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Abstract

There have been many previous research papers, and academic studies conducted on TASER in the years since its introduction in 2003. Whilst there have been research findings on the growing number of TASER officers and uses of the TASER device, little evidence could be found as to the reasons for and against TASER usage and the effect it may have on the deploying officer.
The objective of this dissertation is to discover what if any, obstacles there may be in relation to police officers not willing to take up TASER training, and if police officer’s really felt safer in the presence of a TASER. It will also aim to discover officer’s views on whether TASER has impacted violent crime rate and their view of the public’s perception towards TASER.
After extensive reviews of past literature on the subject of TASER safety, public perception, police officer and independent investigative bodies, primary research was conducted with serving police officer’s using a quantitative method and an analysis was drawn to compare findings with past research. Recommendations were then made to assist in providing greater transparency with the public and the police, and educating younger generations on preventing a rise of violent and anti-social crime.
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Chapter 1 Introduction and Background

1.1 Introduction
Conductive energy device (CED), or as they will be referenced in this research as “TASER” due to the brand that is used solely by UK police forces, have been in circulation within UK policing since 2003, with the latest version of TASER 7 available to UK police forces in the present day (Bleetman, Hepper, Sheridan 2022).
There are a number of medical, professional law, internal and independent investigative organisations which are mentioned throughout this research that have highlighted issues such as medical complications from TASER deployment and incidents of overuse of force. Due to this, the purpose of this research is to identify if officers feel reluctant to be a TASER carrying officer and their own personal reasons for this.
There are recent views highlighted throughout this research where statistics have been analysed from the public and serving police officers on whether TASER officers should be carrying TASER at all times and how much public backing there is for this apparatus to be present in UK policing. 

1.2 Background
Prior to the introduction of TASER in 2003, the government were looking for a less lethal method to incapacitate a would-be offender that posed a threat to the public and officers  and this method was thought to be a bridge between the everyday response officer’s means of restraining an offender and an AFO (Authorised Firearm Officer), (Donnelly 2001; Keating-Jones 2017). 
The delivery of training in the use of TASER has adapted with the more sophisticated technology of the CED through the years since its introduction. The TASER has changed models from the original M26 to the X26 and now the current model of X2 TASER. The X2 being more technologically advanced in its reach capacity of 25 feet, second shot capacity, laser sight and higher power output (SCAMILL 2017; Keating-Jones 2017). 
[bookmark: _Hlk148187427][bookmark: _Hlk148188710]Previous statistics from the home office beginning in 2017 and ending in 2020 of the use of a TASER device and number of incidents in which an officer’s deployed a TASER have steadily grown. In 2017, approximately 17,000 incidents of TASER use were reported and this increased to 32,000 reports of TASER use in 2020. The data also presents that less than 12% of incident’s whereby a TASER is deployed actually result in the weapon being discharged (IOPC 2021).
The requirements for officers to carry TASER in policing in England and Wales so far is not a mandatory requirement, however, surveys by organisations such as the Police Federation have shown that 75% of 906 Leicestershire officers said that they would be in favour of all colleagues carrying a TASER; 74% of the 906 respondents were serving response police constables (PolFed 2020). 
There are, however, arguments to the detriment of TASER by organisations and members of the public. Within these groups, there is much scrutiny about the use of force involving TASER and the possibility of lawsuits being filed by subjects and families of subjects who may have been injured as a result of TASER deployment. Clients of law practices claim breaches of Article 3 of The European Human Rights Commission stating, “no one shall be subjected to torture or inhumane or degrading treatment or punishment” and Article 2 of the commission which states, “everyone has the right to be protected” (Kahn et al; EHRC 2013).

1.3 Objectives of Research
1) Understand reasons of those police officers who haven’t applied to be TASER trained or are reluctant to carry TASER?

The literature review and analysis of the research conducted will aim to discover if this is occurring in policing, are there internal or external reasons for this behaviour, and what can be done to rectify or understand the needs of officers?

2) Considerations of being or accompanied by a TASER trained colleague, do officers feel safer?

The literature review and analysis of the research conducted will aim to identify any similarities or whether there is a difference in how officers perceive TASER apparatus as necessary for their safety.

3) Public perception of TASER by police officers, and the impact on violent crime rate.

The literature review and analysis of the research conducted will aim to discover whether TASER has an impact on violent crime rate and if it’s succeeded in reducing violent crime on the public and against officers?







Chapter 2 Literature Review

2.1 Introduction
This second chapter will be reviewing existing literature that has been produced by past papers and studies provided at a time when that study was relevant, or what the existing evidence showed at that time. This will then be considered against the research objectives set out in the proposal to understand whether past studies correlate to the findings uncovered within the recent analysis or whether opinions have changed since previous literature was produced. The literature found in this chapter will be compared to that of the quantitative research to come, which has been deemed the necessary method. This has been justified by Verhoef and Casebeer (1997) who explained that quantitative methods are numerical, fact-based studies for larger groups of people, whereas qualitative is used to explain and give meaning to the experiences and views of those taking part. 

The research objectives being studied are:
1) [bookmark: _Hlk152951875]Understand reasons of those police officers who haven’t applied to be TASER trained or are reluctant to carry TASER.
2) Considerations of being or accompanied by a TASER trained colleague, do officers feel safer?
3) Public perception of TASER by police officers, and the impact on violent crime rate.

2.2 Understanding reasons for those that haven’t applied to be Taser trained or are reluctant to carry Taser.
In recent years the police services of England and Wales have come under much scrutiny from the public, governing bodies, and independent bodies such as the IOPC, HMICFRS and internal investigators such as Policing Standards which will be examined within this literature review. There is certainly a lot of literature surrounding the scrutiny of officer’s use of force involving TASER, the reasons for TASER being fired or drawn but little to no research for reasons why a police officer would not wish to be TASER trained or are reluctant to.
The IOPC released findings published in 2020 indicating its role in reviewing TASER tactics by police forces in England and Wales amid concern from the communities in the months before the report. This highlighted the growing concern from the Director General of the IOPC that, more officers are using TASER and there are signs of disproportionate use against people with mental health conditions and persons of colour, mainly males (IOPC 2020).
In more recent events involving the Metropolitan Police’s Specialist Firearms Officers, where up to 300 officers recently gave up their firearms in protest to a colleague being charged for murder whilst using their weapon to lethal effect (York 2023). Whilst this ongoing issue with London Metropolitan officers involves heavier weaponry, a study in America found that officers were subjected to significant stress post TASER use, with their training not always being a sufficient defence in the courts in the event of a TASER related death, and that stress inoculation training would be recommended (Waters 2017).

