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Why is the UK’s creative sector so successful internationally? According to the UK Government, “the UK is a global leader in creative industries, with investment opportunities in film, TV, video games, creative technologies, visitor attractions and the experience economy.” (UK Government, n.d). 
With various opportunities and pathways into the industry, it is important to discover what companies make up the subsectors, what skills it takes to maintain and advertise a self-brand, manage and achieve goals within the industry, and self-assess and reflect on criticism and progress during a career of this kind – all of which have been explored through the Creative Industries Module. 
The Significance of the Creative Industry
The investment opportunities in the creative sector have been established, but aside from the approximate £124.6 billion brought into the economy annually (UK Government, n.d), other significant factors that prove the industry’s worth must also be recognised.
Initially, having access to the arts establishes groundbreaking differences physically and cognitively. Providing access opportunities to aspiring creatives, particularly children, gives them “the ability to think critically and evaluate different perspectives, which is essential in both academic and real-life situations” (Maldon, 2024). Practical applications also present chances for physical interaction and engagement, “promoting active participation and retention” (Abhimanyu U. B, 2023, p.4). 
The development of cognitive thinking creates individuality and autonomy, and using various art forms as a method of self-expression often signifies the industry as a platform for social change, creating “a conceptual tool that will transform the terrain even as it describes it” (Hartley, 2021, p.1). Bertolt Brecht’s creation of ‘Epic Theatre’ that aims to “inspire action”, the success of ‘Hamilton,’ tackling issues surrounding race and identity, encouraging audiences “to reflect on contemporary social issues through the lens of historical narratives” (Oxford Home Schooling, 2024), or Banky’s art piece ‘Love is in the Air’, making a powerful statement about peaceful protesting which ultimately “shaped public conversations around the role of peaceful resistance in social movements” (Art Sprouts, 2024) are just a few examples of the strong impact that arts and creativity can have on culture and society. 
In summary, the creative sector contributes a great deal to not just the UK, but the globe both economically and socially and in this instance, it is useful to research companies that support young actors, writers, and directors, to gain a better understanding of their role and benefits in the industry. 
Company-Specific Research
An actor looking to find entryways into the industry may find it beneficial to conduct research on local and wider-range companies that support their aspirations. Funding, engagement opportunities, workshops, and learning resources are all highly advertised and available to new artists. 
The Arts of Council Wales receives funding from the Welsh Government and The National Lottery and aims to distribute this funding to “artists and arts organisations carrying out programmes of work across Wales” (The Arts Council of Wales, n.d). Their funding options covers a wide range – individual, organisations, schools, and creative learning, and international, however their application process can be tedious as they follow strict criteria guidelines to ensure that funding is distributed appropriately, to a diverse selection of applicants. 
The Arts Council of Wales also run their own outreach projects, aiming to explore “new areas of arts activity, or help us to persuade other organisations to take an interest in the arts” (The Arts Council of Wales, n.d). 
Similarly, Sherman Theatre, based in Cardiff, aims to “create and curate shared live theatre experiences that inspire people from all backgrounds across South Wales and beyond to make a better world” and believe that “access to creativity and self-expression is a right and we strive every day to ensure everyone has the opportunity to be enriched by the art of theatre” (Sherman Theatre, 2023). To achieve this, Sherman Theatre offers outreach opportunities for new and young artists looking to involve themselves in community-based theatre, through their groups built specifically for all ages and abilities, and their playwright programmes, looking to inspire young artists to indulge in creative writing. 
The Wardrobe Ensemble, based in Bristol, aims to “explore the big ideas of our time through intimate human stories” (The Wardrobe Ensemble, n.d). With the production of original shows such as ‘The Last of the Pelican Daughters’, ‘1972: The Future of Sex’, and ‘33’, The Wardrobe Ensemble also strives to produce workshops and projects in collaboration with schools, with resources for teaching and learning, as well as their ‘Acting and Devised Theatre BA with Bristol School of Acting’. 
Having access to companies such as these across the UK should be massively appreciated and engaged with, ambition to join mailing lists and reach out more personally through professional emails is what highlights key employability skills in a person, something that is integral in the industry. 
