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          Professional career is based primarily on understanding ourselves and the environment around us and the interactions between them (Yates Julia, 2020). Career planning involves visualizing what a person wants their career path to look like and determining the steps necessary to achieve that vision. My goal for achieving a professional career is to begin studies that significantly enhanced my knowledge. This provided me with a deeper understanding of how to commence my own development. Acquiring new skills, undergoing trainings and courses, can put us on a quicker path to success. Learning is a path to our career that we gain both theoretically and practically (McCash et al.,2020).
          Do you know the difference between a successful person and one who struggles to cope with a challenge? It is not only the talent, knowledge, or skills, but above all- mindset. You are thinking how all this relates to building a “winner mindset”? In the mysterious corners of your mind lies the key to success. Mindset is the internal attitude that building our reaction to challenges, failures, and successes.
From what I have learned, each of us should know our strengths and weaknesses, this way we can find out what type of mindset we are- growth or fixed. My type of mindset is at 90% fixed. I want to work on it to have a growth mindset and not be afraid of new challenges also be able to step out of the comfort zone. Through diligent effort and carefully devised strategies, we can develop our own set of personal values, our character and work towards a growth mindset (Burnette et al., 2020).
[bookmark: _Int_zDp5pPn5]         To learn more about ourselves, it is good to do a personal SWOT analysis that will identify our strengths, weaknesses, opportunities, and threats. One of my threats is being diffident which I want to work on. My strength is ability to work collaboratively in a team. I like group tasks; two heads are better than one and as a group we can have more effective ideas. My goal is to change my position at my workplace which is team management. A key responsibility of a manager is to devise actions and strategies that brings together a group of people, ensuring that work is effectively performed, ensure quality and the goal of the work is completed (Parker, Glenn M., 2008). In this type of job, strong communication skills are essential to have good working relationships and organize the team in the most efficient and productive way. Working with a team can be challenging as each of us has different personalities, different goals, and varying opinions (Cottrell, 2021). A manager's role is also closely tied to responsibility, it often happens that employees have conflicts with each other, and in such a case, critical thinking is essential to resolve the problem. I believe that during this course I am gaining experience that is necessary for manager's role because it is crucial to plan and set priorities that will allow for effective time management.
[bookmark: _Int_1vJQuxaB][bookmark: _Int_TCtzZYf0][bookmark: _Int_tvPf4gze][bookmark: _Int_fAtQt7Ia]          It is important to set goals and to achieve them. The goals we are setting needs to be specific and clear. To make it easier to achieve, we can use the SMART technique. SMART stands for: specific, measurable, achievable, relevant and time based. My first goal is to transition into a team manager role at Sainsburys Emerald Park where I currently work. I believe this course -which is my current goal- will help me to achieve it. With the team manager role, I would be able to look after a number of colleagues reviewing their performance and setting new targets to them based on their skill sets. Currently, I feel I have made the first important step towards this goal by signing up and attending this course. In my mind I have set a five-year timeline for myself. I am determined to complete the 3-year employability skills course and increase my self-confidence during this period of time what may be termed an additional skill (Smale, 2009).                                                                                                                                             Another useful tool what I have learned is Johari Window for increasing self-awareness and mutual understanding created by Joseph Luft and Harry Ingham in 1955. This model divides consciousness into four areas that represent several aspects of ourselves. The tool improving communication with others and more productive cooperation. In management, they can be used for effective team building or as an element of feedback. There are two factors of this model: what we know about ourselves and what others know about us. Some of my open areas are willingness to learn, being kind, helpful and honest. My blind area is that I am a good listener, someone once told me that they me for being open and not afraid to say what I think. My hidden area is that I am sensitive without revealing it to anyone. Sometimes, I find myself pondering over my unknown areas, I am very easily scared to the point of flinching almost every time. I suspect it has something to do with the past, but I am not certain what is it. 
          In class, we also discovered our animal personalities. The quiz indicated
[bookmark: _Int_3nLTD8r2]that my personality is associated with a shark. Sharks are characterized by fighting for their own interests. They are capable of achieving their goals regardless of the price. Sharks do not look at relationships with others, only at their own benefits - which is hard for me to agree with in my case. Sharks like to win; it brings them satisfaction and achievement. When losing, they feel weakness and failure. They try to win by attacking, overpowering, and overwhelming. I understand certain behaviours of sharks and I can relate to some of them. I like to win but I do not do it at all costs, I also do not like failure but who does?
[bookmark: _Int_YyYdGeGn]          Creating a personal development plan is likely one of the most challenging tasks, as it requires a deep understanding of oneself and our relationships with others (Rose, 2008). From my perspective on personal development, I aim to attain professional success, increase my value, and achieve job satisfaction. During the course, I gained the necessary knowledge to create my own personal development plan. My first goal for my PDP will be to enhance my knowledge about management. I want to get a management certificate to help my career. This will help me apply for a team manager position and I will have a better chance of getting the job. I plan to put in action the above plans within five years, following my university education. In the meantime, I will work on improving my English and overcoming my shyness.
          Understanding students' learning styles is crucial as it guides us in selecting the most effective teaching strategies, particularly in management studies (Carvalho et al., 2020). I would describe myself as an auditory learner, as I tend to remember most from the lessons through what the teacher says (Pritchard,2013). Auditory learners possess have strong critical thinking abilities to be able to understand and interpret a literary (Ikin Syamsudin Adeani et al., 2020). Critical thinking enabling to discuss complex topics effectively with others. As a listener, I make it a point not to miss classes, as there is always something interesting to learn.
[bookmark: _Int_wunPwvCB][bookmark: _Int_tPuFAeru]      I believe I have gained unbelievably valuable insights from the course. Tools like the SMART analysis, SMART Goal, Johari Window, Personal development plan and Learning Styles they are incredibly useful in both every day and academic life. In my experience, I have also uncovered aspects about myself that I was previously unaware of. The SWOT analysis has allowed me to reflect on the strengths of my personality and recognize my weaknesses which is a good benefit. Having clear and transparent goals were also not my strong point and I did not really think about them that much. Now, I can articulate where I want to be in five years and what I am capable of achieving by learning personal development method and SMART goals. I believe I am prepared for changes in both my professional and personal life, and I am hopeful that the plans I have made will materialize, as my determined shark personality will not allow me to disappoint myself.
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