2.3 Considerations of being or accompanied by a TASER trained colleague, do officers feel safer?
A study which reviewed the use of TASER in 2007 found that in 624 cases of TASER being drawn, over 50% of cases involved the device not being fired, despite the majority of cases involving a knife or other weapon being used by the offender (Police Foundation 2009). According to Dymond (2023), an officer with TASER is more likely to be called to an incident involving a knife or a weapon of some kind and therefore these incidents involving TASER can be deemed as more stressful and inherently filled with pressures requiring quick answers and sound decision-making skills. It has been stated that double crewed units whereby one of the officers is not TASER trained, can put pressure on their TASER trained colleague to deploy their weapon (Dymond et al 2023).
It could be argued that this may be a negative factor of TASER if an accompanying officer has not been exposed to the training and doesn’t understand the dynamics of TASER use and or doesn’t understand the implications of the deploying a TASER from a legislation perspective. This is backed by research carried out by the Police Federation of England and Wales (PFEW), who carried out a poll amongst 7,000 police officers which found that more than 81% of the 7,000 responses said that carrying a TASER would make them feel safer and 84% believe that would also be the case if their colleagues were similarly equipped (Polfed 2019). 
Having said that, studies by Dymond (2019) have also shown a confidence that is given to officers by simply having the presence of a TASER on their person. It had been concluded by Dymond (2019) after researching serving officers behaviours that the TASER being a non-human intervening factor, had a positive impact on an officer’s ability to engage with incidents they may not have without TASER, and allow them the confidence to make discretionary decisions at a closer distance. This, however, has been seen as paradoxical as the officer’s confidence with having the TASER weapon can also endanger them as they may move closer to a dangerous subject to engage with them and be in a heightened position of danger if the TASER weapon should fail (Dymond 2019).
That being said, a report published by the College of Policing on conflict management skills stated, Chief Constables need to be aware and ensure that their staff are trained and using skills such as active listening, emotional awareness, situational awareness and verbal and non-verbal cues of negotiation in order to protect the public and reduce officer assaults (College of Policing 2020). Thus, implying that communication skills are also important in diffusing an incident.
The primary research conducted in relation to this literature review will aim to discover if there are any similarities with the consideration listed above or whether methods alone stated by the College of Policing equip police officers in feeling safe.

2.4 Public perception of TASER by police officers and officers’ willingness to be TASER trained. 
Statistics show that from 2010 until 2022, TASER use has increased from 6,649 incidents per year in the UK to 34,276 incidents (it is to be noted a high majority of these numbers included non-discharge of the CED) (gov.uk 2022).  
One study completed in 2016 across three force areas in England found that out of 9,143 members of the public, 79% were in favour of police carrying TASER (Drummond-Smith 2020). This support was further bolstered with three study questionnaires completed by 9,000 members of the public where 79% were in favour of more police officers carrying TASER (Drummond-Smith 2019).
Furthermore, a report written in 2007 on the perspective of Amnesty International’s stance on TASER found that the organisation was not opposed to the idea of Police carrying TASER, instead they were against the idea of a mass rollout to response officers stating they only wanted officers trained to firearms standard, and the weapon used just below the point of ‘lethal force’ (Sprague 2007).
On the other hand, a report written by Donoghue (2020) focusing on the role of the TASER 7 (the new incarnation and successor to the TASER X2), found that scientist’s working for the Scientific Advisory Committee on the Medical Implications of Less Lethal Weapons (SACMILL), released a report showing that injuries and dangers by the new device could include vasovagal syncope, causing a sudden drop in heart rate because of a more forceful muscle contractions, musculoskeletal injury and possible damage to internal organs due to the higher kinetic energy and momentum from the new device, with probes detaching after full extension of tethering wire and the ability to travel 25m before touching the ground.  It is also noted that the barbs on the TASER 7 under testing conditions tended to move away from the point in which the device is aimed, possibly causing unnecessary injury to the subject and or members of the public (Donoghue 2020). 
This evidence from scientific experts shows that there are safety concerns to consider for the subject, whilst gaining a balance with the officers right to protect themselves and the wider public. 
Again, this was supported by research conducted in 2019 by The Police Federation National Chair, whereby 2,000 members of the public completed a poll carried out by London Broadcasting Company (LBC) which found that 73% of the 2,000 responses were in favour of more TASER carrying officers (PolFed 2019).


2.5 Incidents of overuse of force and public backlash.
A number of high-profile incidents in the UK and around the world as a result of TASER deployment have been scrutinised by investigators, media, and the public alike, such as the case whereby an officer PC Benjamin Monk used prolonged TASER use as well as other various strikes against Dalian Atkinson (Inquest.org 2021). The inquest was deemed by the courts that the prolonged use of TASER among other uses of force, led to the sad and untimely death of Mr Atkinson, leading to the prosecution of PC Monk. 
However, TASER is still deemed a valuable tool for policing in subduing an offender safely and there is still a means under Section 3 Criminal Law Act to be able to lawfully arrest individuals suspected of committing an offence and for officers to use reasonable and necessary force against every violent offenders who may be using weapons (Legislation.gov 2023).  
This violence was highlighted in a study from the Office for National Statistics (ONS) whereby knife crime was reported to have risen to 39,598 incidents from the year ending 2017 compared to 32,468 incidents at the end of 2016, with figures into 2018 consistently rising (Drummond-Smith 2020). 
There is an argument that “militarising” the police or a more widespread arming of officers will have a negative effect on communities and that criminalising individuals and police powers increasing is not serving the public best, as would solving the root of social issues that cause an increase in crime (Lasoye 2019). This view is very much against TASER and or has a view that this is seen by members of the public as over-policing due to many injuries which can occur post TASER deployment including falls, burns, penetration injuries, epilepsy, musculoskeletal injury, cardiac arrest (Payne-James, Sheridan 2017).
A DOMILL (Defence Scientific Advisory Council Sub-Committee on the Medical Implications of Less-Lethal Weapons) report in 2011 on the use of TASER, compiled a study on the adverse conditions that may arise from TASER use against people with medical conditions such as epileptic seizures, uncontrolled diabetes, mental health conditions and heart conditions. The report findings showed that a phenomenon called cardiac capture may arise from deployment in the chest overlaying the heart and can induce an abnormally high heart rate. It is also stated that there is insufficient human testing and conditions to replicate on younger person’s and person’s that may be under the influence of recreational drugs (DOMILL 2011). 
It is to be noted that in 2009 there was an article covering the correct area of deployment by TASER, instructing that TASER should now be aimed not at the frontal chest area as was instructed before but at the lower abdominal area being the “pelvic triangle”, legs and with back shots being the preferred target due to the largest muscle groups being located there and the less likely chance of a subject being able to pull the probe out of their skin (Meyer 2009).
The language used in this article also stipulated the frontal chest area should not be targeted where possible, to avoid controversy whether or not TASER’s affect the condition of the heart or not (TASER 2009). Although the TASER company has stated the research provided by medical professionals proves TASER used under their guidelines does not increase the level in acidosis, leading to an imbalance of PH levels which may trigger cardiac arrest, this research has only been tested on patients in a generally healthy state and within a controlled environment. It cannot be said for subjects who may be suffering from acute behavioural disturbance episodes where body temperature and breathing can be elevated (Royal College of Emergency Medicine 2022). However, it is understood that to replicate these conditions for test matters would be highly unethical and near impossible so there is a clear void of peer related research into TASER use on subjects with higher stress, emotional, mental health and physically exerted markers. 
Overall, there has been a number of peer reviews since TASER was first introduced in UK policing in 2003. However, there has been little to no research in recent years of actual published accounts from officers relating to how they document TASER use of force, who they have actually deployed the TASER on and in what circumstance e.g. was the officer single or double crewed at the time. 
Cambridge University studied City of London Police officers in 2018 to ascertain if the presence of TASER exacerbated violent behaviour in offenders or not, this was called the “weapons effect”. They found that officers carrying TASER were 48% more likely to use force than unarmed officers with six assaults against TASER officers compared to three against unarmed officers (Lawes 2018).
One suggestion from research conducted by Lawes (2018) was that officers conceal the TASER in order to keep deployment to a minimum, although there is no research to suggest that PAVA spray or batons being visible to offenders is any less or more provoking. 