SWOT Analysis
Evaluating individual professional qualities can be challenging, which is why using a ‘SWOT analysis’ approach may make the process easier. “A personal SWOT analysis helps to discover hidden opportunities and growth prospects you may not have noticed. It enables you to address areas for improvement and to manage anything that could hinder progress” (Dunne, n.d). 
Looking at a personal SWOT analysis (see Appendix A), each goal for progress or improvement has been labelled to be able to review throughout a development process. 
Understanding personal and professional strengths is important for development; it encourages an individual to recognise what they can further develop and capitalise on; they acknowledge certain specialised skills that they possess that make them more appealing to employers than their peers. A strength such as ‘dedication’ is valuable in this particular industry, as dedication and passion often fuel resilience – “When you are dedicated, you do not give up easily. You push through the tough times and continue working towards your goal. This is what leads to success” (Ahmed, 2024). 
Weaknesses are not to promote self-deprecation, but rather to focus on strengthening the weak points that may damage the ability to progress further on. Networking is a vital skill in the industry, and having the confidence and communication skills to do so are just as important; having the courage to dive into situations of this kind can build the necessary skills to comfortably network with peers – “Being surrounded by an uplifting, motivating network of people who believe in you and support you is crucial to your success” (Ross, 2025).  
In collaboration with strengths, opportunities present themselves when particular sets of skills are displayed – auditions for companies that embrace aspiring performers are open to young creatives, offering a chance to demonstrate and develop performance skills, with work experience opportunities as a showcase. “Opportunity is important in our lives because it empowers individuals to grow, learn, and achieve their goals, while also contributing to the overall well-being and progress of society” (LinkedIn, 2023). 
Like weaknesses, there are threats. Threats are occasionally diminishable, for instance presenting an unhealthy mindset towards a goal can be shrunken through self-confidence exercises, and motivational speeches. Other threats are inevitable; saturation being a continuous issue within the industry – the demand for jobs simply does not meet the high supply of actors. “To carve out a space for yourself, it’s essential to have a deep understanding of your unique qualities as an actor and to develop them consistently” (Southside Performance Studio, 2024), something that a SWOT analysis achieves. 
Whilst some argue that “knowing your strengths and weaknesses will help you advance your career and personal goals by targeting your development” (Dunne, n.d), others argue that “it’s often an exercise in futility, just regurgitating old ideas and observations” (Olson, 2024), and both can be true. It is important to evaluate individual strengths and weaknesses in order to know how to develop them, but a SWOT analysis may be an outdated approach to do so, especially in an industry so full of practicalities and creativity. 
Personal Development Plan
“Divergent thinking, in contrast, is a process of thinking that explores multiple possible solutions in order to generate creative ideas” (Ramalingam, 2023, p.53). In an industry overflowing with creativity, divergent thinking is advantageous, it defines individuality in a society that follows patterns. Divergent thinking encourages individuals to set personal goals to achieve in their career, it asks them how they wish to be seen as a creative - management and tracking of these goals can be completed through a ‘Personal Development Plan.’ 
Like a SWOT analysis, a PDP aims to provide insight into personal skills for progress and improvement, and what steps and resources are required to successfully develop them. One Advanced claims that “ineffective PDPs sometimes exclude the section on personal development, which makes the plan more akin to a personal attack plan” (OneAdvanced, 2020), which could be assumed. Including personal goals within a PDP inspires motivation to achieve career goals, as PDPs should merely be a template for a person’s desires, rather than a standard to achieve within a certain period. 
Looking at this PDP in particular (see Appendix B), defining goals by whether they are ‘short-term’ or ‘long-term’ means that goals can be prioritised and actioned based on their ability to be completed, paired with the actionable steps taken and the resources that the goals need or provide. An example of a short-term goal is to widen knowledge about plays, playwrights, genres, and methods – this is useful for an actor in any stage of their career, particularly those who are studying, as they have access to educational libraries with resources for free. With a long-term goal such as to begin writing a screenplay, attending lectures, workshops, or classes are useful, as they help new writers hone-in on their newfound skills, encourage passion, and provide advice; similarly with books and written resources – they provide endless information and inspiration for skill development. 
