Task A 

The completion of an observed in-class activity that reviews individual and team performance within a competitive environment for a given sport. The observations gathered will form the basis of their lesson plans to improve performance


Task B 

Review an Academic Journal from the list provided within moodle. 


Task C

The creation of a lesson plan for practical delivery at a live event with participants from an educational setting. 

Task D 

Review an Academic Journal from the list provided within moodle (Different journal from previously selected).

Task E 

Complete a mentoring assessment from your observations of a practical delivery session.

Task F 

Complete a second mentoring assessment from your observations of a different practical delivery session.

Task G 

The completion of an observed in-class activity that designs a 5-year plan for a coach who wishes to develop their coaching expertise to elite status in any sport (Link to coach education pathway)


Task A

Not completed


Task B – Academic Review

Academic Journal Review – Sports Management 
	Student Name: Dan N’Gossema 

	Title of Work:  

	Author:  

	Reference:  

	Date of Article:  

	PERSONAL REVIEW 

	Review Suggestions 
· Give an overview of the article. 
· What are the key points in this article? 
· Who is intended audience – academics/ practitioners – why do you come to that conclusion? 
· Does the author define any terms? Are the definitions specific, useful, circular? 
· What are the key findings?  
· What did I find striking or interesting about these key points? 
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions? 
· Does the author suggest areas for further research or discussion?  

	Personal Review (300 words) 
 
The Foundation Phase is a curriculum designed for young children that focuses on learning through experience and play. It encourages a balance between activities led by teachers and those chosen by children. Outdoor learning is also seen as an important part of children’s development. The main idea is that children learn best when they are actively involved and enjoying what they do (DCELLS, 2015). 
The framework includes seven areas of learning: Personal and Social Development, Well-Being and Cultural Diversity; Language, Literacy and Communication Skills; Mathematical Development; Welsh Language Development; Knowledge and Understanding of the World; Physical Development; and Creative Development (DCELLS, 2008). These areas are not taught separately but are connected in a holistic way. For example, traditional subjects like Science are now included within broader areas such as Knowledge and Understanding of the World. 
When the Foundation Phase was being developed, ministers looked at international curriculum models such as High-Scope, Reggio Emilia, and Te Whāriki. These approaches focus on active learning, participation, reflection, and encouraging children to take responsibility for their own learning (Anning & Edwards, 1999; Epstein, 2013). The Foundation Phase follows similar ideas, describing play as the main way children learn through first-hand experiences (DCELLS, 2015). 
However, play is not easy to define. Pellegrini (1991) suggested that play should be seen as a continuum, ranging from pure play to non-play. This idea fits well with the Foundation Phase, where activities can move between adult-led and child-led, often including playful elements. Play also depends on context (Wood & Attfield, 2005). Dewey (1938) highlighted the importance of creating environments that support meaningful experiences. A positive social environment is also important, as children learn best when they feel competent, connected to others, and independent (Deci et al., 1991). 
Anning, A., & Edwards, A. (1999). 
DCELLS. (2008; 2015). 
Deci, E. L., Vallerand, R. J., Pelletier, L. G., & Ryan, R. M. (1991). 
Dewey, J. (1938). 
Epstein, A. (2013). 
Pellegrini, A. D. (1991). 
Wood, E., & Attfield, J. (2005). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
 






























Task c- The creation of a lesson plan for practical delivery at a live event with participants from an educational setting. 

	 UWTSD Session Planner 

	Venue:  LC 
	Age group:       Year 5 (9-10 Years Old) 
Number Attending: 15-20       

	Date 3rd November  
	Start time: 12:15  
Finish time:  

	Equipment:   
Balls  
Bibs (Pink, Yellow, Orange) 
Cones 
Stopwatch  
Whistle  
Goals  

	Nearest Telephone: JJ, CJ and Kenzie  
 
	1st Aid bag: Reception Area 
 

	Risk Assessment completed: 
                           Yes 
	Additional Hazards and actions taken: 
Yes 
 

	 Learning from previous session: 
The plan was very adaptable, and it made it easy to change anything, when necessary, there was some struggles with kids with different abilities however we used regression for the players that found it hard and made sure to add progressions for the players that were excelling.  
  
 
 
 
 
 
 
	Personal action points from previous session: 
Change the game to the way that we adapted it ass it allowed more play time and wasn’t overcrowded. 
 

	Goals for the session: 
On the ball training. Confidence On the Ball 
 
 
 
. 

