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	 What is reflection and reflective practice

Reflective practice is a vital skill to possess not only in the early years setting, but in all aspects of life. As Cathy Gunning states (no date), “Reflecting on our practice is an important tool to self improve and develop. We can become better practitioners when we learn from our reflections and gain insight”. In order to progress, we must learn and reflect from our previous mistakes  in order to improve them by targeting what we could have done better previously. According to Pro essays (2022), within Schon’s theory of reflection, there were two types of reflection. The first type of reflection is reflection in action, which occurs during the situation in which we assess the situation, decide how to act, and act immediately. Pro essays state that Schon claims the second type of reflection is reflection on action. This is where we reconsider the situation and think about what we could've done differently if or when the situation reoccurs.Both theories are relevant when looking at progressing knowledge and have a positive effect on the way we learn.  By using reflective practice, we are able to confidently approach a future situation with knowing how to act and teach due to previous encounters. 
As stated by Ben Kebby (2014), reflection was first recognised by J.Dewey (1933), whose research massively impacted Schon’s. Schon’s biggest discoveries were the two types of reflection, as previously stated above, reflection on action, and reflection in action.


Nursing answers (no date)[image: ]

	Reflection within professional practice
 Reflection within professional practice is key to enhancing our quality of teaching. As Karen Appleby (2010, p. 8-9) states, that through critical reflective thinking, it is achievable to examine the personal, social and political ‘assumptions’ surrounding what it means to be a reflective practitioner. Appleby also says that by being a reflective  practitioner, we are able to reach a position where we are able to make informed decisions about our practice. This will have a positive effect on our role as a practitioner as, by making informed decisions we are more likely to have a better understanding of the situation and put our previous learnings into effect. Hcpc (2021) says that not only by being a reflective practitioner gains a positive effect on our teachings and learnings, it also positively affects our colleagues and health and well-being. Hcpc also states that “Professionals who are able to reflect, protect their mental health, and share together can make for stronger and more cohesive teams.” This means by being a reflective practitioner and learning from previous mistakes, it can strengthen the relationship between your colleagues which results in a more positive teaching environment. Therefore, employers within the early years work setting should promote reflective learning as it allows for a better and more “cohesive team”. 
 Appleby goes on to say that “reflective practice is in this sense, a never-ending ‘learning-journey’ involving personal and professional qualities”. This states that as a professional practitioner, our everyday experiences are endless and we are always learning and should always be reflecting on how we can improve our previous actions and teachings. She also says that when “one takes ownership” of thinking processes and actions and “develops a personal sense of responsibility for the outcomes for children”. As a result of this, strict rules and regulations that do not value variety within the workforce could limit and negatively affect the child's learning. 
   



	Reflection within the early years setting
Within the early year setting, being a practitioner it is vital we are putting the needs and development of the children first. Ways we can make sure we are doing this is by making sure our teachings and learnings are constantly progressing. Reflective learning is essential to this as it allows us to assess what may not have worked so well for the children previously, and analyze how we can do this differently in the future to have a more positive effect on the children's learning outcome. Ways in which we can properly reflect on our teaching is by making notes or keeping a diary, stated by Kelly (2015). She also says that by using Gibb’s theory cycle, it can further our success in reflective thinking when using a diary or making notes, such as describing what happened, feelings at the time, evaluation, analysis, conclusion, and action plan. This cycle can be quite time consuming, however it is in the best interest of yourself and the child as it has a positive effect on our reflective thinking and critical thinking, which in turn then provides a better quality of teaching within our early years setting. 
 As previously stated, the Hcpc states that by being a reflective practitioner, it has a positive effect on our relationship with our colleagues in our workplace, but we can also apply this to our relationship with the children’s parents.  Audrey Curti and Maureen O’Hogan (2003 )state that relationships with parents outside of the workplace is also very important as the parent is the first carer to the child and therefore know their child the best, which means it is vital that early years workers form a good relationship with the parents, and by doing this, allows us to reflect together on the child's progression and better ways in which we can adapt our teachings to the child's needs. 




