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In this report I will be discussing my findings from the research I undertook regarding employability skills, and how an individual’s personal attributes, understanding and achievements makes them capable of employment. Alongside I have outlined the importance of communication skills, team working skills and leadership skills. Lastly, I have spoken about how to use effective strategies in developing the employability skills and discussed some tools and techniques which help develop employability skills. I’ve also included the diagram of Maslow’s Hierarchy of Need as it is one of the main theories relating to motivation, and we need motivation in order to gain the right skills for employability.



























Communication skill
 
For the very first step to get selected for an interview or to gain knowledge on the employability skill, a person needs to develop his or her own milestones. These milestones and objectives will help the person to gain knowledge and groom themselves in accordance with the employability skill. Communication, leadership, teamwork, creativity, commercial awareness and other practices are the main key areas where a person can get improved on. Developing communication skills and the system can solve fifty present problems among the employees. If I have this mentioned skill then I can handle various problems related to employability. The problems of communication are generally noticeable in the multinational companies as those companies’ hires employees from the different region and different country. Hence, the employees cannot make proper conversation among them which brings problem in a team and group. But, developing the communication skills of a person can help him or her to impress the interviewers and get selected for the post very quickly. 
Teamwork skill

As stated by Al-Mahrooqi et al. (2016, p.41), teamwork is one of the effective processes which can make a person more creative and potential in their work. I have the proper teamwork skill;   however, the teamwork of a team is depending on the equal involvement of the every team members in a work. If the company and its management team start to provide responsibilities to the employees, then it creates a pressure on the employees and it can enhance the potentiality and efficiency of the employees as well.
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Leadership skill 

[bookmark: _Toc510653786]Along with this, proper communication skills can help a person to overcome problems through making proper conversation and leadership skill. In accordance with the comment of Barrick et al. (2015, p.115), the candidates can take training in the process of developing the employability skills which can make them more potential and productive. Along with this, a perfect training can make candidates strong enough to accept any kind of change in the organization and change their behaviour and the efficiency in accordance with the change of the company. Along with this, some effective motivational strategy can help the students and the graduate candidates to get motivated towards their work and those significant strategies and theories are going to be discussed in the next section of the report. I have learnt about leadership skill and trying to implement in my daily work to do the work perfectly by proper leadership skill.












Using effective strategies in developing the employability skills
There are different types of strategies that can enhance the employability skills of a graduate candidate. Firstly, the last or final projects of a semester are very important for those students. The students need to develop the final portfolio very quickly based on their study as fifty percent chances of selecting in an interview depend on the last project. The students can take some advice related to career from some senior persons or from some career specialists. A proper career specialist can guide a graduate student in a proper way and a proper counselling can help them to gain knowledge about the required employability skills to crack interviews. This knowledge of employability skills can help them to develop themselves in accordance with the requirements of the companies. if the graduate candidates have some extra curriculum activities then the candidate can get some extra chances to get some job. Also, the global exchange program is generally promoted as a great chance to gain experience in the global field for a graduate candidate and then the candidates can gain the knowledge about the employability skills through this process. a proper guidance or mentoring can make them efficient and potential for their particular job post. Along with the strategies, there are some theories and models, by accounting which a person can be motivated for the task. There is a model namely Maslow’s hierarchy of need which can state the requirements of the employee’s step by step. 
[bookmark: _Toc510653787]An organisation can use this model to recognize the needs of the candidates. the organisation can motivate the employees by fulfilling the demands of the employees. In accordance with the theory of Maslow, there are five aspects like physiological need, love-belonging, self-actualization, safety and the esteemed need. In accordance with the comment of Taber and Blankemeyer (2015, p.25), the organisation needs to provide proper water, food, aesthetics, and excretion to the candidates to motivate them to their work. By analysing the total theory, it can be said the ultimate need of an employee is physical and mental support as well as the job security. If the organisation can provide these two respective things to their employees, then the employees can be motivated to their work. This can enhance the creativity of the employees as well. All of the aspects generally help to motivate the employees to their work. Along with this, the fresher can be motivated by the reward system. In accordance with the comment of Benson et al. (2014, p.520), if a company provides the reward based on the performance of the employees, it literally increases the productivity level of the employees. 
Discussing some tools and techniques to develop employability skills
Nowadays, the employability skill has become an important matter among the graduates and the organisations. The number of students is increasing day by day and the organisations have become more judgemental than before. They judge every single employability skills of candidates. the candidates with higher employability skills and creativity get chances to work with the company. Hence, each and every candidate need to enhance the employability skills and potentiality to get chances in an organisation. Firstly, they need to find the disputes among them and then they need to modify their disputes or disability and get prepared for the job. After finding out the problems, the employees need to gather solutions in accordance with the problems and then they need to collect some proper and perfect solution for their problems.
it can be noticed that most of the graduates cannot submit the task before time or on time. Hence, they need to use the time management strategy which can guide them in a proper way through following which; they can enhance their productivity rate. This will help them to submit their work within time. Each and every candidate’s must know the strength of teamwork; they can produce a proper work with high quality by working in a team. A person individually cannot prepare a high-quality project. an effective team can generate more creative ideas regularly which can help the candidates to achieve their career objectives and personal objectives. A skill of organising and planning can help the candidates to work properly. A proper analysing skill can help the candidates to analyse any problems in the organisation properly and make the solution for the significant problem. The next section is going to provide the proper recommendation to the students to enhance their employability skills and get selected in their desired job post.
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Figure 1: Maslow’s Hierarchy of Need  (Source: Cascio, 2018)










Recommendation to develop employability skills
There are so many processes by following which one can modify his or her academic, individual and employability skills. These types of skills can develop the organisational business of the person as well as these skills can develop the personal skills. An organisation can provide effective training to the employees to enhance their knowledge and skills and make them more eligible for their job post. This training, coaching can help the organisation to enhance their business profitability level. As per the comment of Maher and Pu (2014, p.15), if an organisation hire some specialists to train their employees on the particular employability skills, then it would be better than before for the employees as well as the organisation. 
This can help the employees to gain knowledge on every single employability skills and apply it on their job which can increase the business of the company. In accordance with Messum et al. (2017, p.120), to enhance the decision-making skills and creativity skills of the employees, the group leaders or the managers can include all the employees in a meeting and ask them for some creative ideas which can help the organisation to grow their business more. This type of group discussion and meeting can enhance the decision-making skills and leadership skills of the employees. However, a person must need some employability skills to get hired in a company. the company can groom the employees and enhance their knowledge of the employability skills. A person needs to be communicative to crack an interview if the person is applying for the posts of the marketing department. The events of employee development and self-development can help to increase the knowledge of the employees. 
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Conclusion
In conclusion the report I have written is provided with information explaining the employability skills of a person which can make a person eligible for their designated job. A collection of own responsibilities and objectives have been developed for a person which can make them more responsible and creative at their own field which can help them to develop their employability skills. Employability can figure out some attributed which can be accounted and developed in various setting. The definition of employability skill generally differs man to man. The employability skill is very essential for the students of universities and colleges as it is one of the parts of higher education. This report suggests that a strong focus on the employability skills can make the student encouraged and motivated which helps to enhance their creativity and key skills to get selected as the employees of many organisation. A strong focus can enhance the competition level among the students and it can help the organisation to find the perfect students among those members.
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