[image: Discover University of Wales Trinity Saint David] … 
APPENDIX GA36a

	LEVEL 4 ASSESSMENT SPECIFICATION 



	Student name:
	Alisha Ali
	Student ID number:
	2437713

	Programme:
	Certificate of Higher Education Skills for the Workplace (Health & Social Care)

	Module:
	Introduction to Health and Social Care

	Module code:
	LCHS4003
	Contribution to Overall Module Assessment (%):
	50%

	Lecturer:
	Dr Raheela Sheikh
	Internal Verifier:
	Dr Besty Jose

	Assignment Title:
	Portfolio – Two Tasks
	Word count (or equivalent):
	1,500 words Equivalent

	Submission deadline:
	Monday  20th October 2025, 10 am 
	Return date of provisional marks & written feedback:
	17th November 2025

	Submission method:
	All written assessments, where practical and possible, must be submitted via Turnitin unless otherwise instructed by the Lecturer. (Please DO NOT put this assessment specification into Turnitin or it will match many similarities with other students’ submissions.)
Alternative submission method (if applicable): 
Late submission of the assessment will result in a late penalty mark.  Work which is submitted up to 1 week late will be capped at 40% for the first attempt and will be awarded a mark of 0% for re-assessment. Late submission penalties may be lifted only if there is an approved extenuating circumstances claim. 
Work submitted more than 1 week late will be considered as a non-submission and will not be marked. The work may be considered as a submission for reassessment if offered by an Examining Board or if there is an approved extenuating circumstances claim.  

	Academic honesty / referencing:
	Academic honesty is required. In the main body of your submission, you must give credit to authors on whose research and ideas your work is based. Append to your submission a reference list that indicates the books, articles, etc. that you have used, cited or quoted in order to complete this assessment.  

	




[Alisha Ali]
 [2437713]
[LCHS4003]
[Introduction to Health and Social Care]
[Aishat Bakre]
[Component 1 – Portfolio]

 (Task 1 – Poster)
[image: ]






Task 2 – (600-word essay)
Discuss the Origins and Structure of the National Health Service
The National Health Service (NHS) began in 1948 and is a very important part of the British Welfare System. This is because it provides free healthcare to all individuals no matter what background and no matter what income they receive. It changed from simply being a health care system to a universal public service health facility. To understand the NHS, we must look at how it began with care after the war and how it continues to help, even with increased pressure and less money (Timmins, 1998).

The Origins and Core Principles
The NHS was initiated after the Second World War, at a time when everyone wanted changes to occur to improve quality of lives. 
In 1942, the Beveridge Report suggested a new welfare system to help eradicate five "giant evils" in society, including "Disease" (Fraser, 2010). After the Labours electoral victory in 1945, Health Minister Aneurin Bevan led the plan to join all the different health treatment services run by charities and private into one national system. Despite strong political and professional opposition, the NHS officially began on 5 July 1948. Even though numerous politicians and medical professions were against it, the NHS started on the 5th of July 1948.

Bevan's vision was summarised in three simple principles that remain at the centre of the service's identity and its egalitarian, utilitarian roots (Delamonthe, 2008):

1. Universality: The service would care for everyone, no matter their class or income, helping to end the stigma of receiving help for being poor (Shapiro, 2010).

2. Free at the point of delivery: All medical health care would be given to patients without any invoice, so no one would have to be concerned to whether they could afford the health treatment needed. 

3. Comprehensiveness: The health service would include both physical and mental care for everyone, as patient may struggle in different ways and given to patients simply on their medical need for it (Smyth, 2008).

These principles establish the NHS and helps everyone to rely on the service, which can be used by the whole on the United Kingdom and paid through general taxation.

Current Structure and Functioning
Opposed to the simple three-part structure created in 1948, the NHS has now become a more complex organisation, continuously undergoing changes to the structure and how it presents itself to the public. Within the 1990s reforms started the 'internal market' to encourage the system to be more efficient by separating the buying of the services from how the care is delivered (Price, 2017).

The updated framework influenced by the Health and Care Act 2022 focuses more on working together than having any competition. The Integrated Care System (ICS) is the foundation unit. Within England there are 42 statutory ICS's which are made up of Integrated Care boards (ICB). They are responsible for planning and resources in the NHS and, also an Integrated Care Partnership (ICP) which groups the NHS with the local government, social care, and other local partners (NHS Confederation, 2024).

This change in structure encourages teamwork and focuses more on the health of the patients and focus more on community-based prevention rather than expensive hospitals. Nevertheless, the NHS still faces obstacles and challenges. Individuals say that repeated changes have caused 'structural instability' removing focus on and resources away from frontline care (The Kings Fund,2019). As well as that, staff shortages have put pressure on NHS budgets, making it strenuous to deliver full and timely care to the patients (The Kings Fund,2019). Currently the NHS is a constantly changing organisation, managing the care needs of the patients and the financial constraints. 
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