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Description
During the module we developed employability skills through completing activities such as speed dating, creating Johari windows, networking through social media (searching for groups and pages that were relevant to our module), personality tests, a PDP (Personal Development Plan), researching the benefits and drawbacks of leadership styles and reflecting on our own experiences of leadership, researching, and analysing project management methods and creating a Gantt chart.
The module helped me to develop skills such as communication and networking through activities such as speed dating and networking through the use of social media, this allows me to build strong connections that could be really useful in the world of employability, through the speed dating we had to establish connections with students from other campuses which is useful because they may have connections with jobs and people that would be essential for us. Through networking with social media, I developed skills such as research in addition to communication and networking because I had to find pages and groups relevant to me, this was extremely useful because this allowed me to find job opportunities and useful advice from other people in the field, I am interested in. This module also helped me to develop skills such as analysis, decision making and organisation through activities such as creating a Johari window which is an honest reflection of what others know and you know about yourself, what others know but you do not about yourself, what others do not know but you know about yourself and what you and others do not know about yourself, as well as developing a PDP which includes questions which help us to develop and improve. In addition, this module has also helped me to develop skills such as organisation and time management through creating Gantt charts which includes me deciding my aim and the timeframe, I complete it in, this means I had to create a timetable suitable to me and complete the steps at the times I have decided. Through researching and analysing the benefits and drawbacks of leadership skills and project management I have developed my critical analysis and research skills as well as my leadership skills because I now know what the personality and professional traits are good for project management and leadership, this is why taking the personality test was useful because it allows me to know what traits I have and what traits I need to develop and improve. 
For the speed dating activity, I would have liked to have my class talk as a group and developing our connections through this instead of having to connect with the other campuses to build connections. 
Feelings 
At the start of the module, I felt overwhelmed and struggled to see the connection between the module and our course. During the module I felt apprehensive and nervous about activities such as speed dating, however, I also felt a sense of relief once the connection between the module, employability and our course became evident. When I was creating my Johari window, PDP, and Gantt chart I felt more relaxed and organised because I felt in control of my learning and assignment because I now had a plan of what I was going to write about, when I would do it and when the assignments for this module would be completed by. At the end of the module, I felt an understanding of why this module was important, but I also felt relief that this was complete, I find speaking about my personal brand to be difficult and as a result, I was nervous about the assignment I was given. I believe that other people in my class felt the same in the regard that they also struggled to connect this module to our course and struggled to see the purpose of the module at first, at the end I believe they, as I did, saw the purpose of the module and why it was necessary to complete. 
Evaluation 
I believe that the module itself went well, I think that the activities that I completed all had a purpose and all helped me to develop essential employability skills. I believe that the tasks such as the personality test, PDP, Johari window and the research tasks went well because they were engaging and interactive. I think that the speed dating activity did not work as well as it could have because there was a repetitive aspect for me, as I ended up speaking to the same person 3 times, and I also feel like it did not go as well as it could have because I was nervous and reluctant to participate as I felt anxious about speaking to new people. I think this activity was good however because it allowed me to step outside of my comfort zone and develop my confidence in speaking to new people and I think the activities such as the PDP and Gantt chart went well because I created a plan for how I was going to complete my work and assignments which meant I stayed up to date when completing them, instead of falling behind and completing them at the last second. I think that there were some negatives such as the struggle to find the relevance of our module to the course and stepping outside of my comfort zone to complete these activities, but I feel that this module was more useful than I had realised at the start. 
Analysis
I think the planning and research activities went well because I like to be in control and manage my work and assignments, but I feel like social aspects of the module did not go so well for me because I am reserved and struggle to socialise, especially with new people. I do believe towards the end of the speed dating activity it was going well because I had settled into it and knew why I was participating; I knew that I needed to develop our communication and communication skills in addition to developing my confidence. This is supported by (Carlos Pais-Montes, 2019) which states that good communication and extraversion are key traits for employability because these people are more willing to adapt, collaborate and speak up when they need to, because extroverted people are generally well liked and social, meaning they generally work better in teams, because of this, there is more of a chance these people will attain a job as confidence is crucial in any job, this lessens the chances of errors when there is a balance of confidence and skill. (Bart Wille, 2013) (Neneh, 2020) (Sally Lindsay, 2014) Communication is crucial for employability as it allows for innovation, team building and strong management. (Michael Page , N/A) This also states that soft skills such as time management and organisation are key skills that employers look for as these help with management and efficiency in the workplace (Marketing 360, 2019) as well as allowing employees to develop bonds with their peers and work together as a strong team (The Chartered Institute of Personnel and Development, 2022) whilst also allowing for better decision making and performance under pressure. (Andrews, 2023) (Kachigan, 2023) These skills were developed when I created my PDP and when I created my Gantt chart. Furthermore, I developed researching, analysing, and networking skills when I researched and analysed project management methods and leadership styles, I had to find the benefits and drawbacks of each and decide which environments each method and style would be useful for. Networking is a crucial skill for the world of employability because when the right connections are made, opportunities arise (Kimberl, 2018) (Indeed, 2022) in addition to attaining good advice from those experienced in the field which improves performance. (Ford, 2021) (Eatough, 2021) (Cole, 2019) (Hurtado, 2021) Research and analysis are also key skills for employability because this allows for better decision making due to the gathering of all the necessary information, the more factual information accessible the more likely a better decision can be made. (Goodrich, 2021) (Glassdoor, 2021) Furthermore, research skills are crucial for employability because prior research to an interview and to a job can be the difference between attaining a job and not attaining a job, especially if the job is strongly knowledge based. Analysing skills are essential for employability because having the ability to identify and evaluate the benefits and drawbacks of any decision is important for every job. (Indeed, 2023) (CFI Education Inc., 2022) (Indeed, 2023)
Conclusion
In conclusion, developing these skills will help me with my future employment because I want to be a teacher I need to have good communication with the pupils and with my peers, I need to have good researching and analysing skills to create lesson plans that meet the needs of the children as well as helping them to learn and develop their own skills. Furthermore, I will need these skills to conduct observations and identify any additional needs that the children may have. I also need to have confidence because as a teacher I will be in front of a class presenting and teaching. In addition, I will also need to have good networking skills as a teacher because I may plan trips and activities that I need advising on and in which I may have to work collaboratively with others and I need the right connections to secure a teaching job. And lastly, I will need skills such as time management and organisation to plan lessons and innovate the curriculum to ensure that it is engaging for the children I will be teaching, as well as educational. I will also need these skills for marking work and organising trips and lessons and having a classroom system that ensures I have enough classroom materials and resources. Moreover, from this module I have developed essential employability and soft skills such as researching, analysing, communication, confidence, networking, adaptability, teamwork and leadership skills. The only change I would make to this module to improve the experience I had would be to practice networking within the class rather than with others because this made me anxious and nervous, but if I had done this as part of my classroom I would have enjoyed it. I did learn however, how important these skills are and why they are needed for employability. I am not sure how this experience could have been more positive for everyone involved as this module was educational. If I were to do this again, I would be more open to experience and I would practice networking beforehand to lessen the feeling of anxiety. To conclude, from this module I have learnt how to reflect honestly which is crucial because this allows me to develop and improve. 
Action Plan
	Target	
	What I will do 
	Resources needed 
	Who will help me?
	Target Date – When will this target be completed?

