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INTERVIEW SCORESHEET 
(To be completed by the Chair of the Interview Panel)

	Chair of Interview Panel:
	
	Interview Panel Members:
	

	Job Title:
	

	Vacancy Reference:
	

	Interview Date(s):
	

	SCORE (AS AGREED BY PANEL)

	Candidate Name
	Question 1
	Question 2
	Question 3
	Question 4
	Question 5
	Question 6
	Presentation / Test
	Total

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	APPOINTED CANDIDATE:
	

	
CHAIR’S SIGNATURE:

	









	
	Assessment and scoring for the interview questions. (Please select only a score from those listed below: 0.5 scores will not be accepted)

	5
	Presented substantial evidence to demonstrate that the applicant will be an effective contributor to the achievement of the Unit’s objectives. The evidence presented was highly relevant and focussed.

	4
	Presented evidence to demonstrate that the applicant will be an effective contributor to the achievement of the Unit’s objectives.  The evidence presented was relevant and specific.

	3
	Presented some evidence to demonstrate that the applicant would make a contribution to the achievement of the Unit’s objectives.  The evidence presented was general and non-specific.

	2
	Presented little evidence to demonstrate that the applicant would make a contribution to the achievement of the Unit’s objectives.  The evidence presented showed little focus or insight.

	1
	Presented very limited evidence of awareness of, or ability to contribute to, the achievement of the Unit’s objectives.





	Number
	Question

	Presentation Title / Task
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	Candidate Name
	Summary feedback which, if requested, will be provided to unsuccessful candidate(s)
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