	Introduction and warm-up: 
(5 minutes)  
Dribbling within a 10 by 10 sized box marked out by cones, the participants will all have a ball at their feet when us as the coaches call certain numbers there will be instructions called out for them to complete until we tell them to stop.  
· 1 = Left foot only 
· 2 = Right foot only  
· 3 = Both feet  
· 4 = Ten toe taps  
· 5 = L turn  

	Main Content/Game 
(10 minutes)  
Passing drill where the individuals split up onto 4 cones and pass in a certain direction. At a certain point we will ask them to change direction, pass left = 1, pass right = 2, a one two pass left side.  
  
(5 minutes)  
Number game: players will be split into pears where both players will be given a number, then one of the players will go to one end and the other to the opposite. If their number is called it will be a 1v1 or n some situations multiple numbers will be called in which each person will join the game.  
(10 minutes)  
A small, sided game, where the participants will be split into 3 teams split equal expecting 15 to 20 children.   
	Organisation/diagram 
 
 

	Ideas for Development (progression / regression): 
Progression: set number of passes needed to be able to score. Regression: make the pitch larger to allow more time on the ball. 
	Diagram for activity 
 


 
	5Cs to be included in this session  
	Select 2 of the 5 and apply to session 
HOW? 

	Competence 
 
 
 
	By giving them the opportunity to better themselves during our session and allowing them to be creative/ expressive. Giving them feedback when they struggle with certain aspects, whilst making sure that there are regressions and progressions in place to challenge individuals.  

	 Confidence: 
 
 
 
	As the session plan is quite simplistic it should enable all players to take part and gain more confidence by learning techniques whilst also having the opportunity to play and gain confidence from reputations.  

	 Connection: 
 
 
 
	 

	Character and caring: 
 
 
 
	 

	 Creativity: 
 
 
 
	 

	 Cool-down: 
 
 
 

	 Comments on session:   
 
 
 
 
 
 
 
 
 
 


 
Review of your Coaching Session and Personal Action Plan 
For each session you deliver you need to complete a Coaching Session Review and Evaluation plus a Personal Coaching Action Plan. 
 
Practical:             Coaching Session Review and Evaluation (Individual Reflection) 
	 
Were the aims of the session achieved?  
Identify which ones were achieved and which if any, were not. 
	The aims were achieved as the participants at the end of the session all agreed that the had gained a little more confidence and knowledge of the game.  

	 
What factors helped ensure that your aims were achieved?  
(Reflect upon organisation, appropriateness of activities, coaching styles.) 
	We made sure that the session was specific to our goal whilst also making sure that there was regression and an increase in difficult when the people taking part described as it being to hard or to easy.  
 

	 
What were the reasons for you not achieving your aims? (Reflect upon organisation, appropriateness of activities, coaching styles. 
	A reason for us not achieving our goal was that there was a range of level of understanding between the participants. Therefore some individuals struggled a lot more than others whilst the others excelled.  

	 
What changes (if any) did you make to your session that were not in your plan and why? 
	Instead of having the group split into two teams for the game we decided to split them into three teams. With two of the teams playing and a team on the side which could be used as bounce players.  

	 
Would you do anything differently if you were to deliver the session again? 
	Yes, change the game to the way that we adapted it ass it allowed more play time and wasn’t over crowded.  
 

	 
What have you learnt about your coaching from this session? 
	That we were very adaptive and made sure to be engaging through the session. We were also very approachable and kids through the session came up to use when they were struggling, we then managed to help them and adapt the session to meet everyone’s needs.  
 
 
 

	Personal Action Plan 
Using the information above, what changes will you make to your planning, coaching delivery and organisation in future sessions? 
 

	Try to make sure we can assess everyone’s level and develop our session to make it possible for everyone to develop into their level.  
 

	 
 
Name of Coach: JJ Belcher, Chris Jones  
	 
 
Venue LC2 Swansea   
	 
 
Date 2/12/2024  


  
  
 
 
 












Task d – review academic journal via moodle

Academic Journal Review – Sports Management 
	Student Name: Dan N’Gossema 

	Title of Work:  

	Author:  

	Reference:  

	Date of Article:  

	PERSONAL REVIEW 

	Review Suggestions 
· Give an overview of the article. 
· What are the key points in this article? 
· Who is intended audience – academics/ practitioners – why do you come to that conclusion? 
· Does the author define any terms? Are the definitions specific, useful, circular? 
· What are the key findings?  
· What did I find striking or interesting about these key points? 
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions? 
· Does the author suggest areas for further research or discussion?  

