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Personal Development Plan
	What do I know already / What have I learnt so far?
I have achieved grades being between B and D in my GCSE’s. I have fulfilled my level 3 apprenticeship and gained a great knowledge of children’s development. I have completed numeral courses with work such as safeguarding level 2, fire warden training, well coms and attention autism and many more.

	What do I want to develop?
I want to develop my safeguarding and complete my level 3 safeguarding so I can make sure every child is safeguarded in the correct way. I want to continue developing my understand to a Childs development to help me in the future. My last thing I want to develop is my digital skills by the end of my year one in university.

	Objective 
 
 
	Actions (How will I achieve this objective/ what needs to be done?) 
 
	Resources (What support and resources are needed to achieve this objective?) 
 
	Target Date for achieving objective.  
 
	Success criteria (How will I know I have achieved this goal; how will I review this?)  
 

	I want to complete my level 3 safeguarding unit.
	I will need to look for a level 3 safeguarding course to be able to join and sign up to complete the course. I would like to complete this by January 2024.
	In work my management will support me with my learning, and I may need my laptop to help me complete any units. Also, I will need a notebook and paper to write any notes down.


	By January 2024.
	I will have a certificate to show I have completed the course.

	I want to complete my degree in early years childcare.
	I will turn up to all of my lectures to be able to pass all the assignments, if I need some help, I will find the help. I would like to complete the degree by July 2025.
	My managers and staff will support me through my time in university and I will need a notebook and pens to write notes down for my assignments and I will need my laptop to do anything digital for the assignments.


	By July 2025. 
	I will have a certificate and I would officially graduate.

	I want to gain more confidence within my work practice.
	I will ask my staff members to give me feedback within my role and ask my management team to support me in different ways to achieve my role.
	My managers will give me regular feedback and support me with my own confidence development, and I will need to attend different training to ensure I am up to date with the children’s development.


	By January 2024.
	My staff and parent feedback and advisory teachers will give me feedback for my staff file.



Reflection and Reflective Practice
	Reflection:
As suggested by Nottingham (no date), reflection involves learning from experience, considering action and recognising an event from a new perspective. According to HCPC (2021) thinking critically about any part of your professional practice during the reflection phase may help you develop insight to it. Similarly, Brock (2015) demonstrates professionals hold reflection and reflective practice in Hugh regard and they play a major part in professional development.
Reflective practice
According to Cambridge (no date) learning via and from experience in order to obtain fresh perspectives on yourself and your work is recognised as reflective practice.
	Importance of reflective practice to an early year's practitioner:
According to the Gunning.C (2022) it is critical to reflect on our practice as a means of developing and bettering ourselves. When we collect insights and learn from our ideas, we can become more proficient practitioners. Similarly, Birth to five matters (no date) suggests a reflective practitioner will reflect on their work, analysing what performed well and what didn’t in terms of planning, activities and the learning environment.


The theory of reflective practise:
Schon (2016) believes the reflective practitioner gives themselves permission to feel shocked, perplexed or confused in an unfamiliar or unique scenario. They will take into account the occurrence in view oof them as well as the past knowledge that has guided their actions directly. They conduct an experiment which results in an alteration of the circumstances as well as an entirely newer perspective of the occurrence. Schon has 2 theories of reflective practice, these being reflecting in action meaning reflecting as something happens and reflecting on action meaning reflecting after something happens.
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ERA cycle 


Compare
Both Gibbs and the ERA cycles both reflect on their practice however Gibbs is more in depth. Gibbs (1988) reflective cycle is similar to Kobl’s learning cycle and provides a structure for a reflective essay. An essay or a learning log entry with a reflective writing style may be divided into six section or paragraphs this being in the first box above. The Open university (2014) suggests that since this approach makes absence of critical thinking, analysis or reflection. Also, the open university (2014) say that it doesn’t explicitly suggest that the learning will lead to a change in assumptions, viewpoints or practice. It additionally doesn’t address any preconceptions you may have about the experience or the necessity of looking objectivity at many points of views. However, ERA (2013) experience, reflection and action comprise the acronym ERA. Developed by Jasper (2013), this is a straightforward approach and is predictive on constructing knowledge through experience. Action is crucial because it transfers learning from introspection to subsequent encounters.
Conclusion 
In conclusion, the three pillars of the ERA approach are experience, reflection and action. The reflective cycle Gibbs (1988), on the other hand, consists of six unique stages that go from describing the experience or event to come to a conclusion and making plans for the subsequent ones.






















