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There are many political and social themes currently debated in the field of gender and sexuality; your task is to choose a theme and to offer a critical evaluation in relation to the issues it raises.










Mental health is a state of psychological health and well-being within an individual which can be affected both positively and/or negatively. With regards to lesbian, gay, bisexual and transgender (LGBT) individuals, there is much speculation surrounding the adversity they may face. Many may suggest that the LGBT community could potentially be more vulnerable to mental health problems in comparison with individuals of a heterosexual state. Three key examples that can have a negative effect on their mental health are discrimination, isolation and homophobia. However, in recent years there has become a much higher rate of acceptance regarding the LGBT community within the United Kingdom. This may be due to a much more modernized society and the appropriate policies and practises that have been put into place to protect LGBT individuals. Despite this, there is a sufficient need to understand how much of a positive impact these policies and practises can have on combating discrimination and inequalities for the LGBT specifically. Furthermore, the three factors previously mentioned can have an adverse effect on the LGBT individual’s mental health and can result in issues such as suicidal thoughts, self-harming, anxiety, depression and/or alcohol/drug abuse. If these mental health issues do occur, they have the potential to leave members of the LGBT community feeling dissatisfied with the support services available to them. With that being said, the aims and objectives of this essay is to have a firm understanding of the LGBT community and whether or not the policies/practices put in place to aid/protect them are beneficial and effective. This will be achieved by identifying the root causes of the mental health issues an LGBT individual may have from both an educational and employment perspective. The relevant references will be used throughout this essay and will all be placed into the reference list. 

As mentioned, LGBT stands for lesbian, gay, bisexual and transgender and was developed in 1990 and is an adaptation of the original term LGB which was developed during the 1980’s. According to Shankle (2013), one of the primary reasons behind this term is due to the community as whole did not consider the term ‘gay’ appropriate as did not correctly represent each member of the community. Furthermore, the term LGBT emphasises a diversity gender identity and sexuality culture’s and also welcomes individuals who consider themselves to be non-heterosexual and cisgender, which is also in accordance with Shankle, (2013). In addition to this, another common term associated with LGBT is LGBTQ which was adopted during 1996 for those individuals who identify as ‘queer’ or those who are ‘questioning’ their sexuality/gender according to Petrow, (2014). 
According to the internet source (CHLA.com/LGBT), the average age an individual discovers their gender identity is 5 years old. This suggests that that an individual is likely to have a much firmer sense of their own identity at a young, which could potentially occur whilst they are in education. With regards to LGBT individual’s experiences throughout their educational journey, another internet source known as (GALE.com) is undoubtedly the most reliable and effective source in this sector of LGBT info. The name GALE is associated with the ‘Global Alliance for LGBT Education’ and is a community that primarily focuses on the educational issues with regards to LGBT individuals. 
One of the key articles this web link has included was published 15/03/2020, just two months from now. This article relates to the state of LGBT within schools in Greece and was done so via a climate survey which concluded that the situation was shameful and even the teachers at these schools were using phrases of a homophobic regard, which is in accordance with Bamforth, (2016). It had suddenly become increasingly alarming to the researcher conducting this climate survey as previous findings have also shown similar indications of this kind of unacceptable behaviour. Despite this, the Greek government are yet to act upon these results and have been claimed to be hesitant in acting on this. Furthermore, in terms of the reliability of this survey over 3700 students within the LGBT community completed the survey, therefore it seems fair to suggest that participant allocation is at the higher end of the scale meaning the result were fairly represented. The statistical information relating to the climate survey indicated that approximately 85% of the participant population claimed they hear the term ‘gay’ used inappropriately in school, 74% hear homophobic remarks in school and 58% claimed that they hear the same remarks from the teachers. Based on these results, it seems clear to suggest that the educational environment in Greece show very little respect and dignity toward LGBT students, which I am sure many will agree is unacceptable, therefore something will need to change, even more so considering how recently this survey was conducted. In conclusion of this survey, the researcher proposed a need for gender and sexuality office which could be established within the ministry of education. The researcher believed that this proposal would implement a variety of measures that could be put into place to not only prevent the ongoing bullying but also give the required attention to sexual diversity within the educational syllabus. 