2.6 Conclusion 
In conclusion, there is much research surrounding the increased use of TASER and the growing support from members of the public. However as mentioned within this literature review, there are many safety concerns regarding the use of TASER on offenders and the public including death in some cases which incurs significant stress post TASER use on the officer/s involved.
It could also be argued that training limited to only officers who are willing to carry a TASER could have a negative impact on the accompanying officer who hasn’t had the training, due to limited understanding of the dynamics of TASER use and or doesn’t understand the implications of TASER deployment from a legislation perspective if required to stand up in court. 
Having said this, there is little to no research for why a police officer would not wish to be TASER trained or are reluctant to and instead, there is a gap in the research to understand whether other forms of officer self-defence are favoured instead. The following chapter will discuss how the methodology was formed and research questions collated before being analysed. 
Chapter 3 Methodology

3.1 Introduction
A methodology is defined as how a study is conducted and will explain how research objectives, aims and questions will be designed and what methods will be implemented to get the best results for your research such as, method of data collection, who from, how it will be collected and how it will be analysed (Jansen and Warren 2020).
There are two main methods of research those being qualitative and quantitative, the latter method differs from qualitative in the fact that the researcher objectively collects numerical data and analyses the data to either control, describe or predict the outcome of the data input. Qualitative methods on the other hand, uses non-numerical data and relies on the individual to subjectively perceive through methods such as the language they use for social reality (McLeod 2023).

3.2 Quantitative v Qualitative Research
Quantitative research is first thought to have been coined by Daniel Starch in the 1920’s for marketing purposes, using questions and answers involving advertising and then analysing the data to progress advertising strategy (Cullen 2020).
Quantitative research although deemed to omit details such as human motivation, insight, and thoughts as qualitative research would, is thought to be faster and easier to produce as it is being put across to wider groups bringing back higher volumes of statistics to generalise the data (Mander 2022).
There are of course pros and cons to quantitative and qualitative methods, with qualitative methods being used to test theories and hypothesis that have already been recognised, and further hypotheses can be developed from qualitative research. Quantitative methods can test hypotheses and theories at a greater scale and be used to generate questions for further hypotheses (Sukamolsen 2007). A quantitative method will be used going forward in the research.

3.2.1 Why the Quantitative Approach?
Quantitative methods have been described by Jacques (2014) as being used far more in criminology journals. This may be because quantitative research is mathematically based and seemingly the formal way to collect and analyse data with qualitative data being subjective to each individual giving more differing results with less individual subjects (Small 2009 as cited by Jacques 2014). Quantitative data will be used in the coming research as the data can be gathered in a quick timeframe allowing for higher numbers of participants. Quantitative data was described by Radef (2023) as giving the researcher an opportunity to work in real-time due to less delays and larger amounts of data which can be collected in vast amounts, which cuts the turnaround time of a project. However, due to the data being statistics based, observations have been made that a qualitative approach gives a more in-depth answer to research questions as it is non-numerical and gives an explanatory view from the subject (Sirisilla 2023).

3.2.2 Research Strategy
A research strategy can be defined as a step-by-step process to gain quality detailed results from a plan of action that has been systematically produced and presented within a scheduled timescale (Dinnen 2014).
Officers throughout Gwent Police will be invited to take part in a voluntary quantitative survey that will be presented to them on Gwent Police’s internal website, this will be directed to thirty to forty officers. The invite will state that the participants need not provide any personal data, no personal data of theirs is required or will be stored in any manner but they must be a serving frontline officer regardless of rank. This is important as the views of frontline officers are paramount in this study, it is their experience and views of the public and TASER that are required for analysis. One study explains that gaining knowledge through a lived experience can acquire a purity of knowledge as it has been directly accessed from the person first hand (McIntosh and Wright 2018).
The answers will be kept closed to assist in the quantitative method of research and to give a black and white return of data. The use of closed ended questions helps to save time for the respondents as they are not an interpretation of a question but a straight answer of yes, no or a scale of one to five to measure attitudes (Baburajan et al 2022).
The reason for anonymity being offered is to protect the subject whilst the data is being collected and analysed (Coffelt 2017). This is important as if the subject feels confident that due to anonymity, they can select what they feel their true answer would be and the results of the study are more likely to be accurate and honest (Collins 2020).

3.2.3 Ethical Considerations
Ethics in professional terms can be described as the agreement between an individual or group of people where morally accepted code usually in a written form, of acceptable behaviour is specified within an organisation or business (Vanclay, Baines and Taylor 2012).
Questions that are raised within studies can and will inevitably raise emotional responses, this can be a positive aspect that could generate honest answers, it is explained that research where emotion is taken seriously will strengthen the output of results (McLaughlin 2003). This can be negated as Labott et al (2016) describes, whereby the participant can be given the option to not participate or be given the clear instruction that the research is voluntary, and they can leave the questionnaire at any time. As mentioned above, the voluntary option was provided when the questionnaire was sent out and it also states on the form that all responses are completely anonymous, as shown in Fig 1 below. An agreement to carry out the questionnaire and submission of the participants answers will be taken as agreement to their answers being accepted for the purpose of this research paper, due to the disclosure statement pre-completion of the questionnaire.