	Personal Review (300 words) 
 
 
Adventurous activities have been part of physical education in the UK for a long time. Since the 1944 Education Act, schools have been expected to provide some form of outdoor and adventurous learning for young people (Cook, 1999). In the past, this often included camps, outdoor centres and organised activities linked to groups such as scouts. At the time, these experiences were not just about enjoyment. They were also seen as a way to improve fitness, build strong character and respond to social concerns after the war (Nicol, 2002a; 2002b). 
In recent years, interest in outdoor learning has grown again. The Forest Schools movement has become more popular, encouraging children to learn through regular outdoor sessions in natural settings (Davis & Waite, 2005; Knight, 2009; Passey & Waite, 2011). Outdoor play is also recognised as an important part of early education in England and Wales, especially within the Foundation Stage and the Foundation Phase (DfE, 2017; Welsh Government, 2015). These approaches highlight how valuable learning outside the classroom can be for children’s development. 
Adventurous activities now have a place within the National Curriculum for Physical Education for pupils aged 7–16. Depending on the key stage and location, they may be compulsory or optional (DfEE/QCA, 1999; WAG, 2008; LTS, 2010). Having this official status is important because it ensures that all pupils, regardless of their background, gender or ability, have the opportunity to take part. 
Williams and Wainwright suggest that adventurous activities should be taught using a models-based approach. This means lessons should be carefully planned with clear learning goals, rather than focusing only on taking part. However, schools may face challenges, such as limited time, resources or teacher training. The authors argue that stronger research evidence is needed to show the real impact of adventurous activities and to support their continued place in physical education. 
Cook (1999) 
Davis & Waite (2005) 
DfEE/QCA (1999) 
DfE (2017) 
Knight (2009) 
LTS (2010) 
Nicol (2002a; 2002b) 
 Passey & Waite (2011) 
WAG (2008) 
Welsh Government (2015) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
 
 
























Task e - Complete a mentoring assessment from your observations of a practical delivery session

UWTSD Event Observational Mentoring Template 

	Mentee Name - Dan
	Venue – LC swansea
	Mentor Name – Andrew Thomas
	Date – 
16/3/26


	Schools / Clubs / NGB: Gelloin
	Schools Years – 2-6
	Ages – 6/4
	First Aid Location - Reception

	Event Purpose - 

	Development Area 
	Competent +
	Achieved ++
	Exceeded +++

	Professional Attributes
(Engaged in the observational activity, dress code, Approachable, empathy, friendly, time management, professional standards.) 

	
	· 
	· 
	

	Introductions 
(Have spoken to the children and event partners, in a clear and concise manner) 

	· 
	
	
	

	Check for Understanding
(Do they know their role, the requirements of the event and where they need to be)

	
	· 
	· 
	

	Positioning
(Do they move around to view activities from multiple positions and close the distance when required)

	· 
	
	
	

	Engagement
(Do they stay involved / engaged and not on their phones or become distracted)

	
	· 
	· 
	· 

	Building Relationships / Networking
(Are they developing a relationship  with the children, event organizers and their mentor?)
	· 
	· 
	
	

	Teamwork
(Do they help colleagues, teachers and or pupils)

	· 
	· 
	
	

	Mentor Signature –




	Mentoring Review (Comment below)

	Professional Attributes - 

Take of coat (uni kit) / Be ready on time




	Introductions - 

Have you spoken to the children? Teachers?




	Check for Understanding - 
Make sure you speak to the coaches. Have you checked for their lesson plans




	Positioning – 

You need to move of the bench





	Engagement - 
View the lesson plan in advance.. Ask the coach if they need help





	Teamwork - 

Support the coach so they are not alone


















Task F- complete a second mentoring assessment from your observations of a different practical delivery session
















Task  G– completion of in-class test
 
	Planning 
	Year 1 
	Year 2 
	Year 3 
	Year 4 
	Year 5 
	 

	Qualifications & certifications 
	 
	 
	 
	 
	 
	 

	Assistant coaching roles 
	 
	 
	 
	 
	 
	 

	Lead coaching roles 
	 
	 
	 
	 
	 
	 

	Networking & mentorship 
	 
	 
	 
	 
	 
	 

	Build personal brand 
	 
	 
	 
	 
	 
	 

	Private coaching/ side income 
	 
	 
	 
	 
	 
	 

	Performance pathways regional/national 
	 
	 
	 
	 
	 
	 

	Business/coaching academy 
	 
	 
	 
	 
	 
	 


 
Planning:  
1. FAW Introduction to Coaching Football 
This is the first step for anyone starting their coaching journey with the FAW. It focuses on simple and basic ideas like how to organize a session, keep players safe, and make sure they enjoy learning. You begin to understand your role as a coach and how to behave around players. 
 
2. FAW Football Leaders Award 
This course helps new or young coaches develop leadership skills. It focuses on organizing small games, communicating clearly, and managing groups of players.  
3. Safeguarding + First Aid 
These are essential requirements before progressing. Safeguarding teaches you how to protect children and create a safe environment. First aid prepares you to deal with injuries or emergencies. 
 
