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1.0 INTRODUCTION 

What are employability skills?


Employability skills are on the top skills needed in any company that you are looking to go as an employer, these are the general skills that somebody is wanted in a company, business or organisation, that most of the company are looking employer that can get these skills.
They take part from the soft skills required in working with another  person, they help the employer to know how can they solve the problems and how they can solve the problems and how to feel in the most comfortable way in workplace, they also take part from professional skills that will help the employer to be successful in the workplace.  
They can be considerate as well as transferable skills, that means that a person can learn them easily and apply them in any domain.
Communication skills are an example of the skills that give the ability to communicate clearly and give a clear information verbally and nonverbally.
Teamwork is a base in any work environment, these skills are ensuring the employer that the person can handle work with different type of persons, to achieve some requirements from the workplace.
Computer skills, as known the most important skills needed in any workplace now, because the technology is advancing a lot, and any workplace now has a computer in their system or activity, is a must, sending emails or checking sales and managing accounts, they require internet.
Ethics is a category that that refers to an employee’s principles, all the company are require persons that can learn and apply the handbook rules and principles of the company, is more about the dignity of the company.
Flexibility, life skills, motivation and organisation are as well required in the workplace.
As main is the ability to learn a new skill, some persons are not able to do this.



















2.0 MAIN FINDINGS

2.1 EMPLOYABILITY SKILLS 

Why are employability skills so important?

Employability skills is a category of a number of skills that can help in any workplace, is considered that a person needs to provide those skills in any workplace as requirements of the company.
They are needed in almost all of the jobs available now, they are skills that can made a person to be wanted in a company or business.
In any work environment they are some soft skills that can help working with other type of persons, to solve some problems and how to get the comfortable way of feeling in any workplace.
Transferable skills are some skills that you can learn from different part of life of to get them from learning, reading and studying.
First example of employability skills are communication skills that refer to the ability to speak with other persons that many of the persons they are not able to do it.
Communication skills refer as well on the fact that the person needs to speak clearly and to give a clearly and correct information verbally or nonverbally that goes to the fact that the person is a good listener.
The positive thing about this skill is that you can get them and learn them with the help of internet, books, school or another person.
Most of the employability skills, as well they can be known as transferable skills, like this the employer can discover the skills that you have or not, positive or negative skills.


























2.2 EXAMPLES OF EMPLOYABILITY SKILLS 

2.2.1 RESILIENCE 

WHAT IS RESILIENCE?

According to a dictionary resilience is described as the  capacity to recover quickly from difficulties.
Resilience is built from many aspects like mental health that is now a problem in our world, performance that needs to be a must in any workplace  and growth that needs to be in any workplace, based as well on misunderstood when the person is thinking that he done something wrong, a complex strategy that require a multidimensional way of thinking that is enough to meet the person who needs to provide them.
The definition of resilience is from 1970, that define that resilience as  a outcome process of successfully adapting to different and complicated situations, mentally or emotional and to adjust to external and internal demands.
It is believed the psychologist can learn this ability depending on what resources they have.
Resilience is a positive adaptation way of thinking after a stressfully situation, a situation that may be hard to past on, when a person has to many negative stresses, the body starts to get stressed and that is affecting your work as well as the mind, they present challenges as well as opportunities.
Psychological resilience is understood as a process, that affects the body and mind, that   is often believed that is a trait of an individual person.
A number of factors contribute to how well people adapt to adversities, predominant among them is the ways in which individuals view and engage with the world, the ability and quality of social resources and specific coping strategies.
It is believed that people with resilience do not experience less distress, grief, or anxiety than other people do.
Resilient people often have a number of different characteristics that help them weather life’s challenges.
A survivor mentality is when people are resilient and they view themselves as survivors, as well is when they think at everything in a positive way, like if is something bad, can be changed,  they realise that is difficult and they keep going until they make it through.
Effective emotional regulation is resilience that is marked by an ability to manage emotions in the face of stress, everything can be solved in front of stress, but many of them they don’t think like this, they need to solve them problems.
Feeling in control means that resilient people tend to have a strong internal locus of control and feel that their actions can play a part in determining the outcome of events.
Problem solving skills, when problems are appearing, resilient people look at the situation rationally and try to come up with solutions that will make a difference.
Self-compassion is showing self-acceptance, realising that something went bad and needs to be solved, resilience people treat themselves with kindness when time is hard to them.
Social support is having a solid network of supportive people in another sign of resilience, is like the person has the support from the internet and as well from people that is working with.
There are four types of resilience, one is psychical resilience that refers to how the body deals with change and recovers from physical demands, illnesses and injuries.
Mental resilience is a type of person’s ability to adapt to change and uncertainty.
Emotional resilience involves being able to regulate emotions during times of stress, and social resilience which is also referred to as community resilience that involves the ability of groups to recover from difficult situations.
A few characteristics that a resilient person may show is being a good communicator, having an internal locus of control , having high emotional intelligence managing emotions effectively, holding positive views of themselves and their abilities, processing the capacity to make realistic plans and stick to them and viewing themselves as fighters rather than victims of circumstance.
A way to became more resilient is reframe negative thoughts, resilient people are able to look at negative situations in a realistic way.
Seeking support is another way to became more resilient and as well focus on what is within control, many persons lose control when they have a bad thing happening.
Manage stress is an effective way to increase overall resilience, getting enough sleep and exercise and doing actions to take time during moment of stress like problem-solving and progressive muscle relaxation, it is believed that with some practice these skills can be learned and mastered by adults and children alike.




