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Employment opportunities in the world have evolved to a more competitive one due to limited opportunities and increasing diversity both internationally and locally (Blaxell and Moore, 2012). Employers are interested in employing graduates who have not academic skills but also a well develop employability skills and attributes in their field of expertise (DEST, 2002). For graduates to compete successfully in the limited job market, many concerns have been raised in the need for developing both academic (theoretical knowledge) and employability skills of students. These two concepts are not oppositional as academic knowledge and employability skills ensure effective and efficient professional carrier (Yorke and Knight, 2006). According to Blaxell and Moore (2012), developing both the academic and employability skills will aid students to achieve the twin goal of both expertise field (tertiary degree) and employability skills to enable graduates to perform their existing skills. This study seeks to explore the academic and employability skills necessary for developing graduates to meet the functional job market requirements. 
1.2 Communication Skills 
According to the Association for Career and Technical Education, employability skills are seen by employers as the skills very relevant which contribute the success at the workplace in this modern-day economy. These skills include but not limited to oral and written communication, adapting to a new environment, ability to critical think and address problems, collaboration and teamwork, being creative, professionalism, working to achieve objectives and effective working under little or no supervision (Blaxell and Moore, 2012; Cox, & King, 2006; DEST, 2002; Miles, Cairns, & Huston, 2002).
Communications is the ability to give and receive information with the use of correct words and medium in order to convey ideas and opinions of the actors within the communication process (UK Essays, 2016). Communication skills and quality according to the National Association of College and Employers Report (2016), are ranked first among the elements a job candidates must have. The means and form of communication are diverse in nature including verbal (sounds, language, and tone of voice), aural (listening and hearing), non-verbal (facial expressions, body language, and posture), written (Journals, emails, blogs, and text messages) and visual (sign, symbols and pictures). The form of communication used is therefore dependent on factors such as audience, medium, circumstance, timing, and place. The process of communication is said to be effective if both sender and receiver are able to understand the message being sent across (Mosaic White Paper).
The advantages of communicating effectively are enormous. Communicating effective helps in the reduction of conflicts by way of eliminating misunderstanding of the message being sent across, build a solid team, brings clarity surrounding issues, manage diversity (economic, social, cultural), and surviving unforeseen bad circumstances (UK Essays, 2016; Sherman, 2018). In the event of conflict, one requires effective communication to resolve to misunderstand by means of bridging the communication gap. Again, effective communication aids in adopting ideas and understanding of opinions, build stronger relationships, avoid deviations and provides clarity on issues (UK Essays, 2016). However, it is often argued that a communicator can easily persuade others by way of influence. This disadvantage is worrying when the audience are manipulated to believe and accept things which may not yield good results. 
1.2.1 Reading Communication Skills 
Reading is complex activity consisting of processes of word recognition which involves understanding the written symbols a person’s spoken language and comprehension seek to explain the sense made out of words, sentences and connected text (Koaak, 2017). Reading skill as a major component of communication enables the audience to the get the message, getting understand or meaning out of the message and grasping information out of the message. 
1.2.2 Social Communication Skills 
The social element of communication is relevant for ensuring effectiveness in the process as it involves relating to and interacting with actors within the communication medium (Miller, 2012). Social skills centers on the social understanding, social communication, and social relationships. In order to coordinate these elements effectively there is the need to consider the body language, proximity, listening and joint attention, turn taking, eye gaze, facial expression, and prosody and peer play and friendship. The difficulty in social communication is found in the environmental and developmental difficulties which are most culturally driven. Cultural differences affect the implementation strategies employed by leaders.
1.2.3 Leadership Skills 
Winston Churchill once said, “communication is the difference between mere management and leadership”. Effective leadership can be achieved when the leader can communicate effectively too (Arsovski and Nikezic, 2012). According to Miller (2012), good and effective leaders spend approximately 75% to 90% of their time on communication skills. Leader performs communication skills at three main levels; the core communication skills, the communication skills and strategic and external communication skills. Developing the core skills down to the strategic skills is necessary for a leader in performing his line of duties effectively. 