4. Volunteering / Experience 
Gaining real experience is very important. Many start by helping local clubs, schools, or community programmes. This helps you work with real players, build confidence, improve communication, and handle different situations 
5. FAW C License (Entry Level Coach) 
This is where coaching becomes more structured. You learn how to plan and deliver sessions, create a safe and fun environment, and teach basic skills like passing, dribbling, and shooting. 
 
6. FAW / UEFA B Licence (Development Coach) 
At this stage, coaching becomes more detailed and linked to matches. You learn to design sessions based on real game situations and introduce basic tactics like team shape, pressing, and transitions. You also understand how players develop over time. The course takes longer and requires regular coaching. You are expected to plan with clear goals and adapt to players. 
7. UEFA A Licence (Advanced Coach) 
This level focuses on high-level coaching and performance. You learn advanced tactics, systems of play, and how to manage a team over a season. You analyse matches and players in detail and develop leadership skills 
8. UEFA Pro Licence (Elite Coach) 
This is the highest coaching level. You learn to lead clubs or programmes, make key decisions, and manage high-pressure environments. It includes media handling and building team culture. 
 
Qualifications & certifications 
I see qualifications as the foundation of my coaching. They teach me how to plan sessions, keep players safe, and understand development. When I earn badges, I feel more confident and professional. Clubs and parents trust me more because they know I have proper training. Courses also help me learn new ideas as football changes. Without qualifications, I would struggle to progress. They open doors to better roles and give me a clear pathway. I believe they are important because they build my knowledge, improve my coaching, and help me grow step by step in my career. 
 
Assistant coaching roles 
Assistant coaching helps me learn in a real setting without too much pressure. I watch experienced coaches and learn how they plan, speak, and manage players. I can ask questions and improve every session. I also get small chances to lead parts of training, which builds my confidence. It teaches me teamwork and communication. I see different coaching styles and learn what works best. Mistakes are easier to fix at this stage. I believe this role is important because it prepares me for bigger responsibilities and helps me develop into a more confident and capable coach. 
 
Lead coaching roles 
Lead coaching allows me to take full responsibility for a team. I plan sessions, lead training, and make decisions during games. This helps me build leadership and confidence. I learn how to manage players, communicate clearly, and create a positive environment. It challenges me more, which helps me improve faster. I also reflect on my sessions and learn from mistakes. Over time, I develop my own coaching style. I believe this role is important because it pushes me to grow, take control, and understand what it takes to guide a team successfully. 
 
Networking & mentorship 
Networking and mentorship help me learn from others. By speaking to different coaches, I gain new ideas and see new ways of coaching. Mentors guide me and give advice from their experience. They help me avoid mistakes and improve faster. Networking also creates opportunities for roles and development. It helps me build relationships and a good reputation in football. Coaching is not just about knowledge but also about people. I believe networking and mentorship are important because they support my growth, improve my understanding, and help me move forward in my coaching journey. 
 
Build personal brand 
Building my personal brand shows who I am as a coach. It helps people understand my values and coaching style. When I share my journey and ideas, others start to recognise me. This can lead to new opportunities and connections. A strong brand builds trust with players, parents, and clubs. It also keeps me focused on my goals. I do not need to be perfect, just consistent and honest. Over time, my reputation grows. I believe a personal brand is important because it helps me stand out and create more opportunities in football. 
 
Private coaching/side income 
Private coaching gives me extra experience and income. Working with small groups or one player helps me focus on individual needs. I improve my coaching because I must adapt each session. I also build strong relationships and see clear progress. The extra money helps me pay for courses and equipment. It gives me more independence and control. I also learn how to organise and manage my own work. This can grow into something bigger in the future. I believe private coaching is important because it improves my skills and supports me financially. 
 
Performance pathways regional/national 
Performance pathways show a clear route to higher levels. Coaching at regional or national level challenges me to improve. I work with better players and face stronger competition. This pushes my standards higher. I learn how elite environments work and what is expected. It also builds my reputation and opens more opportunities. I gain experience that helps me grow as a coach. I also help players reach their potential. I believe these pathways are important because they develop my ability and connect me to higher levels in football. 
 
Business/coaching academy 
Building a coaching business or academy gives me control and long term stability. I can create my own sessions and coaching style. It allows me to help more players and make a bigger impact. I also learn business skills like planning and organisation. Running an academy helps me grow professionally and personally. It can create opportunities for other coaches too. Over time, it can build a strong reputation. I believe this is important because it gives me independence, steady growth, and a chance to build something lasting in football. 
 
References: 
FAW COACH EDUCATION(2026) assessed April 2026 available at: https://www.fawcourses.com/  













