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This is a supporting paper on a presentation that I successfully delivered on 21st July 2023 through the online application Teams. I later received positive feedback from my lecturer, and audience member, Janet-Howell-Johnson.

At the beginning of the presentation, I first introduced myself and the subject matter – ‘Working with others in Health and Social Care: my experiences and development.’  I detailed the contents of the slides, informing the audience of the topics I were going to discuss. These included: Defining what a SWOT analysis is, identifying my own SWOT analysis, how my strengths might be beneficial for Nursing practice, Interview feedback and self-reflection.

According to Sarsby (2016), the SWOT analysis is a “strategy development framework”, developed by Albert Humphrey at Stanford Research Institute in the 1960’s and 1970’s (British Library, 2023).  It is typically used by ‘industry’ and ‘charitable’ organisations, as well as within ‘business studies’ and ‘training courses’ (Sarsby, 2016). 
SWOT is an acronym for Strengths, Weaknesses, Opportunities and Threats. The abstract suggests that strengths and weaknesses are influenced by internal and personal factors, such as: personality traits (Teoli, Sanvictores and An, 2022). Whereas opportunities and threats are influenced by external, environmental factors such as: accessibility to college.

I undertook a self SWOT analysis, and I identified my strengths as: problem solving, quick to learn and adapt, compassionate and caring with a variety of work experiences. Weaknesses include poor time management, little relevant qualifications, pride and defiance. As I like to figure things out for myself, I don’t always follow instructions exactly as they are given, causing friction when micromanaged. Opportunities that I identified include: to study a Certificate of Higher Education in Nursing Studies with the potential to progress onto Adult Nursing at Degree level. To practice following instructions and to leave the house earlier to prevent being late. Potential threats include not remembering or being able to recall the instructions given, traffic, assignments being difficult and deterioration of mental health.

I recognise that my strengths can be beneficial for nursing practice. 
Problem solving underpins all nursing (Eriksson,1997). It can be described as: ‘The act of defining a problem; determining the cause of the problem; identifying, prioritizing, and selecting alternatives for a solution; and implementing a solution’ (El-Demerdash, Ibrahim and Elhosany, 2021). Good problem-solving skills benefit nursing practice as care can be identified, administered to a patient, and a situation assessed and reassessed for potential changes.
Compassion and Care are essential qualities of a nurse, they are identified in the 6 C’s; ‘Compassion, Competence, Communication, Courage and Commitment’; values essential for all health and social care roles (NHS Professionals, 2023). Compassion can be defined as: ‘intelligent kindness’ that is ‘central to how people perceive their care’ (Ford, 2022). Care can be defined as: tending to someone, ensuring their needs are met (Eriksson, 1997).

On the 14th of July 2023 I had an interview; regarding a Nursing role; with Janet-Howell-Johnson and another lecturer. Prior to this appointment I had given in a personal statement matching the job description provided. Overall, the feedback I received was positive, my personal statement had been written well and the interview was very good. I came across as a well-rounded individual with a variety of experiences. As an improvement it was suggested that I use E.A.R, a planning tool for interviews, enabling the interviewee to showcase skills and experiences to the interviewer (University of Washington, 2023). E.A.R. is an acronym for Example, Action, Result. Similarly, another planning tool is S.T.A.R., an acronym representing Situation, Task, Action and Result (Indeed, 2023). National Careers Service (2023) recommends identifying a situation that you dealt with, and the tasks required, to recall what actions were taken, ‘what happened as a result’ and ‘what was learnt from the experience’.

After the interview I built upon my initial SWOT analysis, adding strengths such as: a well-rounded and adaptable individual; shown via varying work experiences with different people groups. A weakness being communication skills - with the opportunity to practice E.A.R. my skills at being clearer and concise when communicating could improve. Little opportunity to practise communicating is a threat which would potentially hinder job success at the interview stage. 

Following on from my self-reflection, I provided an opportunity for the audience to ask any questions before the final reference slides were shown.  
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