Moving on from the climate survey, the weblink (GALE.com) also includes an article regarding the European trade union federation starting a project for the use of inclusive education, which is in accordance with Watkins (2020). The European Trade Union Committee for Education, also known as the ETUCE has attempted it conduct a project which will promote the use of inclusive education and assured LGBT individuals that their issues will be included. This project is a clear indication that governing bodies are recognising the importance of supporting LGBT individuals as well as many other individuals who fall within different categories. Furthermore, the ETUCE have been focussing on issues of diversity, inclusion and equality for a number of years and these issues have been receiving the appropriate political attention necessary. However, whilst this new project was getting underway, the ETUCE were aware that their previous projects have indicated that teachers are often proposing that they do not have the required level of training needed to teach in such a way. The ETUCE worked on this project for 2 consecutive years and implemented a new strategy where teachers would receive the required level of training to cover inclusive teaching and this was achieved via a ‘database of good practise’, where in which the teachers had a variety of approaches they could utilise . 
Based on the research provided in Greece with regards their situation and the current project that the ETUCE have developed it seems clear to suggest that the levels of discrimination have been astonishingly high, even more so than many would believe. With that being considered, the ETUCE clearly noticed the situation and began to take matters into their own hands and develop an inclusive teaching method, which does include LGBT individuals. However, many may argue the fact that despite inclusive teaching allowing individuals to feel part of their own unique community and potentially learn in a more effective manner, inclusive teaching does not provide enough evidence to suggest that it will in fact prevent behaviours such as bullying and discrimination. Granted it may allow and LGBT individual to feel a sense of belonging and have a much firmer sense of their own gender/identity, but it does not always result in other students acknowledging the inclusive teaching process. In other words, despite an inclusive teaching approach being implemented within schools across Europe to benefit students and aid their self-esteem, well-being and education, there is still however much more that can still be done to prevent one of the root causes of the issue which is bullying and discrimination. 
The ABC project (2007) is a perfect example of a process that schools all across Europe can benefit from. This project was firstly designed for primary school students allowing them to understand antisocial behaviour and how it should be dealt with appropriately at all times. The aim of the project was to aid students in making the correct decisions about antisocial behaviour and ensuring that they are completely aware that they are responsible for their own actions. Therefore, the purpose of this project was to contribute towards the education and development of primary school students. The ABC project seems clear and precise in it’s aims and objectives and many would believe that it has the potential to be effective. However, considering this project was developed in 2007, articles such as the teacher situation in Greece and the and the work of the ETUCE was developed in much more recent times, suggesting that possibly the ABC project had not of been as successful as many may of predicted. 
Despite this, the ABC project did however make further recommendations on what more could be done to prevent bullying and discrimination. This included a number of key recommendations which were all directed at the European union and could potentially decrease the levels of antisocial behaviour in schools drastically. One of these recommendations included the European union launching a campaign known as ‘Day Against Bullying’ which they many others may believe could be a fatal point in preventing these issues and could possibly result in projects/campaigns getting more support. If this support did become available, it would allow projects to go far beyond a subjective practise and become a much more systematic process in tackling antisocial behaviour across Europe. 
Moving on from what is been doing and what can be done to tackle discrimination and bullying of LGBT individuals in education, there is much that can still be accomplished past this period. Take the employment environment for example, the majority of LGBT individuals by this point will be completely aware of their sexual orientation and gender identity, therefore the real focus here is what practices/polices are in place for them. According to Holmberg & Smith (2014), Discrimination against gay, lesbian, bisexual, and transgender individuals remains extensive due to the current lack of anti-discrimination legislation across the board. Specifically, discrimination in the workplace based on sexual orientation or gender identity remains legal and within this timeframe, the government has failed to expand employment discrimination protections to LGBT employees. During 2014 in the United States of America, only 21 states had passed the LGBT employment discrimination laws, therefore it did remain legal in 29 states to fire/refuse to hire an individual due to their sexual orientation or gender identity. In addition to this, some of the state’s antidiscrimination laws applied to discrimination based on sexual orientation, but not gender identity, which resulted in excluding transgender individuals from the same legal protections. Based on this research, it seems clear that there is still much confusion regarding the legislations that need to be implemented in order to protect LGBT individuals, not only specific areas. Furthermore, as their were still 29 states in America yet to approve such laws it indicates to us that perhaps either the LGBT community were being disregarded or that government officials have only taken them into account recently, meaning that the remaining states would soon follow the same pattern of approval. 