Written Essay
Introduction:
The middle-class idea of a professional as a ‘distinguished anxiety learned individual with significant expertise’ is reflected in professionalism. This framing raises concerns regarding the roots of professionalism, including the potential preference for the intelligence over the body and value of information over capabilities Chalke (2013). McGillivay (2008) highlights that the perceived meaning of ‘professional identity’ is shaped by a number of complicated factors, such as traditional beliefs, ideology, training, qualifications and assessments. However, according to Perez (2019) the concept of ‘professionalism’ depends on the principals which directs the abilities, skills and moral principals needed that direct them in determination what information and duties are necessary as well as how to put the knowledge they have acquired into practice. Professional values and a profession are defined by three characteristics, these being:
1. Personalised instruction 
2. Understanding the necessity of practice standards
3. A dedication to offering a service that transcends the professionals personal interest.
The EYA (2021) and the EYWC (2021) emphasises how crucial it is for the early years professionals to promote you children’s holistic development and education in early years settings since a child’s first five years of life are vital and essential period for learning and development. Hyson and Tomlinson (2014) underline that in order to offer children the best start in life and ensure the welfare and best interest of children are kept at the core of all choices and the early years professionals employ their knowledge and expertise in dynamic, fluid, and frequently challenging settings. There are six aspects which underpin professionalism in the early years, these being values, communication and relationships, multi-agency workers, observations and planning and the United nation convention on the rights of the child (UNCRC).
Values
According to Johnsson and Einarsdottir (2018) principals that serves as a guide for human behaviour and judgments about what constitutes desirable conduct. Some examples of values, social justice is the belief which all people should have equal access to, opportunities in all areas of life both today and in the future. Another one being, Trust and respect are demands for deeds which uphold genuine connection development and demonstrated concerns for the needs and feelings of those engaged and honour our natural world and its finite resources. Additional, integrity is the act of being truthful and displaying a constant, firm commitment to a high moral and ethical standards and ideals. Last one, dedicating oneself professionally to educators and learners in a way which is consistent with the goal of creating a fair and sustainable world.
Powell (2010) argues that the main values in early years are a sense of fun, confidence, patience and professionalism, good communication skills with parents/ carers, a helpful, caring and understanding nature and a like and interest in children’s development. 
The general teaching council for Scotland (2021) says that expanding our knowledge of our responsibilities when working together with a variety of partners, such as families and communities. Also, acknowledging the roles that we can play in protecting our youths and if needed, changing their life’s. Additionally help and inspire us to look beyond the topic or classroom. Finally, by paying attention to each child’s specific needs and help us to understand and develop the child as a whole.
Communication and relationship 
Having effective communication and a strong relationship with the parents of the children in an early year setting helps the individual child develop and shows the child reassurance. Dunhill (2009) are convinced that working with children, and their families and carers requires effective communication. It is a vital part of common core. It involves paying attention to what children and teenagers are saying, asking deep queries figuring out what they’re saying and reacting appropriately. Making good connections id s crucial component of being an early childhood educator or leader, these being children and young people, families and carers, other professionals and colleagues. Some people may find it hard to communicate with non-verbal children.  According to Orey (2014) these are the ways to consider when communication with nonverbal children these being tone and pitch, body language, eye contact, body positioning and gestures. Gov.uk (no date) say that is is critical to provide parents and other guardians with a variety of opportunities to participate in their children’s education whether this being a parents evening with key workers, phone call, time for settling the child in to the setting. 
Safeguarding
NSPCC (2023) say that promoting children’s welfare and shielding them from harm is known as safeguarding. Safeguarding means protecting children from mistreatment and cruelty, avoiding harm to the growth or health of children, making sure children receive safe and efficient care as they grow up and taking steps to provide the best possible result for all children and young people. NSPCC (2023) the procedure of safeguarding includes child protection. It main goal is to safeguard certain children who have been found to be harmed or risk of serious damage. Including in this are child protection guidelines that specify how to handle issues regarding a child. There are number of different types of abuse these being: 
1. Physical abuse
2. Emotional abuse 
3. Sexual abuse
4. Neglect 
5. Financial abuse
There seven core aims for children in life these being:
1. Have a flying start in life.
2. Have a range of education and learning experiences. 
3. Best possible health and free from abuse
4. Access to play, leisure, sporting and cultural activities 
5. That they are listened to, respected and have their culture recognised.