Fig 1. Questionnaire Disclaimer 

[image: ]

3.3 Conclusion
The intention of this third chapter was to highlight the existing methods that are available and to help explain the method that would be used for the primary research, including ethical obstacles and means of mitigating them.
The quantitative method that has been selected for the research approach in this study has been explained and backed up by credible sources as to why it is the selected method. This includes positive and non-positive elements of the method and any other existing methods that were considered but deemed inappropriate for this research.
The following chapter will be a collection of the data that has been gathered from participants and will be presented with the findings and later analysed to draw a conclusion of the findings.


Chapter 4 Analysis of Results

4.1 Introduction
The purpose of this research is to understand police officer’s willingness to being TASER trained as well as reasons of officer’s that are not TASER trained. It will also uncover whether police officers feel safer carrying or being accompanied by a TASER trained colleague and the impact this has on the public. The questionnaire consisted of eleven quantitative questions and pre-determined responses to encourage as many responses as possible.

It could be argued that this form of research provides a limited opportunity for respondents to provide more personal detailed answers which qualitative research would allow. It is explained that qualitative data gives clarification in a natural rather than scientific or experimental way and gives meanings to the questions being asked rather than quantitative which utilises surveys to test hypothesis and produce fact-based data in larger groups (Verhoef & Casebeer 1997).

Within the questionnaire, eleven questions were asked which included two opening questions to understand how long the respondents had been TASER trained and how long into their career they applied to be TASER trained if applicable. These questions were asked to gain some further understanding into the mix of respondents who completed the survey and their current experience. These findings will be analysed against previous research in the literature review to understand whether these studies are still representative of contemporary views or whether past findings can be challenged. 

The target number of participants in this research survey was thirty to forty participants, with the final survey number being thirty-two participants.

4.2 Research Analysis Results 

4.2.1 Q1 - How long have you been a TASER trained carrying officer? Q2 - How long into your career as a police officer did you apply for TASER?
Question one and two found 31.3% of the participants who have completed the survey are not TASER trained and 6.3% of participants are now out of compliance but having previously been TASER trained officers. This leaves the remaining 62.4% of participants being TASER trained and operational. These statistics shows more willingness towards being TASER trained amongst the officers in this study or equally there was an opportunity in their team to undergo the training. TASER training is at the officer’s request in Gwent Police and not a mandatory requirement.
[image: ]
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4.2.2 Q3 – If you have previously been a TASER trained carrying officer and no longer are, what is the main reason for this? 
Question three asked the participants whether they have given up their TASER with only one officer providing an answer. There is no previous research of officers that had given up their use of TASER. The officer that answered this question who had relinquished their use of TASER, stated they “do not feel safer with a TASER”. However, there is research that suggests a TASER weapon can also endanger officers as they may move closer to a dangerous subject to engage with them and be in a heightened position of danger if the TASER weapon should fail (Dymond 2019).

[image: ]

4.2.3 Q4 – What is the main reason for applying for a TASER? 
Question four in the survey asked participants what the main reasons for applying were with 59.1% of respondents who answered, “personal safety”. This theme of personal safety mirrors research that shows an increase in violence in a study conducted in the years from 2017 to 2020 undercovering an annual increase of 15,000 incidents (IOPC 2021). This increase in violence could be the reason for over half of respondents suggesting their personal safety is the main reason for applying for TASER. A further 18.2 % of respondents stated the main reason was for colleague safety. Again, a suggestion found in a Polfed (2020) study showing 75% of 906 officers and staff at Leicestershire police wanted their colleagues to be trained and carrying TASER. This shows a trend of similar thinking between forces not directly connected with each other and that the problem of violence toward officers and the public is not an isolated one.
[image: ]


4.2.4 Q5 - What is the main reason for not applying for a TASER?
Question five in the survey asked participants their main reasons for not applying to be TASER trained with 60% of the respondents in this survey stated they have not applied to be TASER trained due to the possible repercussions. These results concur with those found in the study conducted by Kahn (2013), which found there is much scrutiny about the use of force involving TASER, with breaches of Article 3 of European Human Rights Law being investigated due to TASER deployment on subjects (Kahn 2013). 
Another reason for an officer’s reluctance to apply for TASER aligning with the 60% result for officers worrying about repercussions is due to stress factors which is highlighted by Waters (2017) who found that post TASER deployment, officers demonstrated high amounts of stress and stress inoculation training was recommended in the study to counter act this effect.
Both studies imply there is a negative consequence from a police officer point of view if TASER is deployed and also a negative view from subjects and their solicitors investigating possible claims of overuse of force.
[image: ]

4.2.5 Q6 – Have you ever successfully deployed a TASER and incapacitated an individual? 
Question six in the survey asked participants have you ever successfully deployed a TASER and incapacitated an individual, with the majority (43.8%) stating that they had not deployed and incapacitated a subject. However, this contradicts the findings from a recent study in 2021 which found that since 2017, there has been an 88% increase of TASER use and number of incidents in which an officer deployed a TASER, in the three years to follow (IOPC 2021). This may be due to the fact that an IOPC study would be further reaching than that of this study due to their capability to reach all forces in England and Wales and this study being only internal research into one force.
[image: ]

4.2.6 Q7 – How many times have you witnessed or successfully deployed and incapacitated an individual?
Question seven asked respondents the number of times they’ve deployed or witnessed the deployment of a TASER which found 40.6% of the respondents stated they had only deployed or witnessed a TASER being deployed 1-2 times compared to 15.6% deploying or witnessing deployment 3 or more times in their total career to date. This indicates that there is not a high TASER usage amongst the police officers in this survey compared to the officers who responded to the IOPC study above. Another contradiction to the IOPC findings above can be found in question eight whereby 75% of participants stated they’ve used a different tactic to TASER in order to diffuse a situation. 
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4.2.7 Q8 – If you have drawn your TASER device and withdrawn it or were present at this incident, how was the situation diffused? 
Question eight being focused on the use of other less lethal weapons such as baton and PAVA spray as well as unarmed tactics provided data that identified 31.3% of respondents preferred the use of verbal tactics with another 25% stating all the above answers, this being use of other appointments, unarmed skills, and the individual relenting of their own free will. These results coincide with the College of Policing’s official guidelines of conflict management skills, which aim to promote verbal, situational, emotional awareness and listening skills (College of Policing 2020).
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4.2.8 Q9 – Do you feel safer carrying a TASER or being accompanied by a TASER trained carrying colleague?
Question nine results were in overwhelming support of Police carrying TASER with 90.6% of respondents stating that they feel safer with a TASER or a colleague having a TASER. Mirrored in a Polfed poll which found that 81% of the 7,000 officers stated that carrying a TASER would make them feel safer and 84% stating they would also be safer if their colleagues were also carrying TASER (Polfed 2019). This result shows there is indeed a positive acceptance of TASER amongst officers, and the main reason being for personal and colleague safety.
[image: ]