PDPs are proven useful provided they allow room for personal development and are a key example of the importance of self-assessment and reflection – “Self-reflection is important because it helps you form a self-concept and contributes toward self-development” (Gupta, 2023). 
Self-Concept and Personal Branding
‘Self-Concept’ is the idea of discovering oneself through the many aspects that make up a person, “it is knowing about one’s own tendencies, thoughts, preferences and habits, hobbies, skills, and areas of weakness” (Ackerman, 2018),  
The industry tends to make or break an actor’s confidence through the natural need for validation or fulfilment. When this is denied through audition rejections, it increases the level of insecurity an actor may feel. Robert Curtiss states, “all too often performers confuse their performances and talent with their identity” (Curtiss, 2019), which is why it is highly suggested to maintain a healthy ‘Self-Esteem’ or create an ‘Ideal Self’. As Jeff Crume discusses, ideal self isn’t about “faking it until you make it; it’s about consistently embodying the traits and habits of the person you want to become” (Crume, 2023), which highlights the value of maintaining a personal brand. 
Maintaining a personal brand within the industry demonstrates a level of skill and professionalism to employers and colleagues. Charlotte Thornton says, “there’s no point being brilliant if no one knows you exist and you don’t get to show it” (Thornton, 2025). 
An acting CV, like any other job, is a visual list of previous experiences and skills for an employer to look at (see Appendix C). For an actor, a CV acts as a form of reflection, being able to assess and evaluate previous skills and work, like processes previously mentioned, to be able to determine genres of particular interest or skills with a desire to foster. 
Every CV should have a headshot, Charlotte Thornton continues, “your profile is your shop window so keep it simple and always think of the story you are telling” (Thornton, 2025), an actor is striving to create a profile that reflects them and a simple but effective headshot is the first step (see Appendix D). Physical details justify suitability for certain castings and access to showreels demonstrates range in acting ability, all while previous and educational experiences top it off. The layout of a CV is especially important, as the legibility of the page determines whether or not a casting director will choose to contact the details provided.
Audition Preparation
‘The Quiet House’ by Gareth Farr explores the relationship between Jess and Dylan, a married couple undergoing IVF in an attempt to start a family (Farr, 2016). Sanford Meisner’s “Emotional Preparation” technique proved beneficial for the dramatic tones of this piece – Meisner explains how “you do things to make people sense your emotional condition” and that “preparation lasts only for the first moment of the scene” (Meisner and Longwell, 1987, p.79),   in contrast to Stanislavsky’s idea “to find a situation from your own life which is analogous to that of the character” (Merlin, 2014, p.199), Meisner encourages a more imaginative approach, still evoking authenticity. 
‘Pramkicker’ by Sadie Hasler “is a thought-provoking exploration of modern womanhood” (Power, 2024), exploring Jude’s life choices regarding her decision to not have children (Hasler, 2016). Stanislavsky’s ‘Bits’ or ‘Uniting’ experiment with breaking a piece of text down to “unlock the characters’ psychological objectives and you can begin to understand how the writer constructed them” (Merlin, 2014, p.102). This is useful for a character like Jude, as she experiences various emotions that impact the performance of the speech, having a ‘bit’ to label with a certain intention gives the dialogue more colour and playfulness. 
Evaluation
The UK’s creative sector is so successful internationally through it’s economical and social impacts and investments. Auditions are just a fraction of what it takes to be an actor. But with self-branding precision, skill analysis and development, and a positive, dedicated mindset, it is possible. 
The opportunity to gain first-hand knowledge and experience of the creative output and freelance opportunities available through the Creative Industry Module is invaluable and transferable into the professional workplace. 
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Appendix B
Personal Development Plan Creative Industries.docx





























Appendix C
Nicole Evans Acting CV.docx





























Appendix D
Headshot Moodboard.pptx
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