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Introduction

This assignment will be discussing the introduction and development of policy and legislation since 1945 and the impacts its had on the modern world, focusing on age discrimination over the years and the impacts that policy and legislation have had on the issue whilst attempting to relate to the UK and the rest of the world but specifically Wales. Policy and Legislation’s development has undoubtedly thrived in the past century, in all aspects. However, to appreciate the extent of these changes and the affects they have had on modern society in general, it is essential to identify when these changes first began to occur, why they needed to happen and the outcome they have made thus far.


Social Policy and Legislation

To define Social Policy ‘The name of 'social policy' is used to refer to the policies which governments use for welfare and social protection, to the ways in which welfare is developed in a society, and to the academic study of the subject. In the first sense, social policy is 
particularly concerned with social services and the welfare state.’ (Paul Spicker, 2017)


To define Legislation, it is the act of making or enacting laws. ‘SOCIAL LEGISLATION are Laws that seek to promote the common good, generally by protecting and assisting the weaker members of society, are considered to be social legislation’. (encyclopedia, 2018)



Social policy is concerned with the overall welfare and wellbeing of individuals in society and how the state attempt to evenly distribute these factors and funds to achieve this among various groups to ensure people have a sufficient quality of life. It’s believed that policies are usually created by key drivers of equality, from activists who have experienced inequality on a personal level to government institutions established by legislation to improve equality. ‘Policy formulation has a tangible outcome: A bill goes before Congress or a regulatory agency drafts proposed rules. The process continues with adoption. A policy is adopted when Congress passes legislation, the regulations become final, or the Supreme Court renders a decision in a case’ (Cliff notes, 2018)

There are five types of public policy
1.A concretional statute which is a law passed by congress.
2.A presidential action which is a decision made by a president.
3. A court decision is an opinion of the supreme court or other courts.
4. A budgetary choice is legislative enactment of taxes or expenditures.
5.A regulation is when an agency adopts a rule.


The Policy Making Process


These forms of public policy are created through the policy making process. The first and most crucial step of policy making is agenda setting, which is when members of the public focus on a public problem or issue, this is followed usually by policy formation which consists of policy makers, legislatures and bureaucracy deciding to take up the issue and creating strategies to address the problem. Once the policy is formulated it is then time for policy adoption, this is when policy makers formally adopt a policy solution, usually in the form of legislation. After this policy implementation comes into practice and government agencies begin to work together to ensure the policies success and once implemented several reviews will be made to ensure the policies affects and sustainability.

The Beginning of Social Policy and Legislation and The Development since 1945


After WW2, Britain and many other parts of the world were left in turmoil. In 1941, the government commissioned a report into ways that Britain should be rebuilt after the war. A Lawyer named William Beveridge was first in line to take charge and created ‘The Beverage report’ which was first known as ‘social insurance and allied services. The report sold over 630,000 copies and was distributed to all British troops, the report even reached America. The beverage report has formed the basis for much legislation even now. He published his report in 1942, which contained his theory for causes of inequality and recommended that the government should concentrate on finding a solution for what Beverage referred to as ‘the five evils’. Want, Ignorance, Squalor, Disease and Idleness were five factors that Beverage believed to be the faults of society, however
‘Beveridge was no socialist. He thought taking the burden of healthcare and pension costs away from corporations and individuals and giving them to the government would increase the competitiveness of British industry while producing healthier, wealthier, more motivated and more productive workers keen to buy British goods’ (The guardian, 2017)


The education act has already been put into force in 1944 by the conservative parties, Rab Butler introducing free education, and the 1945 caretaker government had already set up the family allowances act which entailed a weekly payment for families of 25 pence for every child after the first and although all political parties accepted the reports basic objectives, it was by far the Labor party that were the most eager to put it into practice. William Churchill, the British prime minister at the time did not see it as a socialist report and was extremely reluctant to put the report into practice based more on the expense it would cost the state rather than the principle.
When Clement Attlee won the 1945 election, he used the report as an outline for the reconstruction of Britain as the report was very similar to his original plans.

Despite much consideration and disagreement, Beverages theories led to the foundations of the welfare state being laid. Implementing historic changes by the Labour Government such as the National Health Service and the National Insurance Scheme being introduced to Britain in 1948 and later resulting in many acts, policies and legislations being put into practice. The welfare system has been extremely expensive, and many cuts have had to be made to certain services and this has resulted in many individuals suffering from unequal opportunities and levels of care and its believed that resources are unevenly distributed amongst a variety of social divisions and inequalities. This resulted in Social Legislation and Laws being developed to promote the common good, generally assisting those considered less fortunate or weaker members of society such as the unemployed, the infirm or the disabled and elderly.
Equality and Age discrimination