4.2.9 Q10 – From your experience, do you think the general public are supportive or not supportive of TASER use in UK policing?
Question ten focused on the public support of TASER and whether participants found the general public were supportive or unsupportive of TASER use with an overwhelming 87.5% of respondents agreeing that the public were in favour of TASER use in UK policing. These results correlate with a survey in 2019 mentioned in Drummond-Smith’s (2020) study which found out of three studies of 9,000 members of the public, 79% of participants were in favour of more police carrying TASER. These two overwhelming statistics show a promising alignment with the police and public. 
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4.2.10 Q11 – Do you think the violent crime rate would reduce if it was mandatory for all police officers to carry a TASER?
Question eleven asked participants whether they would feel violent crime would reduce if it was mandatory for officers to carry TASER’s with 50% of the respondents answering no to this question, 34.4% stating yes and only 15.6% that were not sure. This corresponds to the findings by Supt. Drummond-Smith (2020) and the phenomenon of knife crime highlighted in his analysis of TASER report which found that officers were more and more likely to be subjected to an incident involving knife crime, with no indication that TASER was slowing down or stopping rise of this violent crime (Drummond-Smith 2020).
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Chapter 5 Findings and Conclusion

5.1 Results of Findings
The findings in this quantitative study have highlighted many different themes in the hope of understanding behaviours and attitudes toward police use of force and safety involving TASER and how better the device can be managed and perceived. 
Many of the topics covered in the eleven questions have correlated with the research presented in the literature review, with a number of conflicting answers.

5.2 Understanding Why Officers Have Not Applied for TASER training or are Reluctant to?
There are a number of questions which have been answered in the survey that overlap and promote a picture of why there may be some hesitation as to why officers would not opt to carry or be trained with a TASER.   
Although only one of the thirty-two respondents gave up their use of TASER due to not feeling safer with a TASER, 60% of the respondent’s stated the main reason for not applying to be TASER trained was due to concerns over possible repercussions.
It was not ascertained in this study whether the repercussions would be coming from a formal internal investigation or from public and or media scrutiny. The question was merely designed to discover the reluctancies of officers who are no longer or have never been TASER trained. However, as noted in the literature review, Drummond-Smith’s (2020) study found 79% of the public were in favour of more police carrying TASER.
It was also found that other officer appointments such as PAVA, police baton, verbal tactics and unarmed combat skills are still vastly used even when a TASER device has been drawn, with question eight displaying a staggering 75% of the respondents showing that they had, (even when TASER had been drawn) managed to utilise another skill with 31.3% of respondent’s leaning toward verbal tactics. This shows that communication is still very important even when dealing with potentially unreasonable, irrational subjects posing a threat to the public and officers alike. This aligns with the College of Policing emphasis on training for conflict management such as active listening, emotional awareness, situational awareness and verbal and non-verbal cues of negotiation in order to protect the public and reduce officer assaults (College of Policing 2020).

5.2.1 Do officer’s feel Safer?
[bookmark: _Hlk151579146]The overall consensus of respondents into the fact of whether or not they feel safer as a result of having TASER as an incapacitant weapon, was answered with a resounding 90.6% agreeing that they feel safer. 
This promotes confidence that not only do officers feel safer as a result of TASER but they have had a positive experience when TASER has been deployed in the public sphere. This could promote increased confidence through the use of TASER but equally could have the opposite effect of overuse of TASER force, or indeed give an officer an illusion of safety meaning they might put themselves in more harm’s way. This area needs more in-depth research to support the claims of officers “feeling safer”, as the quantitative research conducted is limiting in its answers, the analysis has been utilised for an overall simplistic version of officer views.
The physical safety aside, Waters (2017) discovered that officers were subjected to significant stress post TASER use as mentioned in the literature review however, apart from this study there is limited research conducted where a qualitative study may have been more appropriate to ascertain this information. 

5.2.2 Officer views of public perception and impact on violent crime rate
Although there are worries about repercussions as discussed in section 5.2 above, 87% of respondents felt that the public were supportive of TASER being deployed as a use of force. 
These findings correlate to the numerous polls from past studies that have been highlighted in the literature review, and the fact that TASER incidents have risen according to Drummond-Smith (2020) which would indicate that the violent crime rate has risen, and that TASER is a tool for quelling that rise. 
Having said this, half the respondents did not believe that the introduction of TASER in a mandatory setting would promote a reduction on crime. This is reflected in the literature review of social and governmental issues being responsible for the rise in violence and the arming of police officers adding to the issue of rising violent crime (Lawes 2018). 

5.3 Conclusion
To conclude, the issues of officer safety, public perception, violent crime rate and why officers have not been or do not wish for TASER training have been reviewed using a quantitative method of research.
The subject title of ascertaining what the positive and negative effects of TASER on the police have been critically analysed and have highlighted key findings showing that there is an overwhelming thought amongst the respondents who do in fact feel safer with a TASER and believe that the public are in support of their actions. 
However, the research findings also recognise that since the introduction of TASER to policing in 2003, there has been, and still continues to be a pushback from some human rights groups, the public and internal investigators.
Overall, the findings from this research and previous studies align in that violence and police officer’s use of force has grown over the years in unison during the TASER evolution. However, there are still answers as to why these factors have grown and the possible need for further research into other social factors which may have contributed towards this rise.

5.4 Recommendations 
Firstly, there needs to be greater transparency with the public and the police such as the use of public service announcements amongst local government via television and radio, whereby roles of officers and the equipment they use could show what each piece of equipment is capable of and the incidents and gravity of why police officers may be obligated to use them. 
Secondly, there could be cause for non-TASER officers (particularly new recruits), to partake in advanced training to understand what to do in a TASER incident from the moment a TASER is drawn, thereby identifying what and when the signs of a potential TASER incident could present itself or other methods to defuse the situation.
Thirdly, police open days to children in schools especially in high TASER use areas can be put forward to allow younger members of the community to witness for themselves the tool’s that police use, and how these tools are designed to keep the public and police officers safe (to be noted this does not mean live action demonstrations). 
Finally, government projects could be implemented such as after school clubs and community groups aimed at children and young adults to make them aware of the negative effects of knife and violent crime, gang culture and drug use. This potential to educate the younger generations may work as a deterrent to prevent the rise of violent and anti-social crime.
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INTRODUCTION:

This dissertation title will be called, “A Critical Analysis of Taser: The Positive and Negative Effects on Police Officers and the Public”. This will include Taser usage amongst servicing police officers, reasons for applying for a Taser licence or in some cases not, as well as public support perceived by police officers, and safety considerations of police officers in relation to having a Taser.

