Youth work in wales principles and values (published by the youth work in wales review group, October 2018), the national youth work strategy for wales 2014-2018 (welsh government), National Occupational standards for youth work all provides a foundation for understanding our purpose and role as youth workers in wales. Evaluates these principles and values in light of your own practice and explore to what extent they inform your current work with young people.

The National youth work strategy for wales (WAG, 2007), was a document produced by the welsh government that provides direction and guidance for those who work with the young people. The National youth work strategy for wales (WAG, 2007) states that they also recognise that there is a need for a closer working relationship between the statutory and voluntary youth work organisations.
Many aspects of The National youth work strategy for wales is a fundamental aspect within my role, for example the document states that ‘youth work provides and facilitates an environment which young people can relax and gave fun’ (PG5, WAG,2007). Within my role as a volunteer netball coach, ensuring that the young people and safe, relaxed and are enjoying is of most importance. 
The National Occupational standards, (LSIS, 2012) has stated that the key purpose to youth work is ‘’to enable young people to develop holistically and to enable them to develop their voice to reach their full potential’’. My role is to develop the young people to their full potential.  The young people I coach learn new skills, further develop their social skills along with their education. 
The National Occupational Standards, (LSIS, 2012) lists a set of youth work values which include equality, diversity and inclusion, these values are very much considered when planning coaching sessions due to a range of abilities within the age groups.
The netball club offers the young members opportunities to further their netball education further by funding courses that include umpiring and junior coaching skills. Several the youth team (16-21 years old) now assist with coaching the younger teams. 
Youth work National Occupational standards, (LSIS, 2012) includes that working with parents is key, within my role working with the parents is important. The parents are often part of a game and play key roles themselves throughout a game. For example, scoring a game. The relationship between myself and the parents is fundamental to the team. 
The National youth work strategy for wales and The National Occupational Standards both have had a significant impact on the development of the club. The netball club’s policies and procedures were fully updated in 2015. Many of these updates were in accordance to the values listed in the National Occupational Standards. Due to the documents the club developed several new roles, which included an adult safe guarding officer, under eighteen safeguarding officer and a welfare officer. This has been a positive for not only the club but all the members. 
Within my role there are vital parts of The National youth work strategy for wales and The National Occupational Standards that is essential for me to work efficient and effectively, also for the young people I work with to feel comfortable and safe while I work with them.
In conclusion The National youth work strategy for wales (WAG, 2007) and The National occupational Standards (LSIS, 2012), have both developed and improved my role. The voluntary engagement from the young people attending the sessions, encourage several skills, for example, social interaction, working together as a team, rules, discipline and respect. 
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