2.2.2. EMOTIONAL INTELIGENCE 


What Is Emotional Intelligence? 

Emotional intelligence as known as EI refers to the ability to perceive, control, and evaluate emotions, you need to evaluate and create the control to your emotions , to realise your emotions.
Some researchers suggest that emotional intelligence can be learned and strengthened, while others claim it's an inborn characteristic.
 The ability to express and control emotions and feelings is essential, but so is the ability to understand, interpret, and respond to the emotions of others. Imagine a world in which you could not understand when a friend was feeling sad or when a co-worker was angry. 
 It is believed that psychologists refer to this ability as emotional intelligence, and some experts even suggest that it can be more important that the way of thinking in your overall success in life.
Ability tests, on the other hand, involve having people respond to situations and then assessing their skills. Such tests often require people to demonstrate their abilities, which are then rated by a third party.
If you are taking an emotional intelligence test administered by a mental health professional, here are two measures that might be used in emotional intelligence test, or according to VERY WELL SITE  Emotional and Social Competence Inventory is based on an older instrument known as the self-assessment questionnaire that involves people who know the individual offer ratings of the person’s abilities in several different emotional competencies.
They are four levels of emotional intelligence including emotional perception, the ability to reason using emotions, the ability to understand emotions and the ability to manage emotions.
Perceiving emotions is the first step in understanding emotions and to perceive them accurately.
Emotions are based on feelings that a body may show, it is believed that emotional intelligence is something that you can solve your problems with, problems in work, not emotional, problem that you can avoid in your workplace and to base them in another domain.

2.2.3 DIGITAL COMPETENCE
During the last years, digital competence has become a must concept  in the discussion of what kind of skills people need and understanding people should have a presence  the knowledge society. It is more or less a political concept, everything now is more about political, reflecting beliefs and even wishes about future needs, and has its roots in the economic competition in which the new technologies are regarded as an opportunity and a solution. In research, the concept is still seldom used, is used to the self persons. Because of the novelty of the concept, we decided to consider digital competence from two points of view: first, based on the evidence that we find, second, based on some main policy-reality paper that the person is doing research on. It was also needed to consider the synonyms and the related concepts to cover the entity of digital competence because the technologies are in rapid change, everything is changing now, and they change also the practices and the necessary competences. 
Digital competence is all the skills related to technology, all the skills to the computer and internet, like is said we are in the twenty first’ century and everything is performed now with the best technology, internet has been involved now in any job.
Like is know many of the skills required now on the jobs now are computer skills, digital skills and internet.
Digital competence is based on literacy skills for the twenty first century, that define these as skills that enable participation in the new business that are running, these skills consist in play, performance, simulation, appropriation, multitasking, distributed cognition, collective intelligence, judgment and negotiation.

2.3 CHANGES IN EMPLOYABILITY SKILLS 

As it is known, a new century brings as well new technology and new people, everything is new now in all the technology, creating digital content or managing the business relates to internet and everything needs to work in that domain with all of those skills this are the most important employability skills like critical thinking and problem solving and teamwork and collaboration, professionalism and strong work ethic, oral and written communications skills and the most important leadership.





3.0 CONCLUSION 

As a conclusion, all that it was relates in this assessment relates to the fact that employability skills are important for any workplace.
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