This subject is worthy of consideration for research as it is an integral part of policing not just in England and Wales but in wider forces around the globe, and taser draws mass attention and scrutiny in the public eye and from internal reviews. The use of taser since its introduction in 2003, (IPCC 2014) was brought in as a means to both safeguard officers and the public, even the subject that the taser is directed towards, in cases of the subject self-harming, peer reviews and existing literature have shown many incidents of persons with mental illness have been subjected to high numbers of exposure to Taser deployment (O’Brien, Thom 2014). Taser is seen as a necessary tool to fill a void that is created by the use of non-lethal PAVA or incapacitant spray used at a lower end of the threat scale towards officers and the public and the use of lethal force being firearms that is at the higher end of the threat level.

Following the 2021 report published by the IOPC which flagged concerns about the police’s use of taser and its legitimacy concerning the weapons possible overuse and disproportionality against community members (IOPC 2021). It will be researched whether the method of utilising taser as a use of force to incapacitate members of the public who present themselves as a danger to the community or themselves, is used proportionately in the view of the police, and national guidelines, and that the training and guidelines for use of Taser are clear and transparent for public understanding and police officers alike.

This research that will be undertaken will cover objectives such as necessary use of force of Taser deployment, other alternatives of de-escalation before utilising Taser, individual case studies and surveys of negative and positive results of use of Taser and use of Taser within communities. 

One of the main observations of this research will be the period of time since studies began on this supposed non-lethal method of incapacitant up until the present day, or at least to the time that this dissertation will be carried out, to use as a comparison of the recent and early studies covered in the objectives above and recent reports on Taser incidents in England and Wales. 

This research will present valuable evidence of police forces in England and Wales, organisations such as the Independent Office of Police Conduct, National Police Chiefs Council, and past studies such as the uplift programme for Taser that was conducted in 2019 by Superintendent Ian Drummond-Smith (Drummond-Smith. I 2019), The evidence will be reviewed against findings uncovered within the questionnaire set out in the analysis to evaluate similarities or differences between these studies, and then finally concluded upon what changes can be made or any recommendations for future Taser officers. 


	SUMMARY OF RESEARCH OBJECTIVES: 

The questions which will be required for the study will be as follows:

1) Understand reasons of those who haven’t applied to be Taser trained or are reluctant to carry Taser.
2) Considerations of being or accompanied by a Taser trained colleague, do officers feel safer?
3) Public perception of Taser by police officers, and the impact on violent crime rate.


Objectives:

Findings collated from peer review questionnaires will be analysed to produce accurate data of officer’s currently working in the field and statistical analysis of current papers and case studies that have been produced by previous graduates. 

Pe-determined answers to the questions on each of the topics listed above will be used to produce contemporary findings that will be a quantitative modern view of officers in the field in comparison to years previously. The objective is to use case studies to measure the difference if any of officer’s experience since the introduction of Taser to present day, and to use the information gathered to make comparisons on previous findings in case studies which have led to regulations and policy that have been introduced over the last twenty years of Taser use by regulatory bodies such as HMICFRS. 




	LITERATURE REVIEW:

Using journals and articles from postgraduates and professionals that have created detailed papers of findings such as that of Superintendent Ian Drummond-Smith of Devon & Cornwall Police who has used personal experience along with an analysis paper fifteen years of Taser use in forces in England and Wales. 

Journals and case studies will be the basis of comparison in the study being carried out.
The literature review will include professional organisations such as 

One of the main questions that will be linked to the objectives stated in the introduction is to ascertain the current need or want from serving police officers to carry Taser or if there is not a desire to do so, this has been highlighted by the IOPC where in the years from  2017 to 2020 showed a 15,000 increase in the number of incidents where a Taser was deployed in England and Wales (IOPC 2021).

The literature being researched will aim to see if there are any correlations to a drop in violent crime or if there are any links to a rise or fall since the roll out of Taser in the UK in 2003. One study in which Taser trainers and officers of an undisclosed force were asked of the impact of Taser in violent situations gave differing accounts stating that a paradox of safety is created as officers can become too confident in relying on the Taser leaving them at a closer proximity to danger or being disarmed by a violent offender (Dymond 2019).

The IOPC, HMICFRS, NPCC and others who have correlated data to produce their findings and results to form a conclusion of their case studies. Articles from sources such as Amnesty International, who are a non-profit organisation and publish reviews of injustice of human rights and petitions that have been introduced to the public in order to shed light on any such injustice including perceived overuse of Taser, for the betterment of police policy. These articles and published documents act as a non-internal form of scrutiny for the transparency of public viewing, this will be used to highlight any issues organisations and the public may have in regard to Taser and can be compared in the analysis of results from serving police officers in the coming survey. 

An article on public awareness of all officers to carry Taser in the UK, which highlights health concerns amid a number of Taser related deaths utilises such statistics as will be compared in the dissertation objectives listed above (Amnesty International 2018).



	SUMMARY OF RESEARCH –SURVEY METHOD: 

The main research that will be conducted will be using case studies from journals on Open Athens, Google Scholar, and other such journals located on the internet as these are tested and reviewed sources that have been accredited by their respectful Universities and peers. This past collated information is ideal to be reviewed against a modern study for comparative purposes.

The method of surveying will be totally anonymous using google forms to conduct a quantitative collection of data that can be used in graphical form using percentages to gain an understanding of the officers questioned and their views of the role of Taser, negative   and positive. This data will then be compared with existing research to present how the findings prove or disprove, and or, agree or dis-agree with previous findings.

The survey method will be recorded via a voluntary, anonymous Google forms questionnaire with no need of personal data but will be displayed on a police internal website to gain willing participants. 


	SUMMARY OF SAMPLING FRAMEWORK: 

The target for sampling during the questionnaire and the duration of the dissertation is serving police officers who are both Taser and non-Taser trained response officers currently serving on the front line, or officers that have been response officers but have moved into other policing departments, to give a view of both parties and the differing opinions they may hold. This will give a result that will be accurate to use for the comparison with previous case studies.


	ETHICAL ISSUES:

The main ethical issue that can be drawn will be that of an opinion only from current serving officer’s and not that of the wider public. The research will be focused on opinions of officers for an honest portrayal of usage of the Taser device, safety considerations and reflections on experience as well as reasons why Taser responsibilities is not favoured.
Any issues such as personal data or any other participant data being shared or consented for will be mitigated as this will be an entirely anonymous survey and no consent will be asked for or required from the participant to share their personal data. This questionnaire will be totally voluntary. 