	Models and theories of reflection 
Reflective Prism (no date)  states that within Kolb’s learning cycle, found in 1984 that  there are four main stages of reflective practice. These consist of concrete experience, which is where learners put in practice recently learned skills. Reflective observation, which is where the practitioner can observe how they have previously performed. Abstract conceptualization, which is where the learner starts to understand the new skill and formulate new ideas surrounding this skill and active experimentation, which is where the learner is using the new skill confidently and can approach different ways to use this new skill to how it suits them best which  is crucial with reflective learning as it includes fundamental skills to successfully reflect and progress. 
 Another similar reflective model which is useful in reflective practice, is Gibb’s reflective cycle. This is slightly longer than the previous cycle of Kolb’s as it has a longer structure to follow, however seems just as effective. Gibb’s idea of reflective practice developed in 1988, according to The University of Edinburgh (2020) was that the cycle worked particularly well in repetitive situations due to its ‘cyclic’ nature, which is ideal for reflective practice. The cycle consisted of a description of the experience, Feelings and thoughts about the experience, evaluation of the experience, both good and bad,  analysis to make sense of the situation, conclusion about what you learned and what you could have done differently and finally, action plan for how you would deal with similar situations in the future, or general changes you might find appropriate. This cycle has proven to work efficiently in regards to reflective learning in professional practice and also within the early years setting as it allows the practitioner to in depth analyze their previous performance, as “each stage is given a fuller description, guiding questions to ask yourself and an example of how this might look in a reflection” and come to a conclusion on how they can improve it for future references. 
 One last model i will be referring to is Driscoll’s model of reflection. This model is one of the simpler ones out of the other two. It consists of three main questions, what?, so what?, and now what?. “Driscoll connected these three stem questions to the stages of an experience learning cycle, and then added trigger questions that must be answered to complete the reflection cycle”, according to Academic support for nursing students (no date). It is said that by answering these three main questions, it allows for you to reflect on what has previously happened, analyze them and then learn from them. 

Schon's theory is the ability of professionals to ‘think what they are doing while they are doing it’, stated by Academic support for nursing students. This means that Schon believes professional practitioners should gain the natural ability to put into action their reflective learning whilst the situation is occurring, over a period of time from learning from previous experiences. Schon also describes that tacit knowledge is the ability to obtain unspoken knowledge, such as ”picking a familiar face from the crowd” without any analysis of facial features, this is knowledge we cannot tell how is done, which is why it is referred to as ‘tacit’ knowledge. Schon also believed that thus knowledge can be revealed when tackling duties or problems. “The knowing is in the action. It is shown by the skilful execution of the performance – we are notably not able to make it verbally explicit.” stated by Academic support for nursing students. This knowledge is both automatic and intuitive, and when applied to any given basis within the future, can lead to massive improvements within the practice.

 Some barriers to reflective practice can be, lack of motivation, lack of time, lack of skill and also your environment. Ways in which we can overcome this can be to allow yourself more time to put into action reflective practice, and to also follow a structured plan, such as following one of the cycles stated above. By applying these to your daily routine, it should allow you to reflect efficiently and in return, improve the quality within your early years work setting.






	In conclusion
 To conclude, reflective practice has great impact on our professional practice, relationship with colleagues, children and patents, and can massively develop our knowledge by assessing previous mistakes or situations in order to improve them in later life. The three models and cycles discussed are essential at developing our knowledge and understanding which will positively affect the children we teach. Kolb's cycle was a more simple cycle to follow than Gibb’s reflective cycle, however both proved to be useful, as did Driscol’s, which was the simplest cycle of them all. Applying all models and cycles will help the practitioner to critically think and analyze what they could have done differently in order to obtain the best outcome of the event and learning development. 
Having a positive relationship with parents can also prove to be useful as it allows us to reflect together and to obtain more than one point of view and understanding which allows us to have a more diverse understanding of the situation and further improve it. 
 There can be barriers in which allowing ourselves to reflect become difficult, such as motivation and time, as previously stated. However if we can put in place a structured routine and cycle or model to follow, it massively increases our success rate for reflective thinking.
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