6. Have a safe home. 
7. Are not disadvantaged by poverty.
Everyone is responsible for safeguarding and protecting children, young people and themselves from harm.
Multi agency workers
The EPPE project (2003) suggests five areas were found to be especially crucial when working with children between the age of three and five, according to the chase study. These include:
1. The verbal exchange between adults and children 
2. Staff are familiar with the curriculum.
3. Comprehending the learning styles of young children
4. Ability does not assist children in resolving disagreements and assistance.
Gov.uk (no date) believe that the key to helping some children succeed regardless of their circumstances is to involve parents and carers in their education. They may visit your setting to start the relationship. This will assist you in determinations how to gently settle the individual. 110
Observations and planning
When it comes to professional daily work with children, practitioners should place a strong emphasis on observations. The welsh government (2022) suggests that we may learn a lot about what intrigues, motivates and engages young children through observations. It improves in gaining an understanding of their engagement levels, emotional states, friendships and skill. When we observe, we may assess what we hear, see and react in a way which will help and support the development of the child. These factors ought to guid both present and future planning in out context. Our observations can be precise and well planned, spaced out throughout the time or they might happen on their own when something noteworthy is observed. A variety of observational methods will guarantee that we get a thorough grasp of each child. Welsh assembly government (2008) maintain that through observing children throughout their engagement in activities, practitioners can ascertain the children’s skill levels and abilities. In addition, practitioners will be able to learn about the children’s individual preferences and knowledge and understanding.
United Nation of the convention on the rights of the child (UNCRC)
The UNCRC (2015) is that the United Nation is an international organisation dedicated to preserving world peace and security, fostering goodwill among nations and advancing social progress, higher living standards. It was established in 1945 by 51 member states following World War 2. The purpose of the UNCRC is to have peach in the world, friendships, Porto harmony and to have the right and freedom within the world. The UNCRC (2015) suggests that a proclamation that the children have fundamental human rights that ought to be maintained and encouraged. Also, UNICf (2016) suggests that the child should have basic rights such as the right to life meaning the rights to food, shelter and medical care. Additionally, they could have the right to develop meaning the right to education, play and recreation and freedom of thought, religion, culture and language. The UNCRC (2015) suggest that when a child is in the care of parents, legal guardians or any other person who is responsible for their care, states parties shall take all necessary legislative, administrative, social and educational measures to protect the child from all forms of physical or mental violence, injury or abuse pro neglect treatment, maltreatment or exploitation including sexual abuse.
Conclusion 
To conclude, it has been shown that all of different aspects spoken above all have a big effect to an individual's professionals practice. It is vital we use and read these and use them throughout our time working and interacting with children to ensure all children feel like they have a voice when growing up, safeguarded and protected from harm and or abuse. If we all use these in our practice the children will have a big flying start to life and will ensure the best development a child could wish for. By using these in our everyday practice with the children will make every child feel included and listened to by the professional looking after and protecting them.
The main values in early years as spoken above are a sense of fun, confidence, patience and professionalism, good communication skills with parents/ carers, a helpful, caring and understanding nature and a like and interest in children’s development. This will help the child develop as a professional with have the ability to help the child develop as you will have a big interest. 
Communication and relationship will show a massive part in children’s development as if the child sees a good relationship with key workers or practitioners they will have a role model to follow when making friendships within the setting and outside of the setting. Positive role models help children build positive relationships with other people including their friends.
Safeguarding is a massive thing in a child’s development as if they are protected from harm such as, abuse or neglect they will have a flying start in life, whereas if a child was to be abused and no one mentioned or seen it the child may have a slower start in life as they may be scared to help or develop in the same way as other children.
Multi-agency workers and building a positive relationship will help the children’s development as if the child has a concern such as delays the multi- agency can help find this and give the individual the help they need in the future and now. 
Observation and planning can detect if a child is falling behind in their development to then go to a multi-agency worker to gain and get help for the individual, as all individuals develop differently, and this is okay.
UNCRC is the best thing for a child as they got something to fall back to if they are not listened to and they have been told they haven’t got the right however they have because they got the right to life and the right to develop.
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