The equality act which was established in 2010 protects individuals from being discriminated against, harassed or victimized based on a protected characteristic. There are nine protected characteristics set out in the equality act.
[image: ]
(Swansea university, 2018)



The Equality act states that you should not be discriminated against because you are or are not of a certain age. The act does have some exceptions however and rules on age discrimination do not apply in schools or in housing, and for under 18’s they do not apply in the provision of services or public functions.
Discrimination has always played a part in the world and comes in a diverse variety of forms. Age is believed to of always been a factor that has been discriminated against and stereotyped, and a fraction of individuals even in the modern world claim to of been discriminated against solely on their age, rather than their capability, Especially in the workplace. Age Discrimination has existed all throughout history on a worldwide scale until after WW2 when the civil rights act 1964 was put into practice which raised awareness for inequality in all aspects.
Age Discrimination in Employment

It is a widely held view that elderly people and individuals below the age 25 are mostly affected by age discrimination. During the 1950’s and 1960’s, the older generation
experienced extreme discrimination in the workplace, 40-65-year old were prohibited from applying for a large amount of jobs solely based on their age group as employers believed they were insufficient workers compared to the younger generation, ‘Applicants over 55 were barred from half of job openings, and applicants over 65 had almost no statistical chance of finding work. Other examples demonstrated that age discrimination was a problem throughout American society. For example, ‘it was found that airlines were forcing female flight attendants into retirement by age 30 to maintain a younger, more attractive flight crew. Congress decided to act, quickly passing the Age Discrimination in Employment Act of 1967 (ADEA).’ (Christopher Muscato, 2018)

The Age Discrimination in Employment act 1967 was a breakthrough in history for anyone who had experienced discrimination due to their age, although it originally only applied to those between the ages of 40 and 70. The act is still in place today on a wider scale, the only exception to this for employers is that they can refuse to hire someone based on age only if the job is deemed unsafe for people over or under a certain age, for example, Several jobs may require working in hazardous conditions which may cause safety risks for certain age groups.

Discrimination in the workplace is just one of many forms of discrimination that people of certain ages are known to experience. Verbal abuse and stereotyping play big parts in ageism also. Another example would be salaries/ wages being significantly lower for the younger generation. The minimum wage in Britain for an individual who is under 18 years of age is currently set at an hourly rate of £4.20 and is expected to increase to £4.35 in 2019-2020, yet the minimum hourly rate for over 25’s is currently £7.83 and is expected to plummet to £8.21 in the coming year. It is believed that the reason for the significant difference between the wage figures of under 18’s and over 25’s is due to employers finding the younger party less desirable to employ for many reasons. Some of these reasons could be lack of experience which would result in higher training costs for the employer or a general weaker bargaining experience.
The minimum wage keeps increasing over time for all age categories, varying in the figures of increase, however this is believed to still promote inequality for the younger generation that fall into the 16-24 category, who complain of doing extremely identical jobs for a significantly lower wage than their elder colleagues. The statistics show that over 950,000 youths are unemployed in the UK alone and almost a third of those individuals have been struggling to find work for over a year. ‘The jobless rate among under-25s is now 3.74 times the adult rate, up from 3.5 times the adult rate a year ago. The IPPR said the unemployment rate among 25 to 64-year-olds fell by 0.2 per cent to 5.6 per cent in the past year, while the youth unemployment rate rose by 0.5 per cent to 21 per cent. Similarly, the employment rate among 25 to 64-year-olds increased by 0.4 pe- cent to 71.7 per-cent, but for young people it dropped by 1.1 per-cent to 49.9 per-cent.’ (The independent, 2018) These figures are expected to keep rising.

The Future of Wellbeing and Generations Act Wales

The future of Wellbeing and Generations Act Wales was founded in 2015, its based on the knowledge that the environment, economy, society and culture are all connected and that each factor contributes to and affects every individual’s wellbeing. The act is extremely unique and is the first of its kind worldwide, it was mentioned by someone in the united nations saying, ‘What Wales is doing today; the world will do tomorrow’. The Act requires 44 public bodies situated in various locations across Wales who are focusing on eventually achieving the following seven interconnected goals:
1.A Prosperous Wales
2.A Resilient Wales
3.A Healthier Wales
4.A More Equal Wales
5.A Wales of Cohesive Communities
6. A Wales Of Vibrant Culture and Thriving Welsh Language
7. A Globally Responsible Wales
The public bodies have been and will continue to focus on sustainable ideas and decisions that will have a positive impact on Wales’ future with the welsh population’s well-being remaining a crucial priority.
Conclusion
[bookmark: _GoBack]To conclude this essay, its obvious that age discrimination has improved vastly over the last century but its still at large in Britain and many other parts of the world, despite the state and the publics efforts to illuminate ageism. Future plans look to improve people’s views and actions towards each other’s age groups and to create a more equal world in general, but some believe that’s a long way off.
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