	Develop confidence to ensure I feel comfortable presenting.
	Practice presenting on my own.
Practice presenting to others.
	Laptop.
Notes.
Audience.
Timer.
Time.
	Lecturers.
Family.
Friends.
Peers.
	End of university year 2 – June 2023.

	Develop critical analysis to ensure I can make positive decisions.
	Complete assignments and read through feedback to improve.
	Laptop
Assignment feedback.
Time.
	Lecturers.
Peers.
Family.
Friends.
	End of university year 2 – June 2023.

	Develop problem – solving skills to ensure that I can propose creative solutions to problems.
	Practice problem – solving, i.e. using case studies to help think of solutions to problems that could arise in my career. 
Think of solutions to my existing problems.
Help others to think of solutions to their problems.
	Case studies.
Time.
Notepad & pens.
	Lecturers. 
Family.
Peers. 
Friends.
	End of university year 3 – June 2024. 

	Develop time management skills.
	Plan activities with a timeframe.
Plan a timetable to complete university work and assignments to ensure they are completed on time and to a standard I am happy with.
	Notepad & Pens.
To do lists.
Timetables.
Time.

	Lecturers.
Friends.
Peers.
Family.
	End of university year 3 – June 2024.



If I had to do this module again I would only change the social activities because I struggle with social anxiety, these can be difficult and stressful for me. I would also spend more time practicing networking because I think this would have lessened the feeling of anxiety and make communicating much easier for me. My action plan shows how I will develop the skills I need to improve upon, a lack of time, resources and self – belief may prevent me from developing the skills I need (especially regarding my confidence). I have completed my action plan using the SMART target principles to ensure that I complete them within the timeframe I have been given. 
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