A number of previous studies have shown an indication of the severity of the discrimination and harassment of LGBT individuals in the workplace. An example of one of these studies was provided in 2013 by the UCLA’s Williams Institute, which is in accordance with Mallory et al (2015). This study claimed that 21% of LGBT employees had reportedly been having direct experiences of discrimination in hiring, promotions and pay. Wage inequality was also reported which can significantly affect the LGBT population. In more specific terms, the study results also suggested that, on average, gay and bisexual men made only $0.68- $0.90 for every dollar earned in comparison with heterosexual men. Taking into consideration the information regarding the LGBT community in schools, it is clear to suggest that almost identical circumstances are taking place within the working environment. However, programs such as the ABC project did push on for further ideas to develop the policies/practices that were in place by recommending them to government officials. This suggests that they should look at the broader picture and not only recognise the situation within schools, but also withing employment. 
The employment discrimination act (2010), also referred to as the equality act, was a proposed bill that would be put in place to prevent employment discrimination in both the public and private sector which would be based on the individual’s sexual orientation and gender identity. However, many may not be aware that this exact act has continuously failed to pass through the courts since 1990. This may suggest that the LGBT community were not taken seriously, therefore their needs may have been under looked significantly. According to Hall (2010), supporters of groups such as the gay rights movement strongly emphasise the need for government legislation to be put in place in order to effectively guarantee equal opportunities to the LGBT community within employment. Furthermore, all of the supporters of this particular act are all in agreement that this has been a long time in the making and other organisations such as the human rights campaign and the American civil liberties union played a significant role in the passage of the employment discrimination act. A compelling quote from the American civil liberties union stated that “the employment discrimination act provides what simple justice demands—that no one should lose a job because of who they are or whom they love”. This quote stands alone and is one that the LGBT community may respect greatly due to how it represents them so accurately. 
[bookmark: _GoBack]To conclude this essay the essay the LGBT is a unique community where in which lesbians, gays, bisexuals and transgenders are able to come together as one, all with one common theme which is that at some point during their lives they have altered their sexual orientation and/or gender identity. In a mission for the community to spread their love and compassion for those who are following in a similar path, they included the term LGBTQ allowing for individuals who represent as ‘queers’ or ‘questioning’ which was done so the community could possibly grow in numbers and show everyone that being different should be acceptable. From an educational perspective, there did appear to be cases of corruption such as the article regarding teachers from Greece and the discrimination and bullying from other students, which was all presented through a climate survey. Based on these findings, the individuals of the LGBT community were the only ones facing the consequences mentally and something needed to be done about this. The ETUCE acted upon this and attempted to include inclusive teaching into education which would allow students such as those of the LGBT community, attempting to reduce the levels of discrimination and bullying effectively and allow students to cooperate with teachers and learn efficiently. However, despite this system allowing specific to feel part of a community which may have a positive impact on their education, it does not securely protect them from discrimination and bullying. The ABC project stepped forward with claims that the government could do much more to aid both other projects and their own. One of their key recommendations included having a specific day each year known as ‘Day Against Bullying’ where schools would come together to appropriately tackle the issue of bullying. In terms of the LGBT community in employment, there had still been reports of very little change with regards to education. Employees were still reporting signs of discrimination from other employees such as the consistent use of the term ‘gay’ and also an unfair disadvantage in promotions and pay rises. The employment discrimination was put into place by the government ensuring that these situations are erased, ensuring that members of the LGBT community are treated equally among other employees which many will agree is the correct process. Furthermore, it seems fair to propose that the LGBT community have been treated with very little concern by government official and extremely unfairly within education and employment. However, things are changing with a much more modern outlook. The employment sector has the correct laws in place to protect the LGBT community. However, the educational sector may still be under much scrutiny and the LGBT community may not be as correctly protected as they should be. Perhaps further recommendations are needed in order for the LGBT community to feel satisfied across the scale. 
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