working in partnership also helps build positive relationships and good communication between practitioners and parents which develops trusting relationships, allowing parents to feel involved in their child’s care and education. Parents are more likely to engage with professionals when they feel listened to and included in decisions which also supports them with supporting their child’s development at home. As NSPCC Learning (2023) states, “it’s vital that practitioners work together to gain a full overview of a child’s situation and a full have co ordinated approach to support”. This highlights the importance of collaboration and information sharing between professionals.

How does the observation and planning cycle inform professional practice and ensure practitioners are meeting the needs of children?

Observation gives practitioners the chance to collect information from a child about how they develop and learn through play and other experiences throughout their day. Practitioners will watch and record what each individual child does, allowing them to find and identify their strengths and weaknesses in order to give them further support. Practitioners will then use these written observations to learn which stage of development the child is at now and what they can do to progress further. Once the practitioners have discovered the child’s needs, they can then plan and prepare activities based on a child’s individual needs in order to progress further. Each piece of planning is based around each child and what they are already able to do, as well as what they are unable to do in order to strengthen that skill. Observations allow practitioners to adapt their resources and activities to meet the needs of each child. The observation and planning cycle is effective and ensure practitioners are providing inclusive care for children. Observing regularly means practitioners are able to track a child’s development and identify the next steps in order to develop further. According to Waltham Forest Festival (2025) assessment plays an important part in helping parents, carers and practitioners to recognise children’s progress , understand their needs, and to plan activities and support. This highlights the importance of observation and planning cycles.

How do the principles of the UNCRC inform professional practice and why is this important? 

The UNCRC (UN, 1989) is built around four principles such as, non discrimination, the best interests of the child, the right to life, survival, development and the right to have their views heard and taken seriously. These principles allow practitioners to priorities needs and well being of the child. Practitioners use these principles in order to make an inclusive environment where children can feel valued and included. By following the UNCRC, practitioners are able to work in a way where children are being treated equally and fairly, regardless if their abilities or background. The UNCRC allows practitioners to listen to children and  make them feel heard. Having the knowledge and understanding of these rights as practitioners makes every setting a positive atmosphere and ensures practitioners are giving the correct standard of care.

Conclusion 

To conclude my points, it’s vital for practitioners to carry out a professional practice in early years settings to ensure they are delivering the correct quality of care and education for every child. Professional practice plays a key role in every child’s physical development and learning. Strong values allow parents and children to build trusting relationships with practitioners and gives them the opportunity to be able to communicate a child’s development, allowing them to feel included. Values such as respect, equality and inclusion promote positive environments for children allowing them to feel safe and valued. Having the knowledge of safeguarding is also essential and it’s important for practitioners to know how to record any information that may protect a child from harm. It’s important for parents to know that practitioners have a strong understanding of safeguarding in order to make them feel their child is being cared for correctly and safely. Carrying out regular observations for each child is importantly as it ensure children’s development is being assessed in order for practitioners to understand how to adapt their planning of activities based on each child’s needs. These observations are useful for practitioners to understand which stage of development a child is at and how they can progress further. The use of the principles of UNCRC in settings and daily practice ensures children are being treated equally regardless of their individual needs and backgrounds. In reflection, being a professional practitioner is based off a lot of knowledge and commitment to delivering high quality care for children. Having the important knowledge as a practitioner creates a positive environment for children as well as parents. 
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