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Collection and Impact:
Collection Sources
· Government agencies 
· Internet service providers 
· Commercial organizations
Impact
· Personal, Commercial, Economical & Political
 
Human Resources Management:
· Human Resource Management can make effective management of staff in a company. It can maximize the staff performance and let company to gain competitive advantage.
Data mining and knowledge discovery stages:
· Data mining methods: Prediction, Description



Traditional Human Resource Management limitation:
· With the growing amounts of employee, customer, and transactions, the working efficiency of traditional human resource management performance becomes low.
Impact of Big Data on HRM:
· Staff Recruitment planning – With more personnel data, HR Department can implement more precise and efficient staff recruitment planning

Conclusion:
· Embrace the benefits brought by Big Data
· Awareness on over dominance of Big Data
· Retain on  the good side of the tradition, for example, draw conclusion based on professional judgment and personal experience
· Equal emphasis on human interactions
The advantage of Big Data on digital transformation to Human Resource Management for staff recruitment planning : 
· 1.save money
· 2.save time
· 3.Personalised, tailored communication across multiple channels
· 4.Linked data integration for superior applicant experience
· 5.Create and use Talent Cubes for perfect-fit hiring capability
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