	TIME SCALE:

Submission of proposal and ethics form: 22/05/2023
Submission of Literature Review: 31/07/2023
Analysis of results from Questionnaire: 30/10/2023
Submission findings 7 conclusion: 04/12/2023
Final project submission: 02/01/2024






















APPLICATION FOR ETHICAL APPROVAL


	RESEARCH STUDENTS
This form is to be completed by the student within SIX months for full-time students and TWELVE months for part time students, after the commencement of the research degree or following progression to Part Two of your course. 

Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.




In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Robert Costley

	2
	Tick all boxes that apply:
	Member of staff:
	☐
	Honorary research fellow:
	☐

	
	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	3
	Institute/Academic Discipline/Centre:
	University of Wales – Trinity Saint David


	4
	Campus:
	Part Time


	5
	E-mail address:
	robert.costley@gwent.police.uk


	6
	Contact Telephone Number:
	07554436133


	
	For students:

	7
	Student Number:
	2024038

	8
	Programme of Study:
	Bachelor of Science, Police Science 

	9
	Director of Studies/Supervisor:
	Samantha Jones/ Michelle Hill





SECTION B: Approval for Research Activity
	1
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒	NO
	☒
	
	
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☒	

	
	
	Institute Research Committee
	☐	

	
	
	Other (write in)

	☐	



SECTION C:  Internal and External Ethical Guidance Materials
	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Code of Practice
	☒
	2
	UWTSD Research Data Management Policy
	☒

	3
	[List any other relevant documents here]
	☐



SECTION D: External Collaborative Research Activity
If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.
	1
	Institution
	


	2
	Contact person name
	


	3
	Contact person e-mail address

	

	4
	Is your research externally funded?
	YES
	☐
	NO
	☒

	5
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☒

	6
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☒

	7
	
	Employed
	YES
	☐
	NO
	☒

	8
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☒

	9
	Has permission to undertake the research has been provided by the partner organisation?
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☒




Where research activity is carried out in collaboration with an external organisation
	10
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☒

	
	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).




SECTION E: Details of Research Activity
	1
	Indicative title:
	A Critical Analysis on Taser and the Positive and Negative Effects on Police Officers and the Public.

	2
	Proposed start date:
	03/04/2023
	Proposed end date:
	19/02/2024

	
	Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	3
	Purpose of Research Activity
This research addresses the case of TASER use amongst officers.

(this box should expand as you type)

	4
	Research Question
4) Understand reasons of those who haven’t applied to be Taser trained or are reluctant to carry Taser.

5) Considerations of being or accompanied by a Taser trained colleague, do officers feel safer?

6) Public perception of Taser by police officers, and the impact on violent crime rate.


(this box should expand as you type)

	5
	Aims of Research Activity
The research aims to identify if there are any existing research materials from past studies that may show a correlation, differing or changed results of TASER use within the police since it’s introduction, with the use of a questionnaire study.

This questionnaire will be analysed and a concluded and if there are any, recommendations will be submitted for further assistance on policing policy or tactics for the future. 

The research questions above will be asked in a quantitative survey to gain an understanding on whether or not officers feel safer with or being accompanied by a Taser officer, how police officers feel the public perceive TASER use and to understand the reasons why or why not officers apply for   TASER training. 

The research will aim to find background information such as overuse of force, prosecution or criminal procedures taken against police for overuse of force using TASER, and if this has an effect on how officers use their TASER in the field be it positive or negative, and if there has been a positive or negative effect on TASER against violent crime.

(this box should expand as you type)

	6
	Objectives of Research Activity
1. To conduct a literature review of existing research of TASER use and outcomes of TASER deployment to identify past experiences and studies.
2. To conduct primary research on officer’s experience of TASER use of force and their experience of TASER deployment amongst their communities, using a quantitative questionnaire.
3. Review and analyse research output to identify attitudes and any common trends amongst respondents’ answers.
4. Make recommendations to address any concerns raised amongst the respondents to benefit future training. 

(this box should expand as you type)

	
	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	
The method I will be using to conduct the primary research will be an online questionnaire distributed to Gwent Police officers via a secure and anonymous link on the force internet page. The questionnaire will be focused toward both TASER and non-TASER officers, within Gwent Police.

I will design the questionnaire using a Google forms questionnaire, of which the results will be presented in a pie chart form and will give a clear indication of the percentage of people that have taken part in the survey, and their responses will be anonymous to help gather a quantitative insight to then be analysed against existing literature and findings. 

The questionnaire will highlight a quantitative result in clearly marked percentage segments from a series of questions with multiple answers for each question to gain knowledge of officer’s experiences and thoughts. 

The method will be entirely anonymous and will need no personal data from the respondents, eliminating the need for any respondent to provide anything that may be used to identify them. That is the same for the myself as I will also not be able to access or store personal data of any respondents involved. 

The questionnaire will aim to host thirty to forty respondents for a sufficient number of answers to be analysed against previous studies, of course more will be accepted for the benefit of a quantitative study.

The method of quantitative over qualitative or a combination of both does have its limitations as there are no emotional, personal or tailored answers which can be used, there is a limit of answers that the respondent can answer giving a more sterile form of results, however, quantitative does provide quicker answers and typically more respondents. 

Also qualitative answers will inevitably need to be provided by a specific individual and personal data of a respondent would be needed for the purpose of validity, and ethical approval would be required.

(this box should expand as you type)

	

	Location of research activity
Identify all locations where research activity will take place.

	8
	Gwent Police Force within Wales.

(this box should expand as you type)

	
	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	No research activity will be undertaken outside of UK territory, it will remain wholly within Gwent Police.


(this box should expand as you type)



	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 

	NO
	☒

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.



(this box should expand as you type)



	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	
YES
	
NO

	12
	A prosperous Wales
	☐
	☒

	13
	A resilient Wales
	☐
	☒

	14
	A healthier Wales
	☐
	☒

	15
	A more equal Wales
	☐
	☒

	16
	A Wales of cohesive communities
	☐
	☒

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☒

	18
	A globally responsible Wales
	☐
	☒

	19
	If YES to any of the above, please give details:

	
	


(this box should expand as you type)



SECTION F: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☒
	☐

	2
	Use of interviews?
	☐
	☒

	3
	Use of focus groups?
	☐
	☒

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☒
	☒

	
	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☐
	☒

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☒
	☒

	
	Details of any other participant groups:

Serving police officers at Gwent Police

(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	
The questionnaire will be directed to thirty to forty participants.

(this box should expand as you type)

	11
	Who will the participants be?

	
The participants will be serving Gwent Police Officers, this may include officers still serving in their probation period.

(this box should expand as you type)

	12
	How will you identify the participants?
	
Those that partake will be asked via the introduction of an invitation question on Gwent Police’s internal web page to join a voluntary and anonymous survey, and that current serving police officers need apply only.
The purpose of the survey will be explained before respondents partake.