Using the clear instance of the President of Ghana after winning the elections in 2016 as a case. Teachers threatened a strike action over delay salaries which the previous government refused to pay. President Akuffo Addo assuming office communicated to teachers by letting them know that as a country we can prioritize educating our youth without giving the same priority to those who are in charge of the educating the children. The president’s words were so touching that these teachers returned to class to teach even before their salaries were paid. Considering the communication strategy of the president, teachers were portrayed to be also very important in educating our youth. Giving this recognition to teachers alone calmed down tempers to allow the government to take time and pay their arrears. Again the communication skill of the president also avoided any possible strike which would have affected the academic works and training of students in the country. 
From the above case, it can be deduced that good communication of the part of leaders provides significant advantages including precision of expression of views, providing vision, the power to incite action, to gain skills, and respect for associate and effective utilization of time and schedule (Arsovski and Nikezic, 2012). Successful leadership requires four main parts; transmission that the message must be user-friendly to each recipient, recipients should be able with less difficulty receive the message in a manner acceptable and meet his or her needs based on the organizational structures, recipients should be capable of interpreting the message received in to understand the position of the sender to aid the receiver in taking the appropriate actions and fair use of information in accordance with the purpose and involves carrying out actions, the consequences expected and desirable within the organizational structure.

1.3 Team Management skills 
For a team effectively work towards achieving the predestined goals and objectives, there is the need to manage the members forming the team. Managing a team includes various activities which will avoid disintegration of team members by way of maintaining the focus of the tea towards achieving set targets (Costa, et. al., 2014). Often management of a team is carried out by the team leader who has unique qualities. According to (Arsovski and Nikezic, 2012; Blaxell and Moore, 2012; Miller, 2012), a team requires the skills being a mentor to team members other than just being a strict boss, ability to encourage team members to contribute to team discussions, clear and precise communication of relevant information to team members, and treating classical information as such other than leaking information to person who is not in the team. Other relevant skills necessary to enhance the interest and focus of team members include avoiding loose talks, blame games and hijacking of team activities. 
1.4 Team Work Skills	
The backbone of every functional team is a collaboration between and among members (Womack and Jones, 2002). This is due to the nature of a team, which is a group of people with varying skills but stand for achieving a common goal, and are prepared to be liable for their actions (Costa, et. al., 2014). Conventional literature provides a number of attributes necessary for teamwork to be efficient and functioning. In order to sustain the team work towards achieving the set goals and objectives, certain attributes must be inculcated. These attributes include a commitment to team success and shared goods, interdependence, interpersonal skills, open communication and positive feedback, appropriate team composition, and commitment to team processes, leadership and accountability (Tarricone and Luca, 2002). 
The relevance of teamwork lies in the fact that several skills and talents which may not be known by individual undertaking a task may be available to a group of people working together (Scarnati, 2001). That is, teamwork gives the opportunity for a group of people to generate varying and multiple ideas towards addressing issues in a more effective way (Construction Excellence). Also, the scope of talent available is widened which contributes to the timely achievement of objectives. Teamwork finally gives room subordinates to get in touch with higher superiors which in effect provide a learning avenue through the experiences of the superiors. 
Notwithstanding, working as a team slows down the rate at which problems are addressed. This is due to a series of discussions that need to be undertaken by the group in order to reach consensus. Again some workers find it difficult working in a team and such, a person struggles to carry along in a team’s activities. Finally, some team members may be relaxed and ride on others back without contributing significantly to the team. 
1.5 Conclusions 
Human resource development has evolved from solely academic training (theoretical) to include employability skills which are most often not inculcated in the academic curriculum of higher level education. The study has shown the relevance of employability skills such as leadership, and team management team work skills to complement academic skills. Employers and organizations prefer to work in teams, as teamwork brings versatility in problem-solving and targets achievement. Hence, it prudent for graduates to develop employability skills to augment their theoretical skills in order to stay active and on top of current employment requirements. 
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