(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☐
	☒
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☐
	☐
	☒

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☐
	☒
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	I will give the participants the chance to omit any of the answers to the questionnaire as this will not hinder the final results and will give an accurate finding for the conclusion and data gathering procedure. 
This study is designed to be an honest representation of the mindset and opinion of operational officers that work in the field and have experience with TASER training and TASER deployment in real time incidents, and their personal view on how the public perceive TASER use of force.


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☒
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☐
	☒

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☐
	☒

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	


(this box should expand as you type)



SECTION H: Anticipated Risks

	
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	1
	Full risk assessment completed and appended? 
	[bookmark: _Toc153128209]Yes 
	☐

	
	
	[bookmark: _Toc153128211]No
	☒

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	
Risk to participants: I anticipate there will be no risk to participants in this research as there are no physical implications and or psychological implications such as sensitive or confidential information to be used for the purpose of this research.

(this box should expand as you type)
	How you will mitigate the risk to participants:
Questionnaire only, there will be no physical partaking of any kind during the research and the questions will be designed to observe past experience on frontline activity only and frontline experience. Participants are free to leave the research questionnaire at any time, and will remain anonymous throughout the process.

(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	
Police officers will be the only participants of this research and there will be no civilian participation, this research will be focused on serving response officers experiences.

(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:

To promote this investigation as a fair piece of research the reasons for mitigation should prevent any risk to the investigator.
I anticipate that no risk will be put to the investigator.

(this box should expand as you type)
	How you will mitigate the risk to the investigator:

I aim for all questions to be fair, within the constraints of UK law and to not offend any age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, religion or belief, race, sex or sexual orientation, in line with the Equality Act.




(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:
There will be no risks to university institution, members, faculty, students or otherwise, The University of Wales, Trinity St David will not be mentioned in the survey and only until the final dissertation submission.  


(this box should expand as you type)
	How you will mitigate the risk to the University:

This research will be carried out anonymously so there will be no risk of identification of subjects used within study and no material of an offensive nature that will be published. No personal data of any respondent or individual will be gathered or stored by me or any other.



(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:

Not applicable, no effect directly to environment

(this box should expand as you type)
	How you will mitigate the risk to environment:

Research conducted on an internal online source and not in external physical environment.
(this box should expand as you type)



	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	
At the bottom of the questionnaire there will be an option for participants to opt in if they would wish to be informed of the findings of the research.

(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	
Participant involvement will be anonymous, and consent will not be offered within the questionnaire as information will be published without the need for identifying the participant, due to only having police officer’s able to access the study, by taking part in the survey they consent to the answers they submit being used.

(this box should expand as you type)

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	
Anonymity is the only option for the questionnaire in order to increase the volume of participation. 

(this box should expand as you type)



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	X

	
	

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	


(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	X

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	


(this box should expand as you type)



	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☐
	☒

	7
	Private company computers?
	☒
	☐

	8
	Home or other personal computers?
	☐
	☒

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☒
	☐

	10
	“Cloud” storage or websites?
	☐
	☒

	11
	Other – specify:

	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	Stored data will be protected on Gwent Police issue laptop as a password protected document. However, as the questionnaire will be anonymous there will be no identifiable information or  personal data.

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	


(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	Only myself and the people reviewing the dissertation submission and submission drafts will be able to view the data from the research activity.

(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	Only quantitative data generated via the survey questionnaire will be gained and I personally will be in control of this gathered research data.


(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	Stored data will be protected on Gwent Police issue laptop as a password protected document. However, as the questionnaire will be anonymous there will be no identifiable information. 

(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	No


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☒

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒





SECTION K: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	Robert Costley
	Date:14/05/2023




For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	

	



For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☒
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate) ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS ONLY
Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.
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How long have you been a Taser trained carrying officer?
32 responses

@ Less than a year

@ One to two years

® Two to five years

@ Five years plus

@ Not a Taser trained officer

@ Taser trained officer but no longer carry
a Taser
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How long into your career as a police officer did you apply for a Taser?

32 responses

@ Within a year

@ One to two years
® Two to five years
@ Five years plus
@ Not applied
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If you have previously been a Taser trained carrying officer and no longer are, what is the reason for

this? Please skip this question if not applicable.

1 response

@ Too much responsibility
@ Negative experience after use of Taser

@ Do not believe it is an ethical use of
force

@ Do not feel safer with a Taser
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What is the main reason for applying for a Taser? Please skip to the next question if you haven't
applied.

22 responses

@ Personal safety
@ Colleague safety

© Public safety
A @ To gain more responsibility
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What is the main reason for not applying for a Taser? Please skip this question if not applicable.
5 responses

@ Do not want the extra responsibility

@ Worried about possible repercussions

@ Enough Taser trained officers in your
team

@ | feel safe enough with my existing
appointments e.g. pava/unarmed skills
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Have you ever successfully deployed a Taser and incapacitated an individual? (Successfully

deployed being an electrical circuit completed between body and Taser device)
32 responses

@ Yes
® No
® NA
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How many times have you witnessed or successfully deployed and incapacitated an individual?

(Successfully deployed being an electrical circuit completed between body and Taser device)
32 responses

@12
@® 36
® 7-10
@ 10+

@ Never deployed or witnessed
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If you have drawn your Taser device and withdrawn it or were present at this incident, how was the
situation diffused?

32 responses
@ Verbal tactics
@ Unarmed combat skills
@ Use of pava spray or other
appointments
@ The individual relented of their own free

will
@ All of the above
® NA
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Do you feel safer carrying a Taser or being accompanied by a Taser trained carrying colleague?
32 responses

® Yes
® No
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From your experience, do you think the general public are supportive or not supportive of Taser use
in UK policing?

32 responses

@ Generally supportive
@ Generally not supportive
@ Not sure
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Do you think the violent crime rate would reduce if it was mandatory for all police officers to carry a

Taser?
32 responses

@ Yes
® No
@ Not sure
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Taser questionnaire

The purpose of this questionnaire is to understand police officers willingness to being TASER trained as well as
reasons of those who haven't applied. It will also uncover whether police officers feel safer carrying or being
accompanied by a Taser trained colleague and the impact response officers believe TASER has on the public.

This questionnaire is completely anonymous and the responses will only be used for the purpose of a 3rd year
PCDA dissertation, (BS¢) Hons Degree in Professional Policing Practice. It should take no longer than 5
minutes to complete this questionnaire. Due to anonymity of the participants, you will not be able to retract
your responses once submitted, as they will not be identifiable to the researcher|

mpBF®e

How long have you been a Taser trained carrying officer? *

Less than a year
One to two years
Two to five years
Five years plus

Not a Taser trained officer




